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LEGAL LIAISON 

mm MI Nî \ nos or mi HMDOI *KHKS \<.KM \HM 

J^-mt;,, %:, . . !.-u-»"p 3f »mH-s iptw. <••• A; t ! a i\>< > >^f, Vi > • -ii»> ,ni •••• v. M . M¡, 

i.r "ULK »QOä sino on Movami »-»T ;-\, p.,,, ,. , „)fV ,-,,- ,,otlV , ,.lV„.t i » ,,, ,;.;,,:.,„„,,,. , ¿, 

Ort»nt    !fl»"-   ! uff t  >4J    I,»',    t 1 t-ff» , ! » -t ,   •. ; ,. .     ;    ' ,-   ,   r 

on  f ho  .if.-ifl 2. The   .iolnt  UKIDO/îâSâ na^oUatiom' with  ih«  oô»pe*«nt  Austrian autíorítiot» 

»ippleatntal  GoBÉftiasary Agreement  wa-ru au^«Biifiiil.y  ooneVide.l on 4 Nove- ber-  , *?1,   :in\   H   \.   .•*- 

pastad that   this Supplemental A#re«m*ut. KìU  i>e atinad in the near future. 

'. UHIlJO  nac   tranrariitt-ìii   U¡-  commit,- to  •.?,-»  A ».-tri-m K.M-M-I'.  Mini.-t rV  of Forvi,.-»  Aff.suv  .•-. 

a revi»»d version  of ti- .lruft   :/jppl<»».an1-U   ^i-iw^n»   ;n:   ' ». •  ri-m^eMfy  'iti-vi p'ä.-'civ,   m.i   i'   i. 

ex-p^cted that   thé-Ci nagot iationi-  wiiì   :'<r i  i•<> concluded. 

ora« UGAI «-nvmu 

4* 'The aBBir tance rendered te the Technical Equipment  i ¡'0"ir ::,->n!.   .;..  ".mtiv-ct ;tw Cffii- 

(HBPOO) in the preparation of contrae1;* ha e constituted  oi.e of the main aotivitien of the Uml 

liaison Oifioe.    This was the result of an increase in the number í*nd complexity of contrwtn, 

a trand that  is expected to continue in V-P?.    Tie Legal  Liaison Office  ia called upon to oxanuri- 

each contract .-«Mí,  in certain instanced,  to partiripate  in tho contract  i egotiationa,    Tht2 Office 

also iE consultad whan legal  problems arise in the  implementation of theae contractu.     The Ln/?il 

liai »on Gffic- participated in the drafting of,  and   the negotiations on,   a musber of a*r«.>Bipnt¡; 

and arrangeewmts concluded by tîKTiX) with Governments  md agencieB. 

5» The  Legal Liaiaon Office  is represented on,   and has continued  to ¿:ive lepa mi vi na to, 

various adffiiniatrative cOMSitteee and panels of the  orgauizntion.     Tho  le^al anni ¡¡tance   mnderod 

to the Committee on Contracts has increased with the workload of this Committee.    Legal  .-idvico 

was alao giver on a nuaber of other mattere in which UNIDO and its staff wurtj involved.     In addi- 

tion, legal  assistance was provided to the Executive Secretary of the Special International Con- 

ference of URIDO before and during the Gonferenoa end to the Secretary of the Industrial  Develop- 

ment Board.    Assistance was also provided in the preparation of other mee'ingn sponsored by 

UlflQO, particularly in regard to the arrangements with host Governmenta. 

6. Wwr oaaparativ* staffi»*; aitstation of OHIBÒ on 15 Sovenber 1969,  15 .îovember V/mM 

•ad 31 December IfTl li fivan in table A below. 

if   Dates uaad in the previous reportai    ID/%/70 (for 1969) and IU/B/
8
5 (for 1970). 



JäLiLil 

Tat) lo  1 

•t-irrin,;  ^lUifitio»,,   1 ....  to  l ,;i 

LA  •'0l"!li!1L       'J November       jl  December 

and   rtbove ,Ji /0 
i'-i   through   r-4 1;,0 ?,.„ 

Field  uervioo Offiuors n 

Oener.il  ServiOö ¿tiff 

Manual Workers 

Total 

TRf' 

I I 

454 475 

103 -Sa iE 

WOKSMONAl MCRUITMENT: UNIDO SECRSTAWAT 

7. On 31 Derber 1971,   th.r. »ere ?9 Prof8„l0„,l vac„0l., ,„,      ,  „ _.     ,  _ 
«U or «8 P„fe08lonsl poats.    nve cf ^ ymi9B ^-    -- £r.~ .^lne 

vi»«., »o, subject ». g.ogr.pblo.1 diB«butlon.    0f tlle J2, pZT,L    ,m , " 
appolnti»«» (o„. i8aror„or.iand ,, .,„        „    ^ J9 P.°"" filUd' 303 «• long-..• 

oi xne ¿y vacancies had accepted offers of amm-t „**. * 
report for duty.    Six of the xsaainin. » W°int«e„i and w@re preparing to 

CWISUITANTSI*iOC*AM«|« 

4. Under the Consultants Programe, 244 Speeial Service 4«««    * 
watered with outside experte (consultan i),     Z *•"•••»*• «» concluded and adain- 

Bitperxs  (,consultants) in the course of 1971 »t a +«+ai  „A •    * •->«,  , 
«*xnst an allocation of 1320,000 for the whol, year     Por IW,45° 
and Etudies required for th. iKn,        + ' " nS »"W»"«» of technical papers 

required for the implementation of the UHÏB0 work programme    i?i àtnmam   * 
issued (21 of these involved travel i« **   A      , Programme,  121 Agreements were 

•orinhop.. Participation of the author, in ran» «pert group «,«•*, «| 

MKMKT RECRUITMENT 

2/ OPASt    Operational Assistance. i 



ì 

oí appointment  h.-Jidod  over'  to UNIDO by   the Technical  Aarsi atanco  Hn.'iniw.i'u!   .'.crvi.-.'   J'A'-W'.Ì, 

Office of Personnel  at United Nations Headquarters.     UNIDO  i:' now  raupen. !'; .e  fot-  tv   M-CHU 

ment and appointment of all  ita project  personnel. 

11» In the cour3e of  19711   a further substantial  increase   in  project   reoruitiai'iit    tet .•,   'ice 

was achieved.    A total of 443  experts was appointed during l.i'l   (4-^ by UNIDO and  IS  b,v   TAH.'>, 

New York)  compared to 341  appointments  in 1970 and  24¿ in  1 •')&'),     Thus  the monthly   ntc  at'   tp~ 

pointmenta   rose from an average of 20 in 1969 to 28 in 1970 and  si in l.'/l-    At   the end  of 1 <h, 

nearly 400 UNIDO experts of 45 nationalities were on duty in   >} countries of the woild.    During 

1971, Personnel Services effected 327 extensions of appointment« of oxpe.-ts,  ,m compared with 

229 in I97O and 138 in I969. 

