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Tepning Hluczn Iesources ICr Caina's

Industrizl Develcpment

e

A1: Crpina was & secicolonizl zhu cepifeudsl couniry.
I+ wzS extremely LaCKuard in ingustry. Since 3ze found-
ing ¢f New Cninz, ab indepenuent znd integrated inaqustrial
systex with COmp&rao.Ly comprenensive sSecuors nzs been

sormed after the tairty-oad years ¢f consiruction.

cpipa's inadusiry is sociaiist in nature, ovuilt on

tne susis of socialist public ownersinig.

-

Crira's ingustrizi enterprises Zfali into two major
cate-ories ¢f cwnersnip as manifested in tne ownerszip
0o mezns of procucticn, i.e. tze ownerszip by ine whole

people (or tue stal O"neu) zru tae ocwnersnip oy tae

colisctives. The fcrmer, ir view of tue administrative

system,canbe swuiviaed intc enterprises directliy under
{ne centrzl government &nd those under tae loczl authori-
tise. Tre latter are owneu vy people eitner 1iving in

cities w=nc tOWNS Or in rural areusS. .CCOZ TUingly, vaey
sre cu_.e¢ respectiveiy ursun cci.2Ciive irdusirizl

ieas zad rarel comwune's unu origede's ccllizctive




Tze numcer of industrial enterprises totaled 332,0CC
in 1681, 84,30C of tasem being state-owned of waich 5,000

were large ans medium-sizea.

Industrizl investzments in Crinz from 1652 to 1981
totzied 417.C45 villion yuan, and tae newly z2ddea fixed
assests zmournted %o 293.444 pillion yuan. Tae gross
industrizl ousput vaiue of 1682 was 550.5 uviliior yuan,
accounting for 66.4% of tne gross industrial end agri-
cultural output vzlue, an increase of 5.7% over the
previous yeer. Of tnis the light industry contirivuted
267.5 tiliiorn yuan and tke heavy industry,252.4 tillion
yuan. Following is tne output of major industrial products
in 1¢82;: steei 37.16 milliion tecns, coal 660 willisxn tons,
electricity 227.7 oiliion kwa., cruue oil 102.12 milliion
tons, cement ©5.20 zillion tons, sulpauric zcid &€.17
millior. tons, machine-mzde paper znd paper boards 5.89
aii_ion tons, sugar 7.%34 millior tons znd 5.92 million

T
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Caina's industrisl workers in 1981 nuavereu 57.26
millisn, acccunting for 13.4% of the totul laoour force

13.65% of latourers engag=a in betis inaustiy and

R
b
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Loture; 24.5% cillicrn of t.e.. were irn li_ nt ingusiry

ecscrs woile 33.43 pillicn were in newvy industry sectors.

/]

Trere were 24,07 million worizre and steff wewovers in




tae stzte-owred ernterprises und 14.95 million werxers

The rumber of workers and stazff meuwoers of tze state-
owned industrizl enterprises in 1681 was exever times
tazt ¢ 1949. Tre composition of werkers and staff
pecbers of the stute-owned industrizl sectors in 1981
was as follows: workers 68%, apprentices 6.4, engineers
and technnicians 3.1%, administrative perscrnel 9.9%,
service personnel 9.5% und cthers 3.1%. Tne average
annual wages in cash of'each labourer at toe stale-
owned industrizl ssctors in 1981 was 825 yuzn. The
yearly labour rroductivity, i.e., thke gross industrial
output value dividea by tne number of workers and staff

memders, was 11,£15 yuan.

