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I. INTRODUCTION

It ean never be stressed enough that cducation for all (wemen and men)
is the basic criteriz for the integration and the mrticipation of woaen in
development. E .mcation ie :ssential foo men als. becauge .t makes them conscious
of the role of women anl cnablcs them to understand that wonen are just like
men and can work and act just like then,

{n Morcoce s the purticipation of women in the Fconomy in puncral and
in Industry in purticular is very effretive although thic {s often not token
into account and its actunl wmlu= is not fully recognizcd. Of cours. the great
obstacle remains that of -ducation.

It is a truism to suy thet the puucity of trained manpower at all
levels of the economy constitutes a serinus constraint to development in Morocco.
The Nn.ﬁonal illiteracy rate is 76 % for all citizens. Among wonion aad girls
the illiterncy rate 1is 86 % at the matinal lovel ; it is 98 % in the rurl
areas.

In spite Of n sizeable amount of investment renlized by the Government
of Morocco in the Tirld of formal «ducation, only b % of school ag. children
are c¢nrolled in primary school (1). In the rurcl areas the carclmont rate is
only 14 %. Among ;irls the rate i 15 7 5t ko cnbiom) level, and 5 ¢ in prural
areas. These statistics become mor: slgnificant when one considers that 65 ",
of the Morcccan population live in the rornl ar.ns.

Bducation for waen in Moroces was innovoted in 194+ whon
King Mohamicd V portiitted girle to entor primary school for the firvst time,

The further cxponsion of the primory school system is constr:in.-d by budgetary
considerations and the alarming population grovth, The total population in 1977

1s 18.3 nillion, of which 45 ! is under 15 years of age. The aniucl population




grovth rate is 3.2 4. The Government is just about able t. incrense the number
of classrooms and teachers to kecp up with the nanuel rise in the population.

The limi.tions in educatinnal opportunitics for we.ien have their
consequence on the labor market. temivliterate or illiterate women, however
intelligent cannot fully pariicipate in the social and economic developuent
of liorocco. Women are now available for work outséide the home as the unettployment
statistics attest. According to official dote, the number of women seeking Joba
increaged tenfold between 1960 and 1971. While female unemployment did not
account for 2 % of the total unemployment figure in 1960, it reached 21 % in
19m (2).

Working wowen account for 25 4 of the female populntion, and 37 %
of the working claas, This femnle labor force is young ; 44 % are lens than
25 years 0ld and 15 ¢ are less than 13, These women work in agriculturs, animal
busbandry, agro-industry, assembly industries, tertile, clothing induastries,
electricity, clectronics, mdio-televisicn, accounting, cte. Moreover a lot oi’
then work as civil servanta (secretarics) or maids,

Despite the cxpansion in the formal education programme in Morvaco,
there are inecreasing nuneis of atulerts who "Irop cul” ot the cducationai
system, efther through failure %o pass the rigid and rigorous e¢xaminations or
for other reasons. Many of these indivi duels, with some secondary school educas
tion, are then thrown upon the job market with no marketeble skills. And in an
effort to accelerate and expand educaticnal and eupluytent opportunities for
women, the Government i{s looking for nonformi appronches to education and
training vhich should reach o iarge segment of the unschocled without cvertaxing

the national budget. Under the Ministry ot labor, the Goverhment has cstablished




an "0ffice de Formtion Professionnelle et de la Promotion du Travail" (OFPPT)
which has the responsability for vocational training. The programme provides for
both men and women between the ages of 15 and 20 who have dropped out of the
forml school systenm.

In summer 1976 a UBAID team mission rccommended that women trainees
be allowed to participate in the industrial ond commercinl training programmes
of the Labor Ministry on & equal basis with men trninees (3). Suggested areas of
training suitable for women workers were : watchmaking, textiles, clothing
industry, cosmetics, leathcr manufacture, assembly industries and ceramics.

This demonstrates that the National Authorities are trying to do
something in order to reduce the serious limitations of opportunities for women
in education, trnining and employment. We must now hope that this will not remain
& mere written recommendation.

