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Summary

The paper summarizes the efforts of +the Seerotariat
wor  into the development process, in particular by the

interdivisional working group to address th- subject, by

in 1379 to inteprat~

¢ stzblishmen® of an

technical

and research projects proposed in priority ar-as and likely to ctart in th-~

representation on the staff an? in 1eld projects 15 given,

near future which previde opportunities for women zs well ac by meneral

development programmes in which women may be expected to participate.

ancistance

Femalo




1. This annual progress report is submitted to the Board in compiiance with Industrial

Development Board resolution 44 (IX) of 25 April 1975.

A

2. ..1llowing upon the recommendations of the Preparatory Meeting on the Role of Women in
Industrialization in Developing Countries, held ir November 197&,15 and the recommendations

of the Industrial Developmant Board at its thirteenth session in May 13?9,2 the Secretariat
. has, during 1979, taken specific measures %o develop concrete programmes of action grared

towards greater participation and integration of women in industrial develonment.

/
3. In compliance with a request by tke Board,}/ an interdivisional working group on
integration of womer in industrial development was es*ablished in Jily 1273, The Working
Crcup, which consists of repragentatives of the Division of Policr Co-ordiration, the Inter-
nationa. Centre for Indusirial Studies, *ne Industrial Operations Division, th» Division of
Conference Services, Pubtlic Information and Sxverral Relations, and the Admirmistrative
Services Nivision, has as its main functions:

(a) To review and analvse all resolutions and recormerniations on tne subject
94

Assenmtly, the

NP

of in*egration cf women in development addressed to UNIDO bty the Genera
Fcoromic and Sccial Council, the Industrial Developrent Board, ani ather in*crnational hodies;
m

(®)

this area, a comprehernsive UNIDO programms for int-eratirg women ir. *re irdustrial development

o formulate, after reviewing ho activities beins undertaker ir UNIDO in
’ & )

of dzveloping countriecz;
(¢) To keep unier constant review all activities urdsrtargen bty the 3Secretariat
in this area;

(d) To advise on joint activities with other Uni*ted Nations arencies in this field.

The Working Greup recently submitted a first in*erim report tc i« Exesutive Director.

EFFORTS TO INTEGRATE WOMEN IN DEVELOPMENT

Technical assigtance

4. A review of the resolutions and recommendations aidreesed tc UNIDO on the subject of
integration of women .n ievelopment indicate twe priority areas for tecknical asesistance,
nameiy, training activities and activities related to the rural areas., The UNIDO Secretariat
ras preparcd a number of project proposals in thege fields for whieh firancing 15 being sought
through voluntary contributionsg. ‘These consist of a ~lokal project ror integration of women

. in rural industrialization, the development of a programme 1in rural technologs for women in
aelected countries in Africa, = study on the promotion of industrial co-operatives, .wo inter-
regionail projects fer upgrading the managerial and entreprer.eurial role of women, a subregionzl
group training programme for female participants from French-gpeaking Africen countries in
design production ard application of packaging material, development of cottage industries for
women in an African countr , and the upgrading of th: technologies ur<i by women potters in

Bol:via.

1/ 1p/WG/283/23.
2/ A/34/16.

3/ 1bid., para.138.
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5. Some of inese prujec. propisals aie at an advancad stage

countries, and one of trnem has alread;y been aprroved Jor fira :
for the United Na*ions Decade for Women. It is thus expec*ed s
these projects will start irn 1520.

6. Pending the outcome of studies now being undertaken, i% iz proposed tha- UNIDO continge

to assist in desveloping programmes of technical assis*ance in the *wWo priorisir areas mansionad

above.

7. Apart from trese efforts, UNIDO continues *o implement ani ievelop a «re2® numbor of

projects aimed at industrial development in general which have arn indirect pos:
. 4 . . L . X
the status of women in development.—/ Examples of ficld projects which may nave 2 tenrines n

the integration of women include two projects in Malaw: and Upper Vola, concarned w

I\
‘

establishment of small-scale manufacture of jars ani other glass contairers for

agricultural products. The availability of crheap and hygienic food corntainares

lead to increased activities in the cottage-t;pe food preservation indusiriec i

predominantly employ women.

