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In so c ia lis t  Bulgaria the laDour a ctiv ity  o f society 
members is  underlain by public property o f production tools* 
A ll incomes from the population are,thus,of labour origin , 
their volume being assessed in terns o f the quantity and qua
l i t y  o f labour consumed to the public benefit.Consequently, 
the right- o f labour is  recognized in the HI o f Bulgaria as a 
main human r ig h t,a  point strengthened by the Constitution.^
The right o f la  hour,however, is viewed not as a right to prac
tise  a given profession in general but as freedom to choose 
any kind o f education and profession pertaining to one's per
sonal preferences,aptitudes and qualifications within the
framework o f public needi% with no discrimination whatsoever

\

in terms o f sex,age,nationality ,religious or p o lit ic a l con
v iction s.

On the one hand,the socio-economic development o f Bulga
r ia  has been attended with a numerical growth o f  those employed 
in the national economy and on -fie other -  with e ffic ien cy  
growth o f their utilization.One o f the main lines o f more 
e ffic ie n t  u tiliza tion  o f  labour resources is  stepping up em
ployment in industry and conversely bringing i t  down in ag
ricu lture and stockbreeding.To account for i t  comes the oet- 
ter technical equipment o f the la tter ard* stemming from it- 
higher labour productivity.Thus for the period spanning from 
1945 to 1975,the volume o f industrial employment had gone up 
by 467,3$,whereas with relation  to agriculture and stoexbree 
ding i t  had gone down by 63.5$ which on its  part brought ab..a : 
a sharp turn in the allocation  of tne_r relative share in zhs 
overall employment volume .V/ith regard to industry this share

1 .Constitution of the ?R o f  Bulgaria,"Science and Art"?ucl.
house, 1974, t .2 '7



grew from 7.9 up to 34.3£ while with, regard to agriculture 
and stockbreeding i t  dropped to 24.4# as against the previous 

31.9/5.Unlike the situation  in the other countries during tue 

industrial revolution  in the 13 and 19 ^  century however, 

in  s o c ia l is t  Bulgaria the rural population was not or ought to 

ruin  as that process went o f f  hut just the opposite,the stan

dard o f  liv in g  was ra ised .
Ihe fu l l  p o l i t ic a l  and economic equality  o f  man anu woman 

established in  the SR o f  Bulgaria provided the Bulgarian t- man 

with the necessary conditions to rap id ly  gear up her labour 

activ ity .A n  evidence in  proof o f  the la t te r  is  the to ta l num
ber o f  women-wcrkers and employees which, fo r  the period 1^6“) -  

1980,had jumped from 631,7 - to 1933,2 thousand, that is c; 21 T.9% 

At present women represent 48,6^ o f  the overa ll number o f 

vjo rkers and employees engaged in the national economy,which 

broken down into it s  branches y ie lds the highest absolute 

employment volume in  industry, followed by agriculture and 

stockbreeding, business,education,culture and arts ,pu b lic  nealth 

services and so c ia l insurance,etc.

1. Raising the Educational Level  o f Women

An important prerequisite ~ r improvement o f  employment 

and e ffic ie n cy  o f  u t il iz a t io n  o f women labour is  their educa

tion  and q u a lif ic a t io n .lt  is  a well-known fa ct  that as a re 

su lt o f the specia l care taken by the Government il l ite r a c y  

and sem i-literacy,w hich in 1946 spread over about one fourtn 

o f  the population above the age o f  seven and higher,*as done 

away with already in ten f i r : t  years o f  the People'o powei. 

Simultaneously a programme o f  broad democratization o f t-.e edu

cational system v/ac carried out -  equal righ ts o f  education and 

free tu ition  fo r  everybody. An actual expression tv*- rw’ » tx +a



be found In A rticle  45 o f  the Constitution o f the PR o f Bul

garia which, says:'‘A ll c itizen s are en titled  to free education 

at educational establishments o f  any kind or rank under tne 
conditions la id  down by the lav/.A ll educational establishments 

belong to the State .Primary education is  compulsory for  ever br

oody. The State is  building up conditions fo r  universal secon-a- 

ry education to be carried into effect.T he State fo sters  ¿ c r 

eation, takes care for  an all-round and thorough improvement 

o f  working conditions at the educational estab? ishments, grant 

scholarships and other awards to sp ecia lly  g ifted  students. 