II. CURRENT CONTRIBUTION OF WOMEN TO INDUSTRIAL DEVELOPMENT IN MOROCCO

Unfortunat:ly there are no accurate stotistics giving specific data
on the participation of Moroccan women in Industry. The only source available
1s the 1971 Qcnersl Census on Population nnd Habitat, However since 1976, the
"Direction de ;tatistiques” of the "Se. rétarint A'Etat au Plan et au Développement
Mgional" and the "Dircetion de 1'Industrio" of the "Ministdre du Commerce et
de 1'Industric" heve been carryirgout surveys each April on employment in the
urban areas and on processing industries. The results of these surveys are not
yet available.

In my discussions with the officianls at the "Direction de 1'Industrie"
I stressed on the importance of having data by scx in the field of industry.
They are willing to help me to undertakce such a survey. But duc to lack of time,

for the time deing we +ill limit ourselves to guneral information,




Through differcnt industrics, we nre going to sce how women presently
act in the industricl sector.
1. Textile and clothing industry

In th= Morocean context, the trxtile nnd clothing industry is in
comparigon with .:ther industrizs, the most modern. It follows very closely
the new technology in that fi.1d, and occupics an important rank in th: National
Economy (4). Until 1970, this industry could not «ven satisfy the domestic market.
Nowadays, it has made such progress that it covers not snly the local market
but alsc exports large quantities abroad. This situation reflcets the efforts
undertaken by the cconcmie nperators more than half of whom arc women, And yet
the possibilitics of cxpansion of that branch of the National Economy are far
frow being entircly uxploited.

At the prosent time more than 50 ¥ of' the human rescurces in that
scctor are women : in the 1971 census 75,985 arc men and 78,194 are wonen
(sec annex IV). As on. riight guess women cccupy almost exclusively the low
categori 2s of posts which require a lot of work and continuous attention and
effort. They pererive snlaries which are from 20 to %0 f lower than thuse of
men, sincc the incomes of wien are considored as A supplemcntary resource for
the family. More women work in the elothiug and hosiery bra.ches than in other
branches of thiz industry.

The t xtile industry occupics n very irportant place in the National
Feonomic Plan, In viow of its oxporting voention many programmes cre forcscen
for the incrcasing and diversifying production. To cnable this dvelopment,
women will have t» play a big role. If they arc to do so, more importance will

have to be given to thenm and training and vocationnl prograrmes will need to be
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set up for them. Women will algc have t) fight and overcame the social and
cultural constraints preventing them from being at the decision meking level.

In fact, aocording to the Law and to the Contitution, women have the entire

right to undertoke all business activities without the authorization or the
intervention of any man. In practice huwever this ia not tho case. Because
society has taught women that they are wenk, tha® their principal tasks are to
procreate and bring up children and to look after the home. Business is conceivsd
only for men. This will have to change if we want to dcvelop and increase produce
tion.

As alrendy mentioned, this scctor has progressed repidly during last
4e5 years. Bince 1971 it has been noted that wmore and more women have been on
its labor market. It has alao bezn noticed that aince that date the quality of
production has improved. Hence the National authorities foresee the extension
and the development of the sector. And in order to promute it, an institutional
framowork. has been crented to develop 1ts exports and favour the transfor of
technology. Unfortunately no specific programmes are foresecn for women,

In fact t enable the developmeont of the sector, women, who constitute
wore than 50 % of its human rescurces should be thoroughly involved in the
technologicel ct .tribution. How ? by tre ning them, by giv..ag them more opportue
nities to have access to high level posis, by creating facilitics for mothers,
by giving them specinl nredit faclilitics, by organizing their work in such a way
that they benefit [rom the techunlogy. e should also facilitaie and encoursge

their adherence to the trade and induetrial unions, In the casec of Moroncco, very

few women participatc in the wnions. And cven in the cases where they du, they

rarely express their views.




During my discussions with s-m. officinals at the Ministry of Industry,
it was mentioned t me that the nly way to int.grate wouan into this sector
is to create more manulacturing cutorpriscs and to put into practic. and claborate
educational and v eational programmes or romen, This will increasc the demand
and conscquently the investment and help t formulate a bettor strategy for
industrial devalopnent,

Presontly, for the wholo toxtile soctor we can quote wnly three firms
which have women at their hoads (Présidont Directour Général).

