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ENTREPRENEURSHIP DEVELOPMENT FOR URBAN YOlTI'H 
IN THE MASS MEDIA INDUSTRIES PILOT PROGRAMME 

<A CASE SnJDY) 

I. INTRODUCTION 

Under the "Development of Entrepreneurs for Cottag~. Small 

and Medium Industries (DEC3MI)" Project CPHI/86/018). the 

National Manpower and Youth Council in the National Capital 

Region implemented a pilot programme on entrepreneurship 

development for urban youth in the mass media industries. The 

pjlot programme was designed to enhance the entrepreneurial 

competencies of young people from the mass media industries and 

to promote the use of video technology in business ~reation. 

This fourteen-month programme trained. monitored and 

extended technical assistance to the beneficiaries. Twenty-five 

(25) out of sixty-four (64) ~pplicants were subjected to 

different program interventions. Ten (10) have started r~w 

business activities while six (6) others have plan to do so. Five 

(5) of these business activities involved the use of •1ideo. 

NMYC-NCR has already adopted the Management System 

International CMSI) training approach in the conduct of 

Entrepreneurship Development Programme for their target 

beneficiaries. 

----------------------
Written by Hedentor Dakanay of the Small Enterprises Research and 
Development Foundation for the "Packaging of Experiences" 
component of the "Development of Entrepreneurs for the Cottage, 
Small and Medium Industries" CDECSMI) Project sponsored by the 
United National Development Programme CUNDP) and United Nations 
Industrial Development Organization (UNIDO) implemented in 1988-
1989. 
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II. IBE PILOT PROGRAMME 

A. Objectives 

1. To stimulate the entrepreneurial behavior of 25 target 

beneficiaries in the mass mejia sector. Traditionally. those in 

the mass media and related services usually hire out their 

talents and get employed as entertainers. singers. artists. 

etc. The project aims to develop positive attitude towards 

entrepreneurship among the participants. 

2. To promote the investment potentials of video in the mass 

media and related industries. It was observed that there are more 

potential applications of video in the mass media and related 

industries, than are presently used. These include the production 

of pop video or MTV's. the recording of traditional music, dance, 

theater and crafts, and promotional videos to promote tourism and 

local artists and performers overseas. 

B. Approach 

The pilot progranune will stimulate the entrepreneurial 

behavior of 25 young people and provide them with basic know-how 

in video production. Since the technology of video production is 

fairly well developed, especially in the field of advertisement, 

the piiot progranune will not primarily focus on technical 

training in video production. It will concentrate on stimulating 

the participants to identify and exploit new opportunities for 

the commercial use of video. The part)cipants ~an consider the 

MASS MEDIA CASE 
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application of virlPn produ~ti0n +-he;:.+· o-
--··--- .... ·- & • 

television. fi1m. radio anu rec0rds. advertisement. 

W\'110;,... 
au11,,,11.....,.. ... - , 

public 

relations and tourism. The programme will closely monitor the 

beneficiaries duri~g the start up phase of their business 

ven~ur~. it will further exterd b~s1ness consuitancy services to 

them for the durat:.i0:i of the piiot ;.:irogr~ra.Tte. 

c. The Implementing vrganizatiC·!l 

The proponent of the pilot programe is the National Manpower 

and Youth Councii (NMYC). which is a government agency attached 

to the Department of Labour and E.'Ilploym~nt \DOLE). 

The NMYC undertakes the .L'ollowing programs and projects: 

1. Manpower Planning ar.d Research - 11:ese are undertaken to 

generate manpower information fo~ program development, 

assessment. anc evaluatio~. 

2. Manpower Training - The: NMYC conducts basic skills 

training, skills upgrading and livelihood skills training. 

Basic ski 1 ls training involves the devel?pment of 

rundamental work atti~Jdes. knowledge and skills and 

behavior pattern~ to specific standards. Skills upgrading 

consist of activities aimed at enhancing existing skills to 

improve 3tandards of performance and broaden work 

perspective8. Promotion of productivity and self-reliance 

is done through the liveiiho·~d ~nd entrepreneurship training. 

MASS MEDIA CASE 
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3. Traini~g P.~ckages Development - This activity includes 

the design and d~vei.oEJment. C·I ~1ain.;.11g pa-::kages and training 

aids to enhance and faciti~ate ski!ls traininp. 

4. Skills Stand~rdizaticn and Certification - 7hese inchtdP. 

the development 0f skills and trade standards in specific 

trades anJ th~ atimin1stratio~ cf ~rade tests to measure the 

skills of workers against established national atandards on 

a regular t.asi2 

5. Manpower Guidance - This acti,1ity i3 p~imarily aimed at 

the youth. It rrcmctes awareness and encourages skills 

acquisition in occupatione which are ir1 high demand and the 

development of proper work atLitudes. 

6. Industry Manpower Schemes and Incentives This 

encourages tte participation 0f the private sector in 

manpower skills d~velopment thrcugh the establishment of 

Industry Beards, through the Training Contract Scheme CTCS) 

which reimbucsi=:s training ~xpenses and trrough the tax 

deduction incentives of the Training Incentives Scheme 

CTI S > . 

D. Plans 

1. Scope of Work 

Twenty five Y(.>ung peopie from l:.he Metro M.:inila area have 

been t~rgetted t0 receive a~sistance in setting up businesses in 

MASS MED I A CA:3 E 

4 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

the mass media using video 3S a ?reduction or promotional tool. 

The programm~ will conduct a t-;...;o-week intensive e:-itrepreneurship 

workshop tc motivate them, tc· reinforce their entrepreneurial 

traits and to make them more confident to face the future. 

This wi 11 be h· l l owo:-d by a one we.:-k video product ion 

workshop tu provide the participants a. basic working knowledge of 

video production and to demonstrate the different video 

production techniques. Tne participants will then identify and 

plan to produce a video material during a two-moDth period with 

technical assistance from the programme. 

To complete the training, the participants will be required 

to produce actual video programmes during a concluding two week 

production workshop. The equipment and the expertise will be 

hired from a local company so that participants can concentrate 

on the produc~ion aspects. 

The pi lot prograrrune wi 11 a5sist the participants in 

implementing their busines:'":: plans after the training program. The 

assistance will inc~ude the ~dentification and mobilization of 

appropriate resources for their tusiness ventures from existing 

public or private iDstitutione. 

These resources include 

legal advice and technical 

assistance will furth~r cover 

advice. 

MASS MEDIA CASE 

financing, market information. 

and m~nager1al know-how. The 

entrepreneurial and managerial 
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2. Project Inputs and Activities 

The programme provided the serlices/expertise of the 

follvwing: 

a. A technical exFert 

b. The Management Syste!ll~ Internati,)nal, a cc.nsultancy fi11n 

which conducted a four-day training course on 

entrepreneurial. identification a~d selection schemes and a 

two ( 2) week entrepr~neurshi p worksh1::>p. 

c. A media technologist who developed the curriculum of ~he 

two vide·:. production t;--aining ,:::0urses and conducted them for 

a period of five weeks. 

d. A video production expe!'"t for a period of two months. who 

assisted in the conduct 0f the video courses and in the 

scripting and piarni~? of the vide~ productions by the 

participants. 

e. The University of the Philippines, Instituti:: for Small 

Scale Industrie8 WP-ISSI) which conducted the three week 

business c:0r.sulti'!ncv course ro1· r_tic; NMYC trainers prepare 

them in implementing the pilot programme. 

f. A11 associate e;.:pe:rt for the dur::ition ,)f the c.:.r.tract. 

g. Two v1deo 8 cameras with .3cce:'.:!~wries, a video cassette 

recorder, a vide0 8 eciting suite and a television monitor. 

MASS MEDIA CASE 
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3. NMYC Inputs and Activities 

a. A two week entrepreneur3hip workshop for 25 parti~ipants 

at the end of January 198e. 

b. Space. equipment and support staff for the cne we~k video 

production course conduct9d in February, 1988 

c. Assistance tc t:»e pa.r·t:icip~:<s in the pr:~pa!·ati;:m of 

their video production anj in t~e setting up of their 

business v~nture. 

d. Monitoring and exten8ion of support to the participants 

in their entrepreneruial ventures after the training 

programmes. 

e. The services of one supervisor, two trainor~/extension 

officers and a secretary. for the duration of the pilot 

programme. A regional Director was responsible for the 

overall coordination w:..i:.11 NMYC. 

MASS MED I 'A r:ASE 
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4. Time Table 0f Activities 

-1 9 8 '"': - ~ ~ 9 9 -
F l" AFF. MY . .:r~ JL ACTIVITIES o:.::Tlf:I:C : J 

PROMO? I SELECT I ::m 

ENT~E. WC•RKSHOF 

VIDEO PROD. COURSE 

PREPA.RJl..TION OF 
VIDEO ?ROD. 

VIDEO wORKSHOP 

; ~5: '5: 
: [--- J : 

:8-~Z : 
: [ -·- j : 

; 15: : 15: 
: ~ ------] : 

:10-26: 
: r---1 = 

AUG 
: - 8 9 -

[ : J F M 

TECH. ASSISTANCE/ 
MONITORING 

: 16: : 25: 
: [-------------------------------] 

5. Outputs 

a. An entrepreneurship d~velcpment course to be conducted for 25 

part.icipants 

L. Two vjd~c) prc·duct ion workshops to be ccnducted for .25 

participants 

c. 20-25 young H~OP le t Y-a i nE-:l :in entr~preneurship 

develo~ment and on the use of video a 

production or promotional tool 

d. A minimum :>f 4 video progr.:irnrne with a quality suitable 

for commeri::i~l use. 

MASS MEL1I A CASE 
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.~ th~ir e~fc1~s ts ~et ~~ t~eir ~~n bus1~ess vent~res. 

participant ~~arti~g at the end 0f the producticn course 

during th~ ~ota~ s~bco~tract period. 

6. Froject Cost: 

The tota.i. ccst of ~he pil,:;t programme 1s ?262,COO.OO broken 

down as f011ows: 

Descri pt ior. 

Entrepreneurshio Deveiopment Workshop 

Video Production Course 

Co-~rainors ~nd reso~rce persons 
Equip~ent renL~ls 

')p!'>rat. i r.1n3 l cost 

Video Producticn Works~op 

Adm1nistrat1ve support ~erv1ces 

M1scel~an~ous 

Total 

MASS MEDIA CASE 
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p 17,100 
35. OOC1 
12,600 

Amount 

p 19,100 

64.700 

47,200 

l li, 000 

20,000 

p 262,000 
s==========:= 
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I I. IMPLEMENTATIC'N 

1. Selection and Identification of Participants 

Participa:its wer~ re::-ruited by sending letters of invitation 

to organizat.ionsiinstitutions in the mass media industrif?'s. The 

letters stipul.;tea the q•;~!iti<.:>s required cf the P':irticipants and 

the basic criteria needed for acceptance. 

Tne selection criteria :xdapted was that participants 

be bet·.,een 18 and 30 years old and wi:.rki ng in any of 

should 

the 8 

sectors of the entertainment er mass media 1ndustry. The maximum 

number of participa11ts that could be accomodated was 25 and they 

should be evenly spread from all sectors of the industry. 

A total of sixty-four (64} nominees were recommended by 

nominating agencies. 

The recruitment .:ir:d S!~1-:-ctior1 of !'a~·ticipants took two 

mcnths. 

Annex 1 shows the list of successful candidates selected. 

To establish some base records 0f participants. they were 

requested to undergo a tocus interview conducted by MSI 

consu I tant s. Annex 2 l i st.s down eacr1 participant scores. The 

interviews were intenned ~o determine the parcicipant's personal 

entrepren~i..lrial cha:racterir::tir.s. S1milar-1y. they were requested 

to answer a s~lf-rating questior1"'\a.ire the ::-esults of which are 

shown in Annex 3. 

MASS MEDIA CASE 

:o 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

2. Training Pr·0grams 

TI1e following traini~g prcgram~ were conducted during the 

pr0ject period: 

a. Er.trepreneurship Dev€:l cpment W(;'rkshop (EFtl) 

T:.'lis two-week workshop was c·~r ':.Icted by t.wo trainers from 

the Manageraenl System5 InterDatior °'i based in Washington D.C .. 

USA. It was held at the u~~~efsity of t~e Fhilippines Institute 

for Sma I l Sea 1 e Industries r r; D ~ 1 irn-3 r-t. ·~. C. it ·urned to assess 

and reinfor~e the entrepreDeur}~i potentials of the ~arti~ipants. 

The course outline tvgether with 

background of th~ consultan~s is presented 

the correspcnding 

in Annex 4. 

The course was conduc._, mainly through 

discussion supplemented :by r0le-playing. games 

learning exercises. 

lectures and 

and structured 

In order to simulate the actual business situation they will 

later find themselves in. the fartic1pants underwent the 

"Business <::reation Exer;ise". They ide:ntiried. planned and set-up 

income-generating business projects in Lh~ classroom. ranging 

from the siile '.)f garrr.ents and sc1uver1ir :.terns to prevision of 

service3 (transportation. business. ronsuiting. dating service. 

etc.> 

MASS MEDI'A CASE 
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;)f 24 confir~ed their 

Pi'.lrtic1p-::t1-::n. howevo::r. f..Ju1· ~4: b.:.i:kec.-out dt the start Gf the 

1<1orks~op b-:-caus~ (-.f c·U-.er c:c·mnntme11cs while or:e Cl; drcppe·i out 

i_)e..:-au~e of ii l r:.:.s:.3 inc-urre-d d'..:r i r:i:r th~ workzhc·p. N1neteen 

il~> i:a::.1:-if.::ints grad~:ate·:! ~P)ffi t!"!e -:-curse 

frc .. m di f fenrnt 

enlisted i~ the prcgram and these wto graduated from it. 

~oucs~ Evaluatio~ 

After th~ pr0gram. the participants were requested to 

evaluate the c~urse throu~h an evaluation sheet. 

p.:lrt i ci pants 

submitted their c01Jrs~ ev~luation ::;h~e-:.s Csr1own .i.n Jl.nnex 5) 

summarized as follows: 

l. Seventy-eight ~ercent of respondents claimed that they 

became mer~ qualifi~d Proress1ona!y. 

2. Elght.y-fiv~ r·~rr;ent frl:.rnd the !r1stru':'.r~1onal procedures 

pr~ctical ~nd ~a~~·. Nin~ly-three percent found ~h~ training 

MASS MEDIA CASE 
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3. £xer::i$e. games rind discussiort~ on PECs were 1 iked r:iost 

whi ~~ acccunt..:.ng. v1dec· p1·est:n;..at. i_on and some ler:-ture on 

t~sinese plann:n~ were 1iked least. 

4. Both trainers :·ece1ved high ~arks with regards te their 

the par~1~iphnts and supporting the training 

appro;::hable. 

5. Aithough the ma.;.gity c-•:::nsidered !-:i:-avy the prog:r·am 

sch~dul':'. they conclude.:!. th~ pr.;:;g.rar1 overail to be 

ex.::i:, l i er:t. 

b. Videc Pr0duct10~ Co~rse CVPCJ 

Tnis was ccnC:ucte-d a~ !{'\If:{'_: by Mr. Alan Joy. Media 

Technologist of the pro··ct with assistance of Ms. Patricia 

Carver. Vid9o Fr0duction consultant. from February 8 to 12, 1989. 

The course .11med to give the ~).:1rticipeints a basic working 

knowledge ~f vidAo rr0auction and show its many possibilities. 

The two week cout"Se cc•vered technical aspects of vid:?o production 

such ~s st0ry board pr~paration. ligh~ing and sheeting techniques 

and video editing. 

The course c1:t line } s pre~ented 1 n Annex 6 ~.0getr1er with the 

background 0f Media Technologist. 

MASS MEr• l A CASE 
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(;f the 2Q P3.rt.i':'.ipants f.rc·m thi=- mass media industries. 

were graduates 0f ED~. One 1li graduate of the wcrkshop did 

purs:J.e thi= cc:..u·se. Howe•Jer. tW•) (2~ '1ew ~ort1cip-::nts from 

mass ~ed1a inaustri~s ~ar:i~ip0t~d in the course. Four 

partlrl~3~ts from c~ll~b~ra~i~g agenci~s also attended 

workshcp ~s cbser~~r~. 

Figure 2 represents ~~~ d1strituti0n of 

participated -:tP.d cc0:np ! et e-1 t!-°,(· ccur;;::e. 

those 

18 

not 

the 

( 4) 

the 

that 

Four f4J short video films ia~ting an average of four 

minut3s were made during the c·::iurse. As hands-on. participants 

were divided into four grcur:s and ailowed to pick subject. for 

taping. Us;ng a borrowed V-8 camera for half-day shooting and a 

U-matic machine tor four (4) ho1.:rs prc•cess1ng, the participants 

produced the following film features. 

