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Introduction 

1. This annual progress report is subr:itted to the Board in co~rlia.~ce with Industrial 

Development Board resolution 44 (IX) of 25 April 1~ 7 5. 

2. : . llowing upon the recommendations of the Preparatory Meeti~~ on tr.e Role of Womei~ in 

Industrialization in Developing Countries, held ir. November 1970,..!/ and the recorT.Jendat1ons 

of the Indt:strial Developmznt Board at its thirteer.th session in May n-:9,Y the Secretariat 

has, during 1979, taken specific measures to develop concrete progr~'!lr.les of ac~ion gca1ed 

towards greater participation and integration of wo~en in industrial develorxr.ent. 

j I 
In compliance with a request by the Board,21 ::i.n l:<terdivisior.al ..-orking group on 3. 

integration of women in industrial development was es•ablis~ed in : ~ly 1} 7
'. ~~e Working 

Grc;1p, which consists of repr•;se:ntatives of the Div~sior, of Pol1c:: Co-ordir.a.tion, the Inter-

nationa: Centre for Industrial Studies, tri''" Ir.di_:str'..~l Operations Ji vision, tr.·' D:vision of 

Conference Ser·.:ices, Public Infer.nation and ~':err.a: R·'latior.s, and :he A'.l.:-ir.1s"!:ra+.l'/•' 

Services ~ivision, has as its ~ain functior.s: 

(a) To rr!view a.r.d 3.nal;rse ail resol·_:tior.s a?:i recO'."":-,er.iat:on:: on tr.e subject 

of intee,"Tation cf ;;o!T.en in devPlopment addressed to UNIDO by th" }•r.er3.: A~se:;rl~.-, tr.·~ 

F.cor.o:;ic anri Social Co•..Jlcil, t!';" Industrlal D·'v~:op;:ent Board, 3.r.i :it'-.cr ir,•<::!'!'.aLonal hodie::;; 

( b) To fvrniu::.ate, after revi.:wir.6 •r.·' a.~t i ·Ji ties t•-ir.,- ·1r.:ier:akf·r. ir UNIDO in 

a: d~veloping countr1e::;; 

in this arP.3.; 
(d) To adv;.se on joint activities wit!": ctr.er Un1tei N:i::.or.r; a•-,,r.ci.cr: in this field. 

Tre Working Grc·.ip ri:centl:: s·.lbmittr,d a f1r~'t ~r.•,,ri:r. report to er.•· Exe.~;.;:i·:·' Jir,,ctor. 

EFRJRTS TO INTEGRATE nOMEN IN )El/ELO?fl!EN~ 

Technical assistance 

4. A review of the r<:solutions and reco!'!'mend:itions aidr<:<:s"ri to UNIDO o!". the r;ubJect of 

integration of women ~n levelopm"nt indicat"' two priori t:: area;. for teornica: :i:;s1stance, 

namelJ, training activ1ties and acti·1ities relat<:rl to +he l"".lra.l 3.reas. Tl;•: U?!IDO Secretariat 

has prepar<,d a. number of project proposals in these f1ei.ds for wi.ich f1nancine is being souf1\t 

through volunt:ir,y cor.tributiom.:. '1'hf"!se consist of :::.. 1:L:ibal pr02.:ct for ir.1:<>r,rat1on of wo:nen 

in rur 0.1.l industrialization, the de\·elopriient of a proeramm·~ in rural :echr.olor:• for women in 

selected countries in Africa, ;,; stud.v on the pro!'!'ot i::m of indu::nri '1.l co-op.: rat iven, ~wo inter­

regiona1 projP.cts for uperadinc tho manag"rial and i::ntreprer.eur1al rol" of women, a subregional 

gro-..ip training ;:irogramme for f~male pa.,.ticqiantr: from French-spr•akinr, Afric:'n countriel'I in 

design production a.r,d appl1ca.tion of pack.2.,<;"lng material, c:levelopment of cottage industries for 

women in an African co•.rntr, and the upgrading of th! technologiP.R u:--:J b.Y women potters in 

Bolivia. 

]../ ID/WG/283/23. 

y A/ V./16. 

l.f Ibid., para.1 ~B. 
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5. -· - - - - .r- - ..... ,_..... + ; -- + ~ ...... , 
~-u.~ ...... .......... ~·-{) ........... .- .. _ ..... . 

for the United Na': ions Decaie :'or Women. It is th:is expec~e".'. :".:i~ i'.'.!pi.e:'.'.er.t1.'; :or. of -. :::'.: c:' 

tl-:ese projects will start ir. ;c:.:-0. 

