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USUO has imUatcd a port pro*«— «»I•««» * aucstionna-e 

„nich are act to io«» partiente between one .«* two year, after 

the completion of the trains pr^r—.    For the proves earned 

„ut in 1969 to 19U UMDO ha. sent out 487  questionnaires of „hich 

260 »ere completed and returned by former participants 

A^iUfionof the reply and an analysis pro.r^e by priera»*, 

as „eU a, a conciliated one are .ado-,    those by pro^e »«e been 

or „ill be presented to each individual training director.    The 

follow text 1. the consoUdntion of all replies '"«»-"- °f 

,„,«..   The gestionnaire itself is Given in Annex I and the 

tabulation of repliée in Annex II.      The fibres in bracket, 

refer to question numbering of the questionnaire. 

-y-, .-»„ioinn.nt -r *-. f.— ,>artloiP>WT"«^°n" 6 and 7), 

The sreat majority (9fr) of the re.pondent. „ere employed at 

the «ent of the survey in the some company or institution a. 

before attendine the training program;     »1-st 50, „ere promoted. 

Only 14 indiv duals charged their anploymont. 

»ot»ble oxecptions are the programme«! 
/T* i . ioti"!, mm  of tht 6 r rpondenta was -Maintenance (Italy 1971)1 »>nc 0I  w ^ 

promoted (yet) 
- Metalworking Industry (bbSH) and Xwa and c-el iUSoR). 

about 65ÍÍ of the re^ondonta had received a proactiou 

since their return home. 

rrnc„ ,., ,K. trainirv; pro,T^ on particlBffltjHfl to» «»"WI 
u-iBtion 5 to 91« 

(9)     The great majority of the num^r oí  répond,*, replied that, 

1. More esperisco in thoir own field (i#,) 

¿. Acquisition of a new skill (7¿. ) 

i. Moro pr^stigo (!>-.) 
„.r. the three «In pcr»»l t*» (In ttat cr*r) a. , result   of the 



participation in the training programme. 

Roughly a quarter menti ^ ^  air/,   (i .lie. I,    v   £\.    ^ ¡ 

1.  Higher position 

¿. Higher salary 

3.  No  chanco (18 indi vi riunì s) 

An exception is the procrearne Standardization (USSR) when, more 

"prestige" comes aucend and"the acquisition uf a r.ew skill - ooi^ e 
third. 

Hotel There is a certain discrepancy in the response in record to 

promotions.    Prom question 7 it is learnt that roughly half of th< 

former participants were pronoted, while «ub-quuatiun 9 shows 

that only a quarter montiorwsd that they work in higher positions. 

Â possible explanation ist 

(i)      Â higher position iß not necessarily considered ag a promotion. 

(ii)    In question Ç, is asked what th*   participant considers aa the 

•ff«ct of the trainine:    obvicusly r quarter of the participants 

got a higher position as a rumilt of attending the training, 

while the promotion obtained is not necessarily considered rs 

an «ffect of attending the trainine* pro^rsjmnt. 

(10)    ffca grtmi aajoritjr of the respondent# felt th*t th« uxp#ri©nc.! 

gained through th* training prograjwa« «ad« themt 

1. letter equipp«Ml for tiwir werk (Hé f) 

2. Able to adiri«« other*(?flf|) 

3. Able to intrr>éBf*.j new techniques ana sytto»* (b4,') 
(without «zeayition in that oréer) 

Éà|£rt#*n participant a (7  ) al «o a*ntion«4 it-.»« wach MI 

» 3*tt*;r orgmniiatirn 

- Mide, in&w of th*   i.ïiustry oott€»rn*d 

- Buttar id«* of mana^estent. 
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(il)    Almost thr^e-quarters of the respondents could use their 

newly acquired knowledge and  ux¡ eri enee immedi at el/ ^ur thtìir 

rutum home. 

Those who  could use their new knowledge immediately (20/0, 

•.«ntloncd the following timo lapses befor« they could apply it: 

- 3 to 5 months (about  ¿/l) 

- 1 to 2 years (about l/3) 

(1¿)    Moat participant. (8tfcf the reapondenta) indicated that they 

oould transfer their experience and knowledge through lectures, reports, 

ratines or daily werk within their company.    Thera it little variation 

in rcaponse between the different programs©«. 