"St r-e1=:ts ')f M..::n i 1 ;, 

"EL1Phoria" 

"the CCP Cutreach ?rcg:r~m" 

an·t ·· Aya 11 l\v~nue" 

MASS MEDIA CASE 
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Summarized beU.M .~ce t'.1~ evaluation of sixt~er. out of 24 

I partic:ipan~·s wr:o ·::omol.:-tc:d tho:> '="V-liUation sh.:'~t (see Annex 7a.-7b): 

I .l. Majnr-1r.y 0f the partic1pants found the -:ourse si-iort and 

c,)nsidered the: schecu18 t)O heavy. The partic1par.ts had various 

I expectati0n~ and r~actions to the course a~ising from differences 

I 
in incerests dnd inslinatic~s. Participants wanted more editing 

ses3ions and hands en ~arr£ra work. Althc~gh they approved of the 

I 
I 'F:esot.:rce p.~Ys--:>ns were regarde·1 comPet ent. There was 

substantial irr1:e1-act1or: during tt:e coruse between trainers and 

Pc:.rr.icipar:t~ as t..1eii a.s among the participants themselves. 
I 
I 

2. ~ighty per~ent found the program useful and relevant to 

I the:i.r needs. They ciaimed thai: tnere is a lot of potentials for 

I 
I 
I 
I 
I 
I 
I 

applying the knowledg~ they acquired in the future. 

.3. The particlp~nt.s rated low the program facilities and 

equipment. 

c. Video Producti0~ Workshop IVPW) 

After ch.:: -.,.rjdeo production cc,~1r3e thr; participants were 

for the video 

actual video r:-r0g1·amrr:e ~·1h1 • .::h they r..:ci•.ild u~:e to gP.nernte business 

opportun .1c1 r'.'!3. 

MASS MfDIA Cf..~;£ 
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Ms. Patr1~ie. ':an:er served as production consultant to the 

part:cipc.nts whc nt-eded ass1stanc~ in cc.ming up with proposal. As 

prerequisites f0r fundin~. they we~e required to come up 

comp l ef-.e proposa 1 c·:ml air> in~ 2t ory board. bu.dget. mark~t i ng 

.9.nd prcductj'-.m plan. The compl-;ti::d prop()sal was then sent to 

media specialist Al~~ Joy 1n London. tor final apprcval. 

..-ith 

pla'1 

the 

Ten (i0) video proposa!s were conceptual1zed and initiated 

but only four (4) weri7 subr-,itted fer c•:.r.sideratior.. Annex 8 

pres~nts t.hi:: submitt~1 and unccinpleted proposals and their 

proponents. 

During t.:.he workshop. equipment were rented for use by the 

participants. Listed in Annex 9 were the pri~at~ companies 

contracted to provide the needed facilities in the absence ot 

facilities fr(>m goverr1ment agencies .,..,hich were not willing to 

lend their facil iti~s d 1Je t:.~ previous commitments and perhaps 

indifferenc~ to the program. 

According to Mr. ._tc,y, "it was planned to make 6 simple 

prograrnr:1es or 5 to 10 mi nut es duration in Manila over a period of 

two weeks. Each prograrrme was F.:xpe1ted to be shot in one day and 

edited r)n one day. But e':erything did not prr.iceed according to 

plan. The idea~/prr_;p:::;5a 1 s as presented :requir~d loni;:Jer shoo!"~ing 

t1mes and had tu be sh0t outs1~ of Metro Man1la necessitating 

changes in budget and requirements." 

MASS MED I). CASE 
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The four proposal~ w~re s~arted during the Vide~ 

Wcrkshop in April 1988. Facil1t~es were provided 

:.ruiG.e:.!1c-:> was "lvailable during this workshop. As most 

w::;i--e fo!- t:Jrcduct1on:=: which were larger than 01·iginaJly 

0:11~/ "Please no ?ity' l'.":.:::uld bf: completed Juring the 

Production 

and expert 

proposals 

lnter.ded. 

two week 

workshop. Two •)th~1- pri:·PC·:=;c.ls. "Fam.:i.i.:::.ncl>1g" and "Boraca·1 Island" 

w~re completed i:-: August: 1988 while 'FETA" was ccmp leted Coctooe!" 

1988. 

"Please No Pity" wc;s a documentary of a gift~d handicapped 

artist wh··, painr.s with h1s foot dnd ;n•Juth. "Pamalandong"_ on the 

other hand. documented the lenten ritEs celebration in one of the 

southern provi r:c~s of the cour.t ry. "Bora.cay ls land" was a 

promotional material for one cf th~ enchant~ng island resorts in 

:he \/isayas. 

?igure represents the distribution those that 

Accordi~g tr the Media Technologist. Mr. Alan Joy. "the 

reasons for gett~ng 40% continuing parti:ipation ~ould be any or 

al 1 of the fr_,] lc.wiLg: al r:ot enougr: enth~1siasrn r;reated by the 

Vide0 PrciductJ•)!"i C01.irsi:;, . .;::;1 rr1e ..:rua::::·l of tf1f'.: .::·.::ie:ct.ion proc-ess, 

c) ~articipants could no 10Gger spare ~he ti~e after being away 

from work for t~ree (~i w~ek~ and dl there were no real 

opportuniti~s far developing ~ew business ideas in the mass m~dia 

industrje8." J I 

MASS MEDIJI CASE 
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S:;.milar!y. Mr. .Joy reported that '"•)ne ma1n 

develope1 bet .... een th'°' 1::.1·sr_ pa::-t an·i the ::e·::ond 

problem th~t 

p.:1r:: of the 

proJcct was the less ot mor;ies -c:ri'}1:-1aliy e:ll·'.)cated to the hire 

of equ1pmi=.r,t. Th~ cours"'.' pa1-t1cipar.t':.' had been promised ':.h~t tho:;y 

would h.:i.ve 

that they 

acces9 t0 the be~t e~ui~ment and editing fa=il1ties so 

could make a ~rograrr .. "!le of top qu"tli.ty that C'oul1 be 

broadcast". ") I 
~-' 

The repor-!: al!:C: sa.:d that Pr')ffil'3ed ht7lt:· .:;.nd support trom 

various governrr.~nt ager!("j~s of c>J.mi=:ras and ed.itir.g facilities 

were not av.1ilabie ;.;hen call<?d upon cor:tr.:try to expectations. 3_/ 

The activities lasted from April. 1988 till March. 1989. 

3. Support and Extension Servi~es 

Tw0 surveys were undertake.1 by the NMYC project team 

the training. Both surveys were done with ~he use 

quest~onnaire~ (See Annex 10 & 11). 

The in:";nitoring ~ind e:,..tension wer~ done to determine 

s~atus of ~ach participants planned venture ana find out 

pcssible assi3tance can be exten1ed to them. 

after 

of 

the 

what 

:n the initia; survey, sev~nteen 117l participants responded 

thro~Jgh mai: wlnl~ 4 were inter-viewea personally. Tne highlights 

of the findings 6r~ as follows: 

MASS MEDI.M r:',71.:3E 
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Six reE~~~d0~ts wer~ alreadv invcivej in business activities 

prior 

namely: 

to '.:hE- ~rair.1ng anci fou!- riave embarked in 
,. 

management of a dance studio (2). export 

other bus:.ness 

of Philippine 

movies to Singapore ll' and f~od manufacturing (i~. 

Nine < 9) C•f the se·Jenteer• (17) respondents who had not 

started ~ny business activity p!anned to put up 

business. Th~y wanted to be i!'"'. advertisi:1g ( 3) • talent 

'llanagement/videc product ion ( 11 . ta 1 ent. agency 

production 12!. audio visual pr0duction (li and 

( :i ) • video 

restaurant 

management tl}. 

Requests for assistance were 1n various 

facilitation ot business c~ntracts. management 

conduct cf feasibility st~dy, lending 0f video 

additional hands-on training 1n v1dec production. 

for-ms such as 

consultancy, 

equipment and 

Tat.le 1 summa.:rized the !"esult of r:he seccnd survey 

considering part1cipctnts profile and performance. From the table. 

participan~s can be classified int0 those that par~icipated in 

all three courses. those in only two courses and those that only 

participated :in E;::w. It cf!n be :ieriuced r.hat those who 

particip~tect com~letely in 611 thr~e course~. have lower averages 

in their PEC's srore~ when compared w1th th0se that only 

par~:c~pa!~d i~ 0ne or two c0~~ses as shown in Figure 4. 
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Figure~ 5 t~ 9 show the distribution cf the three groups 

versus the r~suits of the second mon:toring survey in terms of 

partic:1pants whc· had busir.ess bef•:r~ the. start of the P?"ogram. 

had plans to 2tar~ a jusiness and ~hcse plann~~~ tc u~e video in 

business. 

Tnos~ wh0 w~ri:; pl.:innir.g tc. star·:: new business wi~_h the use 

of video belcng~d to thP grou~ tha~ c~mpl~ted the three courses 

CEDW. ··:P•:. 'JPW-W/P}. The- group which partisipa.ted but had no 

appro'.1ed projec:•s '.EDW. VP<"'. 'JPW-W/:)1 have 0n-go1n·I rms1ness 

thotAQ"h :--ot video relat~d. The fact that they had access to 

capital as they belonged to affluent farrilies probably made it 

easy for them to start t~eir busines. 
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A!lnex 5 

COURSE EVALUA7ION 

T.:.tle of Se!"lir:a--

Dat~ of Se.-ninar- Febr-uary 5, l Q88 

l. Did vou le6~n ~hat you wanted 
semi n arr_:. 

Corr.pls>tel y 7 

1 

7 ._ .. 

7 
-..> 4 c: 

.J 

to learn from this 

n::it at all 

2. De 
had 

/OU 
made 

fee: 
you 

tt-;a t 
more 

your participaation in the 
Q~alified professionally? 

programme 

Yes, muc 1-i IT'Ore 
QIJ3lifii:?d 8 5 

. .. 
J. L 

1 

7 
._; 

..,. 

._; . lnst~~~tional Proced~re 

Pract:ical 7 1 

1 
..., 
/. ._; 

Eas .. l l 6 6 
-----· ----- -- - -- -

i 2 ". -

4 

l 
--- --· 

4 

4. Mater ta ls 

\Jaluahle 

l 

Too Many 

5. Semj ;-lar 

Lleipf1_,l/ 

Approachao:e 11 

l 

2 

2 

7 

l 

7 
._; 

7 

-, 
.) 

2 .:> 

-'i 

. 
;_ 

4 

4 

- -

-· 

5 

---
:; 

c: 
. .) 

c: ._,, 

5 

not at all 

:-rreoretica 1 

Difficult 

1.>Jortt-1less 

Lacj(ing 

Not usef•J l / 
N.:;t appropriate 



I 
I 
I 
I 
I 
I 

6. Seminar Scnedule 

Too heavy/ 
light 2 ... 

I 
c 
~· 

1 2 ~ 4 5 

7. Hew ~0011 ;o~ ~~dluat2 th2 ~hole sem~nar? 

E~cellent 7 6 ~ 

l 2 5 

Tao light 

Poor-

I *Fourteen (14) oarticipants s~bmitted ccurse evaluation sheets. 

I B. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Please ans~er the following questions: 

1. 

..., 

.L • 

What part of the seminar did you like most? 

- behaviQrol e~oerim~nts/e?.ercises/games 
- busi~ess creation eYercise 
- information see~ing 

skits en commitment to work contr~ct and persistence 
- tt-,e i ec t<...1r-ers 

the projability of comi~g up with my own business 
- PECs 
- close c~ntacts with participants 
- ever·y t.!-1iri'J 

What part did you like least? Why? 

- accounting, can't stand numbers 
- paddle ball EY~rcise - lt too~ sc long 
- presEn tat ion on ·/ i deo, I ar11 a ver··; shy person, I 

hate gc1nq in front of a camera 
g~ing out to the field !information se~King) 

- o~ns~~ous particip~nts 

the lect~~~~ on t~e business pl~n - it didn't catch 
my attention very m~ch 

- teai:he,...s i.ii:.·:re riot sensitive to the !ocal settinq 
- bro,.ir .. ::.1Jts 
- :11-:,ne 
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I 
I 
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r ...... 

1. 

II . 

..,.. _,. What sho0ld be add~d? Why? 

- p:--od-ctionfma~-keting o-f video pro(j...-ams 
more case studies and exercises 

- more res~urce pers~rs !guest e~trepreneurs) as models 
aajust cov~rage t~ needs of students. more acco~nting 

- perhaps a little more time - I feel tne program is 
too ~uch compressed 
none. it has 2veryth1ng so far 

What topics should be remcved? Wh\? 

some e~ercises - too elere~tarv to tne level of the 
par-ticipants 
"c~e, but certain tcpics shauld be s~ortened 

- none 

Please rate tne resource persons on the followi"g criteria: 

c EY-cei lent 2 Fall'"" J 

4 'very Good 1 Poe•-
...,. 

Good .J 

4. Bar:::.a:-a 8ro.-m 8. David Shrier 

Guidir-g. Gu.ides tr•e '.. e~•-ner-s b1: c 4 .... 2 1 -· .J 

. Moti ,1atir.q iniividual ,, 
12 l l .i. • H 

ini tiati--.1es by' enccur-a-
~irrg ir.ciiviouals to 8 9 II l .. 
refiect ::J!l their- Oii<.P 

strer:gtrr :5 :-; d trJe;, ""::res~ • 
lear"1i•-ig and r-'°::'sol;1t:ions 
for- development of tf-•ei :-
tra1r.ers skills. 

2. Mon1to...-in<;; indi''iduais A 9 4 l 
a·-·d qroup ~e.;;;;;Jr::c;rn~nt , . 
1ear-r·1r-g pr8::esse:; i .... B 4 7 7 

.J 

or-der tc ~·r-ir.g awi::iu t 
integrate-::! l ~~r-rr inq -snc 
f;-, Cir jer to 'Tiaintair; 
balance o~ ;::;ar-;.1c i.Jation. 

Support1r1g. S._,-1 l 1 f ij l ly S•Jµpc.rts 
eacr. membt=:·r- of the t:r-a1ning 
i::ommunit/ wholeheartedly by: 

1 . Persona i 1 y participatirrg A 8 4 2 
and motivation other;; tc 
jo1rr .i.n ind1-1ic1ual ar-.d B c: 6 

..., _, ·.> 

grr;up l e-::.r-r· i.rrg ac ti · . .r1 ties. 



I 
I 

2. Encouraging others to lead A 19 c: -· 
I ano moderate in group 

activities. 8 8 6 

I "7 Making available supple- A l(.t -.. ..... ...... L L 

;nentary rr:dt.:?ri~:~ a:-id 
c-cner- :-esources. n 11 1 

,., 
r:.· .L.. 

I 
4. Establisili11g r-apport with A 12 1 1 

I aii members af the training 
community by being B 5 5 1 

,., 
1 L 

approachable. 

I 5. Ercourac;ing and main- A t .-• 4 • v 

t-:3 ir, irig cpen c ha:rne 1 s Qf 
i::ommur.icaticn by gl.vir;g 8 9 5 

I ar.rj accep~i11g feedback. 

6. Assisting individuals t:i A 9 4 1 

I 
arrive to at desir-ed goals. 

8 7 5 2 

I I I! • Integrating. Recapitulates the 
whole exercise by: 

I 
,.... . . tt;e proceedinq A 9 c: .... -=>Umma r i z 1r.g .J 

of trre eYercises/~ctivities. 
B ? 4 1 

I .... 
"-· In teg;-2 t if"g participants A 12 .., 

I 
insights and opir, icns 
!.nto the .. ;hole learning 8 1~ 

..... 
L 

pr-ocess. 

