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Legal Protection of Female Labour

The S o c ia lis t  Revolution in  thi3 country opened up the road fo r  the 

equal p artic ip atio n  of women in  a l l  spheres of public l i f e .  For the f i r s t  

time the eq u ality  of women and men was proclaimed in th is  country in  1944 -  

immediately a fte r  the v ic to ry  over fascism  and the s e tt in g  up of people’ s 

democratic ru le , by approving a sp ecia l Law fo r  the equalization  of the 

rig h ts  of the two sexes. The dBcximinating ju risd ic tio n  ex is tin g  a t th is  

time was announced void and not v a lid .

The eq u ality  of women was proclaimed in  the 1947 C onstitution, as w ell as 

in  the 1971 Constitution now in  force in  the P.R. of B ulgaria.

The basic prerequisites fo r  the in clu sion  of women in  the labour process 

were the in d u str ia liza tio n  o f the country and the abolishment of the le g a l 

b arriers which lay  in  the way of women in  Bulgaria a t  that time.

According to the Constitution of the P.R. of Bulgaria prodaiming the 

r ig h t to  work-, the State secures th is  r ig h t by developing tho s o c ia l is t  

social-econom ic system. Bven with the drawing up of the new labour law the 

basic p rin cip les fo r  the protection of working women were s e t  up. Simultaneously 

a number of leg a l standards determined ju r id ic a l guarantees including those 

fo r  working mothers, 13ie subject o f the labour le g is la tio n  was the sp ecia l care 

fo r  working women during pregnancy and the f i r s t  months a fte r  ch ild b irth , 

as w ell as the so c ia l measures fo r  working mothers.

Pregnant women sure protected by the ru le  which s ta te s  that no enterprise 

can refuse a Labour Contract with a pregnant woraan. I t  is  e x p lic i t ly  

prohibited to change the conditions of a Labour Contract with a woaan worker a fte r  

the establishment of pregnancy. This is  a lso  v a lid  fo r  mothers whose children 

are less  than eight months old or whose husbands serve th e ir  term in the 

army. This ru le  does not hold good in the cases of grave offences on the part 

of the working woraan or when the enterprise is  wound up. 3ven in  these cases
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the Labour Contract ran he terminated, or changed only a fte r  obtaining a 

permission from the corresponding Labour Inspectorate with the Trade Unions.

The p o s s ib ility  of can cellation  or change of the labour Contract, irre sp e c tiv e  

of the seriousness of the offence, is  ab so lutely  excluded in  case the woman 

is  on m aternity leave or on leave for bringing up children. Thus the le g a l 

protection is  absolute and in  f u l l  force during m aternity leave. I t  is  also 

prohibited fo r  pregnant women and women with young children to work- overtime 

or night s h i f t .  Pregnant women working in  harmful conditions are moved to 

easier jobs with normal working conditions, w ithert change of pay, on establishment 

of the pregnancy.

Our labour le g is la tio n  abounds with other le g a l standards aiming at a 

better correlatio n  of the b asic so c ia l ro les  o f women. These proved p a rtic u la r ly  

su ita b le  fo r  ap plication  in  the food and lig h t  in d u stries. As a r e s u lt  of 

concrete Government decisions mothers whose children are young or study as 

ex-mural students have the r ig h t to  fu lltim e  work* and those on m aternity 

leave or whose children are less than 6 years old can work in th e ir  homes.

Ihe g reatest number of positions taken by two women in  one worir-shift are 

a v a ila b le  in  the sewing and t e x t i le  in d u strie s .

The labour le g is la tio n  on women, adopted in  th is  country, i s  in compliance 

with the F irs t  Convention N0.3 of 1919 o f the International Labour Organization 

founded in  the s.:-ne year and Convention No. 103 of 1952 fo r the protection 

of motherhood. It  also complies with Recommendation No. 123 of 196O also  of 

the International Labour Organization concerned with the employment of 

women with fam ily o b ligation s.

