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The '"Trainina Workshop on Industrial Planning in Thailand" 

started on January 6, 1992 and was successfully completed on January 

15, 1992 at the National Institute of Devel~t Administration 

<NIDA>, Banakok, Thailand. The opening session was presided over by 

Dr.Chakrit Buranasaarit, Director-General of the Office of Indust.rial 

Economics. In his opening address, be highlighted the illportance of 

such "' trainina programme in industrial developaent in Thailand. He 

emphasized the need of personnel development in the field of 

industrial . plannina through such training. He also expressed his 

thanks and appreciatim to United Nations and Industrial Development 

Organizatim <UNIDO> for: granting the financial support.. and ti:> the . 
. ···: 

NIDA for·orPniZing this t~ina programe. 

Next. speaker, Kr.Nils . a--Ericson, UNilX> Country Direct.or, 

in his reaark; .pointed to .the importance of such a training programme 

in the industrial planninsf strategy and industrial devel<Jpllellt of 

Thailand. Welcmi.q the participants, Dr.Prakob Chirakiti, Vice 

Rector for .Acade9ic Affairs, NIDA, shed light en the training 

prosiruae. Krs.Orapin Ween.wt Duputy Director-General, the off ice 

of Industrial Econa.ics 3Dd other senior f.taff also joined the opening 

cel'ellOD1'. 

For the closina of the training proqranae. the Rector of the 

NIDA, Dr.Puracbai Pi•msoahnon presided over the meeting and 

distri.hited cert..ificates to the participants. Also present on the 

occasion were Dr.Wuttithep IndhaiJanya.. Dean, School of DeveJopaent 

Ecoo011ics. Dr.Wit sata.yarakvit., Associate Dean. Dr. Pras it 

Toni)'ingsiri, Dr.Klin-keo P. Chintakananda, Dr.•iwatchai 

and other staff of the School of Development Econ011ics. 

Att.hakor 

.... 
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This t.raining course on Industrial Planning in Thailand was 

int.ended priaaril.y to acquaint the participants with the concepts, 

techniques and aethcdologies of industrial planning and developaent. 

and enhance their experience Wld skills for ef f ect.ivel.y carrying out. 

the tasks of industrial planning and praaotion in Thailand. The 

methodology employed in the training was lectures, discussion, case 

studies, excercises and workshops. 

planning; 

The training course covered the f olloving eight key ele11e11ts: 

•. 

1> Industrial planning in the context of ll8Cl'O-eCOD011ic 

2> SUl>-sectorial planning; 

3> Regional/locatiooal plmmi.ng; 

4> Industrial daand projections; 

5> Industrial planning in Thailand 

6> Translation of national policies, strategies and 

guidelines into action plan and Pl"OKl8 e of industrial development; 

7> Inv~t planninf and project. select.ion; 

8> Industrial project preparation, appraisal and llOllitoring. 

The training workshop was organized for eight w:--king days 

durinq January 6-10 and 13-15, 1992. The total duration of the 

training was forty eight hours. 

Altoqether 31 participants frOll the Office of Industrial 

Economics, Ministry of Iodustri:i.t. took part in the pnJ!!ramme cSee 

Attached list of participants and their baclcilround information.1. 

Throuqhout. the traininq sessions, the participants showed their real 

enthusias~ by actively involvinq thetBSelves in discussions, 

present.ations and comments. Solle part.icipant.s raised several 

'· 
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interesting problems related to their job. such lively participation 

was also made possible by a 11<>re inf 01'118.l and participatory at.llospbere 

- created during the training. 

The topics covered in the first tvo days of 

programae provided general understanding of industrial planning in the 

context of Thailand. Issues relating to industrial planning, -

macro-economic planning, sectoral and project planning, _ ~al 
- . 

policy analysis, the role of industrial sector and foreign trade and 

investment, future trend of industrialiZat.i~: ~ Thailand, ilil)Ori. 

substitution and export prmotion . strategies, -, case studies of 

translation .of policy to distrihrt.e industrial 'to provinces and policy, . 

to promote export-oriented type of industries etc. were discussed 

tfuring the first two days. During the next. -six ~da1s- of the · traini~, 
. . 

participants were introduced to various tools_ and .techniques - involved 

in industrial planning such as econometric method of industrial dmnm 

forcasting, IIO, DRC, ERP, NPV, BIC, IRR. NIK, least cost aethod, 

crossover discount rate, regional/locational planning techniques, 

sub-sectorial planning techniques, _industrial project aonitoring--
. -

tec:hniques etc. Exercises and case studies in the con~ of Thailand 

were also provided. Ten discus"Jion papers <in Thai> and several 

reference materials were distribJted to participants <approxiaately 

250 pages altogether>. 

Regarding t.o evaluation of the eff ~tiveness of the training . . 

by questionnaire, the results were as follow: the content of the 

training course has served t.heir training needs t94~ of t.at.al 

participants', the course content has been greatly relevant to their 

job at the Ministry of Industry (87~ of t.hem1, the training has 

enriched t.heir knowledqe of industrial planning tools and techniques 

to a great extent • 97% of the1u, knowledge and practical skills 
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acquired from the tr&ining can be applied to their job at tbe Ministry 

of Industry to a large degree <~ of them>, all participants vere 

satisfied vith the papers, case studies and reference materials 

distril!uted _to them < 1~ of tbell > • 

The participants expressed their viev that the training 

covered a comprehensive list of topics pertaining to industrial ... 

planning in Thailand. OVerall, the participants found that training, 

programe provided theta vith enhanced knowledge on both theoretical 

and practical aspects of a sound industrial planning system. they 

felt that the e:xperience·gained during the training will help improve 

their job ·performance. Some participants suggested that 

industrial vorld is changing rapidly, ·training programme like th.is 

should be organized in every 2-3 years in order for industrial 

planners to learn n~ lmovledge and techniques. 

the as 

The participants were grateful to tt.e faculty for conducting 

the training saootbly and in line with t}).e stated objectives. They 

~ their view about the training and the faculty with sincere-: 

thanks and appreciation. The faculty was appreciative of the 

cooperation, cordial, friendly and yet disciplined attitude shown by 

the participants and enjoyed working vith them. 