C itizens o f non-Bulgarian o r ig in  can study their native lan

guage along with a compulsory learning o f  the Bulgarian lan

guage."
This brought .¿bout substantial changes in  t.<.e _.rc por n o  - 

nal ra tio  o f the various cdiugcries o f edu cati-n ,of women in 

cluded -  increase o f the re la tiv e  snare o f  these having richer 

and college education and technical or comprehensive second ~- 

ry schooling on account o f a lov/er share o f  those lacking se

condary education.Thus the re la tive  share o f the active in the 

economy women with higher education grew up during the period 

1965-1975 from £4^ to 5,0>«;of those with college education, 
technical and comprehensire secondary education -  co b le ct .v o - 

ly  i t  grew to the tota l o f 32,0# as againsc the previous i 7 ; C£*, 

whereas as per women with primary education (fin ish ed  or un

fin ished) i t  went from 30,0/. dov/n to 63,0?«. The changes m  hie 

dynamics o f the educational .„evel are moi obvious. Bur mg t.ie 

period the highest growth was noted with women with college 

education, then followed with technical or comprchcr.ciVv. ..e- 

condary and with higher education respe ctively .C onversely , tkv. 

number o f those v/ho had finished ( or not) only primary school
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dropped down.
The concern for women education is  a s ig n ifica n t prere

qu isite  fo r  th eir nost adequate and e ffe c t iv e  partic ipa tion  

in  the soc ia l production.The la tte r  is  being manifested along 

various lin es and includes both the educational system ,i.e . 

higher,secondary and vocational education, and tue mechanism 

o f  planned orientation  o f a l l  young g ir ls  to mate them launch 

into suitable p ro fess ion s ,fu lly  congruent with their propensi

t ie s  and in terests .

Training o f  highly qualified  sp e c ia lis ts  fo r  the national 

economy, including industry, is  the resp on sib ility  o f  the higher 

in stitu tes  and universities.The development o f higher educa

tion  in  the years o f the People's power scored a great leap 
forward.Thus in 1940 Bulgaria had fiv e  higher educational es

tablishments attended by approximately 10,0 thousand students 

whereas in 1980 the higher in stitu tes and u n iversities  revved 

up to 28 wish 85,3 thousand students registered  in them.At 

the same time the re la tive  share o f  women-students at the 

higher in stitu tes  also swelled up.Prom a fa ir ly  low percentage 

before the s o c ia l is t  revolution ,they represented 53,2# o f a l l  

higher students in  1980.In terms o f their professional orien 

tation  the women attending higher in stitu tes  may be catego

rized  as fo llow s: 24# students o f  engineering;42# -  o f  arch i

tecture; 70# -  o f  medical sc ien ces ;56# -  o f  stomatology;367* -  

o f  natural sc ien ces ;45# -  o f  so c ia l sciences and 48# -  o f  hr .
I t  is  worth noting that before the s o c ia lis t  rsve-rut-.m 

sp ecia lis ts  with higher technological education fo r  the needs 
o f industry could only get their training abroad.This accounts 

fo r  the in sign ifican t re la tive  share o f  women-spc c ia i is t s  w r l  

higher education in tl.e overall number o f  sp ec ia lis ts  -  20,9/-
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in the year o f 1546.
With the accelerated socio-cconom ic development o f  the 

HI o f  Bulgaria the women with higher education grew rapidly 

in  number and by 1980 they were 11 times more as compared to 

1946.The in du stria lisa tion  o f the country enabled women to 

branch out into the engineering and technological sub jects.

At present they represent 35,0# o f  the to ta l engineering-tech

nologica l sp ecia lis ts  employed.

There are now in the SR. o f  Bulgaria three main forms o f  

training women with secondary education: the secondary voca

tion a l-tech n ica l schools,the technical schools and the com

prehensive secondary school3(high schools).Bvery year about 
41.0 thousand pupils are being trained at the secondary voca

tion a l-tech n ica l schools fo r  the needs c f  the national economy, 

including industry;of them 38,1# are g ir ls ,  the predominant part 

o f  which are taken on in  the industrial branches.Another 35,0 

thousand young sp ec ia lis ts  or so have their schooling at 

technical school r anc. c o lle g e s jo f  them 45,2# are g i r l s .63,1# 

o f  those fin ish ing  comprehensive secondary schools(high schools) 
are again girls.

Those g ir ls  who do hot continue th eir studies at seconda

ry schools or drop out from then in  the precass o f  schooling 

acquire vocational training at the vocational train ing centres, 

courses and training schools set up at the industria l enter

prises.The vocational training centres are a new form o f qra- 

l i f y in f  workers.They wore set up in 1972 and are attached to 

the bigger industrial enterprises.A t the moment there are 319 

vocational training centres and 134 branch centres functioning 

in tiie country.