Oui* labour le g is la tio n  for mhe protection of women is  also influenced 

by other international acts oi a .more general character the most important 

aneè being the Human Rights Declaration of 1946 and the Pact for Economic and 

Socia l Rights of 1955•
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Working Conditions fc r  Vi omen -  Safety and Hygene c f  Labour

Scale production a c t iv i t ie s  in  the food and lig h t  in d ustries in bourgcis 

Bulgaria were organized 'with a view to securing goods that could not be 

manufactured by small private u n its . But the labour le g is la tio n  of that 

time did not s e t  out any conditions and requirements fo rc in g  the owners to 

provide labour conditions which guaranteed the health  of the people employed 

in  such production a c t iv i t ie s .  P ra ctica l requirements with regard to sa fe ty  

regulations existed  only in  some enterprises with a view to obtaining 

maximum p r o f its . The technical achievements were used mostly to increase the 

volume of production while the workers were subjected to severe exp lo ita tio n  

and constant increases of working standards -  a l l  harmful to th eir h ea lth . 

That i s  why the problems r e la tin g  to the sa fe ty  of labour and the working 

conditions in  some more tech n ica lly  developed enterprises were extremely 

acute. These problems were even* more grave in  the enterprises which were 

less te ch n ica lly  developed. In the la t te r  en terp rises, production was based 

mainly on the physical force o f the workers. Together with th is  the working 

conditions in  these enterprises were completely neglected . The m icro-clim atic 

conditions were p a rticu la rly  poor, characterised by low temperatures, high 

humidity and poor lig h tin g . These enterprises lacked any equipment for the 

removal of dust and harmful chemical substances. No v̂ are was taken of the 

san itary conditions. A ll  these led to d eterioration  in  the health of the 

workers, reduced capacity fo r  work* and p rod uctivity of labour. The p revailin g  

conditions in  these enterprises were the main reason, fo r  the lack- of in te re st 

and opportunities for women to fin d  employment i r  them.

A fter the S o c ia lis t  Revolution in P.R. of Bulgaria the improvement of. 

the liv in g  standards of the people, including the working conditions, became 

a task- of supreme importance and an essentia), gu id e-lin e in  the s o c ia l policy 

of the Party and Government. In th is  connection the f i r s t  task of our State



-  4 -

a t that time was the se ttin g  up of an improved ju r isd ic tio n  as regards the 

working conditions of workers -  women included.

According to the Constitution of the P.R. of Bulgaria workers are e n tit le d  

to harmless and by genic working conditions. On the basis o f th is  con stitu tion al 

tig h t a whole system of regulations s e t t l in g  th is  problem has been worked out.

Some of these s e t t le  a narrower c ir c le  of problems r e la tin g  to the working 

conditions o f pregnant women and mothers o f young children.

Certain fundamental p rerequisites connected with the working conditions, 

including those fo r  working women, are stated  in  the Labour L.w. Enterprises are 

obliged to take the necessary measures to ensure the sa fe ty  of plant and 

equipment, working positions and build ing s i t e s ,  as w ell as fo r  the removal of 

any harmful substances to such an extent that there w i l l  be no danger to the 

health  and l i f e  of workers and employees.

A p o licy  document embracing the fundamental requirements pertaining to the 

working conditions fo r  women and protection  of motherhood, thus creatin g  the 

necessary p r e r e q u is ite  fo r  the improvement o f the so c ia l p o licy  in  th is  

respect, i3 the decision of Politburo of the Central Coranittee of the 

Bulgarian Communist Party and the State Council of P.R .Bulgaria fo r  ra is in g  

the ro le  of women in  building up a  developed s o c ia l is t  s o c ie ty .

This decision was a rep ly to a growing n ecessity  d ictate d  by the ever growing 

p artic ip atio n  of women in  the labour process and the n ecessity  fo r  the co-ordination 

of th eir functions as mothers, workers and public a c t iv is t s .  The basic 

requirements set out in  the decision re la tin g  to women working in industry 

are the securing of completely safe and hygenic working conditions corresponding 

to th eir anatomic and p h ysio logical c h a ra c te r is tic s , the establishment of 

s c ie n t i f ic a l ly  bised work- norms, the gradual introduction of a b it te r  work/leisure 

ra tio  -  p a rticu la r ly  for the pregnant ones and the working out of schedules 

reducing women p articip ation  in  night s h i f t s .  Taking into  consideration the



c h a ra cte ristics  of women and th e ir  ch ild  hearing functions i t  i s  instructed 

that nc woman should work- in certain  production im p urities. A number of so c ia l 

ben efits for pregnant women and women with 70ing children were a lso  adopted.