I hav visitod one of them @ "Vitenent Sécurit” and Mrs. Bouayad, the
chizf of the Cirm, devated one whole aft rnoen to oy»lain to me the preblens
that she cncounters as a woman in her work @ Preblems of a woman in n doveloping,
traditional and v.ry conscorvative sccicty and ceonnmic and social problems in
general. The crucial problem in her firm ic the lack of trained people. It is
really a great problon, She -mpleys about 8C porsons and half of them are wemen,
Some of them are ontrusted with posts o responsability. She fo¢ls that women
ar: more scri us then men and sometimes cven mere eompetont, Their rate of
abscnteeism iz smnller in comparison with that of mun. For the cam. work and
the same compotence they arc paid on cqual bacis as mon,

Aftor th ir reeruitment, all the workers receive three months of
ascelerated gonoal braining. Those whe ar. b become polyvalunt workers receive
2 aenths trainin:, & ninimun level of . ducatisn is required,

A1l too wonn ave between the npec of 18 and 30 and one off the major
prcblem that Mrs. Bounyad encountors is that wonen tend to leave aftor marriage.

Tuis makes contintity in the work imposeibl..




2. Food~processing industry
Within this industry women tend tn accomplish specific seasonal or

temporary activities particularly in the fruit, vegetal and fish canning factories.
Theae acbivitics requis2 Lreuenuous manpower or more exactly "wouanpower". In

this sector voten are more easily employed because &) they accept low wages,

b) men do not like that "low category sort of work" and ¢) men do not asccept
seagonal work, We can say that sex-segregated work applies In this sector.
According to the general understanding those activities are traditlonally

the specialization of women since firstly it is repetitive work, and secondly

1t requires patience and a lot of attention.

Thus 80 to 90 % of the seasonal workers in the canning factories are
women,

As fo: as fruits and vegetables are concerned, the workers wash them,
peel them and put them 4n ting, As for fish, women work especially in the sardine
. factories, but also in others.

It is genermly said that the work in these factories is manual labour
vhich does not require any prior specisl training. Moreover this situstion ehables
the use of ver. cheap man or womanpowe which reduces th oost.

Of course there are permanent posts, but they are in general the
prerogative of men, Bume of them, usually the very low categories, are occupied
by wonen.

. We also find a high rate of women working in the mineral water
factories.
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Concerning the seasonal sugar industry, it is said that because of
the mature of work which i{s rather laborious and hard, the majority of workers
are men.

At the administrotive level in the food-processing factorics, high
level poats are set aside for men. There are very few women at the decision-
making level. Deapite the fact that there are now more and more Women engineers
and researchworiers, the figures still remnin very low.

If the food-processing factories werc well equiped, all the workers
could be employed permanently. This is one of the objectives in this sector.

The population utilized by the food-processing industry remains
marginal and the workers do not or can nct participate and follow the movements
or the progress of the technology.

Moreover the Moroccan woman worker does not realize that her work is
a cantribution and a participation in the economic and social 1ife of the country.
Earning the necessary money for the home is the exclusive role of wen. The division
of work is still clear and defines the power within tne femily: "He who earns the

money makes the law" .

3. The electrical, elvctronic_and mechanic industry

The mechanic sectcr is generally thought to be reserved for men. It is
not & sector which corresponds to womena' activities. For example, the foundry.

On the contrary, there are activities which can not be developed without
women. For exanplc the small assembly industirial units. This is the case for small
electronic industricn or assembly industrics for television, rediuv, computers,

airplane, cars, smll clectrical parts which require fineness, dexterity and

continuous paticnt attention.

g sovibag




In the case of Morocco, 80 to 90 % of the workers in industries of
this kind are women.Bat out below is o 1ist of some Moroccan radio=T.V. assembly

industries having that percentage :

Mame of firm Town Total persons ewmployed (5)

= Flectro Koutoubia Casablanca 246 persons
= IIGELEC Casablunca B0  pursons

Kour Ifrikia Temara 100 persons

BFRM Casablanca persone
ITT Maroc Casablaiina persons
INTRA Maghrebd Tanger persons
MANAR Casablanca persons
MATRAB Tanger persons
OBAKA Casablanca 20 persons
Pignal radio Casablancn 150 persons
S8ADA electronique Casablanca 130 persons

The hceds of thesc firms have found that the productivity rate of
women is far higher than that of men. Morcover women learn their job very quickly
and very casily.

