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copy vas used for preparing the master fiche.







ngg_ggd scone of training

The trainina for woodworking industries takes place almost exclu-
sively in the trade schools opcrated by the government and the
communes. The apprenticeship training has decreascd during the
last years and plays an insignificant role in this field.

The vocational training act from 1959 obliges the country communes
to reserve onc and the towns, depcnding on size, from 3 to 4.5 an~-
nual training places pcr‘one thousand inhabitants in their own or

in the state trade schocls. The same law difines furniture indus-
triec as one of the mzin fields focr which txaining is to be offer-~
ed in the trade schools.

Due to the'ge obligations woodworking sect.ions have been eatab-
lished in most of our general trade schools. According to
information from 1971 there were the following number of classes
and students starting the training in the furniture and joinery
trades in the trade schools:

classes trainees
furniture and joinery 38 600
painting (furniture and building) 16 200
‘upholstety 2 30
too). maintenar.ce 3 36

The courses have a duration of two years with the exception of
tool maintenance which is a one yecar extension course after two
years basic training in the other woodworking trades. Estimating
that about one half of the traineces in the painting clasces are




emplycd by the furniturce factories, the total nunher of graduates
in furniture and joincry industries is about 800 a year.

The capacity of exisking training facilities is about 1000 trainees
a year but some classcs were not started and some othars had not &
full number of trainces dve to difficulties in reecruitment. At
the ca.we time other schools could locate only a part of their
applicants. This strange situation results from the fact that

the communal trade schools take trainees only from their own dis-
trict.

Position of trade schools

Por the time being trade schools aire haced on the 8 yesars compul-
sory primary school which is gradually changing to 9 years basic
echool. This means that the students entering training are

now 14 or 15 yeare old and will be one year older in the future.
The young age is generally considered as & disadvantage and the
schools prefer older applicants because ¢f their better motivation,

The possibilities for extension training are limited to two main-
tonance classes taking each 12 trainees a ycar. The technician
or engineerir.y colleges do not recognize vocational training dbut
locate graduates in the same classes with those who come from
the primary schools. The way to higher education is still closed
unless the trade school greduates have a diploma from the middle
school (9 years basic training).

In some other trades the graduates from trade schools have a two
years technician training insteacd of the normal three years,

In the school reform presently taking place the trade school vill
be based on the 9 years basic schnol replacing the present prina-
ry and middl? schools. Linking the trade school to the studies
on the college or university level has been discussed, but no
decision has becn made so far.,




outline of _programmne

The trade cchoole offer rathor hroad bLi e coarses in the main
fields of industry. This ap lios to woodwo Xing trades as well
and normally there is no possibility for specialization during
the training, but this is left to the schools of industry prac-
tically not existing in this field.

The tendency is apparently towards a broader basic training,
which in many cascs will be complemented by extension programmes
‘varying from some rwonths to one year.

The syllabi are based on weekly hour schedules which are approved
and to a great extent determined by the Vocational Training Board
at the Ministry of Education. A typical example of the distribu-
tion of weckly hours is shown below.

Subject I year II year B:‘t;z::::n

Practical work 16 24 32

Trade theory (technology,

materials, tools,

constructions etc.) 10 6 6

Trade drawing 2

Trade economy 2

Mathematics 4

Physics and chemistry 2 2

Mother tongue 2

Social science | 2

Pr.ysical education 2 2 2
| v | e




The training is civen in scheol worl: hop ann clazsroow.  Some
schoolr have expoerviviented wiih short practic: periods in the f{ac-
tories immcdiately hefore "l terminatron of Lhe second school
yecar.