Special Government Decisions determine the re s p o n sib ility  of M in istries 

and O ffices fo r  the fu rth er improvement or working conditions, mode of l i f e  and 

woman care. Special a tten tion  has been given to  the questions of mechanisation 

of labour consuming processes and the reduction of hand and unappealing labour.

On the basis of the experience from the USSR and our own research the 

M inistry of Public Health, together with the Central Council of- the Bulgarian 

Trade Unions, has approved and system atica lly  improves Sanitary Hygene Standards 

fo r  the working environment corresponding to the p h ysiological c a p a b ilit ie s  of 

workers. These Standards are obligatory fo r  a l l  en terp rises. Standards have 

been established as regards dust, m icro-clim ate (temperature, humidity and 

a ir  movement), noise, v ib ra tio n s, lig h tin g , radiation  and others. A fter 

the Soviet Union, our country takes one of the f i r s t  places in  s e ttin g  out 

low acceptable lim its fo r  the concentration and amount of harmful chemical 

substances used in  our industry, as w ell as in  the food and lig h t  in d u stries.

The acceptable stanf - 'or the physical s tre ss  of women talcing in to  

consideration thei'* m a t  i c  and physiological c h a ra c te r is tic s , have also  

been approved. Thus women are allowed to l i f t  and transport weights not exceeding 

10 legs, i f  they do th is  work fo r  the f u l l  duration of a w ork-shift and i f  i t  i s  

fo r  4 hours -  up to 15 I g s . Por the f u l l  duration of a w ork-shift wimen sure 

allowed to transport loads up to  a maximum of 4 tonnes. G irls  under 13 years and 

pregnant women are no*; allowed to carry any weights. These standards are a guarantee 

fo r  the protection of the health and a b i l i t y  to work o f women, fo r  the piotection  

of th e ir  generative functions and the creation  of a normal and healthy new 

generation.

A system of Standards on hygene and sa fe ty  of labour is  being developed in 

th is  country. This new system is  being applied in  the design of machines and
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in to  account the anatomic and. physiological ch a ra cte ris tics  of women. Safety 

regulations which are s t r i c t l y  obligatory have been worked out and are 

constantly being improved in  the basic branches of the food and lig h t  in d u stries .

According to the labour law and other Regulations i t  i s  ab so lutely  

compulsory that hygenic and sa fe  working conditions are created in  a l l  new 

and reconstructed en terp rises. A il  designs of new and reconstructed enterprises 

su st have a sp ecia l section  'S a fe ty  and Hygene of la o o u r '. No plant, shop or 

technological process can be put in to  operation without tae prior approval of 

the Bulgarian Trade Unions and M inistry of Public Health.

The Bulgarian Trade Unions take an a ctiv e  part in  the working out o f labour 

le g is la t io n . They have the rig h t to propose d rafts  fo r Acts re la te d  to labour 

problems including sa fe ty  regulations, so c ia l se cu rity , e t c . ,  in  accordance with 

the rig h ts  delegated to them in  th is  respect.

Together with working out and improving le g is la tio n  re la te d  to sa fe ty  of 

labour, the Bulgarian Trade Unions have created an e ffe c t iv e  control organization 

•which has a d iffe re n tia te d  approach to the s p e c if ic  problems re la te d  to working 

women. The Central Council of the Bulgarian Trade Unions is  empowered by the 

Public State Concrol to  carry out the Safety Regulations Control including 

that fo r  women. This is  so because of the character of the b asic tasks of the 

Council connected with the care of man and the preservation of h is  health and 

a b i l i t y  to work.

An important part of the S tate Control in  securing normal working conditions 

and protecting the rig h ts  of women workers is  taken by the Department of ' Labour 

S a fe ty ' with the Central Council of thf Bulgarian Trade Unions, as w ell as. the 

professional Trade Unions including that of the food industry, the labour 

S afety  Inspectorates with the D is tr ic t  Councils of the Bulgarian Trade Unions 

and the Trade Union Comnittees. They have th : .ig h t to force the management of
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a certain  plant, through obligatory recommendations, to improve the working 

conditions, to  suspend working position s, to sto* machines, shops and whole 

enterprises where the working conditions are harmful to the workers' health 

or there is  a threat to th e ir  l i f e ,  as w ell as tc  sanctiai the managements who 

have neglected the ap plication  of sa fe ty  regulation s and the leg a l protection of 

labour•

The Bulgarian Trade Unions exert public control by means of the Commissions 

fo r  Labour S afety  with the Trade Union Cornnittees se t up with a l l  Trade Union u n its .