Tae road cf desvelopment fcr Caina's industry wes
tortuous. Duringe %ae rehabilitation period ( from the
founding of lNew Chinz in 1949 to 1952), industrisl
productior increzsed by .145%,an averzge annual growtin
of 34.8%. And during tne Zirst five-year plan period
(1953 ~ 1957) , inaustrizl production increased by 125.6%,

en average znnuzl growta cf 18%. Tae progportion of the
gross industrizl output value in tuie gross industrial

and aericulturel output vzlue increzsea Irom 3055 in




perioa (165¢ - 1%62) as z result of secxing for unrealistic
hign speed ¢f ueveiopment, tne nztional economy experienced
a major Gislccation. Development of industry suffered
greztly. We were compellea to readjust tne national
economy from 1963 to 1965. Througn tne readjustment,
indastriel producticn w¥as not oniy reazpilitzted but

was ifurther developed. The gross irndustrizl output
value increzsed by 17.8% in those three years. The
suosequent taree Zive-year plans were nampered wnd
interfered oy tae "greut proietzrizn cuitural revolution”
and "tbe gang of four". The normel order ¢f industrizl
zroauction was seriously zffected. However, since 1679,
wita the impiementztion of tike principles of "readjust-
gent, restructuring, consolidation ard improvement”,

cur indﬁs:ry nzs switchned to tne road to sound uevelor-

csnt ana hzs scored xarxed results.

it present, Czina's industry is still fzcing «
seriss ¢f urgent proolems. Chaiel zmong tzem are:

-

igient munegerizl syrsten, unsatisfuctory slanning,




structural dispreorortion, backward tecnnoclogy znd
teczniques, inierior management and scministr=tion, DcoOr
economic resulis, over-sizea investment in tine cupital
constructicn, etc. In order to solve taese troul2ms,

it is icperative tc Jformulate a correct strategy for the
geveiopment c¢f China's industry ard tze tepping cf

industrial huazn resources.

Tpe Czinese Governuent aas mads clezr iis stretegic
oojective for Crirna's economic constructiorn in tae
future:"tae generul odjective of Cnine's econoi.ic cons-
truction for tue two decades between 1981 and tre end
cf tuis century is, waile steadily working for mcre and
vetter ecoromic results, to guzdrup.e the sross ennual
veiue of incustrizl and sgriculturzl ctroducticn - from
71C biiiiern yian in 1930 to 2,800 tillion yuun or so in
2000". Iz ful2:iliing this ovj2ctive, tzne tagxz China's
industry saould undertage will far exceed tuat cf merely
quadrupling its gross output velue. Thus, it foliows
tnzt tre tesg of Czina's industry Is aruuous Zor t&e
;22rs to cous. avertiaeless, tre fature is quite
oright.

Iy, craer to realize tne grand ozl of develoring

Crirz's inuustry, we nzve te4ien a2nd #illi d£eep on taring




tre fcilowing measures. Suring the perioc ¢ tiue Sixtn-
rivz-Year Plan sturting from 1€61, our mzin tasik is tc
continue with tae restructuring, reforming anu integra-
vion of tze existing indusirizl enterprises, going hand
in rard witi technical transformmtion in xev enterprises
S0 as iC Darz2diy rzise susiness zné puragerizl level,
tecanological level and economic results. 4 nucber of
mcderr. enternrises will ove set up with tne uevelopment
cf energy resources as tze foezl point. During the
pericé cf the Seventh Five-Yezr Flzn to be sverted in

1656, we skzll carry out extensive technclegical trars-

formetion irn enterprises, reform ir industrizl mznage-
went systers, ana zt tae same time continue o accorcpliisn
the rationelization of structurzl cuila-up in enter-
prises. With tioe materizlization ¢f *tzis two Live-yeaur
tlans, a good foundation wiil nuve uveen waic, potentizls
gztzered, znd conditions creuted fcr the furtaer aevelopr-

zent of Coina's industry during tze last decade of the

‘3

resent- century. C..inz will tken be zble to effect a

speedy  taxe-0If in indusiry irn tie nineties.
Zxperierce in tae Chinese modern und centexporary

zistory tells us taet -ue tusk or develoning Cnipz's

inuustry can

(0]

rly ve accozplismed uy reiving on Chira's
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cwn e“forts. However, we sihould zlso zctively seex

irternationzl cocperztion ir equalily znd Outuel venerit.

Crina ie & country rich in humen resources and &t
tne szce time a developing socizlist country. Tne strict
rlanring of Chinese nztioral econory and social develon-
zent proviees z powerful guaraniee for tne effective

tzpping of human resources needed for the industrizl

develiopmernt.