(13)    about one-third of tho of tho rispondente were or had been 

«ngs^d in actual traini*; of other peraona within their company or 

institution. 
•»«ptia-mllr high acor* i Flartic Techn.loar( Anatri a) t IO ^partici pant a 

out of a total of 18 were actually engaged in the trainine of othera 

and P*lp and Tnp^r (Sweden)t  13   <^t of 19 trained other«. 

Tao following tabi«, feives the distribution of the anawera 

accordio to the approximate number of p^raona trained and the 

garage duration of the trai rum   period. 

Trtlel 

*ee^     , —. _   ,        "' ••-a ^*j*- 

100 ami war-- 

20-99 

It»« ti.an '"> 

1 6 

10 

7 

5 

i 
1 

¿ 

i 

14.      Tao«*, parti Spanta whw  introduced w» t«ctoiqti#a or «y«t««a ir tkair 

inastine, «th which th«y w a^loy-d (SO *«r* asked to «tate the 

i>. n«iíf*i tai 



1. "Increase of quality uf producir." 

2. "Reduction of cost'' 

Both were mentioned by a little r,..iv that- m.- third cf the 

respondents. 

3. "Increase of output or quantity of productc' 

was indicated by approximately one-quarter cf the roBpondcnta. 

Several  participants  felt that question (I4) and  ^lr>) did 

not apply to  their situation or that they were not  (yet)  in r 

position tu  introduce new techniques, which explains  the relativi 

low number of answers (approx.  54,J) on both questions.    This 1.1 :doo 

partly due to the nature of the programme concerned. 

Seventeen participants also  specified! 

- "More efficiency" 

- "Bettor utilization of production methods" 

- "More understanding of production methods" 

- "Saved time" 

as the results of the participation in the trainine progranwe. 

(15)    About 42^ of the respondents had difficulties with the 

introduction of new techniques, processes or systems  in their 

home industries.      The major reasons given wert¡» 

1. Lack of machinery 

2. Lack of trained personnel 

3. Lack of funds 

4* Resistance to change 

(The OWÛMP varies often but tho percentages remain fairly constant). 

Twelve individuali (5V') also indicated» 

- Local reasons (social-historical) 

- Political - economical reasons 

- Lack of fore {¿n currency for machine import 

- îfe r©»ponsiblf position 

- Defiance of top isanagetnent 



Th<-   fellow i rv; tr.'ole    give the geographical  Ci stri butirri cf 

the specified answers  (in specific ro/rions of the wcrlcî): 

Ta blc__¿ 

Lack of Lack of Lack of Resistance Total 
trained of funds to chanre 
personnel* 

12 

machinery 

9 Afri ca •7 
\ 32 

Asia and Far Jagt ¿¿ 27 19 13 81 

Middle East and 
Mediterranean 9 1 5 5 26 

Latin America 11 6 7 11 61 

Europe 3 7 3 3 16 

lb tal t •57 56 43 3¿ 192 

(16) The majority ('>!; ) of the respondents reported that they could 

also pass on their knowledge and experience acquired durinj the» 

training program»« through lectures, r»ports or conferences outside 

their ««ploying organization. 

SAg^fJg^ exceptions! 

- Iron and Steel  (USSR) only 16 out of }Ö;  and 

- Maintenance (Sweden) only 9 out of 21   xmld pa«» on tfctir 

knowledge to outside orf "^nisntion, which my be explained 

"by the  fact   kL¿.t tl^se i' rc.«-.r participants .-^c eciployed with 

large industrial complexes, hence the transfer of obtained 

knowledge is confined xu within the oompsny. 

(17) Although all former participants are employed with industry, 

about a quarter (23,) of the respondents were er had been actually 

encaged in teaching or training other persons out aide- their compajgr 

(no significant  exceptions). 

