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1. DmlODUCTimf 

In recent years increasing attention bas been focused on the question of 
women in iniustry. The role of women in the industrial sector is being fully 
recognized. 

Women's participation in the manufacturing sector increased drastically 
between 1960 and 1980 and the pattern bas continued in the last decade. It is 
illportant tc note that general government policies and progra1111es have a 
considerable impact on women since women mate up half of the population in 
Latin America. On the other band, such general progra11111es or 11acro-econ011ic 
policies only relate to a general production economy and therefore do not have 
a direct bearing on the specific needs of women, such as household tasks and 
the upbringing of children. 

In 1985 the number of WOllell workers in the industrial sector was more 
than 166 •illion, that is to say ever half of the female econ011ically active 
population in the developing countries. 

Even though the percentage participation of women in industry bas been 
increasing, the representation of women in administrative and aanagerial 
po_itions is still insignificant and below the required level. 

The difference between the actual contribution of women in industry and 
their representation at decision-mating levels was the basis for the regional 
workshop entitled ''Workshop on Women's Participation in Industrial Policy- and 
Decision-Mating in Latin America". This workshop was organized jointly by 
UNIDO and the International Federation of Business and Professional Women 
(IFBPW), a non-governmental organization that bas bad consultative status with 
UNIDO since 1988. 

The United Nations bas a mandate to prOllOte the participation of women at 
all levels in the development process and the Workshop was designed to help 
achieve thcat end. 

In the United Nations system-wide meditm11-term plan for women and 
development for the period 1990-1995, great importance is attached to women's 
participation in policy-mating in all sectors. The United Nations 
General Assembly, at its forty-fourth session (see doc\8ellt A/44/803), 
emphasized the importance of the full integration of women in the development 
process, bearing in mind the specific and urgent needs of the developing 
countries. It also called upon Member States to establish specific targets at 
eacn level in order to increase women's participation in professional, 
management and decision-mating positions in their countries. 

The UNIDO programne for the integration of women in industrial 
development, 1990-1995, set out in General Conference document GC.3/19 and 
endorsed by the Conference in document GC.3/15, stresses that "Increased 
efforts are needed to ensure thP. participation of women at senior levels in 
national policy-making bodies responsible for industrial developnent, such as 
ministries of planning, industry, labour Bnd education, in industry 
federations, in industrial enterpri•es and in intergovernme~tal and 
international organizations". 
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Intergovernmental organizations such as UNIDO should cooperate with 
international woaen's organizations with a view to effective compliance with 
the 11&11date for enhanced integration of women in the development process. 
Consequently, the proposal of IFBPW for organizing a workshop on women's 
participation in industrial policy-mating and decision-making in Latin America 
was enthusiastically welca.ed. 

The objectives of IFBPW are to promote the interests and to further the 
achievements of professional women in the local, national and international 
cOlllMJJlity. The Federation seeks to improve the status of and opportWlities 
for women in national 2cona11ic, civil and political life, prOllOting education, 
occupational training and cooperation betYeen women participating in the 
activities of the Federation throughout the world. The member association of 
the Federation in each co\Dltry aeets to promote these objectives with a view 
to attaining important positions in policy formulation and, at the same time, 
assisting in the country's development. 

The Workshop was held at Buenos Aires, Argentina, from 13 to 17 May 1991, 
with the participation of members of the various national affiliates of the 
Federation, representing Argentina, Bolivia, Brazil, Chile, Colombia, 
Costa Rica, Dominican Republic, Ecuador, Mexico, Panama and Peru. These 
members drew up a set of recOBDeDdations and a plan cf action to be 
impleaented regionally. 

With a view to promoting and intensifyinr women's participation in 
industrial policy formulation in Latin Ameri~a and in development, the 
Workshop proposed the following objectives: 

(a) Stm1D&ry and analysis of the current and potential f Wlction and 
participation of women in industrial policy-mating and decision-mating in 
Latin .America against the bactgro\Dld of general, international and regional 
.economic structures and trends; 

(b) On the basis of this, the development of strategies to promote 
dynamic participation by women in industrial development in Latin America in 
the 1990s. 