The Chinese Govarnmernt tazkes zs its own valuable

f

sets the wisdom, itne well-prazctisea skiils =znd tae
rich creative power of the peorle of tae whole country
znd tries every possible weys ana zmeans to ralse their
eaucational, technclogical and cuiturzl

leveils.

In tepping auman resources fcr China's industry,
Lasically three ways are used - schccl education, appren-
tice training and in-service trainirge

The tusk of school educztion is to brirg up cultured
1upourers wita hign sociszlist consciousnesc and technical

znowiedge.

oy ]

eruclic of Chinsa

-

Sirce the founuing of the Peczle's

in 164

\D
0

£ili 19€%, universities anu colleges of sclience

LLe eneireering in China orougrt up 1,121,400 grzduates;
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seconiusry tecuznical schocis of engireering, 1,367,000
graduztes. In 1981, there were 2itogetzer 207 univer-
sizies and cclleges of scienne znd ergineerin
485,000 students. anc 658 secorndzry tecnniczl Sc:ools
ergireering wita 203,000 students. Since tre fourding
of the Peorlie's Repuolic of China till 1681, 33,00C
nost-graduates finisaed their studies in graduate schocls,
a litile over ome third of wiich ook courses in science
wna engineering. Meznwuile zoout 20,900 were sent asroad
to study, among ther were students, Dposigraduates,visi-
ting scholars and personnel for specialiized training, the
me jority of whica were in science and engireering,
studying in dozens of countries. In zdaition, taere

were about 170,0CC stuaents ¢f science zand engineering
attendirg T7.V. University. There are a.iso muny correspon-
dence departments and evening school departments run by
instituticns of higher learring. It is stirulated in

the Sixtr Five-Year Plan of our country that the total
recruitment over the nution c¢f full-time university znd
coliege students on entrence exurinaticn saall increase
‘ro:z 250,000 in 1980 to 40C,000 in 1685, a rise of 42.2%;
and that tce totzl number of university and college
students sazll amcunt to 1.3 miliicn, an increzse of
12,6% cver 1660. Witsin the period cf the five years

university znu colliege creduztes snzil total 1.5 millicn.
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The recruitment c¢f secondary tecanical schools for 1685
szail ce 500,000 znc tne totzl number of studerts in
ihese secondary tecznical schools will rezch 1.25 million.
Within the period o¢f the five years, there szall ve =z
tetzi of 2.3 millien grzauztes from the seccnaary
tecianicel scacois. In 1985, the enroilment of new post-
graduztes will be 20,000, 4.5 times the figure of 1G¢S0.
The totzl numoer of post-greduzates in school will hi-z
5C,00C0. Witzir tzat five year period, 45,000 post-
graduates will finish their studies. It is planned

tkat 15,00C peorlie will be sent abrcad to study in this
vericd, znd tazt 11,000 peopie wilil return after the
cozpleticn of their studies aorozd, with natural sciences
and engireering technology as their chief sucjects.

In the meurwnile, taere will be considerazole expansion
in such aigner educegtione2l inetitutions as T.V., corres-
ponuence anc evening universities. Wmuat is more, the
structure of secondary educetion sazll continue to be
reformed and secondary vocationzl schools of different
syrecialities snall ve develicopea. Tze Ciirese chefnment
aazs all zlong szown great concern for tue Junding of
eaucetionzl undertekings. The percentage of the Zunds
fcr cuucetionul undertaiirgs ir tae rationzi buuget has
incrzesed from .15 i.e. 1.347 villion yuzn in 1452 to

¢.&:0 i.e. 17.217 ULillicn yuen. Qur Governzant gives
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_nauStria. tTachnical personrel Jeczuse tas Tersyective

3uantity wnd quality of well-educuzied

Lilgn znd s2cceniery industrial  techmical sersonrel.