6. Pending the outco~e of studies now being cx.derta.lcen, i '; i::: propc.sed t:-,'-!.· ::NL)() r:c:-.• :.r:~,: 

to assist ir:. :level oping prot~a.'Tl...::es uf tech:-2 i cal 3.ssi ::r'.:ar.ce in t ~.·..:: •AO pr:..ori ::: :-~r··3.s ~ .-.:: ·: :::· __ .,, : 

above. 

' I• Apart fror:c tr.ese efforts, U?IIDO contir,ues ~o ir.pler.e:it ar.i :!evei0p a ,.,.;'l'. :-.·.;.-.~··r c:· 

projects aimed at industria: develov.:ent ir. gene1ai. which ha•1e ar-. ~ndir.,-::t p0s:. ·:.·:·· :-:-.;-ac: ··­

the status of women in de·1elopr.;er.t.Y Exa"'.:ples of fidi projects ;;r,1r.r: r.:;.:: !'-.1·.-.: ::. '.>:·~!!'"::.,-
the integra.tion of wO!'.len incl:.;de two proJects in Ma: a;.;: ar,d Upper Vo'. '.z.., ::or.c-.:·r,e.i ": ·:: ::.·: 

establishment of smal 1-scale ma::n•facture of jars ani other g~ass con tair.ers fO!'" ;::i -:ka<i r.[: r. :· 

agricultural products. The avai labil i t:1 of er.cap 1nC. hygienic food cor. tair,~r, : :; ·:x:·;C" ·;:i t .~ 

lead to increased activities in the cottage-t; . .-pe food preser:atio!: ir.ctus'r-ies .. ::.:.~r. 

predominantl:,- employ women. 

and thus have a great impac: i!"'. ).r.:egrating ~n:;.•.!n :.~. tf.·:· prc·~f::>s of :icve:opr-.··::• i_r. _;y-l. ~!'". "':.s 

w~ll as in rural areas. A t.:.iiical exa."".ple of ~·~c!". 'l prc2ec: i:; •::.· r<'c-er:+.l:: ~:--:-,·-·! fh!.~:­

crafts and Sm2:.l-Sc.::>.le Ir.11.<:;tries De:elopmcr.t AP-er:::·; i!'". Et~1,~p:a \TJNDF ;-re.:';~· JP/ST'.:/--. C ·-). 

in·Ege11ou~; skills and c'3.pital reso• . .u·.::~s, to ~ai-:e s:'.'.a::-scale i:-.d·;::'.rH:s """r.d r.'l:. !i,,:--.:·:.· 

complemen:ar.r to bot!: agrir:1.<lture and lar5e-scai.e: ir.d·;scr:-:-s, ar.·l 'c. co!'.tr:':: .•.-. ·.o •.-·~;»~,.,_·.-"r.·. 

in roth I"Jral a.'1d ur'.Jar. areas through tr.e u::e c:' labo·lr-i!:tr:r.si•;•; c'3.pi ta'.-:.n.·::::;:- r!'"r:-i i-•: ;:. 

methods. The proj<>·~ also ai::is a~ o~ferir.f a so:;.nd 'ca'.:n::; for d·~;er.trali::H-.c;- ::.L;..;t~:; ·,r-i 

·"ating c. more eTJitable distributtor, of emplo;,.-rer.t ar:d ir.cor.•: ln cirra...'1 ar.,1 r..:r>. ar·.:i..;. 

finishing, sortir.g, packaging and qual~t;: control, an::l thr; pro.-.otir,n '1f tr.r·::-: :n-i;cc•ri<; :~: 

•;xpected tc. lead to incrr:a:;ed JOb opportunities for wo::ien. !Jn.-\·:r ~r.1,; :;uos•:cL1!'", oppurt•;r-.i•:•_·c 

in such areas as pharmaceuti.cal3 ::i.nd a.rti::Janal to semi-~ .. ~ct-.a.r.iz~·i potter:.: ~;~ki!··!~ !.;i~:r: ".l"' 

impact on the ~ntegration of wo:nrm in rl<>vclopn:ent. A n'.1/T',ber of prOJect,r; air!",1n.; ::i.t thr· -.ar.c:­

facture of cor.trac•;ptives will, through a redt.ctior. of famil.'; siv:, enhancr; ti .. , po:>sibilit1-::; 

of women to integrate into the development process. 