12. A steady inoreeie was also reoorded in the number of new job descriptions published and 

circulated.    A total of 723 new job descriptions was issued in 1 '71 compartid with c>«1 ' in I'/O 

and 46O during 1969. 

13. The number of potential candidates for ütld assignments on the computeriuad roMer roo« 

fro» 6,000 at the end of 1970 to about 10,000 at tue end of 1971« 

PERSONNEL ADMINISTRATION 

14. Salaries for General Service and Manual Kerker categories of staff in Vienna wero revised 

as fro» 1 January 1971 after a joint review of salary and oost-of-living indicas by IAEA and 

IflftBO.   In the second half of 1971 • a full-scale local salary survey was conduciti«! by a joint 

Wßk/ffiWO Administration/Staff Council Korking Üroup to determine whether the salario« wore in 

line with the best prevailing local conditions of employment.    The findings md proponalo of 

the Working Group were then referred to the respective Joint Advisory Committees of th«; two or- 

ganizations.    The resulting recommendations have been submitted by UNIDO to the United Nntiono 

Controller and by IAEA to its Board of Governors for approval. 

15. A» a result of the establishment by the General Assembly of a Special Oommitte« to review 

the United Hâtions salary system, UNIDO was required to furnish statistical data and comment» to 

both the Consultative Committee for Administrative Questione (CCA«) and the Office of Personnel, 

United Hâtions He;    .uarters.    A UNIDO observer wat» attached to the United Nation« mpr^tientativeíi 

at the Speoial CCAQ Session held in Vienna in 1971 during the period of the meeting of th« Inter- 

national Civil Service Advisory Board (ICSAB). 

16. Of the three periodical cost-of-living surveys conducted in Vienna in 1971,  two involved 

information on housing expenditure by UNIDO staff members in the professional «mtaRory} the rate 

of responso to theee surveys has continued to be high.    As a result of increases in prices and 

two currency revaluations in 1971, higher post adjustment classes were put into effect m of 

1 Hay and 1 October. 

17. A jo.nt UNIBO/lAEA Administration/staff Council Woricing Oroup examined th« medical in- 

surance coverage of the staff and invited tenders from a number of coirpanioB.    After a r< view of 

the tenders it was decided to continue with the present insurer.   Early in 1971,  the prooeunin« 



ol' medical  ol-iini'.;  win  computerized   to  pormit a  detniled  aviluntion of  tho effect  of  any proposi-' i 

change"   in benefits.     A new Group Medicai  Insurance  Policy for  project  perr-onn«!   of th«' Hni*«d 

Nations  -(.ni Ulli DO o .-uno  into effect   on  1 Juna  l')'ll, 

l'i. T>'e revised Administrative  Rules for the Joint  Staff Pension  Fund (J3PF)  name  into effect 

on 1 January 19711  necessitating extensive changes in UNIDO formo and  procedure».    The (MIDO 

J3PF Liaison Officer participated  in a m--*ting in Qeneva at which  the now rules were  explained 

to  the  P«    .don Fund  secretaries  of the organisations  in the United Nations system. 

19. With the coming into force of the agreement with the Austrian Government on social  aeour- 

it.y,  arrangements were conoluded with the Vienna Medical Insurance Office to collect  premiums and 

handle registration on behalf of all branches of the Austrian social security administration. 

The UNIDO staff was provided with counsel on available benefits. 

20. A UNIDO Staff Welfare Board was established in November 1971 to adminlstei   funds for the 

general welfare of UNIDO staff members.    In Deoember 1971, a Joint Housing Committee was estab- 

lished to advise the Director, Division of Administration, Conference and General Services on all 

matters concerning housing for the staff. 

21. The modern language training programme,  initiated in January 1970, has continued to grow 

in size and improve in quality.    Additional audio-visual material in Russian and English has bee» 

procured, and audio-visual classes in those languages will be offered for the first time in 

January 1972.    In the first semester of 1971,  j6l students were enrolled in 28 classes.   In the 

second semester,  beginning in September, enrolment  increased to 438 students in 31 classes. 

More than one third of the total staff of UNIDO is engaged in language training! of these staff 

members more than 90 per cent are enrolled in the off-duty programme.    In addition to the two 

full-time staff memuers assigned to the Language Training Unit,  13 part-time inttructors are 

utilized.    In order to make the language training H ore valuable to the organization,  the Langurje 

Training Unit prepared and issued a specinl book containing texts of UNIDO and United Nations 

material for use in the upper level French classes. 

22. During 1971, a number of activities were carried out under the staff development 

programme i    the Administrative Management Section arranged for outside training of 14 staff mem- 

bers in various phases of electronic data processing}    the Industrial Technology Division orga- 

nized a series of orientation leotures conducted by its Section Chiefsf   the Industrial Services 

and Institutions Division was able to obtain the servioes of a senior ILO vi suai-aid s expert to 

present two seminars to UNIDO staffi    Conference Services and Personnel Servioes jointly orga- 

nized an orientation course for new secretarial staffi   and arrangements were completed with the 

Canadian Institute of Chartered Accountants to use their video-tape oourse in "Computer Concepts" 

fo» training UNIDO staff. 

23. There was continuing close co-ordination with the Division of Personnel of IABA.   The 

two organisations established joint staff/management working groups en four project«*!    welfare 

facilities for the Permanent Headquarters in the Donauparkj    the local salary survey|    the medi- 

cal insurance review|    and the selection of a new Chief Medioal Officer.   Numerous discussione, 

formal and informal, were held throughout the year on matter,   of mutual interest. 



FINANCIAL MATTEES 

;4, There was a substantial increase in the workload of Fitvuu-i il  AMVì •*-•  \< 

increase iß illustrated by a comparison oí  selected workload indicator.*  in t -.« !>• 

Table 2 

Financial Services - percentage increase in worklo vi 

^lasted indicatore 

Disbursement vouchers 

Receipt vouchers 

Journal vouchers 

Invoices processed 

Checks, transfer orders and pay- 
aient instructions 

Payroll input documents (hq.) 

Payroll input documenta (experts) 

Field inter-office aeeounting 
vouchers 

Percentage 
increase  in 1 *," 1 
comparad to lü?0 

6 

6 

7 

9 

32 

20 

5T 

20 

2§» Tnese indicators reflect the general trend of increases in workload resulting from the 

expanflion of the organization's activities, the number of field projects, the number of expert! 

appointed, the complexity of project financing and contracting arrangements and novel ferns of 

assistance. 