I 
I 
I 
I 
I 
I 
I 
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''"'·:.. .. a rv Pt• .1u.-t i 0:-n , .:.-; '1dd111i.1 '· .a rV pr -:••.1r .._."..,('. • 

Pl~nn1n~ 
Prlip~ri~g 
Pro~ucl1n~ 

l. 1fic:t.1J,... arid d1, • ..,r:ir1:~+ .. r-!tt:i. r:1r1 
vi d~~"'· 

fA~~l~~ t~ ~~~~(~ 

T ···ter ~-\ ""' f .,.,. hru ·~u" 

( ..... ,.. ... r..) '-tn,.-L.. 

l14ht.u .. 1 

~''''h-i 

r.:.!~Vl!tl'- .11t..,:..·t1t1~ 

rro~u~t1on r~~~~i·1•:w~ 

Tn 9· ·.·~ th.;. ".t1 .. (.h.:Ht~ P•'-'!IL.:.:t.i .. ~.-.\ 
~X0"1'r· J. twh•.~ (•: 1 .."=pf .... -r l nq l"ti•f-:..r.;• 
di rl.' ._.-.io,~r .. _, ._\rd t°h•W t1~1 1:r.u1do.11:·t 
~ fl,,' i r1 t."r v· i. ew 

Ap1·~•u· -!ltoC<.>, f'r11~11o1d .... t i r.•n 

V-:-i ·~9 (.c1r•t,...1:-l 

C.!l.,.lilr·~ ~·c·.si + \ '-''•~ 
H•"W t..:o C''>l'l•1•1r:+. ar• i nt ... r~·1 ew 

f-:. l•.,~~tru.:-t lhlli ::.lHd.,nt$ ln Thlf9- ca"'.'"" 
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r,·, L ntf"'"•Jd1,.1(' .. th""' :;lud.;ot)'l.~· +_\.I 
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th~ ~O"~l~~ill~·!: of S•)Yfl1i 

r·~..::,:-1 di ru~ in vi 1:1~1_1 

C 1•.111p•:-1·:.i 11 tin 

P~·~iti~ni"Y t.h~ ~~"Dr·~ 

li9hltnq euYip~en+ 
~·"'' ··. l i q!-1+ i. tt•'.i l"'<:t1r·11 q'Jtl'l< 
C'i:1) 1.,r' t llfoit1p1i:tt"~'t.1Jt"lf 
L'ghtin9 J"t~rlor~ 
l. i ght1 r19 01J1:.d1:or .~ 

H\ •:1 ·r:-1ph(•n~::.. 
Si:,ur1d P'·r~pti1c+.i v~ 
.,~...,,=-·~·r·di uq t fli•f.':hrii qulii·!: 

I..~··: t.ur" 
f'r·.!ll·~•.:i r.:.~1 Mcork 
D•,.~n~tr~tion V1d~o 

I .... ct.1Jr •• ""r.t P'"'':·t:i ·~-•l 
d110t1•)n1. tr -11+ 1 (•11 

l ~ .. - t •irli' 
[I(',.•:•"' - l dfo" t ·'!'..,~' 
Pr·.:i·~i.J r.~1 ,:f(•,.~·rt:.t.1·4+.~rm 

l "·~• vr ,,.~. 
[1.,, • ..,:.n·rtr<l1t:1c•n 1 ·\ d..,,_., 

lo int r-: .. \dlJ"'W + .._,._. ::ttJd1,•r1t '!· +.~• 

u,,.. r<~l \l of 1. h..- lV 
~'11c~p 1:11 lh'i' Tl,> b.t1::.11···r. i:.h.-.t .~ l c-1·tur1i.• ·••11:t d"'~f.:•r•:'-t.r,'Jti,..1n 

fMµ\~ining •h~ ~t.y1 .. ~ ~r 

pro>duc-li cm arod ,.,..t.hod'!> of 
i "::0, ,.,.~nt. i. "9 t.h~,.. 

dit~cl~r 11u~t know. vid~o 
fhlie ,.-..:·qUlt'"..:;-.,.~·nt.:!· of" r•lotu1riln•.J 
Th., d•v~lor,..~nl .:of th., ~cr1pt 
Th~ ~r• of l•.!IJ\ng o11 t~~" 
MN·~ l ng I.•:> .~ l::-•1ci91d 

f'r orh10:: l i ~·" ~;t1~l ~:· 
I o;; .. :t ~tr " 
I ~ltJ~t·va. llfM 

~·.,r·u;•l rh. ,:i.:.;1J'!:;SJ. t.•n 
Or.!ll"Jit. i :;i:at.\ Of" 

n+ .. ( ·~"""r .:1 r)._,,-. ·.Jtt j 1:ir-1 

l. lftc +.tu·,. ~r·d 1·J(•,..•:tri.t.+.r .,i.i .·,n 
,,., d•'4•):!"· 

-

P~n. riF 
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I 1.<~ 

2 

"15 ..,, "· 

;• 
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RfF~~ENCf$/REHAR~S 
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Po$t. Pr·od\•chot' .!Ind 
Editing 

•.11 '·!"''"' Li ~. ti l ..:.~ .~..-,cl 

·;p ... :1 al r. f ··-= l:5 

Th-., h .. )l',y U-:: . .;.5 ,yf l.1 1 d"'•i;.1 

t1-::1k1ng ... -. r• .. · Pr...:.i'i1Jcl1•:-n 
Pr~-:•. i L·IJl 

Tl,.;. F ~. 11 pi I"·'"' Pt i..:•d•J•":-.::""J-! 

t-· .at~·\,- l-=- ( -~1"\.'0l 

' 1l l Viii" l..·1~ vr-~!.., Jr·. 

f' .. 1 i ' -~ ( dp•, 1 

P~-:a·J~ 1 ... ~1 !~-=1·~ 

l 1.:1di""' £'1 ")Wf• 

- - - - -
l•.· intr·oduc~ thfoo :5t.ud.;,r:t.'!. le• 
tho skill~ of vid~o ~diting 

T :... ... de,,..(•h:~+ , .. ,...+_ ... i '-"' ~·• 1.11.l.;an t.: 
ih~ "od~~-,) co"pu1~r\~~d Qr~pt)1~$ 
't.···~hrv.•J .,q,~ ·~nd 4! h_.. w.aw,.~ TV 
P' 1...'d1J...- t' v•~ 's d(••.··tt1t1 ~p1 r"! 

T(• ::he~ ~tud~n~~. lh~ "~"~~ u~~~ 
•·• t '• l d..: C• b.;..::.i dlL"'.! b•"l""l.~d.:O·'!l!".t ·r 1.) 

fu :;ri.vi;e ;:+_u(;'""n+..~ .'1t1 '"'1 ~""r'·i~fii 

i ,, ..,.,:,k1 rig .... fl..' p~ a:•gr ."t11"~ 

To ~h~w l~~· ~tyd~r1t~ i.h~ weir~ 

-~r .. 1 ·::·t ·-111t.• ~t .... >'p~·r i r;.ru.-:a;.d 

r·r-1 ~·it.•l:·~·r ,;. :t t1 di .. i titl""")l .. '\f" ~··t:'!: 

- - - -
Tl"I• i.6'C l-.11:\ C.,,l :$ l d ... C.•f vi doo 
.-.di Ii •19. 
fh~ ~rt1~iic/~r~~llv• p~rL of 
~iclur"' ~~~•~bly. 
fhe +.~·i:.h•1i qtJ.;-·•: of' •1\ d010 
r:10~. t. f•rr.1clu,.:t.1 '-''"'. 
F-r.~1.:i.> •. "l h.iisnd'!t or• fi'-tlifr1..:i '!~ 
.ir 11i1di t1tu;~" 

n; ~i• 1_,, 1 ... n·, .. , t .. , .. 

'.ff. qr .. p~1\ •:!!-
P . .,i n1: hr•: .. · ~.0 1:ht11.:d 09':' 

- - -
'· t••:. t.lJr'C• 
o~~on~lr~ti~n vid•o 
~·1·.111cti c:.~l ~ n1\ roi ri•J 
l.l'!ii ''9 ·!tfl ... di. :!.•Ji.-+:.-:-

n.a,.. .... i: .~p.;~~· 

Cl,)r r11.:u·~":ltli• v:i .... lill:'I 01.·~rS1i•o!1:w: 1li.i't1t) l..St-''°' !'1 

~11.J'!•.i C a. I. d'i'•.1 

V1dfi11'"t in T.:·11 •"''l''t1 

l,J1 d"''' .~ r1 r.· .. : :•. ui ,.,.'.l 
Vidt.••• 111 F>h·•:<!ali~t-i 
1,•i•.:h.•-::1 tei1· f.Jt·1:11'1ut.11··n ·!'Ind '!.al•., 

Pl.~nni.r,1·1 

'ic:d f•h•~ it. i n9 
f.-., ... (>l .. •U•fl;1Y k 
Li qt.·t i ''9 
Fd1 t.i.nq 

F1 t~~ti~~1 h~n~~-(•n 

~~·-~i~~ 

F'hl. l i PJ•J :·1•.•·· b ~::-:"d US pr.:1d1,.1· . .;·r·,.·· Cul 1 ur"' L .... : t u1".;1 .i,nd .J..-t-tr.1 + ... 11p..:·"· 
dl ,~,.,,·t.:11·,. ~ ... r l ptwr \ t•;··· • 1.:t r·1;;. ~· •: 

H.··r• ... •1·N· 1-·f ~S Vi .-1 •.. i-:1 

V1 .Jw,:- •o•t1l.r-r~·t 11or1..-lU · 
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Annex 7A 

COURSE EVALUATION 

PROGRAM Video Production Course 

D A T E February 8-12, 1988 

Instructions: This form shall be accomplished by the 
participants. Provide responses appropriately and 
objectively. Fut a check (/} in the appropriate 
bo~ corresponding to each item. 

I. THE NATURE/SUBJECT MATTER CONTENT OF THE PROGRAM 

1. What is your opinion of the total duration of the 
program? 

Much tool long 
Too long 
Just right 
Too short 
Much too short 

I I 
I I 
I 31 
/10/ 
I 31 

2. How do you consider the daily schedule? 

Comments: 

Too heavy 
Just riglit 
Too light 

I 7i 
I 91 
I I 

3. How do you feel about the composition of participants? 
(e.g. - professional background, size of the group) 

too varied/heterogenous (different 
specialization) 
presence of cliques - rich to rich, middle 
class to middle class 
no professionals to be mixed up with lPss 
eMperienced participa~ts 
very uneven distribution of skills 
size of group is satisfactory 
right participants 

l 
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I 
I 

4. 

5. 

6. 

Which subjects in the prooram did you find 
valuable? (Please state also reasons; for example. 
subject, goad instructor, my specification relevant 
work new information). 

most 
new 
tc 

1. 
2. 
..... -·. 
4. 
5. 
6. 
7. 

SubJ ec t 

PequE Ga~laga's Talk 
lecnnical know-how 
Lighting 
Graphics 
Culture 
Editing/directing 
All subjects 

Eeasons 

mast realistic/practical 
helps a lot 
very essential to video 
necessary to future dev·t 
relevant to work 
relevant to work 
valuable to wor~, new 

information 

Whicn subjects in the program did you find least valuable? 
(Please also state reason for example, too elementar> 
inadequate instruction irrelevant to work). 

1. 
...., 
..::... . 
4. 

Subj ec. t 

Sound 
Post '.:>reduction 
Graphics special effect~ 
Basic video handling 

Reason 

too elementary 
too elementary 
very basic 
inadequate instructions 

in video handling 

Were there in your opinion, subjects that were not 
adequately covered in the program? 

Yes 
No 

I 91 
I I 

If yes, what would you like to suggest? 

more editing and hands o~ experience on camera 
3 M instructional ~apes shou1d have been viewed on 

own time 
edi~ing t~ be limited to a group of 4 
lighting subject should be accompanied with actual 

demonstrations 
kinds of attitudes to ~aintain i~ the entertainment 

industry should be taught 

7. Would you suggest any change in the training methodology? 

No 
change·:. Moret Less 

a) 1 t>C tu res I ?:' I 5/ I 21 
bl group work I 9/ I 9/ I 21 
c ) case studies I I I 9/ I 21 
d ) individua: work I / / 11/ I I 
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8. 

9. 

1 ,-, 
v. 

Comments: 

more ~uest speakers to cover other fields 
group e~ercises in camera war~ and case studies 
field/act~al location set-up 
more act~al work on techniques 
less tapes 3~d mo~e indivijual work 
grou::·s of 4 
co~rse ~~s ~00 short 

How did you find the overall standard 
trai~ers/resource persons with respect to: 

of 

Knowledge- Methods 

the 

of 
ability Ins true tions 

Ver-y good /13/ I 8/ 
Rat: her good , 3/ I 41 I 

Fair- I I I 4/ 

Poor- I I I I 

Very poor I I I I 

Did you have sufficient tirr.e for· excrrange of views with? 

Yes 
No 

Trainers/ 
Resour-ce Persons 

/ID/ 
I 61 

Fellow 
Participants 

/13/ 
I 31 

How ~uch did ycu benefit from the exchange of view with? 

Trainers/ Fellow 
Resour-ce Persons Participants 

A great .jea l 
Much 
Soff.ewh-3 t 
Little 
Not at ali 

Please comment: 

lac~ed time 

I 71 
I 5/ 
I 3/ 
I l/ 
I I 

met different people, participants and resource 
persons ali~e who wo~ld serve as contact 
persons for f~ture projects and needs 

., 
.> 

I 6/ 
I 5/ 
I 2/ 
I 3/ 
I I 
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RELEVANCE AND APPLICAErLITY 

11. 

12. 

13. 

Did iOU fi~d the contents of the program rele~ant 
ne2<:Js? 

~o a ~e~~ g~?at =eal 
To a gr~a~ e~te~t 

To a suft~cie~~ ertP,t 
To a s~all eYtent 
To a very small e~tent 

Ple~se state wny: 

, 
' 
/ 
I 
i 
I 

0, 
.._,I 

=-i' - , 
3/ 

, , 
I 

learned a great deal of how ~ideo could be used in 
communication techniQues 

helpej ~e get started with projects in mind 
t~e fieldwor~ helped us eYercise the working 

pri'1ciples tailght 
exposed to teamwork 
should give more attention to eQuipment than expertise 
too basic 

Did you feel that your participant i~ this program will 
beneficial tc you? 

TQ a verv great e~t~~t 
T3 a great extent 
To a sufficient e~tent 
To a small extent 
To a very smal~ eY.tent 

Please state why: 

I 10 I 

I 3 I 
I 3 I 
I I 
I I 

will help ~e get started wit~ projects 1n ~ind 
will mak~ me more knowledgeable on the subjects 

I t.eac :: 
will be he1oful i~ be=oraing a cor~ector/produ~~r 

be 

Do you think you wi!l ha1e on opportunity to apply the newly 
acquired knowlejge and experience in your present or future 
employment/war~? 

To a ve~y great e~terrt I 11 I 
Tc a gr-eat er: tent I 2 I 
To a s ~: t f :i..:: 1. en t e;.tent I ~ I L 

To a srnal 1 ec·· tent I ~ I 
To a ver-y s~a l l e:-"! t:er. t I I 

What difficulties, if any, ~ould you e~pect to meet? 

firrancinq 
eq;J i pmer, t p,Jrc i-.a~e 
mar-kPt acceptability ~t ir1ti~l stage 

,. 
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ADMI~ISTRATIVE ASPECTS1FACILITIES ANQ EQUIPMENT 

14. What is ~aur op1nion abc~t the physical f~cilities 7 

Sa t1 sf a;:. tc;..-v 
lJr.sat.isfacti:;:--, 

/ 

! 

6 

l .-. 
'-' 

If fac:.lit:i.es wer-E ":-,at c:=atisfacto~--.." what i'T•pn::,e;nents 
wa~id ~cw sug~ES~~ 

~GrE wsuable equipffient 
more access ta eauipment 
msre and better eciting machines 
oetter ·.1e1 ..... 2 

hot/better fee.a 
cleaner comfort rooms 

15. What about Che training ~~ppli.es.~aterials used 7 

Adeau.:ate 
!nadequa~e I 27 
Appropriate ! 

Inaprropriate l 

16. What about the t,...aining equipment used 7 

Ai::::!eqLate 
Inadequate 

r 

··' 

8 ! 

8 
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An:re:w. 78 

FARTICIPA~T~ EVALU~TlON OF SELECTE~:RESOURCE PE~SONS 

Video Production Course 

Duration cf Progr-am Febr~arv 8 - 12. 1988 

Ins true tior.: Please ..-ate 
having thp 
mader.3te. 

A 
b 

( 

Patricia Car- /<;'r

Be l ir.?. Cap;....:l 

Peque Ga:ilaga 

;.:iersons with 
lowest and 

"Culture 11 

"Information 
Pr.:::>ducti'Jn" 

"Froduction 

1 
3 

Ent ·-epreneurs" 

1. What is the value cf the subject disc~ssed? 

Ver-y i·11portant l £. 
..,. -· 4 lrreie"ant 

,~ 12 3 1 

E 
..., 

8 5 "'- 1 

c 12 
...., 

1 .J 

2. Is the lectur-e correlated to the ovet-al 1 prograrr.? 

Ver-y correlate;: !.. ~ 
..., 

4 c No cor-related :::. ~ 

at a 11 

A 12 4 

B 
.., 

4 4 1 ' 

c 1:: 2 

3. Ho-.i we l ~ aid the speai<er- p1-ese•• t iHS topic '""' 

E:<cel 1 erot I ? 
..., .. 5 Very poor .!.. ·-· '!. 