Sr training szillea wecrkers. 4s early as in tze First
rive-Year Plan, cecznicel trazining zad. veen estavlisned zs
tae major fcrm in training skilled workers. By 1957, 144
teczinicel trzining scnools had veen set uz, with a total
enrciizent ¢f 65 tacusuznd students. Schools of tihis kind
rushroomed lzter wien zigh speed and 2ign quctas were
olindly scugzt after in industrizl develorment, zrd
expanded te 2,C2% in number by tze end of 1651, witn 540
thaousand stuuents errolled. VYet tie graduzies were poor-
=y trzineu. What is even worse is tnzt tecariczl train-
ing suffered nuch during *ge ten years o2 turmoi.. Thanks
to tze ziternticr cf tns stzte in recent vezrs, it ra
revurned to normal zrnd mude some develotmant. 700 toousand
stucents zre now studying in 3,360 tecaniczl training
S$£120CLls znd 23C tzousund mere Wwill pe recruited in 1983,

Tecrrniczl trziuing scuncls sre run Ly itoczl autanriiies

.4 N . P A T - . - K] b
Lo4 4BDErtLents &S weil uS certzin irdustrizl enter-
<" P . -~ 4 . - - 3 - -
ST-888, Ll. o0 taenm atitucuing grewt inmporience o




expanding such scneccls. In Shnenghezi, there zre 525
tecnnical training schools, cflering over 200 specia-

ilities, witn 83% of tue studenis trerein texin< engineer-
ing cCeourses. 84% of trese scaocls ere smali-sized, factcry-
run cnes giving irregular courses. The; ere curreatly
undergoing reaajustment ana restructuring.

To trzin szilled workers tarough arpren nticeship has
for & long time opeern the major approzch in oullding up
scilied lasour force. ifost of tae s<illed workers in
cur country have unaergone tnis iype of training. AS &
rule, enterprises recruit young arrrentices «iu &assign
ther posts in various specialities, waere, instructed by
master worxers, they learn to operzte un. gzin .ecessary

rundzrental znowledge tili taey mester tne sxilis.

~

Different professicns diciate @ifferent duretions for

‘\‘\

prrenticeshis. The zeximum perioa is three years. Such
tractice has many shortcomings «nd Limitetions and Is

iust a method derived from hendicreft incuctry. The level
of tecnnical workers trairea Uy sucn method, depends to

ez cre=t exvent or tue quality c¢f zester workers. Tinis
<ing cf training cannot ensure tae stezndzrdization of

thecretical knowledge und ~ecnrical cperztion; nor can

i¢ eprsure tas calanced uevelopnens ¢? trne wnrzers.Therefore,
conniael trzining senool educetion wili. oe +ne main azproach
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in %72 tecrnrizzl Irzining for sxillea werkers in cthe

fut re zna will ve furtker promoted.

Bauczticn Tfor taose on tae jouv is & continustion of
tecanicel <Trzining. It is necessary to continuelly
raise taeir L2vel of skills so as to aecet the neaeds of
tae cverail sevelopment of industrizl production zna
construction. At the Fifth Session of tae Fifth HNetional
People's Congress of China, wken Premier Znao Ziyan of
tne Governrmernt of the Pecgple's Republic ¢f Chinz tazlked

bcut Cnina's educaetion for workers gnéd steff mexbers,

m

he szia:"™ It is & strztegic tassx tc devcie major efforts

to reising tae iceolcgical and politiczl level as well
as tne level of modern science ené culture ana sroductive

szills of tze oroad zusses of eedres, technical persornnel
znd worxers." - As pointed out oy Premier Znzc Ziyang,

the purpose cf educaticn for worxers and staff mexvers

Y

wn

“to bring into wvetter play the revolutionary spirit

3
ke

+y

loving the motherland, the people, lzbour, science,

socizlism wnc the determination for developing Cairz, to

[¢

ensznce tze raztion's self-respect and noncur acd to turn
Zere zZra ~Cre workers ana staff members into labourers Wit
loft; asvirations, higa morality, culiure and discipliine."”