26. As in previous years, the increased workload has been absorbed with a minimum of addl+^u 

to the staff t this has been possible by continuously improving methods, increasing the util Ua- 

tion of computer facilities and streamlining structural and operational arrangements.    The    eo- 

ommendations in the 1969 managemant audit report of the Board of Auditore and in the V»70 »n- 

power survey of the Administrative Management Servicer, wore kept under constant consideration as 

the main guidelines for improvement, 

27, The major restructuring of Financial Services was concluded in 1971 along the lines pro- 

posed in the reports of both the Board of Auditors and the Adaini strati ve Management Servicer. 

The principal features of the changes were the transfer to Personnel Services of cerfain func- 

tions pertaining to personnel administration and the realignment of responsibilities within 

Financial Services on a funotional basis rather than, as was previously the case, on the basi« 

of the sources of financing.   The changes are intended to result in better definition of fea- 

sibilities and functione1  specialisation whieh, in turn, should result in a smoother and more 

effective flow of work.    The rearrangement of functions will also allow for greater stress to be 

placed on financial control of programme implementation and the provision to management of im- 

proved financial information and analysim.   The reallocation of personnel functions was accom- 

panied by the transfer of ten staff members f.*m Financial Services to Personnel Services. 



-, I'f."   ¡i*-./!  r*.r*ij. Mif    or  h'iiwirt'i.'»i   „"»«•• rvi'!«r   -onn pi >!- of I 

OiTi*:.-  of   t:,.--  i:Ki..-f,   Fîti.tn.'i.l   .i.i-vî ••n- 

Amount;-  3«' Mon 

fíwif'bt 3tKï* ion 

F'i ïirinr-i fi   Tiîipl fM^ii-ntiìtion Man;t#ement  Aaot, ion 

i'?t,/n¡entn  3e" M on 

Treasury 

MJMtETARY DEVELOPMENTS 

29. The initial budget estinatea for 19/2,  whioh were submitted to the fifth sesbion of the 

Induutrial Development Board*   and later to the  twenty-sixth tension of the general Assembly, 

were based on the coat level of the 1971 activities so a« not to prejudge  the dominion» of the 

Board on the wirk programme and the recommendations that Might be put forward by the Special 

International  Conference of UNIDO held in t/mn« 1971-    During the oourts« of the twertty*!rtii 

Bossion of the General Assembly,  the following addition« to the initial ««filiates MN  approved i 

1350,000 for the appointment, on a ahort-tem b&pig, as and when required, of additi©»»! staff 

to carry out the expanded programme of activities approved by the fifth session of the  Industrii 

Development Board|    1250,000 for  UK;  ¡nipler.tsnt.\t ion of :ìt'nor'i]   Assembly •!("• i ¿lions -.'one*', mi n? 

the raoomftendationn oí the Special   Tntornational  Qonforunct:   of UNIDOf    $8^5,000 lor  increased 

coat» arising' from the revaluation of the Auiu.'ian schilling!    and |10,iXX)  for expander   training 

ama carear development programme«.    The total appropriation fo" the financial year 1 )!?:  amount>••• - 

to §14,419,000. 

30, UNIDO oo-operated with the Office of the Controller in the preparation of a model for 

the United Nations budget,  presented on a protrasse basis, and in the preparation of medium-tens 

budget  and programme forecastB.    These matter    were to have been considered by the Sonerai 

Assembly during its  twenty-sixth session,  but were postponed to the following session* 

tLttTKONK DATA PROCESSING 

31* Improvement e were made   n the computerised payroll fer headquarters personnel,    t» 

»id-1971» two new major computer applications boomm« operationali   tte petroli for field person- 

nel and the manning tat lo control.    Additional applications will be developed in, 1972 leading 

ts an integrated system of accounting, reporting aai management intarmati©»» 

CONVERSION TO NEW UNOP PROCEDURES 

32, The reorganization of UWMP and its now profrwrnw, aooettatiiif and reporting procedures, 

have imposed a considerable burden en all ©»outing agenoies.   AU seot^rm in Financial fervi««:: 

have been affected by the demands of the conversion proses« which is e*B*©c*i to continue will 

lato 1972,    A positive by-produot of the conversion process has been the nejd to analyse »ystemn 

and procedure«, a prooes« that will lead to improvements in methods of operation. 

%/  Document ID/B/84. 



CONFERENCE SERVICES 

•   , At- a  re BU H  of <i«»(Htuoti    uv   tii,i   U>twr:,i   A¡! '«f»i¡: < > ,   ''•"     '"'• 

iifu'tí'ii   in  1 '*     'o '*i*?   tht>  vol-.«>«'  "«    îo.-;.i.B.fn» ** ì --»Ti   • .    .      ¡- >   •'••• ' 

UKTÜ0,  whioi, t¡;Ki ;ilt«=»iy   t*d<i---.vt it.    • -A-m® of '.<*   i^ • . •• ¡,» << .*>• 

Board  in  li'i'lt   will  pursu*   tie effort    to   furthar   i.iprov**   n,«   ¡a.» 

own doounontation in ordwr  to .inhieve  thif  £Ocù. 

>4» The difficulties nom»ot«d with the r#c*u i tnwrn f.  <-T pprw;,mmt   l:mii:^  i1 

In line with   vmc-.cmm*>\i'i.S ions!  of" tno Advi ;v;ry i^ownt!   .   >^:  AHMíU •< »   •-.•      .••. i 

(JM3áBy)i  oertain ahan,,^  u.  uro.ï.-duw will   (^ »ffWt-.-i   u, >M-<, ,   -.•  .m¡-..i-   u..- 

guage servii»,   although  the output   m   I*   i  oo*par.-í-   f'swrn ,M:,   .-n   »  P-M    ^r,*« 

of «wst ©th«r stallar groupa. 

iff •t i 

Vjt The situation in the ¿titorial  Section rían  furthur isurovM,   rfU   . »   i-ar  '• 

roduce the backlog ami to anorten NH«h«t  the t LU«  lag i ..twi-n »r.- .:ii*.i.vu.r    •' 

•dating a»l the data of aubaisaion for reproduction or pr^nm*. 