The M inistry of Public Health ca rrie s  out s ta te  control on the hygene of 

labour. Departments fo r  Labour Safety with executive powers have been s e t  up with 

a l l  M in istries and th e ir  su b -d ivision s.

The adm inistrative and economic managements and control organs are helped 

system atica lly  by the In s titu te  of Hygene and P rofessional Diseases, with a 

C lin ic  on Professional Sickness, the In stitu te  o f O bstetrics and the laboratory 

fo r  Physiology ?iid Psychology of Labour with the M inistry of Public Health, hs 

w ell as by the In stitu te  .on Labour S afety  and Ergonomy with the Central Council 

of the Bulgarian Trade Unions. The Research In stitu te s  with the food and. "H ght 

in d ustries a lso  have sp e c ia l s c ie n t if ic  sections fo r  th is  purpose. The above 

mentioned' ins ritu tes carry out system atic research on the physiological 

ch a ra cte ris tics  of women, the influence of the in d u str ia l environment and working 

process on the health  of women and th e ir  childbearing functions, they study the 

s p e c if ic  o b stetrics  ir r e g u la r it ie s  and pregnancy complications resu ltin g  from 

th eir  p articip ation  in production and thecaanai professional d iseases, thus 

improving the medical p r o f ila c t ic  measures. They work out regimes of work and 

le isu re  fo r  women and make proposals on the problems of safety regulations, 

and up-date the le g a l l e t s  connected with th e ir  work and mode of l i f e .

Research carried  out in  th is  country and data from lite ra tu re  prove that 

women are 15 shorter than men, th e ir  skeleton is  77« sm aller and they have less  

physical strength per square cm. of muscle. The percentage of muscular fib re s  to 

the ska leton in  women is  sm aller whereas the percentage of fa t  i3 la rg er. That is
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why the strength of women is  4Cfa less than that of men, and endurance is

about 50$ of that of men.

Their chest is  ZQ-Z'yfa sm aller and the maximum oxygen consumption is  

2- 2.5 I t  per minute, whereas men consume 3- 3*5 I/o-* 'The r a t io  between weight 

and heamoglobin in  women is  2C$ less than in men.

Ine to th e ir  s p e c if ic  anatomic and p h ysio lo gica l stru cture women are more 

prene to develop f l a t  fe e t  and v a r ic o s ity .

I t  has been established that women are more se n s itiv e  to to x ic  substances 

p a rtic u la r ly  tc those passing through the skin , which is  more tender and therefore 

le ss  p ro te ctiv e .

Women cannot stand high temperatures and ennitted heat that i s  why in  'hot 

shops' the temperature fo r  them should be 2°C lower.

Due to the v e iy  stru cture of th e ir  bodies women are more se n sitiv e  to 

vibration s and are more e a s ily  influenced by them. Women are a lso  more se n s itiv e  

to noise above 4000 Hz.

A ll  those anatomic and p h ysiological c h a ra c te r is tic s  become even more 

acute during pregnancy and may bring about unfavourable consequences fo r  the 

mother, fe tu s and the breast chixd.

Thus the ex is tin g  labour le g is la t io n , standards and requirements, s c ie n t i f ic  

and control a c t iv i t ie s  created the p rerequisites fo r  purposeful actions cn the 

part of the adm inistrative and economic managements, a ss is te d  by the corresponding 

Trade Unions fo r  a ra d ica l change of the old plant and equipment and improvement 

of the working conditions in  the food and lig h t  in d u stries, as w ell as in a l l  oxher 

branches employing women. This has been effected  on the basis of Party and 

Government targets fo r  a complete change/renovation of the nationalized 

enterprises and for a quick- expansion of production ca p a citie s , the volume and 

assortment of production with a view of meeting the requirements of the 

population more f u l ly .
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This was a long' period f u l l  of d i f f ic u l t ie s ,  characterized 07 a hard 

stru ggle  fo r  s ta rtin g  heavy industry in  th is  country to produce the necessary 

plant and equipment required for re-equipment and expanding industry including 

the food and lig h t  in d ustries to meet the needs of the population.