[ P

Nen sl -lnine feministrative Ceoomisz:zion of Ziucation
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fcr doreers zna Stef iezbers was estzvlisged In izril,
&C. ts tesa is to deliverzte anu Zcrmulizte important
1di ‘s

neg orinecirles, policies, to unify rregrzumes Icr
the ecucavion of werxers anu steff mexvers znd Vo insgect
its icrlementatiorn znd cocrainate relevant zartics o the
worZ. On February 20, 1981, the State Council issued
"The Decision on Strengthening tae Worx of Educatiozn for
wWorxers zna Staff iiembers”,stipulating taat the culturel
ené scientific level of the workers zand staff members be
aprrecizoly imprcved on the joo before 1985. Om ay 8,
1981, the iinistry of Finance issued "Provisionai Stipu-
iztions cencerning Regulation zrd Spending of Funds Zor
Bducetion ¢f Worzers and Staff remters" waica precvided
that 1 per cent of tne total wages ce ussd as Zurnas for
the educetion of worsers end staff membters and the funds
sacula be listed dirsctly into the production cost. The

oblect is to rave a2ll the workers znc staff memvers

trained in rotaticn wituain five years.

Lt Ddresent, tae wnole country tuys greet attention
to tne eauczticn of werkers anc Stafl wecvers. Tace beijing
&S an exanrle, in 165C, 0.4 million peoz.ie tocsi part in
+e eiucztion waich consisted 16;% ¢f tie totzl numoer of

werzers wnd staff memoers of Leliling wnlile in 1GE7% thne




~

figure rezcies mere than 1 million,waich is 305 of the

totel of wer:ers anu staff nmembers in the Cepitel.

Different weys znd meazns are used in tre educztion
Jor werkers znd staf? menbers, i. e., in ian2 continued
education. lzrny regions arnd departoenis have established
taelr own oases for trzining or set ug in-service—training
collzges, carrying out regular training in rotation for
workers znd stzff mepbers temporarily relezsed from
productiorn cr spere-time treining for tmem. Curriculum
is arranged zccording to the uctual needs. Seninar,
singie course or systematic teacaings of specialized
prefession ars offered. lost of tie teachers are part-
tize teackers invited from urniversities and colleges, the
rest are reguizr teszchers. From Octoser, 1680 tc the
end of 1981, the ir-service-trzining colleges of sciernce
and techrnology ir tze City of Sienyzng errclied 2,758
Workers anc stzff members for training, amcng them 656
cozpleted the ccurses, 525 tassed the exaxinations and
&0t <iploaezs,

The seccnd practice is tinat colleiges of engineering

taie up tne task to train tae workers znd sta’? rzexbers

()
o)
1
<t
i
4]
1]
e}
ot
D
:‘
P

s2s. Tae colleges offer courses zccord—

irg ¢ tze needs of the enternrises, corrile und print
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teaching materiuls znd select teachers, while the enter-

srises do tue funding. For exumple, tize Ccliege oI Science
é Engineering of Tianjin has trained personrel for the

departrents of macainery industry. Taesre are sany colleges

Scme ragions ané uepartuments cndoose appreoprizte places
to run self-zdvancemens classes for the senior technical
nersonnel. T:uis enables thec to set taeir minds at reag-
ing, writing or summing up tikeir experiences. 3enxi city
held succezsively three terms of self-azdvancement classes
in 1981, wrich yielded many resulis. Hu Gzogiang, senior
engineer of tae Researci Institute of Benxi Iron ana
Steel Plant, wrote two articles, namely "Injection cf
Coal Power to tae Bliast Purnace™ ané "Desusfurization
Outside tne Blast Furnase” in which he put forward scme
new ideas. Qiu Hongji, deputy engineer-ia-chief of Benxi
Yzcninery Bureau, wrote an article "Carbide-oase Friction
Parts™ znd taus completed the researcn work of tiis
izportant subject. Hany people zave suunmarized tze
experiences in tae work c¢f readjustzent of enterprises
znd put ferward valuable suggestions.

Lots of enterprises set up trazining classes on
specizlized subjects individualiy or in cooperation with
otners. Sometime a comprenensive study on a special
SUv

sCt WwaS orgarized.

3
Waat is wore, many enterprises oirntly run siudy
cilusses on enterprise management sc toat a nusoer cf
sucects carl oe tuxen ur systematically. Study classes
ana crainin. courses are alsc used zs principal forms

for 4.e training ci workers.
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We also adopt some special means and ways. Among
them are: technical exchange, exchange of new techniques,
new technology, and results in technical innovations, etc,
learaing good menagement methods, handli-g of new instal-
lations and equipments, applicatiun of new technology,
etc. from advanced enterprises; technical performance
competitions and improvement of operational skills

through such competitions.

