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Introduction i 

Sha Productivity md Vocational Trou..;jJig Oentre 
vas aat up in    1%<\>   with the assistance oí the X.^.O« 
Tbe Cantra vat direotad by a Per-uuieàit Council for 
Productivity and Vocational Iraiains wuose chairman was 
the Minister of Social Affairs mid Labour* Trade Unions 
•ad amDloyor'* r«prcÄontat„veo wer« reprosont* 1 in this 
OouociJ  • 

In    1%5   when ti» Ministry of Industr; was osta- 
bliabad 9 tao oentre joined that tilniatry aa one oí it« 
•tin a*d eentral Departments. 

il 
The ¿apt* has two «si/i divioioAst- 

Productivity division. 
•ooationo.1 Trainin-j division. 

The Productivity division is divided into tlie 
following sections t - 

M Industriai Af.^Lneeriag. 
- Iteoatfoaont Accounting ( Gout accounting, Marketing, 

Pioancial control ) 
- Industriai S&ftty, 
- SuosrriBory and Indua trial Relation« ' 

Tha tesati dual training division Li   livided into 
tbo f oUov/inc aaetioti» t- 

• Vocational Traixii;^ ©anlief«. 
- Standards afta procreino s. 
- fsahntoal office for construction oj' \,r*d.aiag 

- Rogistraticui and Follow up of training, 
- Psychological tests íúV: social affaira. 

Ma teclinioal infornati on eoo t ioti serve e ali those 
stati ana and it is directly tumor toa supervision oí the 
diraotor General of the dapt» 

SSBB 
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Goß e ral Directo:1 

o.? 
P.V.'T.Dept, 

Sub, Director of 
Productivity 

Sub, Director of 
Vociti dual (training 

Head    of 
the Technical 

Iûforaatioii Section 

ton w^hr^t^» i•-*1 ^^»»nt <*& it« „lat- 
íh.^.^*ÍÍ0

1
deVe:l0I>,:'c"lt "ld cbaSc.» la the st.tS^rf 

*** ano *ta dSsStn ^ ?L°* ^^Ätt:1**« 
S'A.-

4
 

ethur ^-ÄÄt:t^ 

within tea «ars, hive lacrea - <-ÌÓ <f atx?aal mooa» 

•M «Uh ita a#w fuaotioas, ifi oaaeioirlnî nS *t° * ^ %0 

«cti^e., program of Wor«: aad Jj0£ ^f ^p^^***» 
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THE R0L5 OY £ü$ F.V.'n,DZr;\ 

A.ií.a.'s soci:.My. o,-'. r> ,-t the   r,ot«i:i¿- up of    a 
society on a basis oí   S£í¿Í.CJLQ::J:;,- and justice. 
These  tv/o ai-'.s coula o.-aly ue aatisi'icd through the app- 
lication    oZ uethods ouf productivity.    :?or in order   to 
produce with the desired s'tf'icicncy; all tho country»3 
resourcea and facilities a.iould be use*; and utilized to' 
the raaximuu possible.     Th j s defends en the availability 
Of the needed parsonnel, raateriuis end services, c^uipis- 
eat and H&chiaea as well a« the existence of the basic 
standards of consumption und performance rates accessor:?' 
for efficient planning ryvi co.-itrol, 

The sticond aim of  ;Iie socialism»   justice, iaplies 
that the production aeliived vili be dividod aeons the 
oitizens, £;ivin¿i them the equal ri^bta to Medicai care 
education, insurance... etc..  This includes also ¡Jus- 
tice In the division 61 the "benefits froia the application 
of productivity methoto ¿wnu the capital, Bonpouer and 
oonoiunorn involved» so ^;¡ to guarantee    a) an   additional 
SUB to finance ¿e\/ and  plant oxteation investaents 
b) an increrient to tao  Galaxies and vm^es of those ¿ho 
contributed to that increase in produot.ivityi    0) A Iwor- 
in{5 of tßo foiling px'ices, thua inoraaöing the service to 
the coasuLiers and extending tho market for further ep&aaion 
in its production capacit/.    Justice includes that of secu- 

ring lor each citi*on,  the  job which accords with his abili- 
ties aad interests and tho typo of education hereociwod # 