•MU 

M1' 

36, Una« r the arrarw5««ntB with  IAKA t'«'    <-•''   i':->     '    ' '   ' 

nwMisu* of .ÌO Million  p. f;». una:i for- UNIX w*:   n-  .. :,.   !•> -i  ••• »   -t-     ' '*• » 

con*id*r«Bl« ourtail»*nt,  howovor.  «in« to Ulti«H r«n»l tarnte, to ih« fourth   T«t.-.,,.ti.m-,, 

Goftfer«no« on th* P«ao«ful Uso. of At«ic iwrgy.    It wan ^r-r.uary th.»«!'«»,-  <«, ••„.,»,*  t.,.- 

capacity of the coaacn XMà/»X0O reproduction facUity ty th« .   r •...,«*• of .^un^nt   a.*  ! t»- 

provision of additional raanpower and supplia in ordar to W with  ti... n«.ivf   r^roiu. u»:. *<-,i* 

load   .rising »ainly fro« the   stinge progra*»,   UM 3p«.orii   JnU-nwtiornl  '...iif.= rur.. ••  . '    !
Nï;*, 

and tha toohaioa* assistance raowitiaant  ¿«rvioe.    I-rii.'.in»- for twj "ni'<.! N.Hon.     .u-. 

cations progra«*« was carried out  r »b stariti ali,/ -**• piannud. 

i'I". i   :ííiír   Si":« ' IT a'     NI.» H« The Conference Unit wan actives  in orgmi.un-* ar 

taro,   in particular tuo Special International rionfonmco of JNTiX;,   .n.  >•     •-.••.. 

headquarters,   especially  thu »oatin«« in Singapore and Ahid.an,  *••••'••• 

<iu»trial  projflote» 

3». Co-operation with th« Uiltod »ationu Office in Ooneva and  th.- A..«»., t ^ .-thon   i.r wo- 

«eat satisfactory! th« ooMkon intorpretation «wrvic« wit>   îAKA   -oni.r.-. ••   -       i-     •••   •«•'•' t(- 

and «ontributod to th« «»OOOBB of both  in« apooi«i   'ntnrí-tionu:  Conf..-!-i.-.- of 'WTtr -wrt th* 

hart). International Gonforonoe on th« "oanoPil toa of Atoai.-. Knor«/ in •>-•«•=•   • 

OENttAL SERVK3ES 

J9. IM 0«WM*l S«wio«B offis« prwi<i«« wrvieoB   nth renpo-t to trawl,  trar.aportation and 

»eooi«o4atio«|    aoawnieatio« and archiva.if   bwildin« »««ag«*«nt|    aeounty a»i saf-ityi    and ««•»- 

a*roial «anagwwnt.    Operation« in 1971 «« oarn*l out without »*jer prohlonn. 

40. In order to «oonMla« on cable costa, IWIDO introduce a n»w matnod of nwam^.1 .on 

«aliad a UKIOÛORIII.    A UMIÖO0RA« r««««bl«o a cable   ,n form =*«i   is written  .n Lú^r^M <:  i^ 

iiage| but  it   is dispatched  by air mail,   thereby  reducing ooBt;;. 



rn/íi/ic 
l'.-ttwî   io 

41. The  Citoririf  facility in the hoBtel  building continúen   to  serve  staff  and   participantn 

in the  virioun Unito 1 Natiom; muuLingu held in Vienna,     In uurl.v  January  197?,   an additional 

catering facility wan opened in the Felderhaus to provile catering services  for personnel as- 

signed   to that area. 

4?. The workload  of tho various services increased  substantially during the yearf however, 

it has boon posali IG  to absorb much of thiu increase within the present manning table, 

TECHNICAL EÖUIPMENT PROCUREMENT AND CONTRACTING 

43» The volume of activities in 1971  continued its upward trend as indicated by the compar- 

ative statistics shown in table } below« The United States dollar equivalent value of new 

orders, contracts and amendments increased by approximately 45 P«r oent over 1970 to an amount 

of nearly 15«5 million« The increase in value as compared with 1969 amounted to approximately 

170 per cent. The average value of individual orders and contracts continued to increase, 

amounting to approximately 12,460 per purchase order and 132,480 fier contract in 1971» »s com- 

pared with $2,080 and 123,520, respectively, in 4970. Requisitions for new goods and services 

received and processed during 1971 amo'tnted to over $7*5 millier • 

44* Orders and contracts continued to be plaoed on the wldesit passible geographical basis. 

In 19711 transactions involved nearly 4OO vendors and consulting organizations in 33 countries» 

Orders and contraete placed by WPCO have been financed by all UNIDO sources of funds, i.e., 

Regular Budget, Special Fund, Technical Assist anco, Special Industrial Services, Government 

Counterpart Contributi ens, Funds-in-frust  and in 1971» to an increasing extent, the voluntary 

contributions to the UKIDO General Trust Fund.    In 1971» the UMIDO General Trust Fund was util- 

ised to finance 10 contracts for services  to a value of approximately 1433,000 and 39 purchase 

orders for aqulpmant exceeding I315|000.     Payment arrangements negotiated by T1PC0 are designed 

for officient currency utilization, both with respect to UHBP and UHIBO resources. 

Qmammtim .«UttiUoB for TSPCO operations.  1969 to 1971 

 im pis   wx  
Approx. Approx. Approx, 
value value value 

immm MSL (li, mi)   HM (jft *w I)   Heue (% m I) 
Purchase orders and 
amendment G 382 482,7 548 lf139.6 616* 1,515*4 

Contracts and amendments        26 1,516,0 111 2,610,5 120 3,897,5 

Requisitions processed 36O 2,034*1 62X3 5,449.2 701 7*555.2 

Project inventories 1,330,0 1,650,0 2,777.0 

45* In addition to entering into orders and contracto, the Technical Equipment Procurement 

and Contracting Office (TEPCO) is responsible for their administration up to the actual delivery 

of jîoodfî and aervieee at the project site.    In terms of project Implementation,  or technical 

assistance deliveries,  the value of goods and services delivered in 1971 is estimated at nearly 
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10'. 

iv f>r c :ent  of total   11NTD0  technical ans stance del ; ven Oü,   'ir  cornai rod wi'.h  apptvx m i!'-¡y  .'0 

por 
„eut   in 1970.     Comparative   figurón,   giv.-ti   ; n  table  4 below,   indicala   the   : nci-.a.-: nr  Uvei 

aui delivered  in  the   form  of equipment  and  subcontract   services. 

Table 4 

Comparative statistica  for TKPCQ,  l')b'J   to 19/1 
(equipment and  contractual  servi COB delivered,  relative 

to total  UHTDO technical ase stance; 

value 
M 

of total 
Ì2I2. l')71 

(in '000 I)    deliveries 
value f cf total 

(in '000...•)    delivcrioa 
value ';. of total .< 

( in  '000 t)     deli vor um^ 

Equipment 485.0 

Subcontracts 643.4 
Total      1,128.4 

5.4 

7,1 
1?.5 

7ri3.6 6.? 

1,941.4 15.3 
2,725.2 ?1.5 

10.0 

17." 
in.;1 

1/  Percentage computed on an estimated value of total deliveries of $17 million. 

46, In support of the UNIDO campaign for the improvement of maintenance and repair facilitan 

in the developing countries, TUCO executed additional  order« for equipment and subcontracts a 

number of preliminary studies. 