In order to bring the industrial workers' initia-
tive into full play, the Chinese Govermment also imple-
mented a series of policies in addition to the above-
mentioned measures for the tapping of their wisdom and
ability, thus gueranteeing sheir political and mate-
rial benefits. All the staff members and workers in our
country enjoy the broad democratic right to participate
in the management of the country and the enterprises
as well, In the allocation of mational income, we
practise the principle of "teking the state, the collecti-
ve and the individual interests into an all-round consi-
deratién"; in distribution we practise the principle of
"from eacn according to his ability, to each according .
to his work". 1In order to enliven tske cultural life of
the staff members and workers during their spare time
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and to alleviate their burden of daily life, the state
develops in a big way collective welfare and issues
appropriate subsidies to individual staff members and
workers. Our country has a relatively complete labour
protection system to emsure the safety and health of the
staff members and workers. The state has also issued
special rules and regulations to provide material gua-
rantees to ihe old-age, illnesses, death, injuries,

and invalidity.

In the realization of the great historical mission
of building a modern Chinese industry, the intellectuals
are on key positions in as much as in a couniry like
ours, which used to be backward in economy arnd culture,
mastery of modern science and culture is crucial to
the success of the mission. Therefore, it is stipulated
in the constitution of Fhe People's Republic of China:
wThe state trains specialized personnel in all fields
who serve socialism, increase the number of intellec-
tuals and createxn conditions to give 2ull scope to
their role inm sccialist modernization." The Chinese
Government has taken a series of effective measures
for the realization of this mission. So it is quite
£ii and proper to dwell a 1ittle on technicael and
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engineering personnel in industry.

In 1982 there were one million and three hundred
thousand technical personnel in indusiry in Chins.
Among them about 50% goi higher =ducation, 76% or so
were under 45 years, 17% were female and 98% were
trained and brought up in new China. This is a strong
contingent. This contingent. in the process of growing
up in force has made outstanding contributioms to the
deveiopments of machine-building, netallurgical indus-
try, coal industry and so on and to ihe creation of
nuclear industry, electronics industry, airplane in-
dusiry, space industry and petroleum industry of our

country.

Our Government has implemented the following
policies in order to bring the Chinese scientific and -
technical personnel, including those engaged in
industrial work, . into full play in the constru-
ction of the country's moderrization. Being clearly
aware that the scientific and technical personnel are
the iﬁtellectual factor which is of absclute necessity
to the Chinese socialist modernization and the valuable
assets of the country, the state has full confidence
in them and protects them. It has provided with all




——

opportunities to enable them to realize their aspira-
*ions in building their motherland into a prosperous
and strong socialist country. It pays great attentioa
toc drawing them into the work of national administra-
tion and policy-making, and into the work of the mana-
gement and policy-decision in industrial enterprises.
Special organs have been set up to handle affairs re-
lated to them in a unified way. The state is commit-
tod to the advancement of their education and has per-
sistently enhanced their ability. Those who make
outstanding contributions to the country are encouraged
and rewarded. Effective measures have been taken to

improve their working and living conditions.

For more than 30 years we have been adopting
effective means to meet the needs in man-power in the
process of the development of Chinese industries.
Those measures will retain their significance in the
future development. Chief among them are as follows:

1) To pool and transfer men-power for developing
industries in border areas, Technical coniingents have
been on many occasicns called up throughout the coun-
try and sent to border areas to take part in the cons-
truction of the industries there., Since the founding

of New China, this has been applied to the comstruction
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of industries in the HNortheastern Industrial Area as
well as in the less developed areas in the Northwest
end the South-west. Many of the industrial teca-
nical personnel who went to the border arees then are

siill conscientiously working there to this deay;

2) To pocl the backbone of the scientific and
technological forces for resolving key technical pro-
blems or for developing burgeoning industries. PFor
example, our nuclear industry bhas been developed by
concentraiing the specislized experts on physics,
mathematics, chemistry, geology, machinery and metallurgy
who did the learning while constructing. The
space industry and the petroleum industry have been
developed in much the same way;