The  following table (table 3)  shows the  listri ¿ution of thf 

answers e'cordi n,: tu the approximate number of persons trainee 

and average duration of tht  training periodi 



Tabic 2_ 

Number of trainaca 

lOO and moro 

20 - 99 

5-19 
leas than 5 

lu88 than a 1-4 we eks 1- -4 months r) monthc    more 
we ox to 1 yr.    than 

—- ... ..„ — — ~ 

3 
- ) 3 

3 r. 4 i.' _ 

4 ^ *3 r) — 

1 1 1 - 

(18)      About two-third, of the r*«poiîd«ntg could advise coiqxuuco or 
institutions other than their own. 

filfrlfttton of twining srogn«»* b» ^rt^^f. 

(1?)    60;:. of the répondent« mtmtmrmû pesiti v%ly to the quettion whether 

th« twining pmgvmmo did meet their expectation«. 

&j£*    t§;I had Km reservation« and 16> mmmfû that th« training 

P*««r»i»e wa§ not fully up to neat th^- had ejected. 

the «»¿or r%a»ni given by the la»t two p^upa art (in ord«r of frequency) 

U    the training ym^nmm i«  tec wide and too general|  it muses mm* 

particular (Mpectai  and it i - not adapted to t*« individual twrtd» 

¿.     the l«v«l of trainint; is ta   lo» and preparati.!*  inauffieUnt 

3. th«. training doei not provid« enough practical werk ti»c 

4. t*ariúnB ana i^ami»* pro*i%.«f «ueh aa, i^ of «^rviiion, 

l*miMf* larrier, «te. 

on íío) Iter* tun half of ih« r^spow^iit, (5#) thought that th* durati 

of th« tra-Ring p«riod «• a^quM«, i«*, tha« a third (3^) f*lt it 

wa» «co «hart and aiOy 17,¿ iadioaUd »t^ iQnr«. 

«*• fbiloirfn*; tahl# five« th« dirtribmtion of th% uwin con<»rii*iäe 
a «uitabK duration of traini i^| 
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Y-blé 4 

¡'umber of answers 1 14 1Ú        6        3        3. 9        ]t) 

Duration of  training      1 rn       ¿m Irv.        4^      !?m      om        6-11m    1  year or 
more 

(21) end (22) 

- 2Vfo of the respondent", found the training too practical 

- 43$ of the respondents found the training toe theoretical 

- Conversely,   the majority indicated the training wat  neither too 

practical   aor too theoretical. 

(23)    In terms of what the ex-part i ci pant a intended to do after their 

return, more then half (52$) could accomplish a considerable part, a 

quarter (25A») accomplished nearly everything, while only 20$ could do 

nothing or little. 

Lit'¿le more than half of those who failed (¿3 persons) to carry 

ottt everything they intended, mentioned reasons referring to the trainings 

programme and the selection of participants  (i);  the other 25 persons 

stated difficulties coirne c +ed with the home company or country (ii). 

(i)    reasons referring to trninin • programme and selection of participeuts 

(in criar)j 

1      tïiiininf;  coo ehort and tuo gen«ral 

c.    i.*s*~u.w¿6   too thesJioticjti ana net applicable  (to local conditions) 

3. training of little use  because working it, -Another field 

4, no actual working visita te plants 

%    U.ngr.Ä£e b ir rio i- 

6»    training not up— to—date 

7. technical  information,  hand-out in English inauffioient 

8. mi soul lane ouc   (¡.TT.TUP too h^teror-eneou«,  not enough supervision, 

not  er*ou/»h prepararon,   IO'.J  level,   etc.). 
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(ii) difficulties connected with the company or country (m order): 
1. lack of equipment 

¿. politice I - economical - eaaons 

3. top not co-operative 

4. lack of funds 

5. lack of time 

6. resistance to change 

?. lack of skilled personnel. 

(24)    More than three quarters   (7$)  of the respondents  consider 

up-dating and refresher courses essential to prevent their knowledge from 
becoming obsolete. 

Table (5) gives the distribution of the answers according to the 

length of up-dating intervals mentioned: 

Table 5 

Length of interval  up to   6m   1 year 2y  3y  4y  ->y  6y 
3 months 

Number of answers 37   53 2*>     12  16  2 

(26> Sudations fer improvement - Finally the former participants were 

asked to state suggestions for making the programme more effective. These 
can be suitably rrouped as follows! 