HEADQUARTERS PLANNING AND ADMINISTRATIVE 
MANAGEMENT ACTIVITIES 

TEMPORARY HEADQUARTERS 

47 The Government of Austria and  the City of Vienna provided an additional Ï66.9' m'   in It.» 

Bathaua (Townhall)  for archivée and etorage of documents in «arch 1971 and two extension,  to th« 

Hostel (parte C and C-l)  an increase of 1,342.07 m2 in the net usable space.    The action of 

parts C and CI permitted a relocation of certain motiviti« that has improved functional  rela- 

tionships and made additional epace available for the use of the sustantive division*. 

48 Other significant developments during 1971  include the enlargement of the 7th floor con- 

ference room in the Felderhaue,  the relocation of the documents distribution facility  from th.. 

Hofburg to the Feldaus to improve functional relationships, and the espanaio« and relocation 

of the reproduction facilities in the Hofburg to accommodate additional equipment and to improvo 

physical working conditions, 

49 in 1071,  the fifth session of the Industrial Development Board was informed of URTDO-n 

revest to the Austrian Government for additional temporary premises, forest to be «^ ^ 

ing the period before the permanent headquarters is ready for occupancy (posBibly by mid-1976). 

These requirements are in addition to the 2,375-30 m2 of net unable space  in the remodelled 

building at Ebendorferstrasse Ho.4 which should be available to UNIDO t„ the near future. 

t m 
4/   Document ID/B/85, paras. 76-78. 
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')0. In addition  to  this new  space,   the Austrian authorities;  have   indicated  that   the con- 

ütruction of another prefabricated building on  tn" Lerr-honfolderatraane  site   u- plinned   (prefab 

D);     th..  «.-xpannion and   violation  of  the  OommiGi'.ary  mi   the  provision  of   liditional   storage  ;ipae. 
ir.  tìi"  Hofuur.-: uiay   t'ik<:  piarvi   in   1\)7<:. 

51. The  total net usable space presently available for use by UKIDO in the various  temporary 
promises   is shown in table 5 below. 

Tabi Ä-5 
Total usable space - 1971 
[in net square metres) 

Speeial- 
use and Total 

Office services usable 
mmm ^^^äJniääB space 

3,730,30 1,632.25 % 362.55 
3,430,06 2,422.11 5,-:2.17 

1,597.55 535.2? 2,132.82 

1,381.12 240.52 1,621.64 

1,399.25 685.35 2,084.60 
. 1,306.25 l,3f6.25 

- 1,008.58 1,008.58 

- 54/t¿6 547.^6 

Pelderhaue 

Hostel 

Annex Á 

Annex B 

Annex C 

Hofburg 

Rathaus 

Commissary 

Total sU¿«t¿* •*&•?        £slafj¡Íifttt 

52. Appreciation ie expressed to the Austrian authorities for their co-operation in improving 
and expanding the temporary headquarters. 

PERMANENT HEADQUARTERS 

A. Background information on the »election fey the Austria» Sover»«e«t of the Staber (Austrian 

design for the permanent headquarters of tJIIBO and IAEA was presentad to the Industrial Develop- 

ment Board at its fifth session in the report on Adaimstrative activities and Organisational 
Matters of UNIDO in 1970,5/ 

54. In early 1971, the Government revested »IDO to provide the Austrian »uthoritie» with a 

projection of space requirements for 1971, 1977, 1981 and I986.    In presenting his ee tima te»,  the 

Executive Director informed the Government that they represented the feeat possible infoBsatien 

avaiLable at the time, taking into aocount projected increases in the velum* of technical aa- 
H is tance projects to be undertaken by UNIDO in the future, 

55. The Foderai Ministry of Foreign Affairs infonwd the Executive Director in «ay 19?1 that 

the Austrian Federal Government,   in consultaron with the City of Vienna, had reached a final de- 

cision concerning the magnitude of the planning or URIDO'.. permanent head<niarters and would pro- 

vide accommodations for a total  of 2,266 persons.     In addition,  provision would be mad., for 

125 persons (affiliate and commercial  groupa such as a bank,  travel agencies and pre««) who «oul-- 

¿/   Document  ID^/fyS, paras. 79-93. 



\t   accommodated   in   the conation nerv.ce uv't"   '     t"  shared r.'iy w   t: 

lu.'-A  on  the Government ' i'  :ui.;ep^mon*   "'1'   Ui"  growth    d' !K*!>^ ;...r.    ¡>: . 

..-.oKion of the Board,   the  représentât   ve   ..of A.   'r   .    r.f r— -d   M 

and  reiterated   that   it WEH ban ed  or,   t¡. •   <.>v t ,mat.<-L-   of  ti.-.-  /U-'tr.vt.   i.ih  r 

Federal Minister .<f Foreign Affii.ru,     r.  an .-«Mr-;-.-   t.-   tv   Vner 

,;t;aPiün,  otatedî 

. IM 

rto.i- mi 

.1 •;> A    i 
"The Austrian Sovernmerit and  th-'   '. ty    ¡   .'.-'(»m *    •   (i 
office accommodât nono for a  to t.* i     f 4, -'H1 ¡. r.- •       '".' '> 
the completion of the ooiiatrud :oi, pre.)«".i   • ><  "•'•   »<•' vi-m--nt ,ei.> i   •    •<• - wi.    i 
represents approximately a dU'Ub^.ntf    f  * *» - •    r ^.n».   A .. i r . u     ti   i   -   '.>.•    ...  •:•   .! 
Government considers its obi .gntVjtifl  tewardí-  Ih-  '*i   *•-.! N.'     i.      r   *t   .   r-.s   n 
as fulfilled,"!* 

56. In Hay 1971»   the Republic of Aujtrii and  the City of Vi-nna   »rmo,n;e-d  ti,.- .•nt.»i'l i HIIH«-»' 

of the ^ntaraati osale m*t«»i.U-ufld Konfor^ns¿entras Wien Aktt^wif.'-lh-.-n >n   vìAKw),   .   ;o mi- 

stook company responsible for the planning,  construction and .-ventual  »•<• il i.vtt ion of ti.i.^ t un- 

set.    Shortly thereafter, UHI» and TáEA,   in consultation with  IAKW,  reviewed i^vurí  U.U.; of 

their respective offiee «pase requirementa and  related apefial-u-i- ir-**n .ini the   mint   i-o-pinv- 

menta for common servio«« ani conference  facilities,  bastid on the  l-'*l  oc..nip:.n¿.v  fi*ir»» ••ntn»- 

liahed ana approved by the Oovemment.     I.i the oaae of UNIDO,  the n-uui r^h-nt* w i .< t,,¡;.vl on 