10. Concerning feMale partic1,.iation in UNIDO-s!=-vnsored trJ.inini; rrograrn~e:;. -ilthou1;h a 

certain improvP.ment can be rl!;:orted in tr.e real~ c.f ir·lividua} fellownhips and ;,'udy t81;.r::, 

ti,e number of female candidates nominated t:r Governr.ie:itn for trainine abroad : ~; :;~: 11 w:r:r 

low. The percentage in 1')7') wc:.'l 6.2 ( 5~1 wonen) in g. J.1p traininr. programmes and ').O ( .-,6 wornl"!n) 

in fellownhipn and study tours. FieldP. of trainine with above average p..l.rt.iCl;>al.1on wer·~: 

institutional inf.rastructure ( 24 per cr;nt), industrial i;lann1n1; ( 22 pe·· cl"!nt), a;'.'J'o-1nd;;:;trien 

( 18 per cP.ntj a11d training ( 12 per cent). 

!if ID/B/21?, paras.7-?· 

( 
\ 
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11. '!'nP !ln:tni t>~~s recognized the pott:>:itial role of the ne':.wcri-: of Senior Indc:st.r·ial 

!)eveloprnent Field Advisers (SiuFAs) '.o s·.J.pport Head~arters efforts in the fiel'.i. o!' :nt·:?­

gratio!l of women in development. As i:1 previous ,:.··~ars, increasing-:;.-, •he Secret::tri.:it !,1:: 

enccuraged the invclvement of S!DFAs a!'.d J'..:!lior Pr·ofe:;sior,.;.l O~f:.c.,r:; (."'FOs) :n ~cc~i·::.~ii>·~ 

related to this t'ield. 

!nriu~1 rial stuiieG a."ld :'leet i~:gs 

12. The Board a.t its thirteenth ses5ion re~ested the Ex-.:c..it:ve i'ire-~t·Jr· to ''l'.•ie:-taio:.; 

certain st·.J.dies on the impac-; of irdust.rialization on ;:or.!e?". :u.i +o s:1bo..i•. ti1•: PI'"'~::'.1r.a.r:· 

r~s"..lits of these studies :o the Tl:irj General Co:-.f·~rence cf U~IIOO.~,/ A .,.~(\_.. 01,. ..... ·' !""·i'°' j·~r:~ 
was zubl!'itted to the Conferenr::e.£/ 

P.. ~'wo of' four st:.irlies 'ln s-.iccP.ssful ,t··"-l i--;·l·.i:,tril:liza":ion ;iro.~2r.11!1E'~ ir. le·:.,.1opfr:• 

coa"ltries, tmrlertaken b.v U!ITJX:I i.1 1 97<;, wer-e "lri!-rt..,ti t'J~res -1;;~ .. rcle of ".'<l''.lr.ten in st!C''.-. 

pt"Oj.•r::>. The .~ountries selcr:~~.i T~c-:- s+u:':r '<:r-:-e Tnc1ia ai~ 1~,, !Jnit;P-' '!"cp·..1bi;_,~ cf '"anz«r.in: 

the ~inline;s rcg-"'rd:.ng Inf.ia han ,-,]rea.!y been r.-·c1;ivt:>i. 

14. The choice of India was pa.rUc;lc.r"::.- s:~i:~ica:it -;ir.c·, :i.g'l.fr.~t "'tad:ci~-ir cf C:i-'r.~sh1n€ 

provi:le n~re industrial oper:i::gs ~r.rougr. sr.all-sca~e a..n1..i ar~:::.::1!"~: ir.a·_.~~tri~·:.._:. :'!'"".~ s7.'1 ~:· -

W".i-+::: 'md dett'rrninat:.0·1 (If t!","! p'iricipar.ts. 