2. ORGAll17.ATICli C1F TD VOUSBOP 

The Argentine Association of Business and Professional Women hosted the 
Workshop on Women's Participation in Industrial Policy- and decision-making in 
Latin America. 

The Workshop was attended by Mrs. Ivette Swan, President of IFBPW, 
Mrs. Olga Margarita Ramirez de Rodriguez, Regional President of IFBPW, 
Mrs. Maria Alba Iriarte de Lofiego, IFBPW President in Argentina, and 
Mrs. ~erbel Chambalu, Coordinator of the Unit for the Integration of W0111en in 
Industrial Development, UNIDO, Vienna. The opening ceremony was also at~ended 
by representatives of the industrial, banking and coanercial sectors in 
Argentina. A list of participants is attached to this report. 
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The welcoming address stressed the contribution of women in society and 
in the economy in general, particularly in Latin America, and the importance 
of supporting the work r~rformed by them at all levels. Attention was also 
drawn to the importance of the Workshop as part of the activities of IFBPW and 
UNIDO, above all with regard to the promotion and integration of women in 
industrial policy formulation and their participation in industrial 
development in Latin America. 

The agenda, annexP.d to this report, was adopted by the participants. ":'he 
Wcrkshop's programne covered the following: 

Presentation of the basic document on °The Latin American economic 
scenario and the role of women in development". 

Presentation of papers from the various participating countries on the 
general economic situation and women's participation in the education 
system. Each presentation was followed by discussion and questions. 

Presentation of the UNIDO technical cooperation pr~granmes. 

- Analysis ar.d discussion in working groups on: the situation and 
problems of women as managers and the situati('tl of women as 
independent entrepreneurs. 

Presentation in plenary of the issues, recoamendations and a plan of 
action. 

Presentation and adoption of conclusions. 

The Workshop was financed by the Government of Germany, through the 
Industrial Development FlDld, the United Nations Development FWld for Women and 
the Argentine Mercantile Bank, which provided the premises. 

At the closing ceremony, Mrs. Jeanette Bouzon, Presidential Adviser and 
Under-Secretary of State, represented the President of the Republic of 
Argentina~ Mr. CarloR Saul Menem. 

3. V<lllN'S PARTICIPATlmt IR lllDUSTRIAL DEVELOnmrI IR LATIR MIDICA: 
R.EGl<llAL REPORTS 

In spite of the problP.tDs of underestimation, it is clear that the 
increase in women's participation in the workforce in the countries of 
Latin America and the Caribbean has been one of the most dynamic features of 
those societies since 1950. 'fhe proportion of women in the labour force in 
the region rose from 18 per cent in 1950 to 26 per cent in 1980. Although 
there was a drop in the level of women's participation in the labour force 
after 1980, there was an increase of 0.6 per cent in 1990 and the proportion 
will reach 27. 5 per cent by the year 2000. In absc,lute terms, the number of 
women in the w~rkforce in the region increased from 9.8 million in 1950 to 
30.9 million in 1980 and 40.3 million in 1990. It is anticipated that, by the 
end of the century, the number of women in the workfcrce will be about 
53 million; approximately 22 million women will be economically active 
between 1980 and the year 2000. 
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The increased participation of women in industry is due above all to 
improved education and changes in social attitudes. In some countries, this 
trend has also been the direct result of the growing pressure on women to 
assume responsibility for the economic well being of the family. 

As mentioned earlier, women's participation in the workforce increased 
appreciably in the 1980s. This increase does not necessarily imply any 
improvement in their position in society. On the contrary, it means that 
large groups of women in the region are in additional situations of 
subordination. It must be remembered that this increase occurred during a 
severe period of economic crisis and, even though women are better prepared 
than in previous generations and have fever children in their care, their 
place in the workforce is unstable, they receive lov wages and they perform 
low-productivity tasks. In many cases they have to work a double working day 
("productive" work and Lousekeeping) or they are unemployed. 

The percentage of women in administrative and decision-making posts is 
very low. For instance, in 1985 the estimated percentage of women in the 
industrial workforce in Chile was 17.8 per cent, in Panama 33 per cent, in 
Venezuela 13.5 per cent and in Puerto Rico 22 per cent. 