3. Most projects for small-scale industry deve.opment promotl: ircome-son.ritire a3 .vi

and thus have a great impac®: in integrating womoan in thd

procese of developrent* i urbtan is

well as in rural areas. A typical example of such 2 preciect is *ie recently ~roz--i Harli-

crafts and Smolil-Scale Irdustries Development Agency in Ethicpia (UNDF projess JP/

operational capabilit; necessary to promote ard assiz® handierafs and smill-cezls inisasry
enterprises, especially co-oreratives in *ne coun*rrsiids. Jtre atioatives ar +5 -obtilize
indigenous skills and capital resouices, to make small-scale indugiries znd rnaniiocrele:

complementary to both agriculture and large-scale irdustries, ani ¢ contrit . ts S0 wmplnmans

in toth rural and urbar areas through the uge ¢ labour-iniengive capitai-szaw

methods. The proje:* also aims a* offering a sound basis for decentralicing

sating a more etuitable distribution of emplo;ment and incoms in urkan and rural aroas.

7. Many chemical industries employ a subgstantial number of wemen in activitiers susk as
finishing, sortirg, packaging and quality control, and the promoticn »f *hens induccricos io
expected to lead to increased Job opporiunities for women. Under lrnis cubsector, opportunities
in such areas as pnarmaceuticals and artisanal to semi-mecharnized pottery makings have an
impact on the ‘ntegration of women in development. A number of projects aimin. at the ~anu-
facture of contraceptives wili, through a reduction of family size, enbhance ti: pogsibilitiag

of women to integrate into the development process.

10, Corcerning female participation in UNIDO-sronsored training programmes. althouyh a
certain improvement can be reported in *he reala of irdividual fellowships and s*udy tours,

th.e number of female candidates nominated ty Govermments for training abrcad :o still very

low. The percentage in 1979 was 6.2 (959 wormen) in g...p training programmes and 9.0 (76 women)
in fellowships and study tours. Fields of training with above average participation wern:
institutional infrastructure (24 per cent), industrial planning (22 pe~ cent), apro-industries

(18 per cent) and training (12 per cent).

4/ 1D/B/219, paras.7-9.
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11, Tne Roard bas recognized *the poteutial role of the netwcrx of Senior Industrial
Development Field Advisers (SIDFAs) %o support Headquarters =fforts in the fieid of inte-
gration of women in development. As in previous years, increasingly, *he Secretariat hacg
encouraged the invclvement of SIDFAs ard Junior Profession:zl Officers (TFOs) in zciivitias

related %o this tield.

Indueirial studiesc and meetings
£

12. The Board at its thirteenth session requested the Exz:cutive Director to 'indertaxe
certain studies on the impac~ of irdustrialization on womer ard to suhmit the preiimirary

/ .
resiuits of these studies %o the Thiri General Conference cf UHIDO.E/ A rmamt ooy Hls ot Jant

was zubmitied tc the Conference.é

13, Mwo of four studies an successful ~u-nl iwiustrizliza*ion pros—armes in levelopirns
comtries, vndertaken by UNIDC i. 197G, were orierted towarés the rcle of women in sueh
projeris. The countries selentel For stu?y were India and the Inites Republic of “anzeriac

the findings recgarding India have zlrealy been received.

14. The choice of India was pariic:lar:y significant sine , ag2inst a tackdrop ¢f di-irishin
ferrale participation in the labour force, tkr ~oct recent daveloprment pian revezalat a @eel Sor
measures to expand employrent opportunities for women, *o improve “rainin facilitier 2and to

proviile more industrial operings *hrough small-scale and an~i

carried out in two districis in ire state s5f Kerzla in Bcuriorn Indiz — 1o laroely erpirical
in its treatment of the subject. It emphas.zes succenasful Teaturaes, whilz r.t fualing *
identify shortcomings as well as problems encounioerei n 2w varisuz projectic.  Tone stuiy
confirms *n~ incerdinite pote-tizl offered b women, =ves irn arezs flti-rfo not ooraidere!l
appropriat= (such 15 elecirepla’ing ani foundry sorl:)

unity and determination of the par-iciparnts.