At the enterprises where such centres haven't been set



up , new women-v/orkers get training at courses or train ing 

schools.About 4-0̂  o f the new women workers needed today in  

industry are trained at the vocational training centres, cour

ses and training schools.

Por the comparatively short tern o f their ex istence,the 

vocational training centres have wen recogn ition  o f  success

fu l comprehensive bodies fo r  professional q u a lifica tio n  o f 

workers.Their establishment-presented an ophirg fo r  an adequate 

solu tion  o f  a number o f  important problems in the f ie ld  o f 

professional tra in ing;a  great deal o f  cadres got th eir training 

within short terms and immediately under production conditions; 

planning o f demands and cadre a llo ca tion  was re fin ed ; the nece

ssary material and technical base o f teaching was improved;the 

terms o f  adaptation to labour teams were shortened,etc.

These centres contributed to the u n ifica tion  o f  the 

whole educative process.A uniform regulation system was adop

ted to account fo r  the equalization o f teaching plans and 

programmes as w ell as fo r  a un ified  approach in  determining 

the du ration ,period icity , succession o f the various forms o f  

professional training and q u a lifica tion .

The democratic character o f  the educational system es

tablished in the SR o f Bulgaria finds p ractica l rea liza tion  

in  the development o f the forms o f  training.Besides as regular 

(fu ll-t im e ) students,women in th is country can fin ish  their 

studies as extra-murals or part-timers (a t  n ightschool3).This 

form o f schooling provides industry with cadres with higher 

and college education.Classes at nightschools run in  the 

evening or a fter  work,while women-s+ . *ents may avail o f  a 

shorter working day.In addition,women-students at n ight- or 

extra-mural educational establishments have the righ t o f  a.;
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extra pa id leave every year to use fo r  their examinations. 

Graduates o f  these educational bodies share equal rights with 

rega lar(fu ll-tim e) students.

The righ t o f  labour in the PR o f  Bulgaria is  p ra ctica lly  

carried into e f fe c t  througn the syscem o f assigning jobs to 

young women,graduates o f  the educational establishments. 3y 

decree o f  the Bulgarian government o f  March 25 a ll

young men and women who have fin ished secondary schools, c o l 
leges or higher institues and u n iversities  are assigned to 

suitable posts.When a young woman begins work fo r  a given en

terprise , the la t te r  is  bound to provide her w,ith:work to f i t  

her qu a lification s;lodg in gs fo r  her and her familyjmoney for 

the travel expenses o f  the whole fam ily and for moving house;

I t  i s  also bound to help her f ix  up the other members o f  the 

family with jobs and get her children into schools and kinder
gartens.

Thus the educational system in the PR o f Bulgaria tcoK 

up a firm stand as a major factor in the s o c ia lis t  construc

tion  o f  the cou n try .lt contributes enormously to the moulding 

o f the harmoniously developed s o c ia l is t  person ality ,to  the 

training and higher q u a lifica tion  o f  cadres and to the enhance

ment o f  the nation 's economic and cu ltural level.The develop

ment c f  the educational system goes hand in hand with the 

overa ll development o f  the s o c ia lis t  society.That is  why in 

the years to follow ,the educational system i3 to be attuned 

afresh to the new,higher demands o f our so c ia l development,to 

the more complex problems facing our country and our govern

ment. The reconstruction o f the educational work wa3 considered 

at a special plenum o f 3 Oon̂ jTdJL Committe6 o f  tiie icUi

Communist Party,held in July 1973.At th is plenum and at the
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F irst Congress o f Public Bducation an overa ll programe was 

adopted aiming to boost educational a c t iv it ie s  into new 

upsurge pertaining to tine major aim -  in stru ction  and shaping 

o f  the new thoroughly accomplished personality  and in  confor

mity with the country's demands and in terests .

A ll ranks o f  education shall be involved in  the forth 

coming reform -  secondary schools, technical co lleg es  and higne 

in stitu te s ;a  compulsory secondary schooling fo r  a l l  g ir ls  and 

boys shall be in itia ted .
2 .System o f  Profession a l (Vocational )  Orientation

The professional orientation  takes a s ig n ifica n t part 

in  determining the kind o f  education and in  the choice o f 

future profession  by women. In the SR o f  Bulgaria has been 

set up a national system o f professional orientation  having 

as it s  task to help young g ir ls  choose a profession  to f i t  

their lik ings,aptitudes and capabilities.T here is ,h o /e v e r ,a  

fa ct  that should never escape us,namely,that the choice o f 

profession  is  a unity o f individual and public in terests 

which means that in their strivings to master a profession  

young people 3hould always take into account the ob je ctiv e ly  

ex istin g  needs o f  society  i t s e l f .