One of the consequences of the economic crises affecting the countries of 
Latin America, owing to the exorbitant external debt, high inflation and 
unemployment, has been a trend towards self employment. It would be advisable 
to provide women with basic bookkeeping training, access to markets, supplies 
of raw materials and use of appropriate technology, as well as some basic 
legal knowledge. It is extremely important for women to participate directly 
at all policy-making and decision-making levels. Consequently, efforts must 
be made to promote opportunities for women in all fields, to make Governments 
and organizations aware of the situation, to s~pport training progranmes and 
to mobilize funds and other resources to support women in industry in order to 
prepare them for various areas of activity. 

The above gives a general idea of the situation of women in 
Latin America, reflected in th~ regional reports presented during the 
Workshop. These reports indicated the obstacles 'o women's participation in 
industry, the structural and cyclical economic situation in Latin America and 
the current and future participation of women in industrial policy-making and 
decision-making. 

Most of the reports by the participating countries indicated a lack of 
specific data on women's participation in the industrial sector at the 
management and entre~reneur level. However, direct observations by the 
various organizations leads to the conclusion that high-level women's 
participation has increased. Some of the country reports mention measures, 
constitutional mandates and current legal provisions recently adopted by some 
Governments with a view to eliminating discrimination against women. As far 
as education is concerned, the data for some countries in the region show an 
increase in female participation at the school, higher, university and 
technical level, although thece is still a priority ne~d for technical and 
management training. 
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The main outcome of the Workshop was a set of recommendations on policies 
and measures to strengthen and increase women's participation in industrial 
policy formul~tion in Latin America in the 1990s. These rec\lllllllendations are 
directed to Governments, inten1ational and non-governmental organizations and 
women occupying d~cision-tDaking posts in industry • 

"Woman 4.lS managers" and "Wom~ as entcepreneurs" were the central 
subjects for discussion, and the participants defined the issues and 
formulated rec<>11111endations for the future. 

It was stressed ti.at women's contribution to date had been significant in 
spite of the obstacles an<l probleius to be overcome. It was therefo~e 

necessary for those involved in policy-making and for society in general to 
recognize and bear in •ind ~he need for focusing of efforts on and active 
participation in the creation of adequate conditi~ns for women and support for 
women in the developmenl of their full potential. 

The problems and obstacles fa~ing women as managers and entrepreneurs in 
Latin America were basically the same. However, the emphasis of the 
psychological, socio-cultural and econ0111ic factors involved is different, 
generating a different dynamic in the particular context concerned. 

The main conclusions and rec011111endations formulated by the workinb groups 
at the Workshop can be suanarize1 as follows. 

4 .1. Women as 1181Ulgers 

Women working as managers in Latin America face problems of a specific 
type in their professional activities. The most important proble111s are: 

4.1.1. Sex and age discrimination 

The socio-cultural factors affecting equal treatment of men and women are 
particularly important as regards women's access to management positions and 
their functioning in these positions in Latin America. Discrimination against 
women is also an obstacle at enterprise level, disqualifying women for 
management vacancies, reducing their scope for participation and leading to 
wage discrimination. During the discussion, particular stress was laid on 
"self-discrimination" as a factor affecting the exercise by women of 
professional activities at management level; their self esteem is diminished 
and their professional development cut short. 

Female participation in the modern industrial sector in developing 
countries has b£en characterized by a concentration of female employment in 
low-wage, low-skill j~bs. Very few women are found at technical and 
managerial levels. 

If the potential of women's contribution to industrial development is to 
be maximized, their integration at the professional level must be promoted in 
all sectors; cooperation is also needed between governmental and 
non-govenunental organizations concerned with industrial development and 
institutions responsible for education and training to identify special 
measures to promote greater participation of women in technical and managerial 
emp luymen t • 
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These aspects are fundamental and constitute the basis for woman to be 
able to assume their own promotion in the labour market, making use of 
available resources both inside and outside the enterprise to achieve 
professional advancement and to respond better to the needs of the country. 
An active role for women as managers must constitute an important function of 
reoriented developnent in the countries of the region. The reconnendation on 
this subject stresses that women must be ready to play an active part, to 
promote themselves and to compete on the labour market. This means that an 
important aspect is the effort of women to improve their personal conditions, 
to make a career within their enterprise, if they are at the beginning stages, 
and to invest in training and refresher courses if they already have 
experience. 