15. Preparatory work has a::co b~e" ini. tiate:i for· i.~p:.:::i·~r.ta' i1)r. ir. 1·>:;0 c-- ·:,:;•· stuci1~" 

airr.~d at ident.if:;i:-,g ways ar.d ":'eans of a.ccr.·~r:rat i.ng t!".0 effect ivc ir.tegratio?". of ·,,:or.ien in ~h"! 

development of two i.n<lu~•trial sector~ - tr:e fooci proc(•ssinr, ard ':Pxt'. l·:: :ndu::'.i"i•!S - a!ld the 

lmpact these indu:;tri es "-.ave on fer.ial e f.:nplo.1·ees in th-~ devl! lop: n!: .:oun t ri •'3. T!:E": cc,-op.c ra • inn 

of (ltLer agencie:; in tr.c thitcd Nat.iof'is s;::;te-:: 1n the cond'..lct of tl.·?se G'.ud;i::; i:c 1-:eir.E~ soub>tit. 

15. At the timP- ,.f writinc it is most lir:el.v tr.'it tL1s :;tu'1y prcJ•!ct wi:J. he c:i.rried ou•. 

JOintly with the International Labour Organisa.tion (ILO) so 'l.S to COVE · th! whol1! spectr•.i:n of 

activities in both industrial sectors. Tl".e pro.1ect will include an 1nvest1,-:at1on of con­

ditior.s prevailing in handicraft, cot.t'1.ge an:i small rurc:l ent1;rpris,,s, as w•?l l as in 13.r~•'­

sized rural and urban industries. OthP.r J.spects to he studiP.d wi l! be t 11oc;., r•!i.atcd to 

attitudes adopted at governmental, volic:1-mai<:in~ and manag<:ria: l<!vd::i, ext,.mdrng to tr .. ? 

conditions, aspirations c:.nd possibilities of wo~P.n involved in the production process. 

17. Si:nilarly, in the last two :nonths of' 1')79, UNIDO hur.cr-.ed a st:id,y on tflP- possible imp;i.ct 

of i n<!ustri?.l rP.deployment on womer. in ~h., developing countries, in which ;i.n analysis W'u; r.-.ade 

of the current female employment situation in industries rP.deployed to deveio~ing countr!es. 

The study was so designed as to provide an assesBr:lent of be i;:ip:ict <n ecc.nomic, social, 

demogr:i.phic, societal and cultural tenns, seen from the atan•ipoini of ~he Wl)l!len them•el ves as 

~ A/}4/16, para. 137. 
f2/ r:n/r,(Jff'l.4/18. 



11!!~!111111 ................................ --------------------~~------~~·~~~~~~~·~- -

ID/B/236 
page 6 

v~ll aR of the scciety in which they live. The problems 2.nd policy issues arising out of 

female employment were also features of the study which vcL~ scheduled for t:ampletion prior to 

the Third 1'.;eneral Conferen,;e of UHIDO. 

18. In t.h.e monitori.ng exercise carried out by UBIDO pursuant to Industrial Development Board 

resolution 45 (IX) ,7..J not :nany countries commented on the cr.iestion of int.Jgration of womer. in 

the indui:;trialization pro~ess, although the subject is of special relevance to the developing 

countries and ii; is mentioned iu the Lima Declaration anc. Plan of Action as an object. ve 

deserving parti~ular ~ttention. The integration of women in the industrialization proce~~ is 

intiir .... tely related to social f"tr.icture, tradi tio.,s, cul t·.iral moulds and v3lue Judgements of 

the various societies in the Third World. It is well kr.own tha.t, in most of these countri-.,!!, 

women work on fanns and in the inciustrial and con3tructio!l sectors. Their proportion ir. t~e 

work force varies from countrj to country. However, ~h·~ participation of WC'lr.en in ecor.o~. _ 

life is often misjudged and misunderstood by ocservers ~ot intimately fa111iliar with tne 

essential characteristics of these societie3. Altho\t8h the contribution of women to th~ir 

countries• economies may not appear substantiill in mon~·y tenns, women are by no mea!ls :i::.r-iar.t 

and inactive. Indonesia reports that wome"l are taking part in s:nall industries and handicraft 

activ:tiP.s; in Ghana, the National Council ~n Women and Development is encouraging the parti­

cipatioi. of women in all sectors of the economy. In India, prograr.ines have be.;n intrcduce:i 

for e'l:pandiio.g and diversifying the ec!t1cation :.;.,l training of women. Br.&11k ~rcditR are al~o 

~a.ie available to ~om>n to help ~hem manag~ their enterprises be~ter. Papua and New G~ine~ 

also mention~ the principle of equal participation of wll!nan in the econo~ic life of the 

co;.u,try as one of i t:s basi.c dev,.loprr.ental aims. 