15. Preparatory work has alcc beern initiatei for iszplementation ir 1530 ¢ a3 studias

aim-d at identifying ways and means of accrlerating the effective integration of women in the
development of two industrial sectors - tre fooa processing ani *extils indusiries - and the
impact these industries have on female employees in thz developing <ountries. e co-operarinn

of other agencies in the United Nations systew in the conduct of those studies is heing sought.

14. At the time of writing it is most likely that this stuay project will be carried au*
jointly with the International Labour Organisation (IL0) =o as to cove ' the whole spectrum of
activities in both industrial sectors. The project will include an investifation of con-
ditions prevailing in handicraft, cottage ani small rurzl enterprises, as well as in large-
sized rural and urban industries. Other aspects to be studied will be thoue related to
attitudes adopted at governmental, policy-making and manageria. levels, extending to the

conditions, aspirations &nd possibilities of women involved in the production process.

17. Similarly, in the last two months of 1973, UNIDO laurcred a study on the possitle impact
of industrial redeployment on womer. in ‘h< developing countries, in which an analysis was made
of the current female employment situation in industries redeployed to daveinping countries.
The study was so designed as to provide an assessment of tae impact in economic, social,

demographic, societal and cultural terms, seen from the gtandpoint of *he women themselives as

s/ A/34/16, para.117.
6/ 1D/CONP.4/18.
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well as of the scciety in which they live. The problems znd policy issues arising out of
female employment were also features of the study which was scheduled for completion prior to
the Third General Conference of UNIDO.

18. 1In the monitoring exercise carried out by UNIDO pursuant to Industrial Development Board
resolution 45 (IX), not many countries commented on the question of intogration of womer in
the industrialization process, although the stubject is of special relevance to the develorping
countries and ii is mentioned in the Lima Declaration anc. Plan of Action as an object. ve
deserving particular attention. The integration of women in the industrialization procesrs is
intinmately related to social structure, traditiors, cultural moulds and vslue judgements of
the various societies in the Third World. It is well krown that, in most ot these countries,
women work on farms and in the industrial and construction sectors. Their proportion ir tkre
work force varies from country to country. However, the participation of women in ecorom.:
life is often misjudged and misunderstood by ovservers not intimately familiar with thne
esgential characteristics of these societies. Although the contribution of women to their
countries' economies may not appear substantial in money terms, women are by no means jcrant
and inaciive. Indonesia reports that women are taking part in small industries and handicrzft
activities; 1in Ghana, the National Council or Women and Development is encouraging the parti-
cipatiou of women in all sectors of the economy. In India, programmes have becn introduced
for expanding and diversifying the educatiorn zud training of women. Bank credits are also
made availabie to wom=n to help *hem manag= their enterprises be*ier. Papua and New Guinea
also mentions the principle of equil participation of womarn in the economic life of the

cow:try as one of its basic developmental aims.

19. The Board at its tnirteentl zession requested the Fxecutive Director to organize 2s soon
5 possible the policy-technical merting frxxuaged as a follow-up to the Preparatory Meefirg

orn the Role of Women in Iﬂdustr1311zat1onr/1t should te noted in tkis connecti.2 that the
Preparatory Meeting heid in November 1978 aroused great interest and, as a result, :he numbt~r

of participants both from the developing countries and -“he industrialized countries, was much
largey than originally planned. Since the general subject of the role of women in industrial-
ization war discussed at large on *that occasion, the Secretariat proposes that before ¢ garnicing
a second meeting on the general subject, considera*ion be given to the holding of a series of
expert group meetings which would concentrate on some of the specific topics highligh*ed Tty

the first UNIDO meeting.

Contribution of UNIDOto joint efforts within the lUnited Nations system

20. Within its field of competence, UNIDO intends to participate actively in the World
Conference of tne United Nations Decade for Women, which will be held in Cogpenhagen on 14-3(
July 1980. The Secretariat was represented at the second session of the Preparatory
Committee of the World Conference which was held in New York on 22 August ~ 9 Septemb.: 1979.
A representative will also b= gent tc the third seszion of ‘he Committee which is scheduled
to take place ir New York in April 1980.

