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Industrielisetion hed brought multidimensionel
economic growth during the last five dscades in develo-
ped nations and given their peopls life gsuetenance,
choice of work and self-respect. In dsveloping count-
ries the loud cry has already risen "Industrialise or
perish"®. 1In this context, it is very significant that
the Lima Conference and Plan of action call for creation
of conditions for full integration of women in an orga-
nised manner in the industrial procoss. The assumption
is thet only when women are liberated from servitude
can a nation awaken fully to economic stability., The
Internetionel Womsn's Ysar hed already given & clarion
call for the full integration of women in devslopment,
Representatives of various netions realistically epprai~
sing the problems and capabilities of womsn all over the
world, cen help in evolving e new methodology for women'e
full employment.

Womsn have always worked and thsy continue to
vork indeterminate hours doing household jabs which is
considered a labour of love, e return for security and
@ shere of responsibilities es mother., from very early
ages, they have sometimes also teken up outside their
homes, the work left-over by men, in agriculture, spin-
ning, hendicrefts and similar homs industries. This
might heve been e rough division of lsbour when community
lifs started. It is aleo the beginning of discriminetion,
As it worked out, these efforts did not give uwomen secu-
rity of service, propsr weges or status of the economi~
cally indspendent. While eolving crucisl economic issues,
it hes now become necessary to heve a fresh look at gein-
ful smployment for women, specificelly promoting aware-
nees of woman's place in national nrogress in equal pert-
nership with men.

There is a great paredox in the attitude of Indian
Society towerds women. Coemic Energy has been deifisd
as Shekti snd symbolised and workshippsd as the Spouse
of the Lord of Universse. The mother is venerated. The
wife ie "patni® in the Hindu Shastrae, the husbend's
full-fledged compenion. It is slso ststed that in Vedic
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times, Indian women had enjoyed equality in all epheres.
Yot as far as known, through centuries, women has been
functioning totally subaervient to the father, the hueband
and eon and not allowed any frsedom of her oun.

Society in India is at preeent going through a
period of transition due to a netionel plannsd develop-
ment programme and influence of modernisation. As else-
wvhere, the Indian male is unable to abrogate to himself
the responsibility of fully finencing hie family's neede.
Flanners also realise that succeseful economic changes
will depend on the productive endeavour of all people,
women inclueive. UWomen have therefore to take new pos-
tures to get employment, overcoming discriminatory prac-
tices of which they themselves are now aware. Both sexes
heve contributed to these diecriminations and inequalities,
directly and indirectly and are called upon now to solve
the probleme togethaer.

Indian Women's courageous and outstanding contri-
bution in the national struggle for Independence took
them automatically to the statue of equality at the dawn
of freedom. The Constitution of Indie guarantees uomen's
equality of status and opportunity, equal rights for ade-
quat~ meens of livelihood, and protection against discri~
miratory practices. Mahatma Gendhi, the father of the
Indien Nation, stvuck the right note when he eaid "woman
is men's better half. As long as woman has not the eame
rights in law as man, es long as the birth of a girl doee
not recsive the geme welcome as that of s boy, eo long ue
ehell know that India is suffering from partial peralyeis.®
Relief has to be found frum this paralysie.

General education for women hes already opened up
new vistas of employment in medical, teaching, clerical
and factory sectors. But the percentage of women so enga-
ged is small and the gep is very wide between legal rights
and existing reelities. Marriege is the main career for
a woman. She jie thus immobilised and ehe confines her
activity eround her home. Lack of skille, tradition,
eocial taboos and eubmiseiveness of woman herself are her
mein veakneeees. In rural India, sven today, a woman'e
economic etatus ie not determined by the wage she sarns
but by her husband and her family's status. Uhen thers
ie scuts general umemployment in India, it is naturel
that proiotion of wuman's omploymunt is coneidered ae
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snatching employment chences from men. This is one reason

for the low percentage of vorking women,

89% of the 273 million Indian women live in rural
ereas. Women labour force is only 31.3 milliop. OFf them,
80% are engaged in egriculture, 10.5% in industries and
9,5% in tertiary services. In urban area, rigid social
barriers are absent and women work in mors diversified
sectors. The job umbrella of the educatsd employsd women
i interesting. There are certain jobs cons idered women's
special preserves. 75% are teachers, the majority of whom
are in primary schools. The rest includss typists and
stsnographers, nurees, physicians and others. 3% consti-
tute adminigtrators, businesswomen, menegers, scientists,
technicians, engineers and lawyers. From this ceteqory
have emerged a woman Prime Minister, Cabinet and State
Ministers, Ambagsadors, Governors, High Court Judges and
Executives. The disability for getting into the Indien
Administretive Service and some other services (except in
some departments of the Military) by marrisd women hed
also been removed. All-woman Banks, All-uoman Police
Stations, All-uoman Post Offices ate introduced to show
thet Indian women can rise to good levels aof competence.
But in privileged jobs, the upward mobility for women is
extpemely difficult.