A 11 
,_ -· 

8 1 4 8 1 ::' 

c 12 
...., 

l -' 
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4. 

5. 

6. 

7. 

8. 

How ~el! did the speaker class disc~ssion' 

E·~c2l lent 

B 

c 

9 

, ..... 

How did the soeaker 
participants? 

E;:cel lent 

A 

B 

c 

HOirJ did ~he 

E:-:ce I lent 

A 

3 

c 

Hew .Jid /OiJ 

EY-ce l lent 

Pt 

B 

c 

Easy 

A 

B 

c 

8 

..., 
~· 

10 

speaker 

1 

7 

5 

::; 

1 

6 

1 

1.: 

1 
c: .... 

6 

4 

6 . 
.L 

l 

4 5 Very poor 

sat.isfv inquiries and·or questions from 

8 

6 4 

4 1 

make use G~ 

2 -r 
::?.. 

7 . . 
5 4 

2 -.: ._, 

4 

2 

1 

5 

. 

.L 

training 

4 c: 
:L 

1 

2 

"T . ..) 

·Jeri p:mr-

aids/materials? 

Ver-y poor 

subject presentation and ".1iscussion'7 

?.. 

9 

4 

""' .:. 

~. 

=-
8 

4 

6 

2 

"T 

:::. 

' 
..,. , 

"T 
.J 

"T 
. ..) 

2 

6 

c: 
J 

,, . 

4 

l 

Theoretical 

in 

Di1'ficult 



I 
I 

' .J a lu~b!"? ' -; -~ 4 c: :..Jort!-·1ESS -=- -- -· 

-- ~ '=· 
.,, 

H 'J --> I 
8 .:. !i. q j_ 

r - s . · .. .. .._ I 
1 '' tere:; t l." q 

. 2 7 4 2 :_j:-, i ,-, t<?r~=. t l 'lg ~ -I 
~ l') 4 2 

I 8 :l 6 6 

L 8 c: 
J -· 

9 ,,: ..... at 15 •jC·j~- •J' ... er-a . 1 ,--a~i·-·-; 0 "- ..... - l l?C ture-r "') . 1 l \,..''-::" I 
L-'.C~l 1 t- l 2 a "'· -ler I ;>Ci'Jr J.e:-, - -

,., 
7 8 l ..... 

I 
I B 4 "J 7 

c 8 "' 7 

·' 

I 
I 

Camrn~nts/3ugges~ions: 

I 
I 
I 
I 
I 
I 
I 
I 
I 
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\.' l JEC PRC;}LCT I DN 
(~cmple~ed an~ On-g~inqJ 

Se 1 i ~,c Sa 'iO~~ 
::....:.; :; Bo I c 

8 

This 11de2 p~ogra~ ~eat~res Amado Dalmuan. a 
~andi~a~ped pai~tc~ a~~ his drt~crks. It conveys the 
art~st·s apoeal for a~preciation of his achievements. It 
also aLms to ~romote the ca-cs he ~-~d0ced in oraer to 
increa3e h~5 sales. Far t~e pro~onents, ~he program will 
primar1 serve as a ~~r~eti~g to~i of ~~2ir capab1li~ies. 

The pr~d~cti~~ of the pr~gram was completed d~ring 
scneduied works~op. 

Pa:..-- ic i a Per:?z 
Melcher 80ca~i III 
Diar.a L'?·~aspi 

Daniel Pate~a III 

the 

f'"ris is a ~~-cc..;c+:iu•• p·-u.T•::l cf aaracav Island. It 
showcases the mary sc2~ic s~ots locat.2d ~n t~e islanc a~d i~ 

is inte~ce~ tc ~e used ~s sales pro~otio~ i~st-u~ent by the 
Pacific H1..--~ays. T~e program will also be a sample cf 
capabili:ies of the orop~nents. 

'·PETA" 

Froponer; ": s: E-·12 l -yr: 'Ja..-qas 
Elizaoet~ Almaza~ 

tt">e 

This vides ~,..-~~uc~i~~ f@2c~r~s t~e ~arious acti~ities 

OT th~ Ph~li~p~~e ~~u~~~i:Jn ~~d ~~e~~er ~ssoc1ati~n fPETAJ. 
It is ,:. ;,r-cmctic-.nai ~':lOl ~i::; 5ciic1t S•;ppor~/pledges from 
both F_lip~nos anj FET~-s intPrn~t1oral counterparts 4or the 
establishr·e,-.+: cf an "I:rsi:itute 4 or Pe·:JPle·s C• .. dture.·· 

tne propo"ents are ~wa1t.ng 

.animatior• mod?l ::iefc-,,...<? E·dit1ng. 
of an 
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·· T!'-,e Len ter: Seaso!1 ir Pal D. ~eyte" 

Propo:ien'ts: 

T!-1is lS 

Jeff :"!anibay 
Jed A""bcleda 
Ca:- ii LO V:;. r.;.,-,a 
Ted·jv Co 

doc:...Jrr:t=::t.:-r-·y 
ce;-:t:L.-·ies-:;~_j ::_..-~·=-.:.:.. t: :Jr'· i11 

f ea t.u r i r-•. ;; 

:..:.- a l .:.. ~ ...... -= / :. e 
up--3."'!""Ja l .:J;•dor:·~. It -3 

during t:~e Le~ten 
1:h1s ;:..-og:·a~rt:r:e is r.1~rt: oi .:::. ·••=--r~ .;cP;bl. t.L:=rus ~!an t':J se=:s.-:Jn. 

~a~e a 40-~i~~te tc one hour progra~me ~~ 
provi~c2 of LevtG. 

It wi 1 ! be 
the 

used 

the culture of t:~e 

the 

Tne propc~ents a'e ?resentlv doing the voice over after 
~hich editing fol:o~s. 

Je~f M~:ri~at 

.j ed Arbo! e:::ia 
'edrb Co 
Ca..-lito \/i1·ina 

This is a 3-pa~L ~iaeo program series depeicting the 
lives and achieve~ents ~f the three leading Tigures of 
Philippine m~sic, namely: Antonio J. Melina, Nicanor 
Abelardo and ~rancisco sa~tiago. the program ai~s to serve 
as an inspiration for all Filipino composers, to strengthen 
t~e commitment cf modern composers to their crosen career, 
and for all cc~posers to acknowledge the achievements of the 
three musical ~asters cov~r~a in the series. 

· D'-lla-Dulaar": 

Alla~ de L~?urriaga 
Gir,,;, U:T:al £ 
Sa,- i t"1 Yap 

Thi;; is a pror:c:itional 1T·ateriai fo;-- t.r,e u.P. Theater 
featwring its ~istcry and presert pr0gra~s anc activities. 
Tne pr~g,·a~ ~!so to inst~!l ~~e seople's awareness, 
knawie~ge aGj pra~tices sf th~ate~ arts, to solicit 
f~nanc1al sup~ort from ~ar1a~s sectors and to disseminate 
anc papJlariLe theater prod~ctinn 0f s~id theat~r. 
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"T -·. 

4. 

c 
..J • 

6. 

"De:-: t Step Sm:;·,·' .. ~·-= ca~-e-·' 

Er~in Joh~~nes c~~~on 

The pr-8j ec t aims to raise consciousr~ss of 
smoker-$ .:tnd r-c:.-smcke•·s to t.he hea 1th 
efforts cf s~c~1ng to tnF env1ron~ent. 

"Fort·fcl io" 

L_ea 5ant;:;s 
.}et i'1orrteli.ban~ 

Bob::::;y A.-.:;~,e::a 

Jorv--,n·v Qui_,-. tos 
S,;.nd 1 L-ior:ti··,er-o: 

r-1azarcs 
both 

and 
the 
the 

the 
nus is 
audier:ce 

a 60-minutP pr-~gram which aims to faniiiarize 
"'ith va:·ious t:.:'.er:ts i:, u·.e Philiopir.e ·Ti·~sic 

scene. It al30 f~cuses on u0likely per 4 ormance spaces which 
if .... e 11 iaid out pro~e to be u~ique 
Fu...-t:,er;ncre, 
ve•satile in 

it ai~s t~ corfir~ that Filipi~as are the 
t~is part of As~a. this is plaGne~ to 

~e2kly tele~ision show. 

"'.;an i sriir1g 
i-ler-i tage" 

Images: tne Disappearing Pf-·i 1 ippine 

'TIO St 

be a 

~,- i rna• i 11 airns t'J convince 
gover~~ental and non-gover-r,rnen i:a i dealing 
fil-T1S a:od !:ult'.,•---31 pr-~mot1ons to create a °f'-l:1d for a film 
orese•vat~on p~ogram. I~ a!sc tries to s~ow the impor-tan=e 
cf pr9se~vi~g fi:~s ta ~o~ie prcdGres. Eventually, it 
creates awareness anc en~husias~ of th'? au~ience for- good 
cl d f j l ,:,s . 

rn2 or,-:,gr-a·T1 
'->hilii:-pir.e:=.. 

t!;;:> Ph.i ~ ipoi.ne Prcject" 

in the 

It .als::i er,=o,_.,.-ages lr:.r:.al anw fcrei.an f1lrr1 ·=ciTrpar:ies to 
open 
the 

i0~~1 v1~~c pr~cJct~o~ ~ff~~~3. ~cucate ~~d enlighten 
aOCJ~ tre ill pff~rts of /iaeo pir-ac1 and 

m·:Jti va te :ocal ~us1r1essm~n t:J invest legal video 
d

. . . . 
is i: r- J.. '..J1.J : i 8r: . 
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1. 

., 
L• 

"T _,. 

4. 

5. 

6. 

Anne;( 9 

OFFICES1COMPANIES CONTACTED FOR VIDEO EGLlIPMENT SERVICES 

Philippine Trace and Training Center 
Roxas Blvd., ~er. Sen. Gil J. P~yat Ave., 
1300 Pa~ay City. Philippines 

Creative Arts Village, Ire • 
4th Floor, CPJ Blvd., 105 Alvarado St .• 
Legaspi Villaqe, Makati, Metro Manila 

Film Services Incorporatej 

R. S. Video/Fil~ Production 
Salamir. Bldg., Makati, 
Vietro Manila 

Mares Audio-\/is1Jal Sv5tem 
R. Poblete Bldq., Makati, 
Mc>trc Mani:.a 

Megascape Graphics 
Carmen Apts., Roxas Blvd., 
Malate, Ma!"'iiia 

l. 
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Pilot Progra~ for the Enterta~n~ert Industry 
PHI 86/ClB 

Natio~a! C~pital RFgi~0 

Naticn~l Manpower and Youth Council 

MONITORING AND SUPPORT/EXTENSION QUESTIONNAIRE 

Date 

Name: 

Pr-esen t Add~-ess: 

1. 

L. 

I . 

I I. 

Office Address: 1 . a . Tel . r~w . 

Reside:-,ce ~ . o . Te l . f\ic • 

~or t~ose producing a video progra~: 

1. What are you~ plans regarding the use of your video pr-ogr-am? 

2. Wnat assistance do you e~pect 

r?garding your plans? 
from NMVC Project Team 

For tnase with proposa!s: 

l. Do ;ou intend to pursue the production of your pr-oposals? 

2. 

I 
I 

I 
I 

Do you need the assistance of tne NMV: Project Team? 

2.a 

1 I Yes 
I 

I I i'·!o 

I~ 1 es, hhat type of assistarce do you ~eed? 

I 

I 

/ 

I 
I 

I 

T ec h•·o l ·=-gy 
>=j,-,ancial 
Dth~rs, please specif/: 
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"7 
.,J • 

4. 

2.b !..Ji 1 l )IOU 

If producej, 
prograrr·? 

t-,ave 

Yes 

, 
I 

t~rr·e to orcduce 

I 

i 
Par-t-t.ime 
Fu 11-ti ~·e 

what are your plans regarding the video 

What assistance do you exoec~ from the NMYC Project Team 
after pruductio~? 

III. For those already in ~usi~ess du~i~g/before t~aining: 

1. 

2. 

A,,-e 

I 
I 

1 • a 

' <.I.. u 

l;J.~s 

, 
f 

I 

ir. bt_isir-ess rela~ed to ~idea producticn~ 

I 

If no, ~lease state/jescribe ~usiness. 

the E~trepreneurship \,ljor-~. S~·OP useful to your business? 

I Yes, des·: rite cf PEC's in actual 
behav1our/sit~ations. 

-------------------
------------------·------------------------
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3. 

4. 

Was the Viceo Production Work~noa useful to your business? 

I 

, 
{ 

Yes, e;.:plair-1. 

/ No , e :-< p 1 o'3 i r, • 

For those who started busine~s after training: 

i. 

7 __ \. 

4. 

~~en did you start 1our business? 

I 
/ 

i 

I 

Please describe. 

t~e E~trepreneurshi~ Workshop useful to yOL! in 

I I Ves. in 
behavi~usls~tuatio~s. 

I 

.. , , 

·-:if actual 

----------------
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5. Was the V~dea Pr~du~l~~r Cou~s~ wsefui to your business? 

6. What ass1s~a~~~ do VOJ need from the NMVC Project Team? 

. .:... . 

I 

2. 

! Yes, descri~e [fiel~ of activity/when to start). 

I No, e"' pi :i. i,,. 

you start or p!anni:.g to :;tar-t any 
the activity ~it~i~ yaur ~r-garization as a result 

Ent•epre~eu~ship W~r~s~op~ 

, 
' 

in 
cehav.:...00~1situatJ~rs. 

-----------------

ti;>rms ?Ec·s in actuai. 



I 
I ; \11:; • e '# p 1 a i 1 .• 

------ ------------------

I 
3. :···-'·-· 

I I 

·---------------

I 
i 1 No, ?X?!ain. 

I 
I 4. 

I 
I VI. For ail pa,.-1':i-: ip.::,r. ts., 

c •:Jrr.me :-~ts , 

I 
------------------

I ---------·------

I 
I 
I 
I 
I 
I 
I 
I '·, 

I 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Anr.ex !.(;5 

RE~~RT O~ T~E FGL~O~-~o AM~~G THE PAR~IC~PA~TS OF T~E 

~RQE~~M~E FOR THE ENTERTA!~~E~~ 3~CTGG 

MET:-4QDOLGSY 

A ques~~o~~aire 'atta=hej as 
~esuo~s~s of tn~ 21 ~~r~i~ipo~ts 

. ' ... ; ...... 52j solicit 
cf ~he piia~ prog-a~me (see te~t 
~0ES~i~·~~ire3 ~ere ~ai:ed to at tac :-:er1 

se·..re1. t;::oer. 

........ 
i .r.lS report 
beneficiaries 

is 
.......... o 

while fo~r (4> ot~er ~ere 

baser:: t!'ie c;f seve:iteen 

SUMMARY OF FINrI~GS 

Proc~ct:i·;)01 cf Video Pr:;gram.Tles 

Of the se~enteen (17) respondent-participants eigt~ (8) ~ere 

al~eady involved i~ tne proaucticn of a ~ideo prograffi during the 
Video Pro~uction Works~ap. o~e of them, h~~ever, still wants to 
purs~e wit~ tne prod~ction of his other proposal. 

Of t~e ~ine (9J respan~e~t-uen~~icia-~e3 ~hs did not carticipante 
in the ~ijeo Pr~ductio~ W~rksh~p, seven (7) are wil!i~g to pursue 
~i~n the ~roa~ction cf ~h~1~ rr~~osals. 

A:mast all cf those wn~ int~r~ to p0rs0e :~e product1or of their 
video proprasals ~2ej the firancial 3nd technical assistance of 
the Project Tea~. Only are !""espon~ec that does not ~eed any kind 
of suppo!""t. 

n·.ose i""\vc.i ved i; tne p·rojuc t ion of 

::rcduc t ior, of 
a v1aeo prog'anme are those 
tn~ir proposals p:a~ to use 

their pragra~s as ~o!lcws: 

as training material 
d?nonst~ates t~eir ~apabilities in video 

~·-odJc:tion 

53 pramo~io~ mate~ial to s~pport own organizatior/ 
~c~~~nJty/socia! project· 

~~r sale to TV st3ticns 
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Sucoo:-t Feqional t ;::. Vi.dee 

;: re-~·== ti.~:: 
rei~~-f-0 l 3 

aiso 
fcreign. 
5"2 l i i:-·1~ T > 

I,/• 

.. F· 1 ea':.E, ~--.. c . .::·.:. t,. 