aoooamodations fer 2,266 persons, of which approximately t'y p«r o«nt would he loo.a.M m th.- 

offioe buildings and the remainder in the autonomous oonferano« and conaon servio« .-im»;.    Th» 

maxim» planned ocoapanoy for both organizations is aome 4,700 pvraono, excluding dalofintf.; wl 

other partieipaata in small meeting«, seainars, workshop» ©to« 

57. In September 1971,  regularly sohaduied meeting awt g Jgg »«anion» c««eBo-«d with I*KW* 

arehiteet Staber and the various consulting groups engaged by the auetrian authorities for the 

purpose of clarifying the »pace and functional requirement« of both ordinations.    In addition, 

the Wtm/ÏÊM planners met frequently to oo-ordinate their joint refuireaanta for the confer*««** 

aresa «id earn»«* services areas,    Burin« the »ana period,  the  representative of the plftnnin« 

groups met separately with tha arshiteot to oa*plete varieua extensive preliminary «niesttonnai reu 

oonoerning the technical re^utpemant».    This iafmMfttion »a« required an the feaaia for the aroht~ 

t«et«s prelii»in»r» r*-é«atga, whiefc 1- »x^st»* to be available in Smmmvy^mhrmmi'M W2. 

5Ä. In late October 1971, awl after ««tensive negotiations with UBA *»* là»» agt-wimeiit mm 

reaesei on the final detail«* apae« aro«rmM», as follo«»! 

(a)   UMIDO office aeeommodatiem and spasimi •<««« are*« .    «> 
(In tta separate adsiaiatratlve building») 3l,«W m   m% 

(b)    Common WtVQ/tlM. area 

Autonomous oonferenoe area 11,530 m   net 

C«amon aervioea arem» 37,54f •   »» 

fahlole partiinf area - provision for i*°5° y«*"«!«« 
' o. in i mutt / 

2 

S, 

1 
_'   Document à^¥.1946, p.62, 
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fy). The above npace programme relates   to t,et usable space for planning purposes  only and maj 
vary s'.onn wh-tt di-pi-nd i ng on the final ro-dooign by the architect, Tn any event, the programme 

¡ij":í*fmt«'i in the re-durici will lie subject to further examination and -.pproval by the organi- 
st ion;? and   TAKW. 

60. In respect of the final design of the project, no significant changée  in the  illustra- 

tions shown  in the report  to the fifth «session of the Industrial Development Board (ID/B/85, 

pp.24-25) are anticipated.     It 13 expected  that tMIDO»a office buildings will comprise two 

fontM'U'üB  towers,   ona approximately  y 2 metres high and the  other   ¡2 metres  high.     Thee« 

tonara will have direct access to the autonomous conference and common iîerviotifï areas as well ae 

to the entrance of the IAEA, office towers.     The height of the comrnoi. services and conference 

building» is still  to be determined,  but the building« will be equally convenient to the office 
towers of both user organi sationB, 

61. á two-storey prefabricate* building was constructed in October I97I near the site of the 

permanent headquarters and ia ROW occupied by the various architectural ana engineering groups 

involved in the prsj#et.    Space has been allocated for the WIM/lkEk technical staff and 
consultante. 

62. Subtest to any unforeseen delaya in the final planning schedule, excavation is planned to 

eauMBe« ia Ute 1972«    A tentative set of target eompletion dates has bee» prepared fey ÏAKb* 

and, upon further veri fi eat i on, is expected to be released during 1972, 

ÄieWeWtWfWl MANAGEMENT ACTIVITIES 

ttwfcwr of MSBSSJMIIH sad Manpower i 

63» the mam reeommeadations made in the Review of Management and Manpower Utilisation fey the 

United Kations Administrative Management Service have been implemented, and a detailed status 

report has seen submitted to the Under-Seoretary-Oeneral for administration and Management,    A 

tatal of 106 recommendations was made, approximately 72 of whioh wer« fully implemented and 17 

partly implemented fey the end of I971.    The remaining I9 recommendations were referred back to 

the Administrative Management Service at Headquarters as the responsibility for their implementa- 

tion rested el3#whero or because the recommendations were no longer appropriate in the light of 

new developments, 

64* In line with certain general recommandations in the report of the Administrative Manage« 

ment Servie«, assistance was provided to various units in WIBO to resolve minor organisational 

and functional problems and to improve work methods and procedures.    Por example, a provisional 

»eourity manual has been reviewed and edited and is now in the final stages of preparation, and 

in consultation with Personnel Services and Financial Services, revised procedures for the prep- 

aration and processing of Special Service Agreements have been formulated and adopted. 

m 
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Electronic dita prucewing 

••>•>, The activities of UU DO  in this  field  are growing rapidly.     Commi.'raí i-m will   .-eon  iiav- 

tu be  given  to now communication  techniques  using computer-baaed ;-yotom;; of   information  ntor-if'o 

»id retrieval   for management purposes.     However,  no new major  r.ystotmi will  bo dom^ned  ¡   t\-r<-  :> 

thurough investigation  is undertaken and  tne   financial   implication:-- are reviewed,     i - , rv .-ffort 

will  be made   to avoid duplication of effort and. to use   the  experience and ..ly.i torn.;  . f other 

organizations, 

66. Various feasibility studies were undertaken in 19/1,   prior  to  the approval of requeaU- 

for new computer applications.    These  studies,  which  include detailed reviewa of the procedures; 

and general work flow, do not necessarily lead to mechanization but tend to  improve operati uno 

through clarification of the objectives and simplification and streamlining of procedure«.    Re- 

lated activities undertaken during 1971  included the preparation of a manual of administrative 

codes  for computer applications and assistance to the electronic data processing uta fi' training 

programmes and supervision of the implementation of electronic data processing systems. 

67, USIBO will continue to rely on the IAEA facilities  to meet  its requirement!}.    The présent 

contractual arrangements are satijfactory and economical for both organizations.    The following 

statement in "The Agency's Budget for 1972","^ which was presented to the recent TANA General 

Conference,   is relevant and outlines in some detail the current arrangement in force of the joint 

computer servi oes» • 

"CoHPUter services 
w7.     In an effort to avoid the problems which have arisen in öeneva with regard to 
duplication of computer services within the United Natone family of organi zat urna, 
the senior officials responsible for management m the Agency and UNIDO have agreed 
to the joint utilization of one computer at Vienna.     For practical reasons,   it has 
been agreed that all UNIDO systems analysis and programming work will be handled 
by staff members of UNIDO.    To avoid duplication of supervisory and programming work 
however,  it has been agreed that the UNIDO programming staff will work clooely with, 
and - when in the Agency's Conputer Section - will  be under the supervision and 
direction of,  the Agency ataff.    Both organizations agree on the joint utilization 
of staff in order to cope with peak work-loads m the programming required for the 
administrative and accounting work  in either organization. 