1'.J. T~.e Boa1'd at its tnirteentr; :;:~3sion requested thP. F'xecutive Director to organize as soon 

,., possible the policy-technical me•'tine 'f'a:::.:lged as a follow-·.ip to th~ Preparatory lf.ei.;tir:g 

on the Role of Women in Industrialization~ It :.:;houl1 l:e noted in tr.is connectL.1 that +.he 

Preparatory •eetin~ held in November 1978 arouse1 great interest and, as a res•Jlt, :b~ r::..:m't::•·r 

of participants both from the dPveloping countries and "':hf' intlustrialized co11ntries, ;;a.~ ~".Jch 

larger than origina~ly planned. Since the general subject of the role of women in in~ustria~­

ization war discu3sed at large on that occasion, the Secretariat proposes that before o_·~r:i<in~ 

a second meeting ori the general subject, considera•ion bt? given to the holding of a series C'f 

exp~rt group meetings which would concentr"lte on some of the specific topics highligh~.ed c.y 
the first l'IIDO meeting. 

Contribution of UHIWto joint efforts within the Uni tP.d Nations system 

20. Within its field of competence, UBIDO intends to partic1~ate actively in the Worlrl 

Conference of tne United Nations Decade for Women, which will be held in Co~enhagen on 14-3r 

July 1980. Th•: Secretariat was represented at the sec:md session of the Preparatory 

COllt'llittee of the World Conferencr. which was held in lew York on ?.2 August - 9 Septemb.:;· 1979. 

A represent~tive will also b~ sent to the third ats~ion of ~he Committee which is scheduled 

to take place ir New York in April 1980. 

21. UIIDO was also re~resented, either by Headquarters staff, SIDPA~ or JPOs, at the 

following regional meeting&: 

'Jj In which the Boar:! souv.t the Executive Dire.;tor of UIIDO to reques~ periodical :y, 
from Governments and international organizations concerned, in!or:na·aon on the action te',:en 
and the progreaa achie~ed towards implementing ~he Lima Decl4ration ll1ld Plan of Action. 

~ A/34/16, para.139. 
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The Regional Preparatory Conference for the World Conference of the 
United Rations Decade for Women (Asia andthe Pacific Region), organizerl 
by the Economic and Social C<.'l!llllission for Asia and the Pacific, :uid 
held in Bev Delhi, 5-9 November 1?79; 

The Second Regional Conference on Integra.t;cn of Women into the 
Economic and Social Develop!nent of La.tin America, organized by the 
Economic Commission for Latin America, anrl held in Garacas, 12-11.J 
HoV91ber 1979; 

The Second Regional Conference on the Integration of Women in 
Developnent in Africa, organized by the Economic Commission for 
AfriCC'., and held in Lusaka, 3-7 December 1979; 

The Regional Preparatory Keeting for the World Conference of the 
United Bations Deca.cEfor Women, for the ECWA countries, organized 
by the Economic C011111ission for Western Asia, and ~eld in Pamascus, 
10-13 December 1979. 

9 I 
As mentioned in last year's report,;../ UNIDO aiso contributes to joint effort~ 'ii.thin ~he 

United Rations system of particular relevance to thr. integration of W01:1en i~ developiient, such 

as joint rural developnent activities, which in 1979 culminated in the preparations for and 

foll-~w-:..tp of the World Conference on Agraria'l Refom ar.;? Rural Devclopri<?nt(C.eld in Rome, 

July 1979). With the assistance of SIDFAs and JPOs, UH!DO also p~~·ic~pated in a Joint 

evaluation exer~ise sponsore<i by UNDP concerning the effectiveness of efforts to inc~ea~~ 

rural worr.en 1 s pc1rticipation i:l de•:<?lopment. 