To this end, talcing an a basis the economic development 

and the changes to set in the content o f  labour as a resu lt 

o f  the implementation o f  the stra teg ic trends o f  s c ie n t i f ic  

and technological progress,the future cadre demands are spe

c if ie d  as per main groups o f  profession ,sp ecia lities ,bran ch es 

o f economy and te r r ito r ia l units.These demands do not form a 

pa r t  o f  the factors underlying the vocational orientation  

o f young people.The basic a c t iv it ie s  in this respect are 

carried out at school and include' the follow ing more impor-
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-  Acquaintance o f students and their parents with, the 

future needs o f  cadres (p ro fe ss io n s ,sp e c ia lit ie s ) fo r  the na~ 

tion a l economy anc? the respective t e r r ito r ia l  un it.
-  formation o f such s k ills  and habits in the students 

which w ill make them f i t  fo r  various kinds o f  labour in pro

duction conditions.
-  Discovery o f  their diverse professional in terests and 

propensities by means o f  various forms o f  educative and ins «rue 

tive work.
-  Pedagogic,medical and other advice to help students 

determine correctly  their own vocation .
Apart from schools,a  s ig n ifica n t part o f the professional 

orientation  a c t iv it ie s  is  slotted  to the public organizations, 

the Bulgarian Trade Unions included.The sp e c if ic  forms they 

p ro ffe r , as fo r  instance, nee tings with students, excursions to 

fa ctories  or plants, nee tings and talks with the front-rankers 

in  a given p ro fe s s io n ,e tc ., lead to film  incu lcation  in the 

students' minds o f  love fo r  the future profession.They reveal 

to them the so c ia l sign ificance o f  every profession,show them 

the p o s s ib ility  for re a liza t io n ,in  labour as w ell as in d iv i-  

dualSjWhich various professions open to young people.

3. Changes in the P rofession^-Q ualificatiqn_Structure 

o f Women

The speeded development o f  industry,the educational sys

tem refinement as well as the incessant enhancement o f  quali

fica tion s  brought about s ign ifica n t professional d iffe re n tia 

tion  o f  women labour force.The changes in the professional
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structure o f  women employed, in industry fo r  the period 1960- 

1977 may be brought forth as an illu s tra t io n  o f  the above. 

According to s ta t is t ic  daua the highest re la tive  weight f a l l s  

to those women who practise professions most typ ica l o f woman 

1 arbour application -  weavers,spinners and seamstresses.

What. is  characteristic o f the cited  professions is  that though 

by tradition  exploiting  women labour mainly,with the develop

ment o f  technical base o f production, they've undergone some 

changes towards expansion and d iv e rs ifica tio n  o f scope.
The e le c tr if ic a t io n  o f  industry lead to fa s t  increase 

o f  the re la tive  share and absolute number o f  women with the 

follow ing p ro fe ss io n s ¡e le ctr ica l f i t t e r s ,e ls  c t r ic a l  mecha- 

•oics and electricians.D uring the analysed period their re la 

tive  weight had gone dascs from 0$ up to 2,5$ while their ab

solute number marked an 3 -fo ld  increase.

With the rapid development o f  industry, the requirements 

with re la tion  to. the quality and assortment o f  manufactured 

goods also rose fwhich on it s  part ca lled  fo r  a fa s t  numeri

cal growth o f  women working as quality-surveyors and waste- 

con trollers (re jectors).I?or the considered period the re la 

tive weight o f  women at such jobs had stepped up by 2,6$ as 

against 0,0$ and their absolute number swelled 8 times higher. 

I t  should be noted that the fa st numerical increase o f  women 

at such jobs has certain bearing on the implementation o f 
automated and mechanical control means fo r  production quali

ty which s t i l l  goes at a very slow pace.

Another firm positive trend in the development o f the 

professional structure o f  women employed in the industry o f 

the HI o f Bulgaria is the constant decrease o f the absolute 

number and re la  tive weight o f  jobs requiring manual labour,
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hard and inagreeable t o i l  such as charwomen,women working on 

hand or treadle sewing machines,weavers,etc.In general th is 

may be explained with the fa c t  that th is category o f  labour 

is  gradually being replaced by various automated and mechani

ca l means.Their re la tiv e  share was brought down fo r  the con

sidered period to 8,05» as compared to the previous 34,3ft and 

their absolute number marked a 2 ,1 -fo ld  drop.