·"'.':; f 

;-:.-'s-:c=·-·"3•-s, 

Cf be~:ef ic ia!"" i es v.rt~o_ we .... e cl ~eaCi)/ for c.usir.ess uef:::ire ar:d 
sta·-t .. cf pl~·='-:: pn:;g..-am 

di .. ;r·ing 

~.l :.,,, ( 6 ~-

t.; ind.::;• 
er·qa~ed 

o;a~:r.e•· ts 

resp~n:€-~-t~-F~~=iarie~ ~er~ a~read~ invcived i.n 
c~si~ess activities wh?~ the prcgra~ started. They 

i•r vi:Jel'J o,...cci·....1·:ti·•r, .:2;, ·-eal PS":ate and trao.:.-,g 
:2, an~ talen~ manayement l j them 

ll'•er;::;; 

i 1 ) ' 
t;a·.te 

sin~e :r-,e,-, e111t,a..-kec: __ ,=~t1,2r- ::;,_.s.i:res~e5. r-. .1.:·;;ly·: :T;a:-iage::rer:t c:i:- a 
~a~ce stu~!~ i2~ e~p~~t of 0 t-.i~i~p1~e ~cvies to Singapore tll 
ard +o~j ~a~cf3c~~:-1rg '11. c,e ~~5 aba~d~ned ~er gar8~~t 

tusi~ess ~0t ~ .. ans to ~wbi1sh a ~c~er c ~a;a!~ne l~ 1-1 1-2 
~~G~~e"' n~3 also s":a~DE~ ~er ~a~Tients OGSiress 

-, 3t..;•:! i1_:;-··v :. S•Jd: ;J~~:;:J,-_: t ~Ct'.-;. 

design/~rap~ic~/~n~:cg~ao~~ 

er:~e·-td:.:.-:-,2.-·t, --,j~~ .... ~=:~i~·-.; :.--.~.J 

is 

their 

in 

~he l'::..e,./~.J-·:eF-. : 17J .,..es~:;-·of=-~-t-u~~:·.,..:-fi.·::.l.~,,...i.es .,.,r-,o h.a\/e 
Ci""Jn ""'' ( 

: :-re 1 wai·· -. 

.-r:a,,age•T:Ei• t 'v i·-:eo 
pr-;..:rd 1JC •.1sn 

IT:~i·1aqtrr1c."'··1 r: 

' ? . 
' - I, 

r:ir·:,dLt:": ~ ior 
d·-•d J.•j 'Ji S•Jd i 

t I,' 

adv'?~:: l '>j ng 
tat pr, t agenc- 'I 

uP tr·.eir 
.. : 1, ta 1 en t 
1) , 11deo 
"'estaur-ant 
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~ a AS$l5U.n.:;~ ~ NMYC' Regi:;mal ~ Hith Fespecr. k 
E~siness !c~ivi~iee 

.... 
."l ., 

- .. , ·- . 
~heir ~eej fer ?r~j~ct 7e&~ 
t~sinesf. T~ese ~~~l1 t~· 

~esr·"~:r& ·:!.~? .. ~ -te!1~f i::: i.~rie:S 
~~s~~~an~~ wi~t re~pec~ 

irtd ic;a te,j 
t·;, ~.heir 

co~~acts/referrals ir.cbding 

T\<o : 2; ='eap:;i:.:::e~-£ ;:- f:.e:-,~ f i::: i.:tr i~e 1:i .. ;::'J~ht ~fle EW usef•J l ir1 'their 
business e.:tivities. The ?e~scnal ~n~r~p~ene~ri~l Compe~enciee 
(PECsJ Yhi~~ were specifically ~enti~ne1 ~~ ~~ry uaeful wer~ as 
f::>llow~: 

M.,,,ny 
ma,je 

".! -. .... : TiM1e ..i.:..:...... :....... 
Mer; 't ir·-~-,~·i 

2 
4 
1 -
4 
2 

.3 
3 
1 
'J ._ 

8ppartunity Seeking 

C~~mi~=en~ ~c t~e Work ~~n~ract 
F:~s1{ Ta~ing 

D~mand f0r Qu~lity an1 Efficiency 
!]~8 l. ~3e~~i~':g 

I~forMa~~on See~i~g 
Syst~matic Pl~nning and M0nitoring 
Persu~s~o~ and ~et~o~king 
:~e lf-Cor: f idenr:-e 

oI them als0 said that the Entrepte~~urstip W0rkshop haB 
them aware of ~h~l~ ~h0rtc0~~~g. ~ow~ver. it has also made 
aware of th~ ~~aei~ilitiee ~f 1eve:0ping ~~d cJnverting 
l~tc streng~~B c~ e~~rerre~eu~~~l C)mpetenciee. 

Of ~he ?e'1e.-:ree~·1 r: '7: r~:::POi'.der;.i:,-i:;~::ec"'i-::.:.ar:.~:;;, ti;n ; i l) .:;f them 
tt~~ih~ the VfC was useful Two f~\ 3aij it w~e a li~tle ueeful 
bu·~ nc-r. t;.:i,-+;:;.::;f::~cr,cry. Fi•ie '5; ;:,ti'.~r rei;;i:-onde::-.t-benef.!.ciariee, 
hcwever, di1 n)~ f.:.~d i~ ~t~f~l at all. 
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Name 

Address 

Pilot Progra2 fo~ ~he Mase ~edia !nd~~~ry PE!26'018 
UXYC/~a~i)Lal C~~i~a~ ReiiO~ 

f1or! "!.. ::.·_ ri~1g ~~r_!~6: i·.)! .. ~-~ai ?·.-:: ~ r. 
~ ~l c::.· 1:.!"°:o::..::- .... i_ b~~ i~i-:i~:: ir4 ~.!;.~r1-:- 19f.C. ! 

Telephcne Ne.: aeeide~~~= 

Off i·-:-e 
-------------------

1 
.L • Did you start ~ business 

Y~s please prG:·~e.i t(") q1.4e.:t l(•n 
. 1 

' ~ J.. 

No (please ~roi::ee·'.i tc questi:)n 2 ' 

1.1 What is y0~r business ~ame? 

1.2 When did y~u ~xactly start your business~ 

1. 3 ~ha~ :is the nar.nre C;f )'()LU' busir.ess? 

1.4 Wta~ :s y~~~ r~:~ :L t~~i~~s2~ (Tick one or more 
of ~he follc~ing a~~~er3\ 

financing (pleas~ specifyl 
technical (~lease specify~ 
ma:na~.::menr. ( ;;le~se specify) __ 
cth~r!s) ·~lease s~~cifyl 

~nher!~e~,:a~ily busi~t~s 
crganizej with partner;s} 
r1·r~,~~·~:j ze·:T 1·:::i- ~-(,:1rsr .. lf 
·~ ~~:-:c::-- ( .-.~) (:: 2..~rs.ee ::·re·:·:~ f~" ~ 

l.G Wha~ if ~ne f0rm of :rganiza~ion? 

~ingle pr0r~ri~torehiP 
partner;:;!"; i.p 
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.. _ ... 

,,_ 
:"'...J 

. f ·.: -:_. __! .._ .-. t-t=- -- ,,-.--

;,.~ .t~r--.-~.~•-1: 

SPE-= i ~I] 