I.  Action required by UNIDO (55 replies; 21,¿) 

A1 Action before training (ltf replies} &fo) 

A number of former participants asked that more information 

concerning the training programme and even some literature («ripts, 

handouts, etc...) should be sent in advance; some also requested 

more information about the host country and language courses. 
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kZ    section and group  composition   (¿4 replie.;  <#) 

It war. felt that the  selection procedure should ta**  (mor«) 

account   oft 

(i) the participants«   lan^ua-e  ability (E^lißh) 

(ii) hiu le,el  ^ ^-u^tlcn, knowledge, and  experience 

(iii) he  should be taken fro» the  saine occupation or profeseior 

(iv) the rroup should be as homogeneous as possible 

(aee",' profession, knowledge,  expedience,  eto.)(l0 repHe»? 

4%) 

A3   action after eo^Ttion of the training (15 r*pli«t| #) 

The training wat» thought to become more and longer efffccU*» 

ifs 
(i) UÎÎDO would supply the ex-participante with «p-to-oW 

information in their field of work (technical bulletin., 

records or reports of meetings,  etc.) 

(ii) UHTDO would a3k «»-participent«  to send follow-up it**rt» m 

their accomplishment2! 
(iii) uriDO would organize «.fresher courses and course* providing 

aupplemenxary  specialized knowledge 

(iv) UFIDO would support e*-tr*ii».B in the impUmnUt^n of the 

acquired kncwled^  (talk, with top ma moment in M*i»M, 

etc.). 

II.    nation. regard pnerax assets of training (J2 repliai  itf) 

31    Selection of host  country (10 replies; 4Ñ 
Ten ex-partiuipants noted that UNIDO training couree, or re- 

fresh^ course  ohould b* hold i:: ether countries with éifferent 

social and industrial  conditions. 

••\¿    T.0VP1 of training   (l.) replies;   tf.) 
^n ex-pirticip^ts   ii.ou.-ht   that  the level  of training  should 

t, aiTh.r,   the  methods and plante -norc up-to-date and the  whole 

cf tr.<-   l-ra.u-.inr morr  r^ricus. 
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33     Organization  of th*   trairàr.* '.r^-^wri*    . i<   r-pli--*'  «>   > 
«~«^—»—^————————————— -=•      ^ -• 1 

El*v«n t.-x-parti ripant s  found +hát tht   ti*nir.i»v <ahoul i v-• 

raci'f atricti/ program --d awl ..fsnizod  i     i iiff^rm.t vi-, 

111 *  "^gg*8^0"* &r «fcitic aßfrtß H' thr  training   ÍM'- repli*«|   ' 

C1    8g«cUUMttic,t  (¿'. r«pli«»«;  iO¿) 

It was felt  I"  t'r ?x-var-ticipai.ts tV t   th«.   training pre-, 

«at» to© c*2«wil *nd rove ri ne a tcp Ur©î>u  field, and that   it 

•houli b# m)T^  ap«cialÌMKÌ •© that at   least  crw »u*j<»et  oc« i J 

be ittici   in depth ir4 detail, 

C¿    êmUt^im of »»bj«ota (j¿ rapila*|  t<,¿) 

AÉHy-twe ©«-participent»' mr.Uon*4 that 

(i) th« trtiiUt*. ibould incl»4* MM other port loriar «ubjact* 

(16)î mostly KanatUMmt aspects of th«  industry ac-nœtrmd 

(ii)ifce peu-ticipanta should b# tre» to  stt*i-y *xttf<i«lvalr or* 

«peetfie  «yfcjsot of his own intsrtMrt   (9) 

liii) the training* »htmld bo b«tt«r tiapted tf» the individu*! 

n*#ds  (f). 

Cj    *M>Uo»Miltfy   (9 raplioaf   J <} 

ITint partieip&irti «mistad taut 

(i) the tr^irj^  îhouiw Iws mgn, a^Üya^U  to th* condition* 

ip th«ir IK«« countri«a 

(il) tati-® sfcouia be n^-ioml Main»». 

A cr»at mter et «participant« (41) «•evjfet taut 

(i) ih» training programa ukmlê emmr »or« practical sub¿«ci» 

(ii) th« program«« rtiould provide »o» *ppGr%miii»a for antivw 

participation and oi»tfea»jol> training. 