4.1.2. Pregnancy and maternity 

For biological and social reasons this affects women more than men; it is 
usually the woman who assumes responsibilities in the home. This obliges them 
to play two simultaneous roles or to opt for one and renounce the other. Both 
options lead to a number of limitations in regard to professional developnent 
and may result in inadequate working opportunities and frustration. There is 
no social awareness of the need for both parents to share responsibilities as 
far as care of the family is concerned, and looking after children is deemed 
to be a "women's matter". 

In addition, enterprises do not have sufficient facilities to support and 
promote the professional development of women and to enable them to occupy 
high-level positions; this causes them to give up work or results in career 
stagnation. 

Furthermore, there is no infrastructure to deal with the workplace 
implications of pregnancy and maternity. 

Existing legislation does deal with these aspects, but there are no 
specific measures to support women's participation at management level, 
specif icially in industrial policy-making and decision-making. 

The following is reconnended: 

(a) Revision of the relevant legislation in the countries of 
Latin America to promote measures within enterprises to deal with the needs 
identified, such 9S temporary replacements to cover maternity leave without 
causing substantial additional expense for the employer, continuity of 
employment for the mother, etc. 

(b) Promotion of social awareness regarding the need for both parent~ to 
share responsibilities through specific measures, such as the encouragement of 
shared leave and appropriate working hours, and provision of kindergartens in 
enterprises employing both men and women, the cost being borne by employers 
and employees, regardless of sex or civil status. 

(c) In addition, it is recorm1ended that young professional people should 
plan their lives with a view t~ leaving suff icier.t space and time for the 
various functions, a prerequisite for working efficiency. 

1111111 1111111111111111111111111111111111 1111111111 111111 1111111111 111111111111. 1111111 II 11111111 I 11 11111111111111 111 11111111111 11111111111111 I 11111111 111111111 llllllllllllllll I 
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4.1.3. Idiosyncratic attitidues 8Dd cultural barriers 

All the above mentioned factors ereate an atmosphere of values and 
prejudices detrionental t~ women's particiration at management level. There is 
a tendancy not to evaluate men and women professionally with the same criteria 
and standards. In many cases sex is used to try to establish advantages in 
competitive situations. There are negative attitudes towards women who seek 
to ad~ance their career even among women. Lack of security and self-confidence 
deters women from assuming posts with greater responsibilities, consigning 
them to subordination and marginalization. 

The reconnendations made stress the need for women to be aware of and 
able to deal with the socio-cultural aspects of the business ~orld which 
restrict their professional development. The importance is emphasized of 
educating the family in equality of rights and the sharing of responsibilities, 
promoting a change of attitude in coming gener&tions. Recoanended as an 
essential part of this is the distribution of activities in order to promote 
the assumption of new ftmctions by women, the establishment of systems to 
ensure that prcfessional people of the two sexes are evaluated using the same 
criteria, efforts to eradicate prejudices against women and the promotion of 
professional competition under equal conditions, regardless of the sex of the 
individual concerned. 

4.1. WOlleD as independent entrepreneurs 

4.1.1. Women's insecurity in 
environment is due to the lack of 
upbringing does not coincide with 
system does not meet these needs. 
assume an entrepreneurial role. 

coping with a competitive working 
adequate preparation, since family 
the industrial philosophy and the education 
Consequently, WOlllE'n are ill-prepared to 

On top of this, in most ~ases women take on the role of independent 
entrepreneur tecause of external circumstances, such as legacies. Social 
values lead them to give priority to a professional course, above all in the 
social sector and the humanities, rather than business management training and 
manufacturing and craft activities. 

In regard to the above, it was recoaaended that efforts be made to 
identify training needs for professional work and to mobilize available 
institutional resources to promote business training courses for women in line 
with the needs identified. Women should also perform a range of roles from 
childhood, in their upbringing in the family and their education in school, to 
promote mobility in the private and public spheres. 