Sc;.?Tt 

cit:h~--(::.J (piEa5~ s~eci.fll 

t;:;le~se 

rplease 

1.:3 w~~t ar~ ~~e ~1ggest cha!1e~~es in cperating 
bJs~ness at this ~cmenr 

'/•':!•Jr 
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2.3 
1nc.r-E ·=if 

~~~ st~te o4 vcur p!ans~ 
the follcwing ~cints. 

Idea stage 

L. he::: k one 

2..4 ~,;::at ..... =- /~·_:_- pla11r:~Lr :-·=it=- in ~/Gur busir·ess? 

2 .. 5 

2.7 

2.8 

2.9 

(Fl~as2 t:ck c~e ~r ~2-e ~f the f~llo~i~g answers) 

fi~arci,g 'cleas~ sp2cifv) 
!':.2cr-;r1 ... -::o! ipl?dSE SC~C:if/} 

•iiar:ag2m<?r;t (p~ease sp?cify; 
otheris1 (pl?ase specif;~ 

H~w are yo~ planning tc ac~uire your b~siness? 

lnheritance/family busin2ss 
organize with partne-s 
organize by ycurself 
other(s) f please specify) 

What i~ the planned tcrT cf organiza~ion? 

single prcprietorship 
par-::ner-s!"-1ip 
cor-pura ti~;, 
ctker~s) 'please specify} 

If you canro~ finan~e all 
i'-·ov1 a-- e \lQW u 1 -3:nr·· i r,g tSi 
fu:i,j'='~. 

4 r-orr· 101J r owr1 
r:.btain the 

oo~~o~irg ~at nece~sar; 

c·:-,--c!.I.: -:-::r,-r ..;~.-:i.ly/fri.1?:-1ds 

resources, 
additional 

~a-re~ f-~~ privat2 ~i~~ncin~ institutions 
Jf:h...:>r-(s} :pl2ase spe'::fy) 

2 • i ·.) wt-,.:; "· a n~ 
bu·.~ iroess:· 

in e:;,tabl ishir1g °)/'GUI" 

-------------------·-------------------
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2.11 How do intend to cope with the~? 

01c •O~ see assistance fr~~ an~ ot~er institutions fer vour 
business activities~ 

yes. cle~se procee~ to question 3.1 
ro, plea~e ~~cceet tc ques~icn 4 

3. l 

3.2 Wnat kind of ~ssista~c~ did ycu seek? 
~':?c--1•rical fp1ea~e sp~cif/i 

F1narcial (::::i!ease sp~-:::if:IJ 
i"'.anagerial (~lease spec.:.fy) _________ _ 
C:ther(s 1 (plea<o=.E spe=i.fy1 

3.3 Were you s~ccessful in getting ~he assistance 7 

yes, please explain. 

no, ~lease ~~plai~. 

ccu~ses already, we ~ill as~ 

perce~tion of this infl~ence can 
a·;ai:r 

ti111e. 

tr-aining 
as your-

In planning and/or cperati0g y0~r c~sines~, ~o~ usefwl 
the fo} · j~:ir:g·-:: 

Cpp~rtun:~v 3~Q~ing 
0 2rsister-ce 
Ca~~it~er: to Wo-k C=,tract 
De1Tcl':d for :1·Ja 1 ~ '::y an.j 
Eff:i.ci.2:-:c/ 
R1s~. iakinq 

',Jery 

•Jsefu l 
'31Jmewhat Not 

t.Jse"u l 
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Management 

Gua i Set ti:-.. ;i 
1~~ar~ati~n Setting 
Svs~emati= Planni~~ ~nj 

Moni tar i:-;i 

Pe~-sGassicn at·~ ~(et:.~!·~r-t- ~ng 

Self Confidence 

i•lar-keti ng 
~inancial Planring 
B~siness Plan Pre~ara~ion 

Video Prcduction Ccwrse 

Techr-ricai 
Wider unaerstandiGg 
video as a business 
Ne¥; C:mtacts 

;e:-:!'-,n i =a 1 

- .& U I 

Wide~ underst~nding of 
video as a busi~ess 

Ne11-1 Cc-· ta::: ts 

\;~·-y 

Useful 

5. What are your e~treprereurial ~oais: 

In six months ~irn~: 

In one year ti~e: 

Somewhat l\!ot 
Usefu i Useful 

------------·-------------

PLEASE DJ NOT ANSWER QUESTION 6 BUT PROCEED TO QUESTION 7. 
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8. 
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(Cr.eek an\. of 

Cc YOc! 

busir;ess 

If 

r.c capit:;l 
~isk~ pe~cet,ed a~e t0o bia 
s~tisfied ~:th ~~es2~t s:tuations 

:~s0f~ic~~r~ tr~:~irg 

othe~-\s) t~~ec:5e =:pe;-:i-f/ 

need a::.s::. s ta.;:ce 
act i · .. it i es-:-· 

in 1 1: la -:~d a 

tea,,.., fwr-

or-gon i::: at i.On 
5tatL.:S. 

in :rJ!'-:ich yoJ are ~or~ing. please 
,,.,i thin 

descr- ibe 

business activities? 

No pl2ase ~roceed t8 question 9 
Yes. rplec;.i;::e spe=:.fv) 

tea.Ti 

tr.e 
the 

/our 

Thar~ v~u fo~ ya0r t~~e and we ~~~ld a~~reciate anv 
rega~Jing thi~ q~~stionnaire. 

comment 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Name 

~nnex 118 

Pilat Prcqram i the Vass Meaia ~nd~stry PHI86/018 
NM\"C1 •. ational Capital Regi~n 

Mcnitori~g Questionnai~e 2 B 
(For thJse w~~ scarted a business 
net~2en Janu~ry a~d JJ~e 19881 

Address 

Telephor.e No.: ~esider:ce: 

l. 

Of fire 

Does the busine5s that you started ~uri~g th2 first half of 
lQ88 still e~ist? 

Yes, ~lease proceed 
No, (olease p~oceed 

t':' ... ques ·_ior: 
c;•..:estior: 

1.1 Wnat is your business na~e? 

1.1 
2) 

1.2 When did you e~actiy start your b~siness? 

1.3 What is the nature of your business? 

1.4 What is y~ur role in the business~ 

one ar m~~e of the following a~swersJ 

finar:cing (please specify) 
technical (ple?se specify) 
rr-anagemen t ( p 1 ease spec i fv) -----
'.Jt~er ( s) 1 ;::ilease s:-.ecify) 

1.5 How did yo~ acquire this business? 

ir~2rited 1 ~amiiy bwsinssa 
o~ga~izej witn pdrtner(sl 
organiz2d by yourself 
otn2(" 1 s) :please specify, 

1.6 What :s t~e 4 or~ of organization~ 

s i .--,q le rrr.Jpr i etorshi p 
;,ar tnc: r-,;h1 p 
c\Jrpora-:ion 
r_;t_;-,er(s) (~lec.se sper..i.,.y) 

' 1. 
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1.7 He~ ~0cn was t~e start-up cacital~ 

1.8 He''' r::uc•• is tr.e :;--ec::ent c.:<oit,:;lizat.lon-::i 

l.9 ~hat is yc~r equitv share? 

l.:o ~025 the business see~ p~ofitat~e? 
e-<c;l2ir. ..•• ;-,/; 

;p~ease 

1- .11 If 1~u ~ad to barre~ tc ~btain the 

no f0~cs bcrro~ed 
familyr-Frie;,as 

start-up 

governm~~t f1nanc1al i~~t~tutions 

:. p 1 e-:< sec- soi:;; c i. -F y ) 
private ban~s (please specify) 

~ther(s) 1please specify) 

l.!2 Ho~ many 2mol2yees are working +or you? 

-Full time part t!me 

i.13 What are the biggest challenges in operating 
1=wr b0s~~PSS at t~!3 ~om~nt? 

1.14 How are you pla~ninq to cope ~.th them? 

PLEASE PROCEED TO QUESTIO~ 4. 

2. Pledse explain what happen~d ~i~h your business? 

----------
-r . .) . Do you plan to start another cusiness activity? 

YE5, p1ease or~ceed to quest~on 7 I ._, .... 

3.1 ~hen do vcu plant to slart vour owr 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

..,. -. 

..;, . ..::... 

..,. . 
J. __ ·. 

3. '5 

3.6 

.., 
•I 

?.8 

r~-.:..; .... E 

~ E 1;-. Ster-~:-= 

;...;. :=.et s pw. .-·:.: r,.:. s2C 
ni_: ,.-:: h~ -:=e o .,. l :-: ·- €"r: :.c -- ~ e-= 

-- -- _ _. 
'.• ·-'' ~ u' 

~in~rci~] ~~!Ea~e spec1f~1 

tEcr,r-.,;.c-el ~~lease specif·:·· 
manage~e~t plebse s~ecifvl 
ott-ier-(s) '.plea.~t.= spe•::.._t-,· 

inn~r1t~ncetfa~ily ~usiness 

orq~~iz~ wi:h p~rtners 
orgarize DJ 1ourself 
o o: re r r s ; ( p 1 ea s e s ;J e c _-_ f y 

one 

what is the pianre~ f~r~ o~ organizatian 7 

sirgle oropr1etcrs~ip 
;; a r t n e ·- s ri i :: 
c.:;r-r.,Gr-ati::in 
olJiEris.' •;Jlea::;e s:;:ecif-., 

fr err, ·y ·=·1.; r cwr: 
o :, t a j r·, '~ he 

bar~owinq ~~1 ~Ps~~~ar1 

C~rr-r·:_., f~,,,.,..1 ~,_:.1T1;..; // • ·· ~eir<JS 

resources. 
addi':io'lal 

r1t:irr-.-: ... 11.1 fron i:-:i'i;-3t~; f·!r.anr:1r·,y in=.~:.ituttw:rs 

r:i i: ;,1~ .... r '"') : r l e.::.c:-,1=' sr;<?r: if / :; 
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c 
J. 

Wt-at 2te 

Cic you s2ek assista~ce f~o~ a~y at~er i~stituti0,s for ~Qur 
busi"ess a~ti~it~es7 

;es. p!~~se o~cceea tc qJes~i~~ 4.1 
~0. piedse =rc~ee~ ~o ~Le~~ic~ c 

4. L 

4.2 

T~cr~·i.cal fplease ;:;c·ecif'fi 
Fi,an=ial <rlease specify; 
~.-:a~.d·J-~ .- ~ 6: ; 'J lease s~e::: if t > ---------
Ot h~r: s) lpJease s~ecif/) 

4.3 ~er~ 10~ SJccessful i~ get~ing the ~ssistance? 

nQ. please ~~plai~. 

train t.1g 

as your 

Ir. ;,lar,r·:•::~j ~rd:':.:· :,:.ir::..;r~t- ... r·'J 1 JL·r "J._ .. si.:-1P.~-;s, t-"'·c-;_.iJ Jseful 
ti:e fol! o .. -. ... .-ig: 
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6. 

Gppcr~-~1ty Seeking 
Per~i s te;''='=° 

CeTiand ~Gr G~al~ty ~nd 

Effjci-::1cy· 
Fis· Ta~:in; 

G.-Ja 1 Sett 1;11; 

r.;f:;rrr:-~t iO'i Set •:ing 
S1s~emat1c Planning 
Mor: i tor in;:; 

Power Cl·.Jster 

~ers~asion and Netwcrking 
Se l-= Cor· f ider:ce 

MarKeti:-1g 
Financ~ai Plannin~ 

Bus1~ess ~lan Preparation 

f2c-.nii:.:;l 
i-!ide-- v·.:::erstandir..:~ of 
vijeo 3S ~ ~usiness 

-r i::,.C r - : ... c .. J : 

.,,.; l cJe;·· 1.1: de rs tar: c ir1 g CJ f 
1ideo ~s a ousi~~~s 

~~e1.-.; Co1- ·_,.3i::.: ts 

Wh~t are your entr~~ren~uria! goals: 

r n s l ~ mwr: .. _ -,5 t j me: 

s~mewh:at tlot 
Use-f'ul Usefu~ 
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Th.:;;-· k v ..:...; 
..-ega•-;J i ;-,g 

..-er ... ,.,._J_:r· t_..i_,,-~ .:. . .-· _ .... _ 

reg icna i for 
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CASE STC•RY: 

SANDY HCNTIVEROS* 

She exudes the ~nthusia~m of a person 

Sa~dy looks ycung at" 33. 

family ,~.f n::i:e. 

ind1ca~ing Spanish Grigi~s. :::h1c· i!:'> a p>.::·duct of a permissive 

up!)er--rniddle cl.=i=:::: L:1mi.ly. :-:;!i.:, conf1d•?::::. "We were brought up to 

be very ch 1 l d whc. w~s .:ill owed 

* 

As she 

Her 

Writt•':n t:y r·~J ,,,·,r_l,-, j..; __ 13.:il·_lr)J'Ft -:it t·Jv:, u.r·. InDt:Lt11tr:- for 
:_-;rn.:il l--2r:~:J · fr,,:Li::: 1:.-J·;;:': f•.: LI:·~ 'f'ctr:l-:.:-i·_ntVJ of ExperiencF<s" 
C<)ffli=''.>iH::nr .-,f t !»:: ·r .. _,vr-_-J .pn.i::nf. t;( T:rit.1 epr~.:neuyf: fr:1Y Cr_.tt.:rge, 
:=;rnr.1] l .:.~id i/;!-:'·.l1•.:r:, fnci1i:_" r 1'-'::; (i:iF.C:-;MT ·, ·· 1---'YC•JACt ;;:JJ(•nsored by 
th~ Un1IJ:<i fJ.,,tir:n::> r,,,·11::1'·[-P.?•:.·:i. Pi·r,gr,'1rrir11t=; (IJNDF-'i .;ind the 
I Jr, 1 t- 1 ·.-J t-ir-i r 1 « r1::: T r11_\>.l~-; t i 1 .) 1 l•f~·.u- 1 r:, i'tw; id Or :F• n i za t. i 1-:in r UN I DO J 
.:1:·1.I 1111!-' J ':t!lPnt ''l~i ! r. 1 '·1'.-11!,----->Y•. 
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School for 

At St. 

.?.1n·i·f :id>:'nti~1.:·d Hlth other children 

.-:he . ··c' .. J r.c.t '-!U~ te f J t .schc·..:· 1." 

h~rsatf taking the 

She caught the 

attenti0n of the nuns ~s a tr0ubl~s~me ~tudent. 

wa~: kir-rdled. Ti-::i3 de-velor.·ed a::.: .~:i;e watched r1er older sister, 

Maan make ~ name in s~0w business. She was encouraged to take 

up dance wcirkshops 1 r; t1 .. 1 l J. et . rnc·dern aanc~ng and even exotic 

Tahitian and Hawai:i~n dancing which W6re in vogue tt1en. "Dancing 

appealed to me becaus~ it's ~xciting and the persons you meet are 

nf'.'ver l/·r i ng. n)thinq is r.:;ut1ne." sh~ exclaims. 

the 0pportunity to 

world tour. For 

t iv~ "'/<:1~J r1 9 ~·; .:i r; ·i y j j· •,:1 :'." ~· i .'!re ch ctn .. . ' r .. ci.:,n'.::e profes.3 iona 1 ly 

and at t:1E· :=:: .:1 :;;rnf· f l T:! ~ t_ (1 .:c: "'":· t tv..: W\l:r j d and t(• t () I I ow tt1e 

"BP,s J de:::. M:tan was 

the ern1·:ee ,-)f th·: d".\n•_'(, 1:1:.uy grc•UP." At fit st. ~:he had a pn::-blem 

tryirig t 1) convin«t=:· r;t_:r r~.~1teril~:7; tr,. lP,t hr.·r go sjnc:i:- t·he tYip meant 

foregoing '.=n·:id•.to.Lon and lci::::;n·J tw(, ·1ear::: c,f :=:c:huol. Initial IY, 

hF-r p.:irent.s veh·'';n(;t1t; :: r1bJACtf.::O. thren.1.r~rd rig wit h~rawa 1 of 

cs-s. Hontiveros ... /2 
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talent m~rl·iger to singer Leah Navarro on a part-time basi3. She 

it paid modestly 

she did not regard 

s~e enco~raged her to 

ch.:ins-B her ima.ge as an a.11 arc,trnd enterl'iiner. Simultaneously, 

she launched a media campaign to proJect this image. She also 

succeeded in increasing the singe1·'s perfcrming fee. "It's Just 

a matte1· of appr:~·.'l.·-:-:hfri 1J the right rr:OPlf:'." :3he expi:"iin::::. 

This year alone. t~e singer has n~unted six very successful shows 

in the United States. Pl i.Jt.td l y. As a result. 

s~ndy now plans t~ ha~dl~ a new an1 ~romisin~ talent. 

Sandy has also a~~€pted a publi~ rel~t10ns Job at the Pacific 

i ntt•r !let ti cind J 

1_ a 1 ~IF::: are bound to 

acr1ieved. want to do with my 

time. 

CS-S. Hontiveros ... /7 
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CASE STORY: 

DIANA K. LEGASPI• 

Diana K. Legaspi is 29 years old and single. She is pretty, 

articulate and well-poised. 

Family Background 

Diana is the youngest in a family of five children. Her father 

is the famous painter and national artist, Cesar Legaspi. Her 

mother, now a full-time housewife, used to manage a small home-

cooked food business. Diana's siblings are all accomplished. 

Her only brother is a banker. One sister is a U.S.-based medical 

technologist; another is a professor of psychology; and a third 

is well-known singer and stage actress. All are very successful 

in their fields, Diana says. 

Diana surmises that her parents had aged and mellowed when they 

were bringing her up. While they tended to be strict and 

conservative with the older children. they were quite liberal 

with her. For exampl~. when she began dating at 16. Diana was 

Written by Zeneida 0. Ticsay of the U.P. Institute for 
Small- Scale Industries for the "Packaging of 
Experience3" component of the the "Development of 
Entrepreneurs f0r Cottage, Small and Medium Industries 
(DECSMI)" project sponsored b~· tt1e United Nations 
Development Programm~ CUNDP> and IJnitP,ci Nations 
Industrial Development Organization (UNIDOJ and 
implemented in 1988-89. 
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required to bring a chaperon. After a while. she wa5 allcwed to 

go out with less restrictions. 

She was a self-motivated student. she r·em'°'mb~rs. .. I was aware 

that the other sibling~ 9raduated Cl.ll'il laude: t:-.. r bette:r. That was 

something I had tc:· 1 ive up to. I :1 . 3 way . their scholastic 

excellence put sooe pressure on me." she asserts. 

Diana grew up not I asking for material things, unlike the older 

ones befcre her who had to work their way through school. "Our 

family was already financially stable then." she reca I ls. When 

she was In college_ sho::- accompanied her parents on a world tour. 

Early Chjldhood 

Looking back at ner early childhood. Diana remembers attending 

children's seminars and workshop$ in arts. She imagined herself 

following her famous father's footsteps. She also participated in 

a highschool seminar in Journalism. 

The yo1.mg D1a::a was n0t particularly entrepreneurial. although 

she would from time to time join friend~ in s€'lling cookies. ice 

buko and other goo11es 1n the neighborhood. She did it for fun 

and for the ljttle ~xtra money it earned hut never to help her 

family f1nancial!y. Besides. she wouldn't have thought of 

selling on her OTm ir:it1at1·,:~. Dianc1 c:r:·nfides. 

cs-o. K. Legnspi ..• /2 
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l>.s a girls her a~e 

normally did. However. she carefully avoided competition. As 

far b."lck as she remen-bers. she always d?"opped out quickly when 

com~i:,t:ing with ethers. (During the intervi~ws. Diana was quite 

emfathi~ about her dislike for competition. i 

Diana's aversion f-:.r competiti0n rr..::i.de her go into fields where 

there's nobody to compete with. Consequently, she deliberately 

steered clear of the arts. aware that many in her family are 

successful artists. It also c~used her to shun games and 

sports. 

Contests were anathema to the uncompetitive Diana. A rare 

exception was when she was persua•iBd to join a declamation 

contest by a teacher whom she .::ould not refuse. Rehearsir:g her 

piece diligently. Diana won first place. Had she lost. she felt 

that it could have "kille:J" her enthusiasm fer life. 

Diana's Career 

Diana reveals that she wanted ~t first to be an actress. To 

prepare herself, she to0k up speech and drama at the University 

of the Philippines. 3he found out. later that she was "not good 

in this area." Be~nd~~s. her sister went into acting. Averse to 

being compared. she l~oked for another field. 

cs-o.K. Legaspi ••. /3 
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Diana· s first _iob wa~: ,,.,o; a1; .'l.-,;011nt P.Xt":-11t ivE- at 7.ori I la rtnd 

Partners. a public i:eiat1•::.n::> f~rm in Hakati. Metre• Manila. In 

that office. a.:;couni:. executi'ir:>::" wer·-: gr.)upe,_l j_nto small teams 

The mom,::nt 

An unforgettable incident i~ that ficst job ~ds a quarrel with 

he:r immed i ,:it e sup~r»l1 s·:-:.1- whc· .::-r it i:: i Z•.5d her s<:>vere l y for her 

tactlessness and ig~or~~ce ct of11ce procedures. Hurt and 

l"\ -
~rngry. L.:lana. reacted with str0ng words. Lo0king back. she 

realizes that a iot of th~ cr1tic1sms m3de of her were valid. 

Learning from that. epis)de. she has since :improved her human 

relations and office behav1or. she says. 

Diana next WBnl 1nt0 stage lights design while at the same time 

working as t~levision reporter. Both were part-time jobs but the 

first w.:ts sr1ort-lived :l.nd the ser;.:-nd wast.) !ast 1-1/2 years. 

In the pr~gram. Diana found I erself working with .::not her 1 ady 