••ri' 

M    1 T 

{  , t •   • ,,    .  kc. tt_     ,,  rrrt3    Jori  f'ct^ri«- 

n r, 4 ci-  r,i :« ' i    ;- iR Jf,; .Ti°''Orn aiM v uri cui 

/.-  teir1 -+ ti- vi   iti). 

)* rv i ; i " (i ,  .-.pài»" •       ) 

f\>lt    ti',*'      -ìi*"    H'ÍH'ui :iup*.- 
'. f,'( ai.".       | f i|   

"1.   io      '•••'"»*    ' n'«    fuii       .«.Udì   .ti"«        V r 

rrrxttm   * ••'Cht »     -'f T'»° --- .•   •n-1     w ' 

:*    tfi^.^ »   trr.irX'«.   ' >'> r*'<li» •-'' / 

.ij'fl^r   tx-pnHiripwrt« thou'U   th*t   lan, n^«  courte  :.iwn 

innir.    rf tmi;iin.  or duriw   traini TV. would b« 
HìiUl'U     Ili'        -•< 

• if.eful. 

it4ii|: IJylr/^or.imens  (¿0 ponileT;  »V) 

.rf.- ...     „      -,     i-  .+   ì\ ..r itH'uired nott none;'  lo 

.••/v*»r   '. ;*ir » ;'^n«p '  --Juri'V" trniniii  . 

*1¿.     '.worr»o-l/U te*.  ^rörlie--;   t :) 
r~*r*ih""i'   "h"I!     ni!':; ,'ii;.    n«ir aocofwnodr.lion r,.id r.skeci 

- ili!»  •      *.o<"   >-r^'   in wiTt«r 

- 'cdjou-   fe*.;,'.litios 

,htT,e <-.KJU1'' ')«  «er;   opportunities?  '>-o   i-rtml. 



AMiEX.    1 

«>'T \ 
UNITED NATIONS   IMzf   NATIONS  UNIES 

UNITED NATIONS INDI HTR1A!. DEVELOPMENT ORGANIZATION 

UM HtNmjm KT-MANN* I    A-WW» VIKNNA   AltfTMIA 

TO mum »or. A-mi 
tmjWNON». 4.1 ant>   retj».iiA»>HM Amman I-NIPO   -nctmi: TMC* 

BV^ÉYlOil OF WIBO H-fUiT SHOW MAIM« 

A«     Beckirround; 

1. Raatt 

2« Hoaje country« 

4« Bwt country« Year« 

5« Mailing addreast 

B.     Present Employment; 

6* Ar« you «»ployed with the same company (agency, 

institution e|«#) aa during the Urn« you participated 

in th« training profTawme? 

ye.   £Z7 »o   £Z7 
ir not Where ara yom at preaant employed? 

/     / Saaw field but different company (agency, 

institution) , 

Différant field (please specify)«  

Please etat« reason for changing company (agency, 

inatitution or field)*.•••••••••••• •••••••• •••«. •• 

7* Have you since your return in your hoeie country been 

promoted (holding a »ore important position)? 

f    / y*» /   J no 

6. What la your present position? Please be ne specific aa posuible« 
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c.   T-Itrt of un¡flittt M>c'£Ta>w« n Y^y^lf «4 vu 
friutitutlQiOl 

9. ¥h«t de. ycw co»«i«l«-r »« ih- effect <* «h» trahir* rre#-r 

on your««If («ark »il  tHat »^/)* 

/2Z7 i**rw>4 ***titil1»•*• ***** 

/"7 r»e#iv** hftfter tol*rf 

£^J no eh*nr« 
/~7 «•«•%*»• i«t*et (pi«**« »«ri**») 