EMPWYMmT OF WOMm IN THE SECREl'ARIAT AND HI '!'HE FIELD 

Secretariat staff 

2j. Although UHIDO offers l•ss poter.tia~ for female candidates because cf :t~ limited size 

anc its spe::il.lization, efforts were ir.•er,sified to in..:rease the n·.llTlber uf 1i0or.:er in Professional 

p~sts, both in those subject to geoll'aphical distribution ar.d thoa~ in th~ lan~~ge area. Few 

women are available as candidates for tha highl;: technical ar.d specialized functions required 

in ~a.?:y posts in UllIDO, particularly ir. the higher grades. In ~ost cases, mor~over, av~ilable 

candidates come from countries already ~ver-representei in the Secretaria•. 

co-operation of United Rations Headquarters and the specialized a.gcncie~, the recruitment 3er­

vice of the SecrE.tariat is in th£. proct..'18 of <?st.ablish.i.!lg a computerized roster of female can­

didates which is expected to become in the near future the main ~ource for the selection of 

female car.didates. Taking into considerc:.tion the lengthy duration of recruitment pNceduns 

and the time needed to create a roster of female candidates "':~:'.' meet post requirP.mente of UllIDO 

a real improvement in the represer.tati•>n of wmen in the Professional category can ac'lrcely br 

expected, despite all ~ffort&, before the end of 1981. This is also the case of other United 

ltlations bodies. 

24. How~ver, ae of 30 lovember i979 there were 51 women holding Professional posts 1n UlfIDO, 

:"'1lpar.,d. with 50 at the end of 1978, and 43 at the end of 1977. Within the 1979 total, 36 had 

fixed-term or penianent contracts and were occup.}ing pos~a sut:..iect to «eogr&phical iutributior •• 

compared to lj ~t the end of 1978. In addition, recruitment proced~res were at an ~vance~ 

stap in respect of an additiona1• 1 ffllllale candidates who 1o1e!'e expected to assume their d1•tiea 

in tne first few llODtha Gf 1980. 

V ID/B/219. 
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25. UHIIlO's efforts to recruit wor.ien Prcfessionals should be set ~ins~ the fact that by 

30 Hovt!lllber 1979, seven female Professional officers left the Or~ization and that the com­

petitive examinations for pron:otion from the General Serv ::e to the Professional category had 

not yet been completed. Two UHIOO posts were included ir> the Unit i Nations competitive exarr.i­

nations and 26 women in the General Service category, out of a tctal of 38 can•:idates in ':ienn:i, 

were admitted by the Central Examination Board to take the examinations. 

26. Female reprP.sen~ation on advisor~ bodies for ad.~inistrativr and personnel ~.atters ~.ras 

given serious .Lttention and was inc!'eased as ma~· be seen in thr: table (representation given 

jn percentages): 

Members Alternates 

197r. 1n9 197!'3 1272 
Joint Advi~cry CO!!'mi tte·, 20 33 40 33 

AJ:pointmcnt a?:d Promotion 
C'lTll'littet> 3j )Cl 14 16 

Appcintrr:P.nt a..'l.d P:rcmotion 
Panel 46 4t 

Tr.e se-::ro>t'lri'!.J of the alove three bodies are all wo:nen. Fe:r.ale ::;t<iff ,,re also adc-quatel;,· 

represented in al! the ,, ther JOi.1t ( sta.ff/~ai:ag;:;rner.t) l1cJdi es. 

27. In fre cut.r~'? of 1'}T), the recr.litme:-.t Sf·rvice est'lblis?'.ed direct cor..hets with 

profet;sior.al am;ociations of worr.en and with Goverrme!"ts, ~i th the aim of ubtainir:e mor£> 

fP.rr.ale r..andidatee, in pa.I'"'. icular frorr. '.mde:--rr:r,rr;::-ented d~veloping ro:.ntries. A re•:rui t:l:er.t 

officer par,ic~pated in the Ret,ic:mal Prep3r,_.tor,:; Cc1nferenc:,. fer U.r '!forld Confer-mce: of the 

TJni ted Na-:; ions De~P. for Wor.ien ,.r6-'Lni.:•,l 1.;: t 1·" Econor:ir, arid S·)Cial Co'l1l?lission for Asl:'.I 'ind 

the P<:,i;ific-, 'lelrl in N€:i.: Delhi, 5-9 NcJ•1emi:.er 1~· .. :;.. On tho.: oc'.::ision, vacancy ar.noan.-:•!ncnts 

for professiona: posts wert: circuia.ted !,c citlegat."::; of t:r.icr-rcv·esented countriea. 1:1 

addition the Chief, Secretari.:..t Recruitr.:ent, visited five Centra.l American and Caribbear 

count~ies ~r an ~ffort to locate suitable female r.a~didatP.s. 