I t  i s  ty p ica l fo r  these branches o f industry that during that ea rly  period, 

they were reconstructed, improved and expanded mainly in  th e ir  a rch ite c tu ra l part 

thus providing w e ll- lig h te d  and more spacious working premises. I t  was at th is  

stage that the f i r s t  san itary standards were set out requiring bathrooms, 

washrooms, lockers, the f i r s t  canteens and rest-rooms fo r  pregnant woman e tc .

The basic production processes started  being gradually mechanized -  the 

preparation of raw m aterials, packing, e tc .

A irconditioners, resp ira to rs, fans e t c . ,  required by the standards fo r 

creatin g a proper m icro-clim ate, were introduced mere slow ly and on a sm aller 

sca le  due to some d i f f ic u l t ie s  connected with th eir supply. Together with th is , 

sp ecia l care was taken with the mechanical sa fe ty  of the e x is tin g  plant and 

equipment by poviding s lee ves, screens e tc . fo r  preventing production accid en ts.

This stage developed into  another one characterized by the speedy introduction 

of s c ie n t if ic  and technical achievements p a rticu la r ly  during the la s t  decade.

A permanent modernization and reconstruction is  being carried out on the basis 

of world achievements. New enterprises are being b u ilt  with new up-to-date 

technologies which are less  harmful and much s a fe r . This brings about a 

q u a lita tiv e  change in  "he technological basis in a l l  branches of industry and 

p a rticu la rly  in the food and lig h t in d u strie s . The q u ality  and stru cture as 

w ell as the volume of production was changed in  these branches of industry.

The most ty p ic a l feature of the s c ie n t if ic  and technical progress is  

that mechanization was introduced in p ra c tic a lly  a l l  basic and supplementary 

production processes. l i f t in g  and transport equipment, the use of p a lle ts  

and containers find ever increasing ap plication  in a l l  branches of industry.

With a view to doing away with manual labour the 3peedy automation of production
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was also introduced. Conveyor b e lt lin e s , automatic devices and systems fo r 

the 'dashing and packing of raw m aterials, preparation and packing of ready-made 

products in  the food industry; preparation of raw m aterials and products xn 

the g lass and faience in d ustries were a lso  introduced. Many production 

operations in  the shoe and sewing in d u stries  were s l id  mechnanizea -  such as 

cu ttin g , s tick in g  and sewing. In the t e x t i le  industry a l l  supplementary 

processes were mechnanizea and th«' basic operations such as spinning, tw istin g , 

weaving, dying and others were f u l ly  automated.

A ll  working positions where hand and physical labour p reva il are being 

f i le d  with a view tc  th e ir  defem inization.

In the lig h t  industry fo r  instance, a q u a lific a tio n  of the d i f f ic u l t y  

t-id stress of labour of the b asic professions -  spinners, weavers, k n itte rs  

e tc .  was e ffe c te d . In order to  determine the co rre la tio n  between work: s tre ss  

and the endurance of the body of women ' profesograms' g iv in g  the c h a ra c te ris tic s  

of a l l  professions have been worked out. These are "being used fo r  the profession al 

orientation  of young people.

New modern and more e ffe c t iv e  lig h tin g  equipment are being introduced 

in  order to bring lig h tin g  up to the corresponding standards. The v a r ie ty  of 

airconditioners i s  constantly being increased, p a rticu la r ly  in  the t e x t i le ,  

sewing and tobacco in d u stries, thus creatin g  normal conditions as regards 

temperature, humidity, dust, toxic substances e tc . Very e ffe c t iv e  lo ca l 

asp iratory equipment, removing dust and to x ic  substances, is  used in  xhe g la ss , 

faience and in  some operations in the tobacco industry where the production 

processes are not sealed . In the t e x t i le  and shoe in d ustries a l l  to x ic  d ies, 

glues, varnishes e tc . are being replaced ty  le ss  to x ic  or non-taxic ones.