This is explained by the fact that women have more dext:rity,are more
assiduous in their work and arc very attentive. The rate of absenteeim is lower

than that of men (for example men may stay up late in the night drinking and not

go to work in the morning ') Woren also follow instructions morc rigorously. I

was assured that what hne been achieved 1in the field of small electronic industries

in 3 years would not have becn possible to realizc in 10 years without women. This




is especially the casc of "SFRM' (Société d. Fabrication radio-&loctrique
Mrocaine) which began its nctivitics in 1974 . In % years this firm has
achicved what has not been achicved in other countries im 10 y.ars. And this,
it was confirmed t~ my is thanks to the participation of women. The firm is so
successful that it cannot respond to all tihe ordaers placed by clicnts ( for
example french aviation military firms).

The workers in thesc industrics rcceive, during the rirst 6 months,
general traininz and during the following 6 months, they work under closc
supervision As in tho other industri.s, the. great problem is thot it is difficult
to find literatc pecople. The other difficulty is that women leav. their jobs when
they get marricd. In general the age of womerworkers 1is betweon 18 and 24 years.

There is another problem which was mentionsd concerning night work.
Those firms have had to siop working night shifts becausc Moroces has signed
the 110 convention prohibiting the work of women during the night. And this
according to th. persons concerned is an obstacle to the development of a number
of projects in cluctronics in which night work is necessary, Should women work
during the night ?

The conclusion is that despit: the et that women participate and
give high outpnt 2 the secter of ¢lectrm ‘cs, no speeific t aining programmes
are established and proparcd for thom.

L. Chemical and paramedical industry

Th. perticipation of women in this ccctor is almost incxistent, A
priori the policy for recruiting persons is th same for women cnd ror men, but
because of the troditions and the natus. of some of the jobs, this soctor is

mere or less roscrved Tor men. In general, where women nre employed, thelr salarics
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are 20 to 30 % lower than those of men.
To give anides of the participution of women in the sector, cstimation
in percentages in differcnt bronches follow t

- Pharmaceutic industry : 80 7 wre woucnk, must of them arc workers in low categories

Match industry ¢

Caoutehouc, pnewmatic industry ¢ The rate

Heovy chemiotry (furtilizers, chemical products): of participation

Paintings : is almost zero

Wood industry :

el ol e? bl ot Al St ‘td - i Sk N

Building equipment industry :

Manufacturing of paper ond of pasteboard : 4O f of the workers are women,

111, MPASURES TO STRENCTHEN THE CONTRIBUTION °F WOMEN T INUWSTRIAL DEVELOPMENT
IN_MOROCCO

1, Major constraints in achieving offective participation of women in industriali-
gation

Nespite what 1s generally belicved, that there are branches of industry
(especially the heavy once} which are exclusively the field of men, in fact women
can participate :ffectively in all branch.s and at all levels of industry. The
extension and g iernlization of the benc 'its oi technolegy should make this parti-
cipation easier, The use of the techniques of the technology and the involvement
of women in them is even esrential,

Despite women's greater aptitude for certain types of work (electronics
and clothing for examplc) there are in Morocco severe constraints on their industrial
employment. First of all there ig the lack of cducation, The latter plays a big

part in the socinl liberation of women. Secondly there arc the social attitudes
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torards women., In Morocco, women, even when they nre aducated and heads of
fanilies, neve. reach full majority. They always raeed rale cuthorization to
accomplish cny officlal act. For exarple despitc tii fact “hat according to ’
the lzw a voman L . every right to undert :e buainess irsel #ithout the inter.
vention of a man, she still needs male authorizaiion (her husband, or her brother
o tutor) to marnage the inheritance of her youug ciiclwien, ux wu :jev ner passport
or %o travel abroad. Thup without tie autiorization o1 her huubaad it is impossible
for a womn to run an export business since this requires hor travelling abroad
end hence the authorization of her hustand to cbtain o patsport and to travel
to enother country. Tie third constraint on the participaiion of woren in industrial
work is that their husbands wey prevent them from working when they get married.

In spite of this, we note that in Morocco, during the last 5 years,
women have been learning all kinds of industriel jobs and trying by all means
to work. With inflation, the creation of need> cndl the evolution of the modern
economy, womien's earnings become a necessity for the mintainance of the home
and to make them selfesufficient.