"8.     Charges for computer services are paid by UNIDO on the basis of monthly bill inga 
by the Agency.    Electronic data processing time is charged for on the basis of a 
fixed rate per machine hour plus a charge for tl.e  operator and general software 
programmer.    Expenditures for magnetic tapes and discs are reimbursed on the basis 
of actual costs.    Data preparation is charged for on the basin of a fixed rate per 
key punched card.    The payments for machine time are subject to an adjustment of tho 
final account in accordance with the number of hours of machine time uaod by o-wh 
organization and the total costs incurred.    Although no additional manpower hau been 
employed by the Agency exclusively  for the purpose of coping with tho work-load of 
UNIDO,  the reimbursement from UÎTIDO for services rendered addi:; up to a suba tant lai 
amount of income which enables both organizations to enjoy tho benefits resulting 
from tho use of a computer with a higher level of capability, at a minimum coat \o 
Member States." 

68. In addition to these arrangements with IAEA, ÚKIDO is co-ordinating its computer activ- 

ities with the International Computing Centre at Headquarters, the International Labour 

Document <JC(XV)460. 

i 
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Organisation (ILO),  the Inter-Orgamzation Board (IOB)   and the newly established International 

Computing f.-ntre (ICC)   m Geneva.    A auwnary of   the  co-ordmation activities during 19/1   1B 

given belows 

(a)    International Cotrr •'.¿ne Centra - Headquarters 

UNIDO has held periodic consultationB with  this Centre and has received construc- 

tive advice and aseistance from it.     There has been an exchange of visits by semor 

officiale to co-ordinate the future computer programme of UNIDO and  to reach agree- 

ment on the use  of Headquarters systems wherever applicable, 

(*0    International Labour Organisation (ILO) 

The  ILO regularly provides (»IDO with services  m respect of storage and retrieval 

of document references on the basis of the Integrated Scientific Information System 

(ISIS),    Abstracts are prepared in Vienna and forwarded to the ILO for processing. 

(e)    Inter-Organi zati on Board (IOB) and thr- International Coteuting Centre flCC) - geneva 

A feasibility study was undertaken on the possibility of linking UNIDO to the 

ICC/Oeneva,   taking  into account the present technology of communi cat ions between 

Vienna and Geneva and the type if work processed in Vienna,    It was concluded that 

such a link would not be economically feasible at this time,    However,   LWIDO in- 

tends,  in close consultation and co-operation with IOB,  to keep this natter under 

active review with   the ICC/Geneva. 

Common service arrangements with IAEA 

6?. In accordance with the arrangements concluded between WIBP and IAEA in 1967, separate 

agreements are now in Torce between the two organizations eaverir* medical services, printing 

and reproduction sir-vices,   computer services, procurement and general servicee,   interpretation 

services and microfiche services.    These agreements are reviewed periodically and «mended in 

accordance with changing conditions and workload. 

/O. The exiotmg arrangements have proven quite effective and it is the intention of UTIDO 

to continue using IAEA facilities until such time as  joint services are established m the per- 

manent headquarters in the Donaupark. 

KBW YORK LIAISON OFFICE 

71. In accordance with the responsibilities assigned to it,  the New York Liaison Office ear- 

ned out an increasing volume of work ir. 1971.    The activities undertaken reflected the growing 

requirements of UfïIDO's expanding programme and ranged from policy questions of concern to (MIDO, 

dealt with by the competent organs of the United Rations,   to specific projects  m different area' 

of industrial development.    The  liaison and co-ordmation work covereds     intergovernmental and 

mter-aecretanat activities;     oo-operation with different units of the  United Kation;: and 

(TOP on «attero related to the  substantive and operational programme of UTlDOj     participation 

on behalf of UNIDO m technical   meetings,  conferences and consultations held in North America 

on questions of industry and  technology!    development  of co-operation with th« World *«* grour. 

i 
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•he  Inter-American Development Bank and   the Organization  of Amori can  Stater,     A i .v   ;m:!,uiod   ,n 

the work  of the  Liaison Office were  the  organization and   implementation  of npoc f • e  pro ;.>,•!::  a- 

determined by the requirements of the programme of work of UH DO,  and  the netting up  of co- 

operative action with  industrial and research organízate ma  to meet specific needi; of lINIW 

projects. 

72. During I97I,   the Liaison Office haß contributed  to the organization and  implementation 

of a number of training programmes and related activities.     Likewise  it anciuted  m obtaming  '.he 

participation of recognized international specialists at technical meetings and sterni ruar« organized 

by IHIDO for different sectors of industry.    Participation by prospective investors at   the re- 

gional  industrial  investment promotion meetings,  organized by UNIDO for Afrca and Ama   m  Ll>Yl, 

was another important concern of the New York Office. 

73. The UHIDO Documentation Centre,  maintained at United Nations Headquarters by  the Liaison 

Office,   is the major source of supply of UHIDO documents and technical publications  to  the Per- 

manent Delegations of Member States to the United Nations.    UNIDO documents have aleo been made 

available to specialists,  industrial organizations and government, officials and agencies  from 

different countries interested in the problems of industrial development. 

74. In the area of public information,  the Director and staff of the Hew York Liaison Office 

have spoken on the activities of l»IDO to various groups visiting the United Nation» Headquartera, 

to participante of training programmes and at meeting« organized by outside institutions. 

75. The Sew York Liaison Office was instrumental  in negotiating an agreement between UNIDO 

and the Inter-American Development Bank providing for co-ordination and co-operation  »n Latin 

Amerio».    Under the terms of this agreement,  the Inter-American Development Bank may request  the 

co-operation of UNIDO on an aj| ktog basis in carrying out various activities with particular ref- 

erence to«     industrial projects in the member countries of both organizations;    the execution of 

teshnioal assistance programmes related to such projects;     the training of technical  personnel 

and the holding of seminars and courses in fields of industrial development;    and «ludio« on  in- 

dustrial development. 

76. The agreement provides for regular exchange of infornati«1 between the two organisations 

and for closer co-operation in carrying out their respective activities.   A number of ppocific 

projects are currently under discussion with a view to their joint implementation by  the two 

organisations. 

77. During the year, co-operation between UNIDO and the International Bank for Reconstruction 

and Development (TMD) included close contacts with the World Bank's Industrial Projects Depart- 

ment, mutual briefing of field staff, the holding of periodic review and consultation meeting« 

at the staff level for purposes of co-ordinations, and mutual review of current opérations and 

future programmes. Liaison was also maintained with the International Finance Corporation and 

the Economic Development Institute of the World Bank. In a number of-oases mutual exchange of 

information on specific studies and projects took place to facilitate the respective  f,eii 
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operations. UNIDO documents and training materials were provided to the Economic Development 

Institute for use in its training programmes in project evaluation and industrial programming 

for  trainees from developing countries. 