A wide v a r ie ty  of measures against humidity such as xhe sea lin g  c f  processes, 

the introduction of asp irato rs, h eaters, heat curtains e tc , have been introduced 

in the food, leather and t e x t i le  in d u strie s . Sanitary services meeting the 

requirements of working women, l ik e  lockers e t c . ,  have been organized.
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Mechanically dangerous working processes and positions are provided 

with modern sign al and blocking d evices. Special a tten tion  i s  being paid to 

e le c tr ic a l  sa fe ty , which is  of p articu lar importance in  view of the wide use 

o f e le c t r ic i t y  in  our en terp rises, by providing the most r e lia b le  lo ca l and 

foreign  sa fe ty  devices.

With the applicatian/intrcductian of the s c ie n t if ic  and tech n ical progress, 

work: became easier with less  physical stress and the working environment and 

working process were improved. That is  why work became more appealing to women. 

There i s  a mark»*! fem enizatian in  the branches of food and lig h t  in d u stries, 

as w ell as in  a number of other branches of industry, p a rtic u la r ly  in  e le c tro n ics , 

services and to a lesser extent in  the chemical, machine-building and other 

in d u strie s . Mechanization and automation introduced a  number of professions 

with operator control, crea tiv e  and management functions a cce ssib le  fo r  women.

They are trustworthy partners of men. behind the control panel and carry out 

complicated technological processes. Conveyor lin es are run ex c lu siv e ly  by women.

In the new working conditions women proved to have b etter c a p a b ilit ie s  fo r  carrying 

out complicated production processes and operations in a number of cases. This 

is  due to the excellen t q u a lit ie s  which women possess to concentrate b e tte r, be 

more f le x ib le ,  s k i l l f u l ,  adaptable e tc . These fa c ts  prove without any doubt the 

’u n re lia b ility  of the theories fo r  the in fe r io r ity  of women leading to th eir 

taking only ’ o ff ic e  p o sitio n s’ in  the Western countries.

Some new problems connected with the sa fety  of labour including that of 

working women appeared as a re s u lt  of the technical revolu tio n . The q u a lita tiv e  

changes in  the character of labour replaced physical e ffo r ts  with precise quick 

movements. The mechanization of labour lim ited the general motor a c t iv i ty  and 

brought about stresses in  the motor system. The automation and rythm so 

ch a ra cte ris tic  of present day organization of labour enforced very high 

requirements as regards the nervous system and 3 igh t/visio n . They are also the 

prerequisites of monotony of labour*. The introduction of high speed equipment
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in  came technologies causes an in te n s ific a tio n  of labour, n o ise, v ib ratio n s, 

radiation  and others. These problems both on a world scale  and in  th is  country 

remain unsolved because the present day le v e l o f science and technology cannot 

cope with them e f f ic ie n t ly .

That is  why research is  d irected  mainly a t elim inating the unfavourably 

facto rs ex istin g  in  the labour process and working conditions re s u ltin g  from 

the tech n ical revo lu tio n .

Special measures are being ta&en fo r  the preservation of the health  of 

workers, including that of working women on a national and branch sca le  i: 

the follow ing basic trends: improvement of the working conditions and reduction 

of the burdens of labour; improvement of the organization of labour; improvement 

of the personal sa fe ty  of workers and medical p r o f ila c t ic s .

At the present stage of our development in  the conditions o f the 

building up the developed s o c ia lis t  so c ie ty , fu rth er improvement of the 

conditions of labour fo r  working women in  the food and lig h t in d ustries is  

envisaged through the methods of s o c ia l planning. A fter the Sure pear* Trade 

Onion Conference on the problems o f working conditions and environment, which 

was held in  Geneva in  19751 Bulgaria was the f i r s t  country to adopt a 

comprehensive National Programme fo r  the improvement of the sa fe ty  and working 

conditions of labour fo r  the V llth  fiv e -y e a r-p la n . The amoun 1b a llo tte d  by the 

Programme represented 10$ of the National Income and were su cce ssfu lly  used 

fo r  the purpose. As a re s u lt  more than 55*1/'J of the workers in  the lig h t 

industry (women included) work' in  conditions which correspond to the san itary 

and hygene requirement, and fo r the food industry th is  percentage is  63*9 *

The number of accidents and professional diseases is  being reduced each year. 