It is a very disappointing factor that only 13.3%
of female population of Indie has been recorded es
"Working population” in the sense that their efforts ere
socially and economically productive. In industries in
the public end private sectors just 10.5X employed ere
women and only .1% are in the manegerial posts, 48% are
in very unskilled lower cateqories in industry. Some of
them sre paid less wages than even agricultural workers.
In Centrel Government employment, where there is no dig=-

criminetion between men and women in wages, women congsti-
tute 2,.5%.

A number of protective labour lews have been passed in
favour of women,like maternity benefits,inheritance rights and factory
ects end even the much talked of enactment for equel remu-
neration. B8ut so fer, theee legal povers have not helped
to save women from sexploitation and discrimination. They
have only curtained off some of the grim realities.

Due to & elight incresse in women's education, the
number of women working in the administrative and other
white collar jebs is on the increase. But many educsted
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women are idle and economically inactive. Yet another
factor which cennot be overlooked ls that 1n agriculture

ae well es in some informal and formal industrial sectors,
there has been a massive and alarming decline in the per-
centege of women workers. Thls trend is dangerous end
shous thet modern egriculture, industry and trade services
are keeping out more and more women due to their leck of
understanding of complex professionel skllle end marketing
systems that have come in these sectors of lete and because
of which women cennot manege to work es they did.

The exlsting plans for employment of women are found
to be very inedequate. But there is e bright silver llnlng
on the horizon. To arreet the trend of increasing dlspla-
cements, a nationel policy decision hes been taken to
make in the Sixth Plan e special provision to enlarga the
scope of employment opportunitles for women. The plan for
accelerated rural industrialisation also will help thie
policy. The target is to be kept at 25% of the female
populatior brought intc productive endeavour for 1980 as
against 13.3% now. Etven this will be only reaching a posi-
tion that prevailed 15 years ego, in spite of the fact
that more job avenues- had opened up for women during theea
yeers. There is some loud thinking about rageérving 8 cer-
tain percentage of places for female ‘orkers ln moet indus-
trial and other establisbments, These objectives added
with projects for gres'er hecl'th and literecy facillties
to wvomen could trigger off the movement of women's true
liberetion,

Only 8 thogough overhauling chenge ln the economic
pattern of sociaty and creation of further avenues of mesa
amployment can thaw a difficult and frozan situation,
Employment presupposes economlc activlty and when men are
also 1ln the throes of unemployment, unless there ie vlgi-
ble increaee 1ln employmesnt opportunitlee, lt could leec
to further confrontation between man and woman or at bast,
a status quo. The employment policy lncludes both wage
end self-amployment perameters and any pollcy for women's
employment has to fit withln this frame-work. It lain
vage or self-employment progremmas of the unorganisad
sector that the clua llas for woman'e first phase of
industrialisetion,

Reviewing the overall situatlon in India, self-
employment along with rural induetrlaliesation agem to ba
the main answer for mora employment for women. While maln-
taining at the natlonal lsvel tha ateady incraaae 1ln




production in the hard core industries, the diffusion of
industrialisation can he real and general only if it came

to rural areas and if there is feed back from the rural
sector. In two ways thig helps woma@n. It brings the work
round the corner to them or to thsir own homes. The gophisg~
tication and high Pinances necessary to heavy and large
incustries are not called for. Nor long training in skille,

The process is thus simplified.

Self-employment programmes for woman will be an
sxciting adventurs and a breakthrough. It is a difficult
beginning but a rewarding goal., To mobilise economically
weak wom@n with no training, bargaining powsr or money {s
not easy. But it is not impossible. One thing is already
clear. The Indian woman may be poor, illitsrate, but with
the right guidance she has shown that she can do well,

Properly trained and organised, womsn in India can
really become very sfficient, economically indepandent
groups. This is sssn from the exciting story of a group of
6,667 women workers in Ahamedabad @engaged as garment-makers,
hand cart pullers, vegetable vendors and junk smiths, who
wers brought together and thus savsd from axploitation
by money lenders and big traders. Shortaje of capital and
lack of knowledye in new trands in trude wsrs thsir pro=-
blams. With active support of the Nationalised Banks, cor=
rect market study and joint operation and managsnsnt, they
are one of the flourishing and poauwerful qroups of indepen=-
dent women workers in the country,

There is another case of a group of 100 women
fish-vendors in a village in Kerala, They used to take
loans of %.30/- to %.40/- from private monsy-lenders
each day giving @ daily interest of Re.1/- for every
R.10/-. They organised themselves into s Industrial
Coopsrative and with aid from the Banks at an intsrest
rate of 4% per annum, they could make many times more
money than they did, The number of women in this group
is increasing.