78. UNIDO has been invited  to attend the annual review meetings organised by the Organisation 

of American States for each of its mamber countries. It 18 expected that this will result in 

improved co-ordination of operational programmes at the country level. 
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1. .Structural ly   -irvi  administratively,   the  UNIDO  secretariat   formn  part  of the United Nation;' 
i / 

Secretariat,-'      and   therefore UHTDO 'ioea not   appoint   ita  own  staff in the  prof*>3aional   and 

higher categoric.'..     Th«uo  ;;taff mombora  are  appointed  by the Secretary-General   of the  United 

Nation:;  in accordance  with the  entabliahed United Nations  procedures, 

>'-> The geographical   distribution situation   in the  Secretariat  as  a whole  ia  reviewed annu- 

ally  in a report   of the Secretary-Generai  on the componition of the Secretariat,     Intereated 

delegations aro  referred to the most  recent  report   (A/ft4'a'3)  and to the   nubi-:erruent d i:u: auj ; oiu 

of  the Fifth 0¡ •:•€;   of  the  General  Assembly, 

Ì. Aa part  of the United Nations Secretariat,  the UNIDO secrétariat  is subject to the over- 

all  guidelines  on geographical distribution established by the General Assembly,    The Secretary- 

fjenoral   is also endeavouring to asaure widely representative geographical distribution within 

the UNIDO secretariat.    Throughout 1971» UNIDO,   in conjunction with the Office of Personnel,  has 

searched for qualified candidates from under-represented Members States in order to attain the 

wideot posaibl'i geographical distribution. 

!. AB of 31 December 1971» 249 of the 303 'staff «eBtoars serving with ÜOT0 on appointments 

of one year or more were occupying posts subject to the principles of geographical distribution, 

A total of 73 nationalities are represented in the secretariat, as outlined below* 

AFRICA ÜHfc 
Burundi (1 P-2) l 

Cameroon (1 P-2,  1 P-l) 2 

Dahomey (1 P-3) 1 

Egypt  vi USO-, 1 D-l, 3 P-5,  2 P-4) 7 

Gambia (1  P-3) 1 

Ghana (1 P-4) 1 

Ivory Coast (1 P-3) 1 

Libyan Arab Republic (l  P-2) i 

Mali (1 D-l) 1 

Mauritius (1 P-3» 1 P-l) 2 

Morocco (1 P-3) I 

Algeria (1 P-4) 1 

Senegal (1 P-5) I 

Somalia (1 P-2) I 

Sudan (1 P-4) I 

Tunisia (2 P-4) 2 

Uganda (1 P-4) 

Total 

I 

l/   See General Assembly resolution 21J2 (XXl) of 1? November 1966, 



V»TA ÀNL THE FAR BA3T ^tsi 
Australia (1  D-l,   ? P-N   1 P-í,  i  "-•') 

China (2M) ? 

India (1 D-l,  :   r-%  1 P-3) 4 

Indonesia (1 P«^) 1 

Japan (? P-5, 4 P-4,   1 F-3,  1 »-?) 

KhMtr Rapublie  (1  P-?) 1 

Itoptl (1 P-3) i 

New Zealand (IN) l 

Pakiata« (I D-i) l 

Philippin« (1 p**2) «I 
fetal W. 

BUMPS fuHtfft? 
»tifarla (2 P-4, I P-3) 5 

SyelorusBian Sovio* 8«*UH«t ••$•*«« Î1 F-S)   1 

6no«lM>ilo¥tkis (1 B-l» i P-5, IN) i 

Hunftry (1 0-1» i !*«4» 1 P-3) * 

Poland (5 P-4) 5 

RoMania (2 P-4) 2 

Ukrainian Soviet Socialint RafwbUo (1 P-3) I 

Union of Soviet Socialist Bepublios (l 0*2, 
8 M, 5 P-3) M 

ftgoalavia (1 D-l, 1 P-5, ? P*4. 1 f-l) J5 

Total V? 

P 
aMtlSltlJBli 

Aottria {1 D-l, 2 P-4, 4 P-3, 1 P-D 

Belgium (1 P-5, 2 P-2) 3 

Saiwark (1 P-4, 1 P-3, 1 P-2) * 

Pialand (1 P-4, 1 P-l) 2 

frano« (1 D-2,  3 D-l, 2 P-4, 1 P-3, 2 P-2) 9 

Sreaoa (1 P-5) l 

Iceland (2 P-2) * 

Inland (1 P-5, 1 P-4, 1 P-3) * 

Italy (2 P-4, 2 P-3) * 

LtUMMbeurg (1 P-^5) l 

Motherland« (2 P-4, 1 P-2) * 

Homy (1 P-5. i P-4, i P-3, i P-2) * 

Portugal (1 P-3, 2 P-2) * 

Spain (1 P-4, 1 P-l) * 

Sonden (3 P-5, 1 P-3, 3 P-2) T 
United Kin*do* of Great Britain and Iterthor» 

Ireland (1 D-l, 1 M, 6 P«4, 4 P-3) 12 
Total 6? 

",i1< io«. 
Arnu'x 
:   tf*'       ' 1 



iM¡Ao5 
Annox 
l'ago r¿ 

w• mm Number 

Argentina (1  D-l,  1 P-}) 2 

Bolivia (1 P-2) 1 

Brazil (1 D-l,   1 P-5,  1 P-4,  1 P-3) 4 

Colombia (l  D-2) 1 

El  Salvador (2 P-4) 2 

Mexico (1 P-5,   1 P-4,  1 P-3) 3 

Panama (1 P-2) 

Total 
J. 
14 

MIDDLE SA3T 

Iran (1 P-3) 1 

Iraq (1 P-5) 1 

Israel (1 P-5, 1 P*4) 2 

Jordan (l P-4) I 

Lebanon (1 P-4) 1 

3yrian Arab Republic (l P-Ç, 1 P-l) 2 

Turkey (1 P-3) 1 

Yemen (2 P-4) 2 

Total 11 

mm AUTO AM m ÇATOŒ 
Canada (1 D-l,  1 P-5, 1 P-3t 2 P-2, 1 P-l)       6 

Jamaica (1 P-2) 1 

United States of America (2 D-2,  2 D-l, 
9 P-5, 15 P-4, 12 P-3, 5 P-2, 1 P-l) 46 

Total 53 

ffia— TOW 
federal Republic of Germany (1 D-l* 1 P-5, 

5 P-4, 5 P-3, 1 P-2) 13 

Republic of Korea (l P-3) 1 

3wltsserland (1 D-l, 1 P-4) 2 

Total 16 