repo::--rer. 

and their wcrk w~re ll!!':'\·:tf!Ll'J cornpa.red. 

res<:dved the s1tuat!0r J-•y cre.:ttinq h~r own "riicn~." Sht found 

out th.:1t 3he wrot-: b•;tter in P1l1p1n<:· whi 11? th,o other girl 

.. r left t1f-'r to r~port :in 

Engli::>h and I conc.:rntr".tted on P1lipjno :_::;t.01-it:s." she ;::ays. 

cs-o.K. Legaspi ••• /4 
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In soite of two p~rt-time jots. Di~n3 was not ~atisfied with her 

En tr E;preneu:r- i .:i I T!- 3. _ n l ;,q 

In 1968. whil~ sne WE3 lcok1ng for a new Job. Diana got wind of 

the EntrepYeneurshi F !::ev!'> 1 C•r:'ment <EDP) and Video 

Production c0ur3es being organiz~d by the National Manp,'.)wer and 

Y·:iu th C,:.un :: i 1 i'k:nii n.'.! t l'.:'d by the Nati ·:ma l Medi a Production 

Center. :::he 

demonsrr~te~ the ~o3t t-ntrr>preneuridl 

i c..• -~ l ! i:-r-;:::.i:·'.;: r.ibo11t the pair of 

cs-o. !<. Leg:1spi ••• /S 
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The next course she toe~ was the Video Prcduct!on Course and 

"u'."lprepart?d ar:.:i ha.phazar·d." 

After Tt·ai ni ns 

Coming 011t .:.f the training progran!:3. Lliana planned to resume 

baking and selling biscuits. This did not take off as planned 

for she felt she neede~ more bak1ng skills. 

Eventually, Dian~ r~~eivEd ~~ off t;l by he:r former employer, 

Zor1lla and PartnPr~. to t~~d ~ Special Services 

"T1u:::; doesn't mean that my 

efLci:::nc,, :Hid cTeativene~::: ay,~ not unle-ashed .becauge tr.e kind of 

work th-'.1t do nas CF>rtain st.:snd.:;rc:3 that I measure myself 

again.3t. ·· Besidi::.s. r-.h·'J '.°:•)fflPi"\ny 1tsel! joes riot have any known 

competitor in the fi.::!ld :it public: re!C:ttions consultancy and, 

CS-0. K. I.eq'l.spi ..• /(, 
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•s nnt Pxpe~tert to do the 

creative ~ork herself 

She has plans to spin off the department intc an autonomous 

company an(l she· s gi vi ny herself .~!""1other ye.::r to achieve this. 

Otherwise. she is .:i.fr·aiJ she cannot .:i:::-complish it at all. 

TI1e challenges of this jot s0 take ~P muct of Diana's time and 

attention ~f-,,:it her t>usini::ss plans must toke ~ backseat. 

Ncnetheiess, she d·:·es n·:-t think th<:> tr.=tjn1ng progr.:tms she took 

hav~ gone to ~aste. T-
1 ll fact. she ~ouldn't have dreamt of 

spinning off her department int0 a new ccmpany if she hadn't gone 

through EDP. 2he asserts. If she fails in thi2. entrepreneurship 

will be an cpt i •)fl she wi 11 g 1.:id l y ccins j d-:·r. E<esides. if she 

gets rn.=.11-r i ed, she w0Jld h~ bett£r off running her own business, 

she adds. 

Fr cm the 3tc1!"t. in 

~ntr~pr~nAuri~l abilit1. Bu~ ~he c!aim3 that th~ EDP sh0wed her 

and run a ent~1pr1s0. 

she rr:" 1c I ude;_:. 

CS-D.K. Leg~spi ... /7 
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.John "Johnny" Qu1nt•)S is 33 years <)id, fair, lt<an and f:ragile-

He belc.ngs .._,j .:i. f.:imily ·:of 2ight .:·h1idren c>f which he is the 

youngest and an adopted c-hild.. His ~J.•-•Pti·..;e father W·:l.S an 

executive of the Central Bank. Mil·i-ma.nnered and soft-spoken, 

Johnny 1s .:i homosexu.:il or, in his own words, "gay.,; 

Fami 1 y Background 

Growing up in a well-to-1c fa~ilY. he remembers being loved 

exceedingly .:rnd conseq1Jent l y being sc•rr.ewlvtt spo:i 1 ed not on 1 y by 

his parents but by his brother3 a~d sisters as well. However. 

he be 1 ieves th.:tt he was raised with certain "refinements." As 

a child, he te~ded to ~e p~ssive· he studied just enough to pass 

his grades and r11erely "tolerated" hi.:3 cl.:issmates. 

His indPpendent spirit shcw~d itself in the matter of buying his 

own clothe~ and ch0csing hie own gifts. "I wa::: fond of buying 

* Written j:,y Myrn.: R. '.";'~' 0f l:he U.l:'. Ir::3t:itut:e for 
Srnal l-Sc~le l:-1dustrio::s f<:i- the "P.::1ck~1ging of 
Exper i er.c:e.=-J. ·· cornp•)r.ent 0f the ''De•.'i: l c·pment of Entrepreneurs 
for Cot. tagi:·. 3ma l l anJ Med1 um I nrtustri es (DECSM'I i" project 
sponsored by t.he Un1 ti::d Nations [1evf:lopmer.t Programrn.:: (UNDP) 
~nd the UnitAd Nations industrial Development Organization 
rUNIDOJ and ir:.plt.::mented i1. 1.9138-e9. 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

g if r :::· ! t d!d not have m0n~y t0 buy 

g l ft!~. own.:-d." he reni;::·mbe1·s. His 

' ; ~,"W ... 3 !1 :_ ,_ { .J go i::~ u c ('· ft en 

·:".nd 

to go around w1t!1 certain pe::""Jple. And so tht' cc•mpromise ~as that 

ev~rytime I went LlUt. I wculd ask permis~ion very formally. And 

.:i_pprove <Jf some of the 

tim8. At the same time. I also ,:ont1nued seeing fri'='nds whom 

they f1-owr»ed c:n, but T did not tel 1 t-ri~;;: ctbou': it any~.c·re." 

He was almost sr=:·vr:n wh<:'r: hi::: adoptiv-=! f,-:1th.:-r died. "Hi:: t:-romised 

me a bike on my b1rthddy which w~s a month ~way. But my brother 

Another 

bcyhocd incid~nt he wjJl never fofqet was when. at nine. he f0und 

out quite ty dcc1aenl The young 

He was 13 

when he l i n :t i l 't t: ·.:: l d the tnith of 

h1s birth. it to himself 

for s1.ir;h a l,:,n9 timi::. h,::· .)rt:~:w.~.i-ed tf-1,::': ~1e wanted to sio:e how he 

• .. 1.;.s tr(-.:i_r_.f(l Ct>iup.=n---:-u wjrh l1ir:. ,_..ti·1e:-- LY)!.ht-r:::; :1.nd ,~,~:::te:rs. 

CS-J .c. Qui11tos/2 
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"Act ua 11 y . .. was 

Neve1·theless. no 

h<:C' 1s often 

drive~ by a desire l0 pr0ve his worth and tc make something of 

himself w1thou~ his family's help. ~n~ of his most avid 

name in order to "immortalize my I>'ld. s.:-:rt <)f." 

his parentage might have been traumatic an him in the aeGse that 

it was so u~expected. ··.~t the sam.:- time, th?.t's th.:: c,ne which 

has mad~ me stronger and wisPr. 

Student day:::: 

a 

teacher3 li~eri him. rn his 0vn w0r~2. he was 1 srndrt student who 

CS-J.C. ruintos/3 
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deliberately "produced only up to the extent I wanted to 

produce." He :ren1er.lbers being bcr ed in the cl ass rooms. One of 

the reasons why he didn't like school was that he found it 

diffiGult re::at1nq w1th his schoolr:iates, especialiy those who 

were rough. 'I was raised with certain refinements. My family 

has this gentihty which I often couidn't find in others." He 

had his share of experiences with young bullies whom he mostly 

toler .. ated by keeping quiet. However, whE:n they hurt him 

physically, he found himself retaliating because '' ... that is 

already an intrusion on mv person." His family noticed his 

passivity and got him to take karate lessons at home. He was 

grateful for the lessons because it built up his confidence. 

He admits having insecurities as a youth. He did 

in school because he thought he could not 

expectations and because he did not want to 

himself. However. out of school, he ir.dulged 

not join clubs 

measure up to 

rut pressure on 

in all kinds of 

sports, except basketball which he finds tGo rough. 

Ap~arently. he g0t Ly 1n school well enough for him to finish 

cullege. At the IJniversity of Santci Tomas, he took up 

architecture t~cause "it set?.rns like a go(Jd ide.:;i at the time to 

build things and to build 'futures.'" But when he graduated, he 

did not have ctn opportunjty to practice the profession. He did 

cs-J.c. Quintos/4 
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net even take the government board examinations for ar~hitects. 

"We were a big bt.:.n:::h ,~f newly-gntduated a.rc:h:i tects. And yet. 

ha::·dly .:i.nything was being built." He blames this lack of 

opportunities to the m:trtial government prevailing at that time. 

Reminded that there is now a construction boom in the country, he 

replied that he has lost all interest in architecture because he 

has found that his talents lie in public relations and business. 

Work backi:i-round 

He narrates that right after graduation. he assumed a job which 

wait8d for him for two months to fill up a job as public 

relations officer and executive secretary of the Qua~ Merchants 

Association. an association of 54 stores located at the Quad. a 

commercial complex ir; Makat i, Metro Mani !a. As such. he handled 

promotions, public: relations. and problems involv·ing maintenance 

of the building .. l\t1>:r 1-w·~· y~ars .:tnd ct half, h·~ left on what he 

calls a matte:r ·:f p1·ir,.~;)r·~~::. H~ !vd r·:,nfl:cts '.:itt1 the newly

elected president ct tbe a3so;~1-:<ti•)Ti whc· w.:inted to run things 

differen~ly fr0m the way loh~ny was us9d to. He made Johnny's 

work more difr1cult and tedious. he sa1s. At first, he tried to 

talk out thing2 with the new boss and t0 work out ~ compromi~e on 

their diff~rence~;. fir:·weve!'·. their cc•r.tlicts came to a head 

during the subsequN1t -:-lect1ons of the ttssociation when the 

CS-J.C. ~intos/5 
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president tor,:-ei ._f.:•hi~ny t•J turn . .:•Vo?.!' tc· him 0':1 l l the t=rOXY votes 

which a nu~1~e1- <:'f memh=,rs l'..'ntrusted to hira. Wher• J<...•hnny finally 

all 111tmbers ..:>f the a.s::::;:.:i.:1tic~""!- Today. J<:·hrir.y regrets that he 

might have acted. "veng~fully" but mai::t.::ins th.:n he acted out cf 

an instinct for se!f-preservation. "That vE>ngefulness is the 

part of me which I have already r:.•ut behind." he declares. 

The next day ~ftei- leav1ng the Job. he w~s at the Cultural Center 

of the Phi I ippines (C 1~'FI wcirkins· 35 .stage f'."rew for .3 series of 

shows which lasted thre~ w~eks. He c0nsiders this stint 

begun in 1984 -- as his init1a.ti<:·n to .showbusiness. From then 

on, he was Joinin~ one sho~ after another. graduating to 

assistant stag~ manager to stage manager ~nd then to property 

master within 0. spari :)t l 0.::<s than a yi:-ar. L.:: ter on. he became 

p2-oduct iol'I ass i sU:1nt, product j on rnariage_•- and then executive 

producet·. 

Th~ entertainment .bus i nes..:1 

In 1986, h~ began Pzocut1v~ producti0n of shows and then talent 

ii1·:'1.r1;;;}f·riit::::1: .:i;-,.J J:ror11 ':.h.:'n r_:,ri hP 9c1t ;::tuck bec~use he enjoyed 

work)n;:r with :=;hei· .. 1 bu:3iness people ;:\nd because it paid well. It is 

CS-J.C. Ouintos/6 
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Ct ·i-?:r t :_ .... 

t io:> ld: 

do it prop,,.rly. 

crew 

5 c r i pt w!' i t en:· . rn1131 ~:a.~ l 

U-: is bas J s. 

disposal hunJyed2 - .. 
,_ ..... 

. ;_ ... 

P.gO. " 

cs-J.c. Quintos/7 
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execurive pr0d~ctioP g~nerates 

::·:-oduci ng 

P~ople put ~t your 
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what ci:ithes to ;..~.:-.:i.i-. s::.;-,1:=: t·:· sing and how to sing them .ind the 

!n the absence of the ~usiness 

In his 

mind it bec.::tuse "she i::: .~ dca.Y i r i t:-nd :rnd I ie,s::--ned a let from 

managing her." 

Today, Johnny handles a n~w talent who hap~ens to be another 

fem:t!e s.inger. TI11s tirne. he s~rves as business as well as 

personal manager to the singer·. As busine~s manager. he 

I negot ia!es contract:c:. ·:!rranges sc-hedu l ef'. chocses the "image" 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

most suited to th~ t:.~lt:'r:t .=.mi makes S'Jre that the image is 

constantly enhanced. 

On the side. Jchn:~ d0tb:e3 in real estate 

( 1.-c·-· l-·-_.;::. •)f!-an .. 1-of i and 

wh "icl: hi<:> began do in·J 

ve1·y i nfonna l i y. If he 

he l 0•)1'.=: arcund for cne 

i :1 Nc-.->'i:-mber. l 98t3. he 

subs~quently took an 

examination f0r a lic0n~e. lhdt he has passed it, 

but hds not fc·lL)\.-1ed .::~ 1;f? with 1:he oft1ce conc'.erned. 

CS-J.C. Quinots/8 
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In lSo::-. h.:- n:·gist~n:>d "Q~11nto.3 Resourc:es. i:1c-:." a comp,:my whose 

thrust 1s entertainn;?~it. but '-'hic·h "may bt: .:i.bie to do anything." 

f1n:; -- "th-::;; .:u·r:> dur:rHic;~~-·· h~: ai..in1iL~-- '•T-de the co:npany is 

f.)rn1a.lly e>:i;::ting, i'-· has n(;t real1:· us..=-d it. f•.:>r his business 

tr.:insactiollS because he fcund that: it was !'"!C't economical to do 

so. [nstead. ne prefers to d0 business on a personal basis. 

When he f i 1 c-;:.: ar: :i nccw1e tax. for e:.:.:i.rr:p 1 e, he files a personal 

rat:.!1.:::r th.3.n a co1·pc1-.':.te inv)rne t.::ix. Neverth'?:less. he has 

rnaint~ined t nt: cornp:iny for f 11tm e use. Iri pap-::r, Qu1ntos 

Resources, Inc. h~s e start-up capit~l cf F30,00J. P~6.000 of 

which re:~re:-::ent:::: his own !'"·quity·shttre. 

In 1988. he attended 

Developreent W01k~h0p 

Cours~ and Wof k:::h·~·P. 

thA UNlD:)-·ilMYC- 3po:-ts1wed Entrepre:1eurshiF 

dnd. subse4uently. th~ Video Pioduction 

He eni isted r:.:.r th-:· c._,ur;::..:~:-:; 1:i-,.-~ d.:iy b.~t-:.i e (ie.':lcll ine when a friend 

called. him up ,1t;(,Lit t.h·::F1 .. ::;.:;.)n r1fti:-Y-. hi:> rep..:::rted fo1· a focused 

int~rview on p0rs0n~l ~ntrepreneur1al ch~racter1st:c~ at the UP 

Institute for Small-Scale Industr1e~. He gleefully recounts that 

he "turrierJ the tdbl~:.·· <•n hi:~: 111tr.~r··.;1ew(~.r dur H1~r ~.hat "fishbowl 

CS-J.C. 9uintos/9 
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directed t~ put 

- ~ 
·...:ll 

other show tus1ne3s people 

ret=iil outlet 

wh i ("'.h want t?d 

the ~~aining room. 

W0llid ha\1e. . . , 

ShrJ~r 

CS-J.c. Quintos/10 
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Indet:-d., .J0hnny himsBl f lat.(-r ':::redi ts the .,.....,ft·ks~,i:·p for changing 

his entreprenem·1.~d pe-r~Of~(1}:!.ty_ ne rer.-1embers that befo!·e the 

w.,:;ckshop. 1:-:- us.:-d !:.~ t::r-.:· r:1m;.::elf .: .. ut dc.ing f~=i··:•::;>rs out of love 01· 

0f ct sen:..:e of :·rii=:-r-d~hir--. c~.n::'eqi_;o;:,r.tiy. h-:' f·::und less time for 

paying jobs. After !':".::.rr,:i:-:•" .:i.;:::::..1t 9'-"-:l'. .. ::..:·:_t!n.,; f1··:im thf" workshop. 

he has l ..:·aY-ned L) .=:.:iy "!~c." t C• favor-S'?Pke!'"'s and in turn his 

income has incr~as~d. H0wever. Johnny. declines to give specific 

figures in pesos er percentages to take account of his 

improvem~nt in l n::-oa.e. Ac·:0rd i ng t_:::. J:im. it -.. 1cu ld be hat·d for 

him to quan~ify hi~ i~come because it sharply fluctuates from 

time tc time. 

He alsc found the training impressive in the sense that the 

resource p~rsons did ~ct only talk about entrepreneurship but 

dlSG persc.nitied lt. T-1.:-·1 · 2t:t a ']0>i E'>'..:tmple for the tra1nees 

t) follow he said. However, he suggests vore indivi~ualized 

guidance for the particip~nts. ··rr were to structure that 

training. I wculd put ~ct only lecturers but also a pool of 

psycholoqists who wii! b0 6v~iiab1e for personal couneeiling just 

CS-J.C. Quintos/11 
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I him ;.;as .:t ·'d:isapp(•!!~tm'O'n~. ·· He regrE'~s that it ·..:.:is n0t a how-to 

I workshop but ra~her o~ly an appre~iat1cn course. "rrtost 0f us .iid 

not learn anything ~ew.· 

I 
I 

Johnny ljkect the video production workshop a little bit better 

particularly the sessions on lighting. However. he did not think 

I the program "''as hat!dled "•el I. The equipment used was pitifully 

poor. s:iid. In the ·..vork2hcp. he a group which 

I produced a c0mn~rc1al 0n a dis~o club. Using the workst0p 

Pl~,_:.ducec! poorly-lighted footages. They were 

I l.:lter - . . 
i:tD! e bee a us-:- most of th-: 

I After completing the 

video :-'~ ·;._age th<~·,· "! :\ ':<:" 
c ~ +-_ j-,;_c ct..,ne~ .. l t J·:e disco iub "We . ·-

I C0Ul dn ' .. se 1 ) it .. - f1 
l "' 

bE-CdlJSe r!~ dcio:;sn ' t fl8('Q i t By j ts !_ ·.) 

cc•mplained that 

I 
I 
I 
I 
I 

tr ·.:11: • .in :i t •• :· But he appro~ches 

I CS-J.C. Quir.tos/12 
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and. consequently. 

addit10n. he confides 

ago a new tu~1n~ss 

3outheast Asia. Inc. 

m·n·t: produ.:-tive and profit-generating. In 

that he helped organized about half a y~ar 

in a complet~ly different fi~ld. called 

Saying that the projf:'ct is big. c.)nfident1al and "involves 

natio11al security_." .Johnny talks about new company with 

considerable reluctan~e. Now in the prJcess cf being registered 

with the Securities ~nd Exchange Cormnission, Southeast Asia. Inc. 

was established as the m.3.rketing arm of Philippine Products, 