The changes in  the professional structure o f  women con
veyed are not emptied o f  content with the quantitative varia

tions in the sepa rate groups o f professions alone.Along 

the alternations in the labour content o f  trad ition a l profe

ssions there goes an intensive process o f  emerging o f  new pro

fessions stemming from the stra teg ic  trends o f  the s c ie n t i f ic  
and technical progress.further the improvement o f  women pro

fession a l structure may serve as one o f  the basic indices fo r  

a growth o f  their cultural and technical le v e l.P o te n t ia lit ie s  

fo r  extension o f  their q u a lifica tion ,on  the one hand,for in

crease o f  labour productivity and,in p a rticu la r ,fo r  building 

up a highly qualified  cadre "reserve" and on the otfcer,for 

sa tisfy in g  the needs o f  so c ia l production,underlain by science 

and technological progress,are fu l f i l le d  in the changes of 
their professional structure.

The rise  o f  q u a lifica tion  lev e l is  bound up with the 

socio-economic development o f  the country.Consequently, at 

every new stage o f economic development, the Government o f the 

PR o f Bulgaria takes the necessary measures to extend the 

qua lification s and training competence o f those employed in 
industry,women included.The educative forms and bodies set 
up to raise the professional s k i l l  o f  employed women cor

respond to the development rates in industry as w ell as zo
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Thirty per cent o f the women working in industry extend their
r,

s k i l l  every year at some training form for improvement o f  qua

l i f ic a t io n s . Ihx enhancement o f  women professional competence 

is  e ffected  within the framework o f  the Unified national sys

tem o f qua lification s improvement o f  cadre,passed by Act Uo.4-2 

o f  July 24^,1980 o f  the Government o f  the 23. o f  Bulgaria.

The system has as it s  major task to maintain and set the l e 
v e l o f  cadre q u a lifica tion s anJL professional competence con

stantly  in  tune with the tasks posed by the socio-econom ic 

development o f  the country,the s c ie n t i f ic  and technical prog
ress and the fast growth o f  the so c ia l production e f f ic ie n c y , 

by providing rates o f  improvement o f  the q u a lifica tion  struc

ture that get ahead o f  future demands.

Competence extension can be e ffected  with or without 

discontinuing work or both combined.Ttaining forms include 

co lle ctiv e  and individual in struction ,further,they  can be 

regular (fu ll-t im e) or extra-mural. The training i t s e l f  may 

proceed in the follow ing ways:intensive -  (uninterrupted dai

ly  training with/without quitting one’ s job.The trainees 

master gradually the new s k il ls  and knowledge.) ; by stages -  

(Trainees acquire thorough mastership o f  a given scope o f 

knowledge not at once but step by step ) ; cy c lic  (recurrent) -  

trainees acquire mastership o f  a number o f  d iffe ren t cycles 

o f a given range o f  knov/ledge and s k i l l s ) .

The Ministry o f Public Education is  entrusted with the 

functions o f a training-m ethodological body in the system.
Q ualification  centres for  improvement o f cadre profes

sional s k il l  have been set up at the m in istries ,a t the admi
n istration  o f f ic e s  and at the d is tr ic t  people 's councils .
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7/ith regard to industry the a c t iv it ie s  in th is respect 

go along the follow ing l in e s : ’crushing up and extending wor
kers' knowledge and s k ills ,s p e c ia liz a t io n  and expansion in 

scope o f  practised professions, re q u a lifica tion  -  train ing 

fo r  a new job«
Cadres with higher and secondary education may get com

petence training with a view to step i t  up at the departments 

set up to th is end at the higher educational establishments, 

at the leading technical, co lleges and secondary sch ools ,a t 

the s c ie n t if ic  and research and applied engineering organi

zations with the m inistries and administration o f f i c e s ,a t  

refresher courses held at various enterprises and s c ie n t i f ic  

and technical unions.
Workers nay extend their professional s k i l l  at vocational 

centres or where no such centres e x is t ,a t  courses and tra i

ning schools organized by the enterprises.