?8. On tl-_ oc·easion of the '!'hird General Conference of T:."'Jl."' ln ·~w J)plhi, tt.P. a.Fsis+Mce 

e~ the dela~t.inne was sought in idnng wide circal11ttcm 4;• tht" l"lfonnation r<:!gardinF: vac8l'!t 

posts 'Uld the Rtandard requirements for thr e.ppoi'ltmPnt C\f Profesl:Jional candidates in UN!DO 

in their n·spective cotmtrles, a:1c:i in yi&.rUeul!t.r f'or loratir.,- f~r.mle ra.'lc:t.t'lates. 

Finally, it is troioH. notin,I\' that 2'1 l':l."!ro fe111B.le Rtaff m~"'!..,ers WP.rP. enabled to com·eM 

tn i:~rt-time e"?rpi .,yn, :nt. In '.Rost cases this was :""~rrangecl tc affcrd t'1t>11 morP. :r-c-ssibi li ties 

to take Ce.TP. of their families. The exp.:,7i.ence hl'lB lir·en fa.v01.1ra1'ly P.valuatf'~ by the Joint 

Insr~ction Unit, and it seeme lUcely that :rtber Unitel Nati0t1R botlieP may follow the f<Xgmplt> 

of UNIDO. 

~.P st;i.ff 

30. The UNIDO Seo~ta.rla' bas ma.de a concertiec cfrort ·>Ver thie paR+. Bl?VP.ral yefU'B to au,,n'!nt 

the 'ftldRbeT of women l!ervinr on projP.ct pernonne1 a11sigrments. This has been done .:inly 

through empilaahine to officids of prl11111ry t'f'c:iiitment ~ourcen thr. 1.eef'i fo1 thtd!' etin\r.~aner, 

ir. proposing more women candidates ~cth for general evalu8tion and for SJ>ecific poatR. 
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31. Although the results achieved in 1979 do not indicate an increas' in the mur.ber of 

women r.?cruited, it vas er.couraging to note a greater di·1ersi!'icatir,n of professional fields 

covered a.s well as a wider spread of nationalities (i.e. Belgii•;a, France, Federal Re;>ublic 

of GeI"llaJl:;, Ir-...q, Philippines, Poland., Romania., Spa.in, the Urite:: Kingdo!!I and the USSR). 

A total of 12 f~ale exper.s, including £ associate experts, were appoi~ted to implement 15 

posts. Aside from the more traditional areas of expertise, a.ssigru:ients this year were also 

undertaiten in iiUCh varied fields as che111ical research, bl.ilding materials. construction, 

precision casting, materials testil:g, nedi.i::inal plants md CO('Om.:.": r-roi::essing. As in the 

past. women ,..;::re also selected for ':1riv,:s postings in infonna.tion an:! doc-..unenta":ion. 

32. A"'. the presert time, several -~ c~didates fr:>m t~.e Fedt'>:-~l !Li-n•blic o: Genna."!~; and. 

.Japa.."l a.re unde!" conside!"a+.ion for associate exper-t. pos~s in 199l1 , a.1J it is exp<?dei that 

donor cot:.11trics for this sp<t!cific group 01 ;u.nio~ level postinc;s ;.rill ~ec~me ~o!"e active :r 
proposir:g a grt!ater ra:mber of f"!!!laie :ipplica..,ts rn the fut".: ·e. The UNIDO Secr.,tariat 'lorill, 

of coursel continue its effo:-ts through rneetint,"';; ar.d +rave· b,:; r.taff memb~rs "!:o i'l'press 11.nt 

only '!pa: nl\tional recr.i.i tment s.;rvices but al-.o industrial finns, prc!'«ssior.a.l eroups anc 

other recruitme~t sources, the need f~r morP. WO!'len cand1dates. 

33. The Secretariat's e~forts to recl'l!it a female SIDFA have, so far, bPen without success. 

Regarding the .JPO progra.."lll'le, howP.ver, the appeal to sponsoring Govem:nen•s to s.i'Jmi t More 

female candidates for JPO postn has been verJ successf;.il; of ~6 .JPOs ill the field ;;.t t~.e o.r.C. 

of 1979, 9 were women, i.e.,25 per cent, and 3 additional female candidates will be recruitec 

P.arly in 1980. 

ACTION ~UT~ OF THF. BOARD 

34. The Board may wish to take nct.e of the aliove repor. aJ.d recornne!ld fur~t.er act ion. 

- ._,)-·· .• 
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