21. UNIDO was also represented, either by Headquarters staff, SIDPA: or JPOs, at the

following regional meetings:

1/ 1In which the Board sought the Executive Director of UNIDO to reques’ periodically,
from Governments and international organizations concerned, informaiion on the action te':en
and the progress achieved towards implementing *he Lima Declaration and Plan of Action.

8/ a/34/16, para.139.

-—
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The Regional Preparatory Conference for the World Conference of the
United Nations Decade for Women (Asia and the Pacific Region), organized
by the Bconomic and Social Cemmission for Asia and the Pacific, and
held in New Delhi, 5-9 November 1979;

The Second Regional Confererce on Integration of Women into the
Economic and Social Development of latin America, organized by the
Economic Commission for Latin America, and held in Caracas, 12-1%
November 1979;

The Second Regional Conference on the Integration of Women in
Development in Africa, organized by the Ecoromic Commission for
Africe, and held in Lusaka, 3-7 December 1379;

The Regional Preparatory Meeting for the World Conference of the
United Nations Decade for Women, for the ECWA countries, organized
by the Economic Commission for Western Asia, and held in Damascus,
10-13 December 1979.

22. As mentioned in last year's report,~ UNIDO aiso contributes to joint efforts within *the
United Nations system of particular relevance te the integration of women in development, such
as joint rural development activities, which in 1979 culminated in the preparations for and
follow-up of the World Conference on Agrarian Refom an Rural Development{held in Rome,

July 1979). With the assistance of SIDFAs and JPOs, UNI!DO alsc par*icipated in a joint
evaluation exer.ise sponsored ty UNDP concerning the effectivenass of efforts to increass?

rural women's participation in development.

EMPLOYMENT OF WOMEN IN THE SECRETARIAT AND IN THE FIELD

Secretariat staff

23. Although UNIDO offers less potertiai for female candidates tecause cf ite limited size
ané its spesialization, efforts were ir‘ensified ‘o increase the number of womer in Professional
pasts, both in those subject to geographical distribution ard thoae in the lanzu2ge area. Few
women are available as candidates for the highly lechnical ard specialized functions required
in mary posts in UNIDO, particularly ir the higher grades. In most cases, mor~over, available
candidates come from countries already cver-represented in the Secretaria*. @i+h the
co-operation of United Nations Headquarters and the specialized agencies, the recruitment ser-
vice of the Secretariat is in the procezs of establishing a computerized roster of female can-
didates which is expected to become in the near future the main dource for the selection of
female candidates. Taking into consider:tion the lengthy duration of recruitment procedures
and the time needed to create a roster of female candidates wii> meet post requirements of UNIDO
a real improvement in the represertation of women in the Professional category can scurcely be

expected, despite all c¢fforts, before the end of 1981. This is also the case of other United
dations bodies.

24. Howcver, as of 30 November 1979 there were 51 women holding Professional posts in UNIDO,
somparcd with 50 at the end of 1978, and 43 at the end of 1977. Within the 1979 total, 36 had
fixed-term or permanent contracts and were occup;ing posis subject to geographical dastributiorn,
compared to 3 at the end of 1978. 1In addition, recruitment procedures werc at an advancedl
stage in respect of an additional 7 female candidates who were cxpected to assume their dvties
in the first few months of 1980.

9/ 1p/B/219.
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25. UNIDO's efforts %o recruit women Prcfessionals should be set agains. the fact that by

30 November 1979, seven female Professional officers left the Organization and tha! the com-
petitive examinations for promotion from the General Serv. ze to the Professional category had
not yet been completed. Two UNIDO posts were included ir the Unit i Nations competitive exami-
nations and 26 women in the General Service categery, out of a tctal of 38 caniidates in Vienns,

were admitted by the Central Examiriation Board to take the examinations.