4.1.1. Family norms contradict business requirements: the biological 
and social condition of women means that they must divide their attention 
between their reproductive (family) role and their productive (work) role. 
Children and business management, particularly in the initial stages of their 
development, generate considerable demands and requirements that are difficult 
to satisfy simultaneously and adequately. The mu!tiplication of roles 
(woman-mother-entrepreneur) thus places women in a situation in which their 
potential is w&sted and fragmented, ienerating feelings of guilt and stress 
due to pressures from the workplace and the family, 
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With this in mind, the participants emphasized the need to share family 
resp-;>nsibilities with men so that the multifarious pressures from the 
workplace and the family might be shared fairly. This ~hould be reflected in 
a redefinition of the roles of men and women. 

4.Z.3. As described above, the multiplicity of functions assumed by the 
woman entrepreneur, the influence of social values on career decisions, &ex 
discrimination in the business world and the eff~ct of traditional normst 
which do not coincide with the current needs and requirements of women's 
tasks, give rise to problems in working relations ..,ithin the f!tlterprise. 

The general situation is mirrored in the very few opportunities for women 
to penetrate the business world an4 th~ few possibilities for advice and 
assistance of a technical, economic and legal nature because of the lack of 
government policies to guide action and open up possibilities for indei:endent 
women entrepreneurs. 

Difficulty in ga1n1ng access to cre~it, inadequate knowledge of project 
preparation and administration and insufficient information about markets are 
the reasons for the very small number of inde~endent women entrepreneurs in 
the countries of Latin America. 

Here again stress is laid on the need for training, facilities for 
specialization, the promotion of collaboration and exchl)..nge of information on 
credit, technology and access to technical assistance and specific advice 
within a framework of appropriate lcgi5lation. 

The recoamendations focus on four areas: family, education, institutions 
and govel'I'ment. From these recoamendati~ns is derived a plan of action 
outlining practical measures to increase and enhance women's participati.m as 
independent entrepreneurs in national industrial policy formulation. 

5. PLAN OF ACTION 

As already mentioned, the Workshop was to draw up strategies to promote 
dynamic participation by women in the development ~f Latir. Ameri~a. 

Hence. a proposal for concrete acti'ltl at the different levels involved 
therefore is lhe most important contribution of the Workshop. It was also 
agreed that IFBPW and UNIDO would endeavour jointly to organize training 
progrannes for women in connection with the project proposal entitled 
"Preparation, evaluation and financing of industrial projects and promotion of 
:..nvestment". 

The working groups produced two proposals concerning women as managers 
and women as independent entrepreneurs, which have some connon and some 
particular aspects. The ~olloving propoaals were agreed by consensus: 

5.1. Plan ~f action for WOiien as 1181Ulg~ra 

Public and private institutior.~ shoul~ establish training progrannes 
to provide young woinen with the necessary instruments for 
participation at the highest busine•• level. 

' 
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Enterprises should adopt policies for the investment of resources in 
personnel training. 

Efforts should be made to stimulate the participati•Jn of women in 
trade \D\ions • 

Enterprises should be made aware of the need for them to grant 
students and new employees periods of practical traini.1g or 
internships as part of their professional training in business 
management. 

- Non-governmental organizations should reconmend to Governments that 
they review labour legislation and adapt it to the current situation. 

Orientation progranmes should be promoted at secondary and Wliversity 
level to enable yo\lllg women to obtain better preparation to assist 
them in planning their lives and careers. 

Discussion sessions or dissemination progr811111es shou!d be encouraged, 
both for men and for women, to explore views on these matters. 

The National Federations should organize ser.:1inars similar to this 
Workshop, extending them to include industrial enterprises, 
educational establishments, government agencies and the public. 

5.2. Plan of action for women as independent entrepreneurs 

Action to be taken focuses on four areas: family attitudes, education, 
non-governmental institutions and government action. 

The preparation of the following should be promoted: 

(a) Training progr&11111es of all kinds for women entrepreneurs at 
different levels, particularly in project design; 

(b) Training progrannes for women trainers; 

(c) On-gcing education progr8Jlllles to provide training throughout the 
year. 