Inc .• a comp-::1.ny which pr1..>duces cc.mmunicatior. equipment which is 

marketed not only locally but aJso internationally. Although he 

is one of the inc0rp0r~tcrs and directors. he did not have to put 

in money into tho? bu:=>inP.SS. "They want me not for money but for 

w~1at I can do for t'.'1~ business." He expia1ns that he is the 

frontl1ne man or the chief executive officer for the company 

'· ... because w-:-.. j i .:::cr:.ve:red that I am the one with the most guts." 

He adds. tc0. tha~ ~03~ 0t the other incorporators prefer to 

stay iro t_he backgrot:n:!. 

Even though the company ha~ not establi3hed its own office. it is 

already making sales and profit. H~ is the one-man sales staff 

who doe~:; even h1:5 nwr1 typin'.J work. including the preparation of 

sales propogals. He takes charge of sales demonstrations but is 

CS-J.C. ouintos/13 
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expE>ct t0 earn 

Asked about the •=rn~pany's a0als l~ sales and profits. Johnny 

millionaire as soon aB pcssible. Pr~sseJ further. he declares 

He ;::;.;iys. t.owevi:.-r. th.=it before tho?. company 

started. a p101ect f~asibil1ty study was made. in which he 

actively partic1pated. 

He is confident that the compa~y·~ goals and projections will te 

achieved bPcause '' ... lhe pe0pl~ I will b~ doing business with and 

who knc.w t~1.:tt I wi 11 nc.t:. 1 er:. them duwn." 

L~oking back. Johnny t~1n~~ ,..,r.+-
•· • .1 ..... 

attended the 

encrepreneurship j2vfl0pment ~crK~hnp, h~ wouldn't havP built up 

thnught ; J1i ~ot h~VP jt. but do! It 

l? that ~;imple.'' ~.ltLc•U'.:rli J;c~ ~Ji:lc: lirruted U:chniud .knc,wledge of 

CS-J. c. Quintos/14 
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Another business cpportunitt he began to explore after his series 

of training was the export of Philippine movies to Middle Eastern 

couP.tries where 

and cables, he 

Filipino c:mti:.ict worki:-rs abc.1.rnd. Using teiexes 

found out. how~ver, that the profit from the 

bu3iness would have been marginal and not worth his while. 

At present. he conduc-t.3 all his va:nous activP.ies from his 

family resid,:nce ir1 ~Jpso:aie Bel-An Villi'lge in Makati, Metr0 

Manila. From thBre. he •:ransacts business by telephone and 

prepares contracts and correspondence with a word processor. In 

the future. he wants to put up an c•f t j ce from which he could 

centr.:iily manage all his bus1ness concerns. 

CS-J.C. Cuintos/lS 
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ct=:.·~F s r UD (: G ltJA llMAL I* 

A Bicc-lana, 

speech at 

tne University 01 the Philippines. 

time basis ~1th the Puerto 

Pilipino Arts and ~ntiques for three yE~rs as a researcher • Then 

she moved to Megascope C~m0le~ as a pr0duction assistant, staying 

wit.h the cump.""ny f•}r· r::.:•rily two <..!nd a half ,11tor1tils. Srre eventually 

found 
_ .. 
L•I the Manila 

Assi~tant 

n ~ -i··, r··,r ,.::::. r=-rl r· ...... -· ..... . tr--=\j n i n•:;J pr-c•qr·ci1ff or1 entrepreneurship 

c.:mducted L ·. -· f.!ft:::."' Sv5tems Intern,::.tional in 

11dfl J. l "' ' to the 

and applied for admission to 

the u iter.i"1 

:H.Jr.1t.tc·:·, L"i ;':,t·ti.1i n U. l'l ·ri'J·'d1;·d.· rJ't tl"it·· IJ.i::·. ln'.":.t.itutf.' for '3mc.ll 
f;C::'.·•.l•::· Ii- 1 c11.1:.::1.r·~.>·'"'· ·t: .. "' l.f'.e·.· "f·.--,r~f.,·v:).iP 1 · oi· E::·:p;c•1'·j.;;nc1;-><.::." c:wmpnnerit of 
Uie:.• "f1'.~··1:•:!c:•prnF:nt of Fr·t.r·'.·.''.'"r·•·'1-1···., ·j(,r r.:utl,,;F.,, '.,m.··11 <ffrd Medium 
Ind•.L:t·1r_j,, 1 f•!-:i..~·.·:M})" l'•"oj.;;rt 5:-f"-,,., .. _,.,,-,.d b1' thi-~ l.ln:it,:."rl Nc-:iti(jnS 
Develnr•r;•':;t i··r'"J'"'"'"i'I; .. 1.11r.iU:') ,;1il•I i.11>.: t:r•'lt•·d t•i.•.1 .. 1ur .. ,0.:. InrJ1;~.::.tr·ial 
l!t>velr·1~.·fr<'-~;1' O,,.·,;,:,,._., .·,,f1·;r: -.1::d .i1i11 .. •lF·i1•1··r·1:··1.·d 1;1 1'·/~Jfi·· -·H7. 
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Gin.::1 

put Jr• 

thick 

~;1h.ic n 

the 

pne;:::.en t.:"'I t .l on 

the Manila Film Center c:.f ter her training, 

her to 

in the 

projects 

docwnt:?nt -~ry on 

ir-1 folio 

to th~· N:,;.t ic•1a l Ar- ti<:::.ts A··;ards schE .. :JLil ed this year. 

her bn·:;s is lea.ving c.bt-od•j fot- two to th1-ee months 

ATTEMPTS IN ENTREPRENEURSHIP 

3fter her tt-,;..ining, Gina engaged in her-

tirst. P·=-.ck~~g.inq a pre-Chr-istmas concert in 

producer TOI'"' local 

f ir~anr: ie1 talents that 

She had no 

quadr<1ngle 

was 

f .i) l L•:J not 

dc:vni.cl n·f the 

C":"l~·1d put thP:i r 

cs-c. Umali/3 
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sonqs <'"•S wel 1 cos in s~qqencing I-rad to be mE•de to acco;,-,moda tt! the 

tasi-.e. t~;e had "star 

tr"'/ing to ~-::.tisfy their 

local 

cc:.,-11..:t::·r t in lh~~ := . .::<fire city. 

,. I can 110 1 on get- do 

it. Then:.> w.::o.s 

e\/er1 

be shelved. Other pl3ns she toyed with after her MSI and video 

fe~t '-'h"? i:·o•_.J._i ncd_ •-Jet. ··)ut c;f b .. :P because shP was entrusted with 

She 

T tn. ·:;:, inc. l •.tdi::·~; certain 

f·or t..r·aining, 

fa::->1: 

H 1. 1 :c.1 I • (·) ·i.~·1.'.1 dpm11.r r f··ri .1 ·f i.·~-~ ·! 5 rirJ se1·vice 

t.o go 

.i.n 

CS-G. Umali/4 
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lor.g 

C C·•ftff: it •liE•n t Last 

[•pputy of the 

rPspo11sibilities 

and mere ~hallenges ta ~er career. 

the :1-.c:.ment, ~-he :is busy n_1shing up the pr-oduction of 

(A' .. / !I f;::;lL~=) for· tire soon tiJ be held Nation;:i.l Ar-tis ts 

{~i<'E.n:l. 
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CASE STORY: 

CARLITO F. VIRINA* 

Carlito F. Virina is a 29-year-old copywriter at McCann-Ericson 

CPhils.), Inc., an advertising agency. He was born anti raised in 

Manila, the fourth of six children born to a couple from 

Nagcarlan, Laguna. Carlito is married to Tina Molina, another 

copywriter from another agency with whom he has two children: 

Vanessa, 4 and Alex, 3. Tall, dark and bemoustached, Lito exudes 

a macho, rugged image. However, when he starts talking, he 

reveals a gentle temperament. 

Family Background 

Lito, as his friends call him, comes from a family of writers. 

His mother used to be the scriptwriter of a toprated TV sitcom 

program. His father was a "frustrated lawyer and writer." 

Lito's parents married at an early age, so his father had to stop 

his law studies. With his literary background, his father taught 

at the Pamantasan ng Lungsod ng Maynila before he died in 1974. 

All his four brothers and one sister work as copyrwriters in 

different advertising agencies. One brother works in New York 

and hopes to set up an affiliate ad agency in Manila with Lito at 

the helm. 

* Written by Theodosia l. Vinuya of the U. P. Institute 
for Small-Scale Industries for the ''Packaging of 
E~periences" component of the ''Development of Entrepreneurs 
for Cottage, Small and Medium Industries (DECSMI)" project 
sponsored by the United Nations Development Programme (UNDP) 
and the United Nations Industrial Development Organization 
(UNIOO) and implemented in 1988-1989. 
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As a boy, Lito was just like any young boy. Exceptional though 

was the liberal upbringing he received from his par~nts who were 

more inclined to the arts than to any other field. 

The young Lito had his share of household chores. He used to 

clean the yard and wash the car before he could go out and play. 

He did not really mind the restrictions because he got paid doing 

these tasks. Cleaning a pair of shoes, for example, was worth a 

peso while each gray hair pulled from his father's head earned 

him five centavos. 

quips. 

"That was why my Dad got bald so early," he 

Student Days 

In school, Lito remembers having been the happy-go-lucky one in 

the family. His brothers were all honor students in an exclusive 

and prestigious school in Malaoon, Metro Manila. Though not too 

well off, the family led a comfortable life. His mother had a 

lucrative job at a television station. His father was in 

insurance sales before he moved to the Bureau of Standard Mass 

Media (8SMM) handling mass media censorship after undergoing 

training in TV production at British Broadcasting Company BC in 

London as a Colombo fellow. When martial law was declared in 

1972, however, the TV station was closed down and so his mother 

t"1ad to go "off the air." T~io years later, his father succumbed 

to a neart attack. 

cs-c. Virina/2 
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With the patriarch's ceath, it became imperative for some of the 

boys to move to a less expensive school. Lito volunteered to be 

the one to transfer ma~nlv because he wanted to skip Grade 7. He 

figured that unlike his more ~c~olarly brothers who easily passed 

the accelerc.tion test to high school. he rould achieve the same 

feat only ~Y going tc a school that does not include Grade 7 in 

its curriculum. To his surp~ise, he was elected president of his 

class. "Back in St. James, my o 1 d sc hoo I , I wouldn't even be 

nominated for the lowest position," he lauqhs. 

His carefree attitude lasteo all the way through grade school. 

He had a lot of aa~entures and misadventures. One memorable 

experience ~.ias ;..;hen he and some friends stole money for the 

.. heck" of it. It was Christmas t.ime then and they were having a 

Christmas Fund Drive. After their morning classes, his friends 

persuaded him to stay .:;..r; school and join them for some fun. At 

the beginning, Lito did not know what kind of fun his friends had 

in mind. They broke into the room where the fund money was kept. 

When Lita began to r-ealizE ~"hat tht:'y wer-e about to do, he had no 

choice but to go .along. Atte::irwar-cl!::., thev had fun spending the 

loot on a sumptuous meal. However, before the day ended, one of 

them confessed to the deed and all of them were punished. At 

home, he received a whipping which he r-emembers to this day. 

CS-C. Virina/3 
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Employment Background 

Li to lear-r;ed to ~ork at a young age. Since his father died, all 

the children had to take on odd jobs to help their mother earn a 

living. ~Jhen he was in third year high school, he earned money 

by helping demolish an old school building. 

When he was in his last vear in high school, he moved in with the 

family of his baptismal godmother, then a famous movie actress. 

She gave him a job as attendant in her gas station. In his free 

time, he was sent to a course on automotive repair to prepare him 

for eventual manaqement of the gas station. After some time, he 

was promoted to cashier. Later, his godmother transferred him to 

a'"lother- of 

c~shier. 

her businesses, a restaurant, where he worked as 

For a young man, he followed a tight schedule as a freshman in 

A.8. communication arts at the University of Santo Tomas. He 

~eported to work at the restaurant at 11~00 a.m., went to school 

to attend classes and rushed back to the restaurant at 6:00 p.m. 

Ci:insequently, 

time. 

he had to drop some subjects to get to work on 

It was during college when Lita started to feel the importance of 

earning his own mone;. He felt he was the r ic.hest guy in school 

because he was among the few students alre~dy earning. Aside 

cs-c. Virina/4 
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from his regular pay, his Ninang would always give him extra 

money. He could affc·rd to go m_;t en dates and ~o go out with 

fr-iends. "I uswally -footed the bill." he 1-emembers. 

This arrangement did not last long, Bv the time he was 

in second vear, hi~ Ninang·s family was foundering with marital 

tr-oubles. Feeling uncomfortable and at the sa~e time starting to 

yearn to write, Lita decided to quit his Job. 

Moving back with hi~ own family, he joined the TV production of 

his mother as production assistant and talent coordinator. At 

times, Lito would help his Mom in sequence treatment while she 

provided the dialogue and camera directions. This was a job 

which Lita ePjoyed doing and at the same time left him time to 

study. He needed oniv to ~ttend to tapings lwiLe a week and 

talent coordiric.tion once a weeh. 

UNIPROM as promotion coordi~atcr. 

care of 

broadcast media. 

industry came when he joined 

UNIPROM was engaged not only 

film distribution. Li tc tool< 

~~eµa~ed dds for both print and 

tn Gn?at L~a 1 1 Advertising as 

copvwriter and on to other different ad agencies a~ is the 

practice in the industry. 

MacCann Er1c~on. 

cs-c. Virina/5 
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6ecaL1se his f ami l ·~.-- o:re 

togethEr arp usualiy spent i~ shcptaJk. E·.e~v Sunda}. the familv 

~OLtl d ;r;Cr t hE ~- S 

'"ioe writing 

a me_.;::. t_ comp2t~nt and ~illi~g sounding board for 

her children s new advertisirq id~as and concept~. 

Li to is proud to say th~t. e~cept for one semester, he worked his 

through cc11ege. Ur; f 01- li..:na le l y, he was not able to complete 

because lacked 

(military training) units and a the~is. As 

education and ROTC 

a ~orking student, he 

scarce!} had time to ~ttend to these requirements. Besides. he 

could not imagi~e himself cutting his lnng hair short for ROTC. e 

eel lege ln onl\· to get :-,is degree 

':.eac... Ii e' .?n tud 11 ·y 

L. i to his first 

As Jesign~r. ~e ~oncei,P0 ;o~th-oriented designs. 

n-.is 

afler whi=h he ~nd his 

cs-c. Virina/6 
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Li to ~ttended l.Jorl< shop j r. 

Febn..1ar·/ 1r.-ss. the entrepreneurial 

management. having been 

more co~cerned ~ith the production aspect. As he puts it, he has 

never been gQod at tiqures. 

he claims he gained 

mo•~ co~fidence hi,Trself to be more assertive. 

;:q:;prec i ate the importance of networking 

be: t:r, as a salaried ad~ertisin~ man and a tuture businessman. In 

terms of skills acquir2d from the video prod~ction workshop. Lite 

ledrned how to ha~dle the Jideo ca~era and how to edit. 

I:, the 1 i-jeo produ::: ti cm 

!JC;CU•Tren t 

Lito"s 

the Passi :w: c-:' 

gro1Jp dee ided 

Ct-·r-ist "'1r1ich 

to 

to as t:he ''Pamaland::ing" or "Sp/ l.oie1nesdav." This 

~I the cent0r-ions climaxed 

b; the crucifi~10~ cf Chri3t. 

or~du~tion as more materials had 

provided; hence, not all thP n~~essar1 s~enes cauld be captured. 

cs-c. Virina/7 
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that all members ~ou!d be given 

to VE disappointed 

orily Oile rr.~·:nbt::·r (not. Li to i ~\135 Ql.'-'E'n fundir•g to do the 

documentation. the pro.iect ~taff 

Li to 2nc1 stil1 ho~e to fini~h the prcduction. A few 

more footages have to be shot; 

Leyte has to be madP. 

however, the script is yet L~ Should he and his 

groui::; decide to compl2te the dc;CU1T1entatic,n, they need more funds 

for studio use. 

Business prcjec f~ 

!_ito ~1e:pes to p•..:-:: u;::. his advertis1 •H] agency one of these 

Tnis r:-.r·.:-;ject, if plans g<J tt-rrough. "1c.uld be a coc;perative 

~ brother in N~w York t-1as set up his 

own small ~c agenc 1 c~ter1nq to small ~ompanies. The ir:!ea lS for-

At 

tor lts~lf a~ well as ~o widen its 

cs-c. Virina/8 
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I preparation for this major in case this project 

I pushEs throuct1. ~ssured of a few re2dy clierts -- c1ients 

I 
I 

problems, tho~gh. 1n1tial1 ·~-., the pr-oposed 

agency is E~p2ctej onl~ from the creative par-t 

I 1the production of advertising copies) 

placemer.t The c~-e~t.i.\.-·E out~'\..it \ t t-,e advertising 

I copiEs themse}ves) are gi~·en bac~ to the c~ients 

cf plLtcing newspapers, television or radic. 

I to .:.:cllect the 

I 
of agencies. Th1s 15 

because. ~s a new age~cv, the proposed outfit will not bave been 

I registered yet Adver-tising Agencies in 

! r. t: i me, <~OU l d be dLtiy 

I 
I ·· :_3e1rer- at. i ng 

I ~!ients i~ just ~ ser . .J ices. r) he sa·/s. 

I forms will dn ~n2 : •• L 
; _.tJ. 

I 
is per~on~lly rea1y to 

~·J t up P'S(;, (1(i(1 ,,._ r-: 1 l ;:;- r_ i H.:..1 •--.. ... ) be ~our-ced from his 

I brothers and Gi~t~r. 

I CS-C. Virina/9 
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I time to the .icb .L-
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