26. Pemale represen*ation on advisory bodies for administrative and personnel matters was
P p
given serious .ttention and was increased as may be seen in the table (representation given

jn percentages):

Members Alternates

19748 1979 1973 1279

Joint Advicory Committe-: 20 33 40 33
Appointment ard Promotion

Committee 33 350 14 1%
Appeiniment aad Preomotioa

Panel 46 4€ - -

Tre sesretaries of the atove three bodies are all women. FPemale staff nre also adequately

represented in all the other joiat (staff/management) bodies.

27. In the cource of 1973, the recruitment service establisted direct cortacts with
professioral associations of women and with GSovarmnerts, with the aim of obtaining more
female candidates, in par‘icular from under-reprecented developing couniries. A recruitnernt
officer par‘icipzted in the Regional Preparutor; Conference 7cr the World Confer=nce of the
United Nations Decade for Women crganiz-di by the Econorie and Sacial Commission for Asia and
tiie Pacific, aeld in New Delhi, 5-3 Novemter 1275. On trz* occasiorn, vacancy announnements
for professional posts were circuiated tc delegates of unier~rep-esented couniries. T
adéition the Chief, Secretarizi Recruitmeat, visited five Central American and Caribbear

count-ies ir an effort to locate suitable female rardidates.

78, On t*r. occasion of the Third General Conrerence of ™I 4in ‘lew Nelhi, tkre arsistance
e® the delagations was sought in giving wide circilation e thir {nformation regarding vacart
posts and the standard requirements for the azppointment of Professional candidatee in UNIDO

in their respective countries, and in periiculsr for locatirg fomale randidates.

26, Pinally, it is worlk noting that 24 UNTDO female staff mrmhers were enabled to comvert
to part-time enploym.nt. In most cases this was arranged tc afford them more pessibilities
to talke care of their families. The exp=rience has hren Tavourably evaluated by the Joint
Inspeciion Unit, and it seems likely that osther Unitel Nations bodier may follow the example
of UKIDO.

Pell staff

20, The UNIDO Secretaria’ has made a concerte¢ effort over the past several years to augment
the wmber of women gerving on project perronnel assigrments. This has been done mainly
through emphasizing to officials of primary recrujtment “ourcen the need for their sssisiance
ir. proposing more women candidates dcth for general evaluztion and for specific posts.
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31. Although the results achieved in 1973 do not indicate ar increas’ 1n the number of
women recruited, it was encouraging to note a greater diversificatien of professional fields
covered as well as a wider spread of nationalities (i.e. Belgivs, France, Federal Republic
of Germany, Irag, Philippines, Poland, Romania, Spain, the Uritel Kingdom and the USSR).

A total of 12 female exper.s, including associate experts, were appointed to implement 15
posts. Aside from the more traditional areas of expertise, assignments this year were also
undertaken in such varied fields as chemical research, Wm.ilding materials, construction,
precision casiing, materials testing, medicinal plants and coconu® crocessing. As in the

past. women ware 3lso selected for arivus postings in information ang documentation.

32. A% the presert time, several womza candidates from ihe Federal N.public of Germany and
Jacan are under consideration for associate exper! pos*s in 13%, 2ad it is exp=cted that
i 1]
donor countries for this specific up 01 Junior level postings will becrme —ore active ir
& - p O

proposirg a greater rumber of femaie applicarts in the future. The UNIDC Secr-=tariat wiill,
of course, continue its efforis througr meetings ard trave by staff members ‘o impress mot
only upa national recruiiment services but al=o industrial firms, prcfessional groups and

other recruitment sources, the need f<r more women candidates.

33. The Secretariat's efforts to recruit a female SIDPA have, so far, been without success.
Regarding the JPO programme, however, the appeal io sponsoring Governmen‘s io samit more
female candidates for JPO posts has been verr successfulj oF 36 JPOs in the field at the end
of 1979, 9 were women, i.e.,25 per cent, and 3 additional female candidates wiil be recruited
early in 1980.

ACTION REGUTRED CF THF, BCARD

3. The Board may wish to take ncte of the above repor*. and recommend furiher action.
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