3) To implant the indispensable backbone technical
forces in the new and developing areas while readjusting
the industry layovut and moving some industrial enter-
prises there. The rest of the required man-power can
be recruited from among the local people, who will be
treined by ithe technical personnel and eventually

become skilled workers;

4) To pool entire sets of technical backbone force
from an industrial enterprise with a relatively long

histary and abundant skilled workers so as to dispatch
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taem to new and developing areas 10 participate in *he
construciion and operation of the new anterprises of
the same kind. The Anshan Iron and Steel Compeany which
has a long history with rich technical persomnel has pro-
vided several major iron and steel complexes with whole

gets of technical backbones;

5) To pick out technical backbone personnel in
newly-built enterprises and dispatch them to an old
enterprise to practice for a certain period cf time.
They will go back and'participate in *heir own prcduc-

tion after mastering the skill and technical knowhow;

6) To dispatch one or several backbone personnel
to other enterprises for learning new technology and

skill whenever necessarys

7) Job readjustment 1is made for those technicel
personnel whose gschooling is not properly used or whose
outstanding ebility is no: brought into full play,
thus enabling them to wrejoin their proper ranks".

These methods are workable in our country mainly

because we practise planned economy.

In the course of tapping human regsources, it is
veneficial to have international cooperation and ex-

changes which are of mutual benefits and help each

other. The Chinese Government has scored some experience
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-~is resczct. Froz 1952 to 197S, our ccunsry sccepted

‘ed
w

9,724 stuuenis frem dozen of roreigzn countries Our
couniryv a2lso sent experts and tecinicians to a number of
foreicn countries to participate in projects oI industrial
construction. We nave also sent many Specizlists in t
tecitnology and engineering to various countries in tae
world to ccn.uct surveys, study and excihange of experisnce.
We =1S0 invited specieziists from many ccuntries to Chines
to cisseminzte their experience in business managezent

ani guality control. Cur country nas set up special
econczic zonses waere foreign enterprises are permitted

to invest in ana estaolisn enterprises, tc employ

Chirese workers and staff members. Tiis is ziso & good
nwetzod in frzzncing tizz exchaznge of tecunoiogicazl Know-
now. Our country zalso *m"o*ts many sets of facilities.

Trhe foreign tecinicel specizlists ceming togetaer with

tre facilitias nct oniy impart their experience to tzeir
Chinese colleagues, out also learned frox tueir Chinese
collezgues methous cf tzckling some technical provlecms. '
Kowsver, our experierce 1n internaticnul cooperation in
tze field o tupping puman resources in inuustry is

lizi<ed znu it is necessary for us tc ma<e persistent

efferns in tzis regarc.




It is zn undisputed fuet tzat cur country azs made
scme acanievements in taoe exploitztion of indusirial
nuzzn resources. However, we shoula see thzt the
exploitatior of tae industrial human resow-ces in Chine

c.ﬂa—

v much tc se desired. It falis fzr short of meoti ng

tze nezeds of the development of tze Chinese inuusiries.

We guve to provide joos for 2% miliion persons oy
tze year oL 1985. 4 considerable proportion cf tzenm
will exter industrizl enterprises. Their technical

rzining will be an arduous task.

fot e few provlems exist currently in tne contingent
of workers and staff zembers in tne industrizl sectors.
Up to 80% of them have not completed tueir junior middle
sczool sducation, wiile scientific and technical
perscrnel counting fer oniy 3.1%. Anu most of them zre
staffed in tae national defence znd heavy industiries,
though tze light inuustries are budly in need of them.
State—-owned enterprises enjoy suvneriority over collegtive
ores cvot: in tne numoer znd in the rrofessionzl levels
¢? tue sciertific ard techniczl rersonnel zad workers.
Cozpered with major cities znd cozstzl areas, the inland
and remote areas are ruther weak in techricul strength.
&5 Zer tae uge siruciure, thne oluer tre xey enterzsrises

are, tie ncore serile tae Dacioone tecanicul force nave ,
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