3?hc3c facts together v/ith nany others mentioned in 
the different p.-rta oí tliu'"ohuriior" of Arab sooialisni.  «Hoir 
that productivity is b-.iii- oonsiderod as the ueans to achieve 
the social and econoüic torneò« • 

fco une iteoj-r ^ i^^tion fo i;ie ¿neu J trial Sector t 

ïbe people's control over all the  means of productif, 
dees not nooes«it&tc tliu nationalisation of all these- 
»Sena or the abolition oí' -wivate o^môrsaip or the were 
touches of the Xogitiiae.te ridili of iaheritaaos following 



To aohiove  this,  oontm    -,.,   •• 
createci ia    1551  ,  tf¿ i wV, V*'»  ^Ublic sector v'as 

ao^ains, «nà hear the ;:£,U r«4    - - -'-  i,ro^s ^  all 
*ent pica.    A private   -   ^ .    °-a!-  ^-^-¡v  o.C the dévelop- 
pe dpvelopuens within t íe";: C;.'- ;Sì'J   ti-, particir.ato    ia 

^ -i-cwoii o.L  rhe  overall pl^, 
The peop3a»s cortpM  -¡,. 4 

•eetors. F   * control iB to be ex^cisou over both 

The industrial  sf-otrr r,• 
»• «aáority of tho S^f.^ ffrf^^:^ reorganised   . 
Part of public 0wner„. . * '£ J^u-uiMatron because 
wbioh were allowed to stá:- Íwî" Ì' \°ï líiOS0 ^Pauiea 
lato eight general or^Vi;     * thc   <*** wero grouped 

fcfimica I*ro^ioa B,ctioa ,,„, „. roio tft ^ 

ion is jo raiiid that l^tr¿,¡.°;J^^•ration. Eie e^aa^ 
Ita, only uith increa-in v % *î * ???3u-,e'r <tf recearch remL 
«•voloiwents. ^"^ -^-""Itics can keep ^««5^? 

The conaidcr.ible do -Ard ../,.•«• 
technical Information in^ttttí^ fl'0,a ^«try for 
tion was needed te previde rot \ 1      a P^went orriaisL 

*£ß the latent products wt£*^>  ^-«"»tion rogard- 

Iä JDeoo.'abar 1055    ^4t,        >  . 

cpocr „w j-v.iuux- a servìc-> ì ì 
«li»E and tìistributi^ „.,_><. ,.<  t^.^ gating, rB0O)?_ 

-....cal liuorwation    to 



industrr and to tbc uuijlic ?n -.-cior-ii      T< <     •   « 
covers technical no-.-s  , d- '      .Í.Í-   ;.  T< ls formation 
aids and all data connected Ut^cd^!*,' *udi? yioual 
productivity and vocatif S&lfe í^i^S^ 

Structure of tha «^^^ : 

1        ^t0CimiCûl ^omation service is composed ot.U^.n 
Ì "   Sbfl?ar "^ documentation unit WH 

I " J??£^Cal ***a unit. • 
£ "   »í?8*?1* PttMi°ation unit. * -   Statlstioa unit. 

In JttuLy80!^01 ^"«a^Awloé started U„ WOPk 
iMtitutlína i? i~       ^aao contracts «itb productivité 

»it, ss «sísa gÄsvwored both «
M

*»«- 

•*tt*1,rt"*i «* *hf iflnrrlnn > 

1957 IhA^S5îTÎ00
J
bosan lts "»atoiiatio work in im•«* 

¿ÄWeef"1 *"**»« aro the «da •ativïSÏ.VÏE"' 

A«    !O^JX^o^!foetaloal.data t 

A.l - Colleotion of tachóla»! if^i^i    ,  . . 
ortabliafwaats by mSSÌ Sf !"^0?X,d»*a '«" 



work oí the Beoj.-'--..nf tñ •  < «     "«J-prul to «E* 

and WÄtÄit!; thern^     ^ t8°IUa°*1 

A'5 " AcT^^T*0!" '^'»ica 100.1 .rohlv. wnicD xno.lufcos l¡ne De-jar:.œnt's research««î» 

various ^LM"
£0:;

 f311 "'•«aie* neld for the various eAUbUsnaeata ^ tlia roflUlts JJg^ 

iSSSont: •*.J««t'''"l«**.'l f Wo work rf th. 