Thug the strengthening of the contributiecn of women 4o industrisl
development is essential,

2. Batioral policy and nlamndna npmarkg nb $he o aind 3~een) g5 promoting
the efrectivo role of women

Priority should be given to the eduzc.ilon o8 wc.(u. The Government
should provide young wewen with traiilr;lich 1z consoners wish cioployment in
the todern sector. Nonformal educational progremmes for women and vocational and

technical treining should be developed.
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In fact the "Office de Formation Profcssionnelle et de la Promotion
du Travail" (OFPPT) is the Qovernment entity which should play this rolec and
promote the expansion of non«formal educatinn training in Morocco, This Office
should be deve sped and expanded in ur .r tn elaborate p: gremes and establish
"Centres de Formation et de Qualification Professionnella" for women equivalent
to those existing for men. Thesc centres should be geared to developing the
skills nceded for provieding productive employment for a rapidly oxpanding and
available labor pool of men and women. Thus programmes should be developed aiming
at providing women with increased opportunity t~ sccure employment as skilled
workers in the industrial and comercinl sectors of the cconomy.

It is recognized at all levels that the "Office de la Formation
professionnelle et de la Promotion du Travail" (OFPPT) is the bert and most
realistic mechanism through which such training could be achievea,

The OFFPT was created in 1974 when the Ministry of Iabor wa charged
with the responsability for organizing and administering vocational training
and for recruiting and treining instructors and ascertaining manpower needs in
industry and commerce. This Offlicec is assisted by a council representing ewmployers,
workers and Government oificials and 1s [inanced by & 1 % wage tax levied on
industrial and ~ommercinl firmz (6).

Currently there are 33 "Centres de Formation et Qualifications
Professionnclles” in Morocco. They were initially under the respcnsability of
the "Chambre de Commercc”. These Centres are now placed under the coordination
of the Ministry of Iabor. The content of the curricula and the areas of speciali-

gation provided are consonant with labor market demands and with the structure of
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preduction i both the public and private sectors. All trainees are granted
scholarship during their training periods (7).

Unfortunetely ia practice the OFPPT tends to discriminate against
women. The follwing passage from an interim UBAID report dated 7 March 1978
on projact "In¢ ;trial and Commmercial ¢ b Training for Wo -n" confirms that :

"Unfortunately, AID's evaluation found that in practice OFPPT discrie
minated against women., The training of women 18 restricted to the commercial
sector, Women have access only tu training courscs in typing, shorthand, bookkee
eping, and accounting. In fact, comercinl training in all but the last are
excluslvely fomale. Although traliing in accountancy is mixed, it is, in fact,
heavily domirated by males. Other signs .f male favoritism were noted in the
provision of dormitory focilities and in the placement of graduates,

"The Ministry of Iabor, under whuse Jurisdiction falls OFPPT, reacted
defensively to this point in AID's cvaluntion., It was stated that the current
sex~-selective training programs were not purposefully exclusive but resulted
from a disinterest or reluctance on the part of Morocean women themselves to
seck admission to the industrial courses. In principle, the Government of Morocco
is for the integration of the sexes in the training programme and also in the
labor market itself,

"In spite of this protestation, however, the labor Ministry did re-
cognize 1ts problem in this regard and requested AID to collaborate with OFPPT
in eatablishing a pilot prograrme for the training of women in industry. related
arcas. This special intervention would scrve as o model for the promotion of
industriel training and employment for women, Eventually the replication of the
pilot progremme would culminate in the integration of women throughout the OFPPT
systen. Ultimtely the objectives of this pilot effort would be to integrate
women 1nto the industrial sector and not to perpetuate a sex-segragated labor
mrket"c