Accidents and professional diseases among women are subjected to sp ecia l 

analysis and separate f i l i n g .

During the present VTIIth five-year-p lan  the Central Council of the



Bulgarian Trade Unions and the M inistry of Public Health have worked out 

a new national Programme fo r  the Safety and Hygene of Labour. I t  has been 

approved by the Government and is  thus an unseparable part of the General Plan 

fo r  S o cia l and Economic Development of the country. The Programme comprises 

a number of tech n ical, san itary and organizational measures as w ell as research.

I t  sets  out the control figu res fo r  the funds required and the targets 

both gen erally  and s p e c ia lly  fo r  women fo r  each year and the five-year-p lan  

as a whole, fo r  the reduction of professional diseases and the percentage of 

women working in  normal working conditions on a national and branch s c a le .

On the basis of the National Programme a l l  M in istries and en terprises, 

together with the corresponding Trade Union Committees have a lso  approved and 

adopted fiv e -y e a r  programmes s e tt in g  out the targets regarding the Safety and 

hygene of labour. For the lig h t  industry, fo r instance, where the p revailin g  

number of workers are women, the targets fo r  1985 are that 7876 of the workers 

w i l l  work in  normal working conditions, 90$ in  favourable m icro-clim ate, 99$ 

without s t a t ic  or rad iation , S5$ in  clean a ir ,  91$ with good lig h tin g , 70$ without 

noise or v ib ratio n s, 83$ w ithin ergonomic requirements. The number of women doing 

manual or physical labour within the prescribed norms is  a lso  expected to be 

reduced. Sim ilar tasks have been s e t  out fo r  the food ind ustry.

Ergonceay takes an important part in  improving the conditions and organization 

o f labour. The basic trends in  th is  f ie ld  are: an ergonomic organization of 

labour, introduction of fu rn itu re corresponding to ergonomic requirements, 

stru ggle  against monotony of labour by changing the speed of conveyors, exchange 

of workers and working positions a fte r  obtaining the necessary q u a lifica tio n s  and 

the introduction of breakB.

The p h ysiologically  based organization of labour is  achieved in 

several ways: optimization of s h i f t s ,  working standards and labour/leisure ra tio n .

The regimes of work' and re s t are y e a rly , weekly, d a ily  and within the



-  14 -

working s h i f t .  Annual leaves are d iffe re n tia te d  and de^nd on the vorking 

conditions, experience and q u a lifica tio n s  of the workers. Normally women work 

in  two s h ifts  in  th is country. There are certain  exceptions, mai.ily in  the 

te x t i le  industry, where there i s  a th ird  -  shortened night s h i f t .

In the food and lig h t  in d u stries, e lectron ic  and chemical industry, 

m etallurgy, public health  and others, breaks are regu lated . Work is  being done 

fo r preparing s c ie n t i f ic a l ly  base' regimes of labour and re st in  most branches 

of economy. The lunch break is  not included in  the working time whereas the 

other breaks are and represent a  certa in  percentage of the working time.

During the breaks workers do ph ysical exercises, l is te n  to functional 

music, do breathi j  exercises (fo r some professions only) and have biostim ulators, 

sandwiches, tea , coffee e tc .

Pregnant women and mothers ofsm all children have sp e c ia l breaks which 

have been prescribed by the M inistry of Public Health in conjunction with 

the Central Council of the Bulgarian Trade Unions. Pregnant women receive  a 

fre e  m idshift meal.

Women working in  a  harmful environment receive fre e  p r o f ila c t ic  food and 

a n ti- to x ic  preparations fo r  improving th e ir  re s is te n ce . Their working day is  

shorter and th e ir  annual leave is  4» 6, 8, 10, 12, 13, or 22 days longer.

As fa r  as the personal sa fe ty  against harmful substances, s t i l l  ex is tin g  

at th is  stage, is  concerned women workers in  a l l  branches of economy receive 

free  of charge: working c lo th es, shoes, hats, s c a r fs , glen is , goggles, masks, 

b arrier and washing creams. There are a number of p r o f i la c t ic  shoe models 

sp e c ia lly  designed fo r  women who work while standing.