A«7 — Provide£ other swcïir- ••• ~P *•<     « 

Urfoiv^ion S¡U' f.trïi^ï . i,ü aeceßS^y data, 
Ma^AiiCr-^íi ,  utx ÍJ  Lo c°vcr their «••peoiive   x.LOluS   Of   activity. »«••": 

various ¿¡.-¿¿ri-:4al e"v25rvlTi?,w to tfce 

baderei b¿  th¿ DÍv-av1;1?,301*^« «* oc«*««* 
far t-bcy a^uod^'V^-^ to ^ how 

At 9 - Sv&luatca tbo pivoteóte P    •••»>*  íí 
ttdod iu the JPivo'ïcaîû pU^-V??^11* temi- 
What «an achiovea if t^Ti AZ B^F "* 
and Vocativi Trtj.íin~~      "luS <* ^oöuetivily 
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A. 10 - Próvidoü the V¿J-íJU:í a\l.¡oi\i.'ics  arm or.van- 
ioatxoaa WA.;:.:  !U1  L,^  ~^x-::.^oa or tocha- 
lOál data tney ¡ ;B\ or .uiy ren.-ts or «fcudiet 
©©out tU l^jar.^enü.   cud its i worst*),polie!«« 
ant» fiEthodo %* 

A. 11 - Pregares tiie OJUUüI report o¿ th« Don&rtatat 
wtoioh include thn \mr!: oí tl.e vavlovui saot- 
10*18, 

A. 12 - áatv/ers the various inrujriee íí©nt te the 
Doparti, ent. 

B.1   « f**A©l©t«i £©reirp attelés oomieotod nit© 
*»© wor* ©¿ the Bop&rt.mit wiiìch aro Ußually 
••l©et©a freía reporea, technical »catinos, 
foreign j?e©*âi?©h©s CAU ©oü£eje©n©©a#     Thos© 
JttAi ir: pgWiiòtó la tne 0©j*ti8 wjU 

»•©Ucms und ^ tlio I.ï,»û, ©Xperts ¡filatöd to 
Hü a©tivltv ©f %h« D©|»®i*to©iitf 

fî *5° ?ep«Pt>'-.env nea©r;uarterö. íSaSé i*©» 
ino ars e li m um; isfß* 

B.A   - translatée afta «innari«©© th© inportant eubd- 
e«ts ©a productivity **©l©ôt#è frate f©*#i«i 
«^Jää*» mû Mi?io4ieel6.   ft© ni« i« t© 
fHilisli th© JLntor latioa ««rivtd fr©» thou« 
•noceto on tfa© loeal lovol. 

sfiSAiîSd:^ ^ ^^ *•*•*• 
ih© feebiiioal Infornati an Servie© ©vili tri©© 
Î2JS5   .* ïhis, ltlï&^ V AWiftüw it xtäh x©rotea QïîU l©e»l roftrtntt* rma booko. 



Coa trac to  .xv  coacluaod \:úí\: publiCG.tj.un 
Campanie .;  in Avieri.:-a, '../orope  end Asia» 
Tliercì  are   ab.uit  'fi  00 \ooksi onci r ..icronocs, 
in ¿*ng a. j. .^. t ï.î\:UC.  .  ¿vid  Arabie  lünfjuases». 

B.6    « 

B.7    - She »Sorvico Bou tviO ìwi,.ir. j or eattblisìiiriÉ; 
librarian ro«osica cca'vi'-e^ to help reader» 
aliti those int ero ut eu. ia the il e la of Produc- 
tivity and Vocati oarl Tj:\'-diiin&. 

G ~ In tbs Pie Id of Editing aad Pnb licit;/ i 

0.1    - Prepared several project;.? for at initiating 
vocational and productivity av/aronoaj? thro- 
ugh diooussio;-; raid oritur¿0   ü(,4.:üu-rs or 
through  Xcciiuvcíü  red .raidies ail ovor the 
country. 

C#2    « Designs  and propine« tUs v/o.rk of the  sections 
which rcpro&oii-s.  ti.o Dopar ¿.:;ent ir.  exhibitions 
such or-  trie Inaur^/laì ani cou-aoroial  exhibi- 
tion at Aloxp^aria ( ú'uly 19í?o ).  The Agricul- 
tura.! &nti LiüUütripi }•;:.. ¿ibi t; ion ( Dooô.uior  ^ 

. 19c>0 ) the Indu:;!-rial Inhibition (  I960 , 62  . 
62  ,  64   J  at Alexandria 
ti on al Exhibition i.i 0; 