This demonstrates that the Government is willing to intcgrate women
in industry which ie n ponttive atep. Propgrarmes now neod to be elaborated 4n that
sense and vultl-bilaternl projects should be designed in order to achieve this
nobjective. UCAID should not be left with the sole responsability for the promotion
of women in {he {ield of industry. UNIDO for example could participate by promoting
similar projccts with USAID or other Aguncics, There 1s already in Casablanca one
UNDP/UNIDO project : MOR/73/002 "Assistance & 1'Institut Marocain de 1'Ewballage

et du Conditionnement (IMZC)", Packing nnd Pncknging, Centre which could become
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a pllot projeet if progearmes for the o0 ctive participation of women were
elaborated., This would sowp prrticularly appropriatce since the int:rnasional
cocrdinator ~{ the prajoct is a wonen. Murth rore 1t is a larg. scale project
which may well be repionalisced in the nenr tfatore. Henee the Institute could
design wonien's promiarmes with the coliaboration of other developing countriucs
(african.nnd Areb countries). Yonen with high lov 1 osducation shiould be nssoeiated
in the drafting € cuch programcs. This projeet el be oo ! milot project for
co=operation an.mn.r, devaloping esuntrics in the Tleid ot the intogreti noof wanen
in industrial d-:vo]..;pnn:nf',.

There ar: (:«t-rtainiy many othr projeces in which UNILO can provide valuabe
lc assistance Oor W ten. One of them would boe to assist the Governnent in creating
a Women's Industrial. Pr motion and Information Sorviee within the Ministry of
Commerceuand Indastry. This service would be designed and - reanized in such e
way that wonen ¢ uld be readlly informed about existing and trthe-ming  iniustrial
opportunitics for w mon with regard 4o slucation, gkill ~anit vecatlone? treaining,
possibilities of cnpl ymient, waions cte, This 1o vory ioporiant occniee first of
all it would obli; the o.utfr.'.:sri ol oo to thinh ob ot wonkn's proovname: and seeendly
would make p\.:l» pl &nd osl_w;-cirzlly wornn oware T their rigats wheos g~ prosunt
most of ther ko o nothiing: ab oat thes,

Moreo vr oot pamphdots e bre ocace o 2ouda be publisho! conpnining besle
information abo L ot werk enpability U vonvn, thedr porscevovoae an coatinuovg
attention, ani th{:‘tl" dekto vity; nonowora gt of advertiseaent Sorow oment s work
Thie moy sowrn 11k o Joke, bubt Crevybh v pendizos that men ar. or o juodicd ayainst
wvanen workeres., l'h..:,' arc ofraid of recruitine toom because they ey at = hav: to

geant matornity lenve, o However they 0 G roalive that stoabistienlly specking
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in spite of maternity leave, the male absentecism rate is higher than that of
vomen. Employers should therefore be encouraged to employ women. One might even
imagine that the Jovermment uight give & iort of bonus or & kind of detaxation
to those who employ women . The same applics fur adherence to industrial Unions.
Women should be informed and encouraged to participate in theam.

UNIDO might also consider crecating high level industrial treining
projects for training women abroad. Such projects should not concern only three
or four women & year but cover & large number of women who have to be trained in
oany industrial fi.lds eabroad. I say abroad because first of all at the hational
level there arc not yet enough treining centrcs and secundly during their training
they would be informed about and get acquainted with new technology which does not
yet exist in Morocco, and would learn how to use it once Morocco has acquired the
necessary infrastructurc for {t,

Apart from training abroad, there are already 3 existing middle level
training institutions, 2 of them created with the assistance of UNDP/IIO 1 the
Institut National de Formation des Cadres Techniques (INFCT) and the Institut
lational de Formation des Cadres en Comptabilité et en Secrétariat (INFCCS); and
the third one is the Institv® i Mtiers du BRtiment (IMB).

These Centres train teachers in various industrial skills and their
progratmes should effectively be extended to women. They should also be replicated
throughout the whole country.

As for the non-formal cducational progremmes for women, Morocco has five

seperate types to which Mornccan women have access (8)




These progremmes are sponsored by the fallowing natiomwide centres

Foyers Nuinins

] resorved exclusively for fomle adolescents
Ouvroirs 1

Hendicraft T.aining Centrea

Industrial and Commercial Training Centres (OFPPT)

Training Hotel Centres

Thase programmes and eapecielly th.: first two should include modern
industrial treining fur women and not content themselves to dispensing training
reserved for women such as cooking, knitting, scwing and aome supercisl family
planning courses.