Before taking up a job a l l  women must pass an o b ligato ry  lectu re on hygene 

and sa fe ty  of labour. These lectu res are repeated p e rio d ic a lly .

In view of the anatomical and physiological c h a ra c te r is tic s  of women 

and th eir childbearing functions, our Labour L egislation  prohibits female 

work in  some branches of industry where working conditions are p a rticu la rly  

harmful to them or th e ir  ch ild ren . This has been regulated by the List of
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Prohibited Professions fo r  Women which has been approved by the M inistry 

of Public Health and the Central Council of the Bulgarian Trade Unions. The 

l i s t  includes mainly positions connected with harmful chemicals and high 

physical stresses in  a l l  branches of industry, including leather 

enterprises and slaughterhouses. There i s  another l i s t  of Working 

Positions and Professions which are su itab le  fo r  women and where women have 

p r io r ity .

I t  is  a lso  prohibited fo r  g ir ls  under 1o years of age or pregnant 

women to work- in temperatures, noise, v ib ra tio n s, dust, to x ic  substances 

and rad iation , exceeding the acceptable lim its .

S tate  Social Secu rity

The mass p artic ip atio n  of women in production created a number of 

problems as m aternity is  an extremely important s o c ia l function and both 

the S tate  and so c ie ty  are obliged to support i t .  These were the p rerequisites 

i c r  providing additional rig h ts  in  connection with m aternity and ether so c ia l 

measures.

The duration of the leave fo r  pregnancy, ch ild  b irth  and rearin g small 

children is  d iffe re n tia te d  according to the number and sequence of child an, 

as w ell as whether they are bom or adopted by the mother. For the f i r s t  

bom ch ild  the mother is  e n tit le d  to 120 calendar days leave, * the 

second -  150 and fo r  the th ird  -  1c0 days; fo r  the fo rth  and others

-  120 calendar days. The maternity leave commences 45 days prior to ch ild  

b irth .

During m aternity leave women receive the f u l l  amount of th eir salary/w ages.

A fter exhausting the maternity leave women have the r ig h t, i f  so 

desired, to use an add itional leave fo r  rearin g child ren , rhis leave is  

also  d iffe re n tia te d  -  6 months for the f i r s t  ch ild , 1 months fo r the 

second, c months fo r the th ird  and 6 months fo r  each subsequent ch ild .
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During the add ition al l°ave mothers rece ive  the minimum saiary  fo r  the 

country. I f  the mother does not use the ad d ition al leave out resumes 

work she is  e n tit le d  to rece ive  h a lf of the minimal sa lary  on top of her 

normal wages/'salary.

¡•¡others can use unpaid leave u n til  the ch ild  reaches the age of 3 

hut even during th is  sort c f leave they receive  some support and th is  

leave is  caken in to  account fo r  th eir retirem ent.

¡•¡others who do not work receive a money grant provided that th eir 

labour Contract has been terminated less  than s ix  months prior to child  

b irth  or s o c ia l s e c u r ity .

Workers or pensioners receive monthly payments to th eir salary/wages 

fo r  each c h ild . The amount depends on the number and sequence of ch ild ren , 

normally th is  money is  received by the mother and when she does not work 

-  by the fa th e r .

The retirem ent requirements fo r women are more favourable than those 

fo r  men -  depending on the category of labour.

In the 1st category -  women r e t ir e  a t the age of ¿5  viitii 15 years of 

working experience; 2nd category -  50 and 20 years experience and 

3rd category -  55 and 20 years working experience.

Mothers with many children -  5 or more enjoy more favourable 

conditions fo r  retirement -  1st category -  45 years of age and 15 years 

working experience.

These are the guidelines of the so c ia l p o licy  of the 3ta te  which 

form i t s  s tra te g y  fo r  the secu rity  of i t s  g re ate st investment. The fu lfilm en t 

of the important targets connected with the preservation of the health , 

mother functions and a b i l i t y  to work of the working people in  th is  country, 

are day-to-day care have become a trad ition  in the a c t iv i ty  of managements,
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Trade Union organ ization  and other organizations a t a i l  le v e ls  and 

the organs of public health . They are -che care of women themselves who 

fo llow  the ru les and requirements of S afety  and Hygene of Labour.