•    aau in 
î.3?o 1971 

the interna- 

ci   •* Propares press ana broadcast auß articles to b« 
published, i:: àrdi;' jour.ials  and Magasines or 
to bo bro-adecarted» 

0.4    - Proparos so^o advertí s> ..cmtn ucquair.tiûg the 
publio with tbô Popf'íi Biossage» 



0.5   ~ 

0.6   - 

ths slnco January" 1Q^   î^ e ' ^ry f'ircc non- 
Deportami; ^d t¿cínicíriÍ'^ í?*^0 * th* 
institutions and  Í iva^itv VotLÌMùront 

ioipate in irovidinr- ÍMÍ 
k  Profeüßo^e part- 

eareis artici, ^S.igC«^ **<* *••- 

the f.li st in Arabic 1í! î,^ *wo "^ P0**»» 

quarterly ;  •    j0Q0 C0
P^B appear 

0-7   ,. 

0.8   -. 

• ThQ docuaontation and librarv i«*»»»   u, ^ , 
»ogaaiae including full ¡ÎÎSLTÎ! ^ ïhloh ls a 

¿* íocat!^Al:^#
coo-^S productivity 

500 copie* of this ,laíi|¿ino appear every »oath. 

Issued BORì© technical booUoto snob as i 

r Productivity Week, 
- Merit Rating. 

" Äp\1.05",0ri!-,ents * »upervioory traini^ 
Job SvaXüution. 

Avoid «òru. Aooìtìontsr *»**« *>thoda to 
- Work ueBttroaont. 
-How to Kill Propose. 
- Incentives. 
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'Äf'oi   ••'.'i:^^;í"ai      It  also ïoUowed    up 

ÏU oVncaclc, .-:?/-^ ^»Ä    y *** 
COadCCTOtXCOe  ./e   ;.,e::1.~Oji  uiu-  i. xoaa^<*xv.l.ujr 

Tie A.y.-r.întïf^sli.ivj Go;ucrenco  in 19&1 and *b0 
iîLtnd^iaC^urenco o, the  Hosulta of  tne 
uviïûïtÎor  ai' Pro¿ucU-/JV Fr ogro*» in Fimi 
tS1 Ttira 19S4     5v  íii'»t and seoond confetfßee 

Tíie Proa not ivi'»;.- w6o:: vi Dee.  -WJ-. 

0.10. - Iruniilatoû two Bj-Slott **»;*. ^* •£¡Jg1
,"d 

f^i""fn"eS   %..&tï «st %» servie, tolyod 

to Work StudyV. 

«Ph© future "Plan  i 

m.*. «îii>^  of mûorn sociaty (Jopeado »ore thon ever 
• Sîwi^Îtû^r-Ant ai ull  level« iu  industry.    With the 
«î-iïïïtfïfcïSo oí intìustrial fi*;.* *- uanafli lai operations 
îîS?'Twn in aco*.e o¿ co^'^üy.    The anions to »o 
2£»uUbevö buoo ¡IG* r.oro nuà-vov.s uno tao ir consoquûoôoa 
Sfl «owontouc.     In trJdiij  fciirw decisone,  a sreat 4#«1 
«ail l>e dono  fco'rucìuee  vi.o   afuat Oi' wicotuui:*/ una «O 
próvido bhc  iiiïoi-/.ai>ion v\a¿ vríll enable decisions to o« 
«ado in the i'ullcüt poaLJ.bJ-v híiO'/l.có¿jc   of tuo rolevant 
facta,    This briri^f- uc to tall, about tuo importance oí 
waHnr efficient uwc oi   Intorbati on.    Accordingly the dept 
is' iatonain0- to dovalo;  fc.io •rccliriic^l Information Section 
in tho £oí lov.'iiu;   .'.•uiacr  : 

- Select.!on end üoqui^itio.-: o' library materials, 
- Clíií.BÜ'ict.t.'? ou v2 amtn-irlwi 



Information <--v.^__ciqcuj ^»¿.t,.'• or. uw't   : 

- Collecting intorraatlon. 
- Analysing ami ¿U«* tract j a;.\ mtc?rUl3 c/d to prepare 

it £or publication. 
- Filin- , storine; tuia ini ormation retrieval • 
- a*i0»/9ring enquiries from, indu&tr/ and preparing 

bitolioi£?ûphiea in dlCi'eront fields of productivity 
ana training. 

- Futelis&ing and aarkütiag oí information u>cordiru: 
.io aOQd». ° 
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