Some important probems and issues raised by participants 

relatinq to industrial planning in Thailand are such as lack of 

systematic and coherent data base, lack of trained manpower capable of 

appraising, monitoring, and evaluation of industrial projects 

systellatically,lack of long tena systematic planning, lack of research 

vork supporting industrial planning and policy f0rmulation, lack of 

clearly-def !ned plans t.o cope with small industries, lack of 

1 
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appropriat.e st.rategy and t.eclmiques to adjust on-going policy and 

aeasures. 

We feel training programes be promoted as a follov up to 

t.his t.raining to focus on problems raised during the t.raining. Newly 

recruited personnel oft.he Office of.Industrial Economics seems ·t.0 

increase significantly in the ccming years. The t.raining prognumes 

like the one just. completed should be organized for them as well. In 

addition, an international .training workshop for industrial planners 

in ASEAN countries shoul4 he promoted in order for them to have 

opport.uni~y to exchange Viewf? and experiences. There are lessons to 

be learned from neighbouring _countries • .. 
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APPEMDIX A 

Li.st of Parti.cl.f>'1ts 

1. JmS. 1IH&PCllll cmo •«tD'lS 
-- -- ··-- - - - . -~ . ---· . -. -==- ·--- -- - - -::: . ·-

z. HS. VIS&Vum«EE QHSllRAlf 

---- - - - -
3. Im. .AH0m $ETDDIASDII 

4. lmS. RIJIU1WI Bfll JAS'QT 

s. HRS. 011111 IPA. Dll'L\PlllJL 

6. HS. CBJT2A SAIWICSill 

7. HRS. P.&IKD DMCBJllDA 

8. HS. nsnIEE TA8"IlYMIAS 

9. Im.. CHal::CiAVABll JEEllI DD 

10. MRS. ·P!INIPA. 'I!USilllPANIT 

..... ' ll. HS. c:31•;;•nt Ult-UDCll 

ll. MR.. AQAR.\T WEI'IAYAVAl'IN 

13. MRS. SDiAPORll WNGV'DL\:rCllAI 

14. MKS. sm&i'RAll V.A IARASATfJDA 

15. a. P<BCSA.YAD ORAPIBPONG 

16. Hil.S. !III.UUCK SIUDPORl'I 

l-_,_ ~.s. vsus su:.::2.0NC 

13. H!. PICUI -~ 

16:. =~- m:ml ~HA?miC 

za. :i!i. ~p aAISa!Z 

• 

-;:., . 
•.t·--

... ~t-~~ 
. :!~ 

~:- ,·,~ ... ·.: 

..... . :.. -_..,. .. 
- "~· :. •W-:• .••.•• 

i;., ... 

::-.- . 

.... ~f{? 
. r~;· -.. 

,.'i,· n. 0• •• ·_.. 

-.-1 .. , 
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ll. MS. SUUSIBEE PlllJBSAG.\ 

23. HR.. rrmICllAl YOSSU 

• 
2.4. HRS. IWIC30I WEL\YAPONG 

2.5. MS. VANNA moNGC!WtOENSilllWL 

2.6. MS. RATANA EIAMKANITCHA:r 

2.7. Ma. BOONUM l'R.OM-IEM 

26. till. SAKOH L\BJANAlUJNGSll 

.. . ::·;.·: ' 30. MR. SOMBA:r SINGKHARA:r ., 

-.. : ;·. --~:·r~ --.~:-/~:~ ... ·<i' -:: .. ;; 
. - . . -. ···.: ~ : ·- 31. MR.~ CHETSADA ODOMKIJMONGKRON 
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APPENDIX B 

Inf oraation Background of Participants 

category 

1. Sex 

2. ~ 

Male 

Female 

-Years of age -. ·~-

Less than 30 /~'.t}~· 
. ..-

30- 34 >-

35-39" 

-40 - 44 

- . ,. 

. -, 

• I .. - -r· • .l ,- ,. 

F.qual to or· 11<>re than 45 

Total 

·,. 

3. Ranking according to position 

classification <c. > . 

c. 3 

c. 4 

c. 5 

c. 6 

Total 

Number 

14 

17 

31 

3 

11 

11 

4 

2 

31 

2 

8 

18 

3 

31 

45.2 

54.8 

100.0 

9.7 

35.5 

35.5 

12.9 

6.4 

100.0 

6.4 

25.8 

58.1 

9.7 

100.0 

' 
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cat~O!J: Nuaber ~ 

4. Years of services ir.. 

Ministry of Indust.ry 

Less than 5 5 29.0 

5 - 9 10 32.3 

10 - 14 9 29.0 

F.qual to or more than 2 6.5 

No answer 1 3.2 

Total 31 100.0 

5. Education 

B.A. 21 67.7 

M.A. 10 32.3 

Total 31 100.0 

6. FiP.lds of studv 

Economics and 8'.lSiness 

Administration 21 67.7 

others 10 32.3 

Total 31 100.0 

7. Having experiences in 

part.icipat.in~ in ot.her 

training QrQgrammes related 

to industrial economics 

before 

Yes 6 1 ::; • -l 

No 25 1:10.n 

Tot.al 31 lGO.O 