10. To *h*t «»t««t could ym ««à« %*«• oí ti* »ti*r»»*c» *»i*»4 

ib*.  traiPii^ prt*r*«M (*** ">1  •*•* •«***)* 

r~~l 1 MI lutter •<|tiipr*d f«*r m «** **** 
/""">' I can »dvi6» ©tfc*m 

£3? I IM tiitrf.iurMur "«* t< ch*M*u#«# w**wm%% mytom 

in my ce*f>«iy (^«»«yt  *M>tit'iU*-r) 

otíur (?)•«•• *p*cify) ••••• ••••••••••« 

11. After vmi rMurnrd fr< * r|,f tr»i«m« pw»w *• r# y«« *» • 

positif» tr  r-ftke %*•«• of y««* n««ljf 8*i«irtd k*©»i#*ft **à 

O y» E3 m 

If no,  fcow «mich  U*e «Uf«* »*fMt jfo« mrm «bl» te Mkf 

ci your n.*)v a',..|uirftt *i>ü«ledf% «^ • n*ri*-«cet  

1?. Croit >I..I i..nr. <*>   y tur ciarli sc* /kiia»l»-if*-"   thrill*  iretüf*», 

reí<jrii. T «.fft-.r.,-!. *:th»n y-r.ir c«*i.»ny (•e*»*.*t  «•»•t»twti««)t 

¿    7 yte /  -/ »• 
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i '• Ha*« j^w  i»»'*.*.  tiwt'W'i   in   t« *<*t »ti», »r   tri un-.»    atèer  pciwwi 

iM  Uè   :*p*i  Svilii,   kfintitttU'*!,   *n  ti««»   fi* H of jour 

atWr? 

ZH7 **• /   / tf 
If *«•, appratì«* t« ft.j*b«r «f r*r«at,» tr * mit»ed...... , 

14« If jsm wr-»   mtr^i|ac»d IM* tachnia^tee, M>><;«•*••, «jw tanta, «hat 

NÉS  •••fi   %ÌM  ««ft#ià%e)f 

^   ,/ iner«M» ef gmlity (of ir©»h*ct«) 

rwtetetàfcfi "i  cot t 

uth*r, (i«i»m   e¡e ifj...••••..••••••••.••••••••••• 

1% If jo« ;ntrtjdue«d r'» taehftítf«««, priK*..-^ e«,  oyateM, »er* th*r» 

diffictilUts involve nitftiB ;ew tanfuiy (atfeBcy,  institution)? 

Z~ .1/ *•• L    / m 
It yea, «ttat «Mit UM reason? (wirk all liuti apply) 

{a ,,...,/ ìmk ©f fund« 

lack of «rained pe racimal 

lack of stach utary, equi pawn t 

/     / revístame« «e enanga within company 

(ejfaney, institution) 

Other» pieace «pacify,  

le« Cavia you aaaa en your esfunevice/kiiovletige through lectures, 

reporta cf participaron m eonfarane*«? 

CD n* ZZ7*> 
!?• Have ya« Wan engte*«1 *» teaching or trainine other person« 

in ih« field of your study? 

/     / y«» /     / no 

If yea, approximate number of persono trained. ••  

average length of trainine: period...» •••... 

I 



- 4 - 

If.  tlw fi«U of »** •*•*!* 

*.     |n^tiJM frg-tt-rtlMMT Wlffl»»1 

flPFW »  ^WHT 

•••••••••• 

••*••••••••••• ,••••••••••<••• «••••*••••• »••••••••••••••••' 

«uwtw i*%»tii of iwiiPimr?...•••• •«• * 

fi. M»« U* t?ai»i»g ** ¡»w«Ue*Hf •#!•**•** 

/   7 y«* £17 •»• 

witüMt fw» r*«l«l ef »«MMI 

^-7 i coulé •tc«^H»fc • •m»té«r*M« r«rt 

^~~     .   ^   «     *fci.~  *»  — rv   litt!«*  ©»   *» «<MMH #•****•   ^•>^1 

«tex m yoa >*n• *** *• **•* »MfVit ima»* **t *•* 

0o«14 not -ec«Hlith *«*!* ••«»**•* *°* •«*••** «• «** 

 ' ••••** 

 • "•• 

 « ••*•* 
• • • • «i !••••••••••• 



¿4*  **   th« kir.-.; ol   work yen ,<Tf W,  .i    yp-j <'.>ruid<r  uf-iiatin* 

etirnti&l   Lo  j. «-event your   „nfwl.dfp   f ••;>*> toc  ffitnf»  ubnolet»*" 

/    7 *•• Z / no 

I**  y«*« .«turinr wh*t     rirrv.il P**  

2% fciti yi>ur  t'éteilv  'ftpiv» u.*tisí a:trry wurtta y nipfjr.rt during 

the ptnoà of /our iraimnf? 

ha» yenr position  in yo\r  ucuntry IK-lu cí>»'n íor >cu dm-rnç 

ilM period of yr-wir trmnini*? 