The women employed in the industry o f  Bulgaria en^oy 

specia l favours; they are provided with most adquate opportu

n it ie s  to keep up their professional s k i l l  and enhance their 

qu a lifica tion s with or without discontinuing work, even du

ring the period they're having a maternity leave always in 

concord with their w orkload,closely contingent cn the time 

they devote to bringing up, instructing and educating their 

children.Mothers working in  industry are given p r io r ity  o f 

admission to the various professional training bodies.The 

stipulated p er iod ic ity  o f  training may be speeded up to f i t  

their wishes and in  compliance with the s p e c if ic  conditions 
ex isting  at the enterprise. Student-no tilers' children are 

admitted to creches, nursery homes and kindergartens with 

pr eference.The enterprises and vocational centres arrange
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specia l hours or posts for  training consultation  at time and 

place suitable fo r  the m others,irrespective o f  their number.

The consultation training sessions are held in the close 

proximity o f  places o f  res id en ce ,o f enterprises or vocational 

centies or at sp ecia lly  fixed  up posts in  school buildings, 

c lu b s,etc .U n til their ch ildren  grow up to the age o f three, 

they may apply fo r  a ra ise o f  qu a lifica tion s rate without ob

serving the normative requirements (work standards) fo r  ser
v ice  length.The exams fo r  obtaining higher rate,rank or class 

are held at time and place to f i t  the m others,irrespective o f  

their number.

Some o f  the women jobs (mainly in  te x t ile  industry and 

some other kinds o f  services) are o f  narrow competence scope 

and consequently,those working there lack  the opportunity to 

progress in  their profession  in terns o f  rate or c la ss . 

Professional growth and s k i l l  improvement is  achieved in  such 

cases through thorough mastery o f  the technique,and experience 

in  general, o f the best workers in  the f ie ld  as w ell as by 

arrangement o f  or partic ipation  in  some other forms -  meetings 

o f  colleagues by trade,meetings with workers awarded v/ith the 

t i t l e  "Best in  His Trade" etc.Çood trad ition s have been estab

lished at almost a ll industrial enterprises in  propagating 

and disseminating the experience o f  front-rankers and new la -  

bomb techniques and in distinguishing fron t rankers in in 
dustry and in labou r,etc.

Although the training bodies responsible fo r  the extension 

o f  the qu a lifica tion s and professional competence o f  v/orkers 
and sp ecia lis ts  are fixed in  type and rank by the Unified na

tional system fo r  q u a lifica tion  improvement o f  cadre,the in© 

dustrial enterprises show a creative attitude towards ways o f



organization, training methods,ways o f  providing women with a l l  

they need fo r  an active participation  and so on. th is turns 
educational and training bodies into f le x ib le  units function

ing in conformity with the sp e c if ic  conditions, s tr iv in g  to 

set manpower q u a lifica tion s in  tune with the needs o f  the 

dynamically changing industrial production.
The q u a lifica tion  structure o f  women workers may be ta

ken as a general factor o f  their professional sk ill.A ccord ing  

to the rank system o f  professional competence adopted by 

the Bulgarian government in 1973 a l l  women workin^^lndustry 

on wager ate systems rank in  three categories: low -sk illed , 

sem i-sk illed ,h igh -sk illed .In  the development o f  the quali

f ica t io n  structure o f industry employed women,the share o f  
the low -sk illed  women shows a tendency o f decrease in con

trast with that o f sem i-skilled and h igh -sk illed  which tends 

to develop in  exactly the opposite d irection .
The questi.ons bearing on women education and q u a lifica 

tion  have always been an essentia l point in the so c ia l po

l i c y  o f  our s o c ia lis t  country.At the present stage c f  deve

lopment o f  the SR o f  Bulgaria these questions are o f  s t i l l  

higher top ica l import.

The practice o f  s o c ia lis t  construction in f  country 

confirms most convincingly the conclusion that:the all-round 

in ten sifica tion  o f - the national economy,the rapid implemen

tation  o f the achievements o f  science and technical progress 

the in te lle ctu a lisa tion  o f labour, the introduction, o f  the 

new economic approach,the rea liza tion  o f the stra teg ic  course 
fo r  high quality and e ffic ie n cy  are to the highest degree 

dependent on education and qu a lifica tion  ,on the active la 

bour and socia l participation  o f man -  the ch ie f production 

force  o f  every society.This problem is  o f  key stra teg ic  s ig -
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a liican ce  ;oa it s  solution  depend the fu lfilm ent o f  a whole 

complex o f complicated s o c ia l, p o l i t ic a l  anc. id eo log ica l tasics, 

the overa ll development o f  the PR o f Bulgaria.