IFBPW, at national level, should approach multilateral and bilateral 
agencies for assistance of a technical and economic nat 11re. 

The National Federations should set up a data bank t~ collect relevant 
information on Latin American enterprises, a project that could be 
called ''Network for Latin American Connercial Integration", sponsored 
by professional and business women. 

The National Federations should approRch business associations and 
chambers of co11111erce with a view to the representation of women in 
such bodies. 

Formal proposals should be submltted to the respective Governments for 
the inclusion of women in offic~al business delegations and missions. 
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The National Federations should provide an information 3ervice for 
women entrepreneurs on matters relating to banking, credit, 
legislation and technology. 

In order to implement the plan of action drawn up by the pa~ticipants 
during the Workshop, the affiliates of IFBPW should organize similar worksh~ps 
in their own countries. Alongside this, they should organize meetings with 
government representatives, with entrepreneurs and people engaged in coamerce, 
with non-governmental agencies and with other institutions to look at the 
obstacles and problems that women face in making their due contribution to the 
~conomy in their respective countries, and to seek their cooperation in 
eliminating such obstacles and thus enabling womE:n to be of full benefit to 
the economies and social development of their countries. 

The objective of these extension workshops is to brirg about an awareness 
in the various media of the importance of establishing strategies to 
strengthen the role of women in policy-making and decision-making in the 
industrial sector in the Latin American region. 

• 
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· AGENM (AND TDIETOLE) 

Opening ceremony 

Presentation of the basic document on women's participation 
in industrial development in Latin America 
Questions 

Lunch 

Presentation of papers from the various countries on: 
Women's participation in development 
Policies, participation and the education system 
Problems and opportunities for women in business management 
Questions and discussions after each presentation 

Close 

Welcoming cocktail party 

Presentation of papers from each country (continued) 
Questions and discussion 

Lunch 

Presentation of the UNIDO technical cooperation programnes 

Close 

Organization of working groups and working group meetings on: 
Women as independent entrepreneurs (groups 1 and 2) 
Women as managers (group 3) 

Lunch 

Analysis and discussion in working groups (continued) 

Plenary meeting 

Close 
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Working groups (continued) 
RP.comaendations &nd drafting of a plant of action 

Lunch 

Plenary meeting: 
group 

Evaluation session 

Close 

presentation of the conclusions of each 

Presentation and approval of recomaendations and plans of 
action concerning: 

Women as managers 

- Women as independent entrepreneurs 

Closing ceremony 

Lunch 

Farewell cocktail party 

.. 
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Internatiooal Federation of Business and Professional Women: 

Mrs. Ivette Swan, President, International Federation of Business and 
Professional Women 

Mrs. Maria Alba Iriarte de Lofiego, President, Argentine Association of IFBPW 

Mrs. Irma Gigliotti, International Relations Assistant, Argentine Federation of 
Business and Professional Women 

Mrs. Cristina Goytia, Coordination Assistant, Argentine Federation of Business 
and Professional Women 

1111DO Secretariat 

Mr. Luis Soto Krebs, UNIDO Country Director, Argentina and Uruguay 

Mrs. Baerbel Chambalu, Coordinator, Unit for the Integration of Women in 
Industrial Development, UNIDO (Vienna) 

Mrs. Susana Richino, UNIDO Consultant, workshop Director 

Mrs. Iris Retzoll, Junior Professional Officer, UNIDO (Santo Domingo) 

Representatives of the participating countries: 

Argentina: 

Mirta Eugenia Viso 
Studies: un~versity level 
Occupation: trader - industrialist 
Address: Rivadavia 1251, Santo Tome, Sants Fe Province 
Telephone: 042 71783 

Maleri Aldunate de Romano 
Studies: national public accountant 
Occupation: industrialist 
Address: Santa Fe 729, San Rafael, Mendoza 
Telephone: 0627 22003 
Fax: 0627 24901 