/.- ""/ **•                        /    ) •» 

Qth«r probi«»« (please U;>CH if¿)..  

M« Ite »©• hav« any  «Mrr.*»t»«»••• t** *««*•*•>»*** ihr ^rotxasn* «or« 

«rr«ttàv*? 

€••$!• 1*4 qM-p-JituMuir« to l«* r* %**r»*«i l©i 

laé»»tri«l TrdiB<n#'  '«cr*on 
tai» 

A-ÌCH Imma 





AT- TI 

Bv»ltt»Uorì of In-law  gro^ Tt%jmn| Fr»* 

0^9 - '971 Frecrwn*«) 

Viator of <?uo«tionr»ir»t Mnt ^ 

Iwfetr ef intwn r*eoiy»4 
Ve rtpliat 

3. «'ro»»nt «i|>loyn*nt 

(6) in tè« MM 

(7) prt»ot»d 

C. iMptot trmlninc 

(9) «i Participant 

*mm •xpmrUnc» la ma fl«U* 
•l«*nw4 mm «kill» 

•»•f* pr««ti£»» 

•kl#*«r position» 
•higW Ml«ry* 

(t0) «M Md« of tho «jwrionc* p^Mé 

•bott»r »<7uippod fo* wert* 

•e»» kdvis« o than» 

•introduoog now tschniqw»»» 
•otte«r» 

(tí) could »pply n«, knowiod^/ijtiwrtow» 

ÄSaiiiiii aft,r r**«r« 188 
(t2) tranaf«r ef kmml%4f/m^mwtmmm 

wttfeia coapany ¿tf 

(13) trmlRinfr ©f ©tlwrt in mm tfU 

witàlft o*wp*ny y¿ 

Total  nu»b«ra "* in;». .F iw 

4«7 

¿«0 

222 

¿43            1? 90                     *'. 
t25         fja 4*»                    Vit 

«123 fjMf 

m IH 
n% S& 
6f 
6S 2^1 
ta T!C 

222 m 
202 m 
146 Ht 
tt m 

?t IH 9ÊÊ 

m && i*£ 

t6ê     J^ e* 



73       4 & 

62 ¿$ 

*9 23Í 
il M 
40 1* 

v¿ 3ffC 

(14) benefits of the   introdueticr. 

of new techniques 

•inoraane  of 'fjality* 9«¿ 3rto 

•réduction of coat» ;iÒ M% 

•incraaa* of quantity* JO ¿1% 

other 17 j^ 

(15) difficulties involve with the 

intr»<fcictiori of n«w t#ohni<fu«s  109 73        4<$ 2^ 

•lack of «acnin«ry* 

•l«ck if train««! poraenml* 

•lack of funis* 

*r««letano« to cthanf?»* 

»tfc«r 

0« lapaet aajfjit etat company 

(té) tmnafar «f Immleé&a/axpMriaiie« 
IftO 

(l|) tmininr «f others in own fieid 61 

(tS) «Avi a other oaapanie« 171 

f« Bwlvaticm of training profnaaa« 

(19) Ali trainier profraaai« meet 

•«poetati onus? tr)7 40     69^ 
»partly* 46 18£ 

(JO) lawth of training portoi 

•adäquate» 

• to« «hort* 

•to« long» 

(it) trainis, to© practical 

(ii) traiiiitv; to« th#«»r«tia«l 

(23) acconci i ataaanta after return 

•a fT'üil part» 

»ne.-.rly *»v*rytMiv;* 

•v«rv   litt!* • 

too 61* »I. 
192 2rf 7¥ 

l ó 6^ 29Í 

'44 5T^ 
8*s W5» 
¿9 iti 

55          194 2fi 7^ 
1¿2             137 43^ 52^ 

137 Mí 
<4 2*ÇÎ 

*>3 20Ì 



(24) up-dating essential 

(¡¿5) family received support 

position held open 

198 50 ¿^ 

¿¿3 ¿4 956 9;* 
2'C 10 9*0 4/0 

•uü 