These arc only a few ideas for the preparatory meeting and I hope that

ve will have the opportunity of discussing them with others in order to come out
from the meeting with recommendations for the integration of women in industry

with the consensus of all the participants,
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de formation non-acendémique by FatlmneZohia Bunnani-Bafti.
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SELECTED DEMOGRAPHIC AND SOCIAL DATA

Total poy 1lation (1977 estimate)

Crude Birth Rate

Crude Death Rate

Rate of Natural increase

Years to double population

Percent total population under age 15
Total cultivated land (hectares)
Persone per hectare of cultivated land
Total females 15-49 years.of age
Married females 15-L49

Estimated number of females at risk of pregnancy

Estimated number of contracepting couples
12 as ¢ of 11
Nuzber of persons... per physician

per governement physician
per private physician
per paramedical
per hospital
per hospital bed
per health centre
per dispensary
Infant Mortality Rate
Life expectancy at birth
Unemployment rate
Total GNP 1977 (U.S. g)
GNP per capita (U.S5. §
Average GNP growth (1971-76)
Rate of Growth of Urban Population
Rate to. double urban population
Years to reach 60 ¥ urban, 40 % rural

Annex I.

18.3 wmillion
48 per 1,000
16 per 1,000
3.2 % per annum

b6
7,469 million
2,45
I million
2.8 million
1.8 million
LOO thousand in private sector
150 thousand in public sector
550 thousand overall
22.2 4 private sector
8.3 % public sector
30.6 overall
13,874
33,457
31,443
2,002
233,766
841

R, 793

2k, 357

130 per 1,000 1live birth
53 years

25 ¢ (unofficial)
11.000 million
470

6,3 %

5.% per annum

17

28

8
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Annex I

PISTRIBUTION OF THF FCONOMICALLY ACTIVE FEMALE POPULATION
BY AGE IN THE TOTAL AND URBAN POPULATION : MOROCCO 1971

Activity Rates

Age Qroupe | Total Urban
Under 13 0.8 2.6
13-19 16.6 21.0
20-24 13.5 21.%
2529 1.1 16.6
3034 9.9 12.0
35=39 10.9 13,0
bO=bk 13.2 17.0
h3-49 n.8 19.0
50-54 1.1 26.0
33-39 22.% 29,3
60=64 7.6 10.7
65+ 3t 5.8
Overall Rat. :I.J‘.:Qz ngi_g_:
Sourge . Ruynutic dc Marce : Recensement Genetel de 1n Populati.n et de 1'Habitat,

1971, populaticon Active Tabl: 1ek, up, 20, 23,




Ahhex III
UNTIMPLOYMENT BY AGK ANT: SFX

provious  Work
Percent Bumb: v Pereent  Humbor  Percent

28.5¢ 71,848 M .97 7,858 5.17
L, 711 Th. b 16, 072 25,4

16,059 58.4 11,152 41.6

10, 462 k9.l 10, 700 50.6

.-- 19,431 100.0

575903 100.0

65+ 5,542  100.0

Jomen

15-19

20-24

25-29

‘0=l

’9~%

4Oe6ly Yyl 8.8 Ly 100.0

G5+ Ly X 1.6 ~0C.0

gource sComputaed JSroom 1771 RECENUEMWNG, pp. 20, 8
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Annex IV, page 1

ACTIVE POPULATION BY SEX AND BY BRANCH OF
FCONOMIC ACTIVITY (27 itema)
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Annex 1V, pag. 2

.:Indultrie chimique, parachi-
:miquo et pharmaceutique, ca-
:outchouc et aniante

: Industries alimentaires, bois-
;lonl, tabac, industrie des |
'

1eol‘pl ‘n' Peadecrsse0rss a0 . 500660

3
tTextiles et confection ...... 75%.985
33557

'
31.019

7.068 932 8.000

wd o9 oo on o6 os o

. o0 ot oo

Wh.976
78.194
1.88
k.76

65.636
154,179
35.439
35.761

1,6

-

39
0,9
0,9

tCuir et chaussures ..........
:Boi.l et ameudlement divers ..
ihpier et carton, imprimerie,
;preue et ddition ...........
:Trmoportl et comminications,.
;Couarce T PN
:Hotellerie et restauration .,

“8 o0 oo & 2y eo 20 0

6.815
100.582
255.399

22.387

733
L.561
15.664

b.329

7.548
105.163
271.063
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0,2
2,6
6,8
0,7

:Internidiaire et auxiliaire

':du commerce et de 1'industrie
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