New paths hsve already been cut open, Many young
women entreprensurs hsve come foruwsrd. Manufacture of
elsctric fans, stainless stsel vessels, cooking pans and
pots, tin containsrs, leather goads, garments, chemical
products, fruit preservation, furniture, sxport promotion,
are some of the new ventures successfully operatsd in e
fairly large scale by women industrialists. One lady is
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angaged in a small mining operation. There is another

in charge of a shipping line. Theae woman come from the
alite educatec claas, Handicrafts, bamboo work, fruit
presarvation, beadis, soap, dyeing and printing, handloi&
are some socie-economic schames for women organised undar
the auspices uf the Cantral Social Welfare Board. A women's
wing of the National Alliance of Young Entrepraneurs has
startad attending to tha difficulties and problem of women
entrapreneura and encoureging new venturea,

It is among the less-educated that the efforts have .
to be concentrated. Attempts are made on an experimentel
scale to oparate and tread into araas so far considered
man'a prerogative aa in the caae of a foundry and electro-
plating unit in Kerala. At first it was thought crazy
and impossible., But the girls took up the training
quickly and it has been a pleasart surprise to aae them
make the moulds and handle the molten metal with ease.

To tham 5 Kilograma of metal is as heavy or light as s 5
kilogram baby and the heat from the cupola is not more
frightaning than tha heat in the kitchen. The idea
is that in any community with increasing naeds, both men
and women can strike out new openinga for jobs without
dapanding only on traditional typa of livelihooda.

Some ancillary units for women attachad to the
talephone, elactronic and lamp induatries, work well be-
cause they have no marketing difficulty. But such unitg
ara few and are only exceptiona to the gsneral rule. They
also run into a number of difficulties common to all
women'a unita., With some training, ancillary units can
play a major role in women's industrielisation. At the
Government level thought is baing given to redline ancil-
laries of public sector induetrias, which women could
take up.

It is found that the projects for self-employmant
for women should work well if:~

(1) Every worker has an intsrest in ths concern
aither by share or in any other capacity which will evoid
exploitetion;

(2) Project rsports sres drsuwn up with ths essis-
tance of competent and quslified suthority till such time
ss they cen manege to organiss it on their ouwn;

(3) Aveilebility of reu matsrisls is srrenged;

(4) Benk financss srs givsn at concsssionsl rstes
of intsrest ss to backuard sections in the initial stegss.
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(5) Sufficient management end tschnical training is
given to wvomen workars;

(6) Residential accommodation for women workers is
arranged, if necessary;

(7) Creches are organissd for the children of work-
ing mothers.

(B) Tschnical and expert advice is made available
vhen the units run into problsms;

(9) 95% of these workers are women;

(10) A good sense of Trade Unionism and joint effort
is inculcated so thet they do not fall prey to fortune
huntars of unions;

(11) Women should be involved at decision-making
levels;

(12) Special merkating facilities ba plannsd.

While building up the infrastructure, strong
natiorsl women's orgenisations have to encourage the mave-
ment. Women cen be their own enemias. They are easy
vickims to those forces which have subjugetad tham for cen=

turies end which can discourage tnem from takin~ up eco-

nomically productive activity, which is still not accepted
as women's vocation., They should also realisa that good
industrialists have to work hard and with dsdication and
dstermination., The role of the house-maker should not be
an impediment to work. Agein, women as smployees, are
gsnerally accepteble®; but their efforts to be indspendent
vill heve to bear down grest resistance.

Being credulous and treined only to obey, trouble
cen be creeted emong women themgelves by interssted parties
who are sure to crop up es vestad interests., These pit-
falls have to be foreseen end early ection taken, Partici-
pation in rural industries must be a properly studied and
organised move., Very often there is likelihood of unremu-
nerative units being palmed off to women. Even for rural
industries, lack of treining can be a saerious problem,

There is a nsw trend regarding capital formetion.
In spite of legislation prohibiting it, the obnoxious douwry
system persists and can only be removed if women are econo-
mically independant. So, to lighten the burden of dowry,
parents are willing to invest small amounts for their
daughters if it will give them employment. Thet is &n
importent factor whsn capital for salf-smployment projects
is orgenised,

The Sixth Plan for dsvelopment in India hes soms
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special programmaa for women's incdustrias. Utilising
the blue-prints for these, a goou start can be made in
initiating women to induatries on a largs scale in the
country, if the right infrastructure is built.

Several maatings of U.N, and spacialisad agencies
have touched upon the subject of women'a sconomic acti-
vitias and some priority ia already givan to the subjact.
But the UN can play a more effective role in

(1) conducting studies through appropriste agancies
on various factors of industries like raw matarial, avei-
lability and technical cooperation;

(2) formulation of modal projacta so that they can
illumina the dark path of experimentation;

(3) Asaisting in training in skills and job orien-
tation;

(4) planning a fau projects for each developing
nation to amphasise the participation of young women;

(5) baving a committee connected with tha national
UN Commiaaion in each country which will be tna source of
exchange of information;

(6) consider appropriate aid programmas in the
initial exprimental stage;

(7) monitor trends and policies so as to reach
desirad goals; and

(8) help in eetsblishment of infreetructurel ser-
vices in rural areas.

After considering the programme of women's indus-
trisl development from varioue engles, the main refrain
is, "Women, ewake",