Luciana Da Cruz 
Studies: degrees in social work 
Occupation: consultant, social work training 
Address: Diagonal 80, No. 680, La Plata, Buenos Aires Province 
Telephcne: 021 43218 
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Silvia Ines Nicolea 
Studies: political science graduate and lawyer 
Occupation: Director, Ejec. Creare 
Telephone: 051 43213 
Fax: 54 51241302 

BoliTI.a: • 

Maria Olga Aliaga de Torres 
Studies: accountant and business management graduate 
Occupation: Managing Director, ''Diversiones Montecarlo" 
Address: Casilla de Correo 6738, La Paz, Bolivia 
Telephone: 79 3643 
Fax: 591 2 367625 

Brazil: 

Anna Scbnyder Gel'll81los 
Occupation: Director and President, Conservas Alillenticas Beto 
Telepht'De: 011 8143088 
Fax: 00 55 li 8143693 

Amaliu Ruth Borge Scbnidt 
Studies: html&!l and social sciences, foreign trade and management 
Occupation: consultant and entrepreneur 
Telephone: 00 55 11 2823552 
Fax: 00 55 11 881 4091 

Chile: 

Elena Torres Seguel 
Studies: law and social communication 
Occupation: lawyer 
Telephone: 71 1Z28 
Fax: 71 1228 

Colombia: 

Cecilia Mi:-anda 
i:itudies: business management 
Occupation: managing director of a construction enterprise 
Address: Av. 13 No. 132-87, Bogota 
Telephone: 2748960 
Fax: 2588552 

Coata Rica: 

rsabel Cordero de Peralta 
S~udies: plastic arts graduate 
Occupation: agricultural entrepreneur 
Address: Apartado Postal 2040, San Jose 1000, Costa Rica 
Telephone: 311 71 71 
Fax: 506 22 55 59 

' 



• 

Dominican Republic: 

Josefina Espaillat 
Studies: doctor of law 
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Occupation: President, National Association of Business and Professional WOlleD 
Address: P.O Box 1271, Santo Domingo 
Telephone: 809 567 0165 
Fax: 809 541 1100 

llexico: 

Virginia Madrigal de Del Toro 
Studies: public accoUDtant 
Occupation: trader 
Telephone: 231 56 
Fax: 231 56 

Julieta Gonzalez Terrazas 
Studies: public accountant 
Occupation: entrepreneur 
Address: Coli.ma 415, Depto. 1403, Col. Condesa 
Telephone: 211 21 49 

Martha Rodriguez 
Studies: accoUDtant 
Occupation: writer and composer 
Address: Colima 415, Depto. 1403, Col. Condesa 
Telephone: 211 21 49 

P...-: 

Gladys Perez de Baynes 
Studies: business management 
Occupation: co-owner, financial enterprise 
Address: Apartado 519, David Chiriqui, Panama 
Telephone: 501 75 2944 
Fax: 507 75 4367 

Blanca Castaneda de Caballero 
Studies: business management graduate 
Occupation: general manager, quarry products enterprise 
Address: Apartado 4, Santiago de Veraguas, Panama 
Telephone: 507 98 4856 
Fax: 507 98 2833 

Amelia Zarate de Castillero 
Studies: public administration 
Occupation: deputy director, banking operations 
Address: Apartado 1199, Zona 9A, Panama 
Telephone: 507 63 6255 
Fax: 507 63 8636 
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Peru: 

Mariel Fernandez Stoli Narvaez 
Occupation: interpreter and translator 
Address: Tallis Edison 105, 1001 Liaa 27, Peru 
Telephone: 40 91 95 
Fax: 00 5114 417650 

Elia Gala Sa~hez de Soldevilla 
Studies: law and political sciences 
Occupation: lawyer 
Address: Calle 6 No. 145, Urbanizaci6n Corpac. San Isidro, Lbu 
Telephone: 75 8822 

Participating obserYera: 

Argentina: 

Maria Silvia Casale 
Studies: political and social sciences graduate 
Occupation: industrialist 
Address: Montevideo 1972, 5to. piso, Capital Federal 
Telephone: 812 8555 
Fax: 311 8161 

Chile: 

Jessie Stegmann Bustos 
Studies: law 
Occupation: judge 
~elepbone: 23 20148 
Fax: 71 1228 

' 

... 