Tgacher catevorics

Teachexs are divided into 3 cateqgories according to subjects
they tcach,

Category Subiects taught
workshop teacher (instructor) practical work
teacher of trade subjects trade, theory, math.,

physics, trude econony

teachcrs of general subjects nother tongue, social
science, physical education

In the typical industrial trades and construction the separation
of trade theory and practical work and employing diffcerent teach-
ers for them is a rule with vecy rare exceptions " In painting |
and tool waintenance clasges the same teacher is normally teach-
ing the practical work as well as the theory,

The intcegratio. of practical work and theory and assigning them
to the same teacher has Leen mentioncd as the long term goal by
the training authorities, though there is no official decision
on thisa,

Probleiis resulting from the separation of theory from the practi-
cal work are very typical in the Finnish trade training. Many
remedics have teen developed and cried on this without finding a
satisfactory solution,




Yeachaer vaipyn.

The statute drfine:

the following minimum entrance requirenents
for the difierent categoricns of teanlc, s,

Cateqgory

shop inslLructor

Educat ion

Practical
experience

elementary school 8 yrs
technical school 3 yrs

3 ycars after
completed 18 years

trade teachers

middle school 9 yrs
trade school 2...3 yrs

2 years after
trade training

teachers of
trade subjects

middle school 9 yre
technical enrllege (B3)
4 yoars

2 yeaxs after tech-
nical college + 2
yecars before or
during the techni-~
cal training

teachears of
general sub-
jects

baci.~lor or master of
arts or elementary
school teacher’s cer-
tificate and academic
grade in the teaching
subject

none

The selection procedure is carried out by the teacher trlininq
colleges’ considering

= average of the technical school or college certificate

{max 6 points)

= duration and type of the practical experience (max 5 points)
= results of the entrance examination (max 320 points)

Special attention ie paid to the practical experionce in the re-
spective indusiry and unlees this is satisfuctory the candidates
have to take a performance (work) test checking their practical
8kill in the key operations.




The nevest Lraining Hroarde.: Coatinin GF a propasatory course

of two ov thiec vecks at the sueer roiversity (wpprobvatur cer=
tificate) ard of six moaths inll tiw~ Lraining ot the teachoers’
training college. The troining courae i< diviitad into five se=
quences.. furation of vhich vavie. frowm Lhree Lo =ix weeks. One
five week  period is devoted to traching praciize in the selected

trade schools under the supervision of experienced teachers.

The nain courscs and approtimate nuwbers of hours in them are

following:
Educational psychology 70 h
Applied pedagogics %0 h
Teaching technology (including teaching practice) 210 h
Administration of vocaticnal training 15 h
Brgonony 15 h
Mother tongue and specech training 50 h
Bpecial work (thesis) and sewminary oxercises 20 h

In addition to this the trainces have to take at least two of
the following 40 hours elective counrses: planning of training,
course construction, foreign vocational education, history of
education, frec-time activities, research metheds, technical
English.

During the last three weeks the candidates” tecaching ability is
evaluated while they are teaching a normal trade school class.

Leading redacogical princinles

In order to make the training as ef{ficient as possible under the
present circumstances the following principles have becan empha-
sized:

1, Creating a normal working atrosphlcre in the practical work.
About 90 per cent of the exercises consist of productive work
coning from the customers oY entcipriscs, The now training
programwe reconmends the placenent ef trainees at the machines

and other working ctations {station teaching) and their rote~
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tion e regular intoervales, This drrangement. would permit
ihe coyanizution ihe production in the same way as in a smnall
factory.,

Clore co-ordination betwoon the trads theory and practical
work, A posuibility for this is Created hy locating the

classrooms closc to the workshops and using conmon i pmient
in both of these,

Eificient use of teacking aids, cspecially the real objects
in teaching of trade theory.

Developing an abilicy for reasoning, planning and problem
solving in the trainees. For this purpose individual assign-
meni, reports on laboratory experinents and in general
"trainee-centered” methods are recowmended,

‘The main problems for which the solutions are being sought

are :een as:

- decreasing number of applicants reaulting from the dropping
birth rate and rapidly improving possibilities for other
types of training;

- difficulties in co-ordination of the trade theory with the
practical work wiich seems to require the integration of all
trade subjects and assigning them to the same teacher;

- lack of appropriute training materials required by the
wmodexrn teaching techniques (e.g. programmed and guided
instruction and station teaching) ~ & problem due to the
relatively small lanquage croup of trainces,
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