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Meeting of In-Flant Group
Training Directors

Vienna, 7 - 11 Pebruary 1972

ARNOTATED FROVISIONAL AGENDA
AND
PROPOSED ISSUES FOR DISCUSSION

Item 1. eni addresses

Item 2, Election of Chairman, Vioce-Chajrman and Rapporteur
and adoption of the agenda

Item 3.  Programme Structure of In-Plant Oroup Treining Prozrammes
3o1 Theoretical training

3,2 Practical training in laboratofies, factories,
workshops; factory visits

3.3 Pinal seminar, discussion of reports, problem
sessions, evaluation

3.4 Training techniques and teaohing aids

1. Most of the In~Plant Oroup Training Programmes have a duration
of 3-4 months, minimum duration is 2} months, maximum 5§ months.

The duration of a training programme depends on several circumstances.
Participants mostly feel that a period of 3 = 4 months is the optimum
period they can be away from their occupation, without having them
taken over during tleir absence. On the other hand, organisations in
some oountries give special credit (e.g. for promotion), when an
employec has been trained abroad for a period of over six months,
Replies to evaluation questionnaires have shown that a programme

1/ Figures given in the tables in Annex I and II as well as in the text
relate to 10 returned questinnnaires, out of a total of 17 sent out.
The questionnaire is attached as Annex. III,
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irrespcctive ¢f its duration which is nct conducted intcneive enough
is considered ~s toco lcng, while intensive cenducted troining progroammes
are rated os Bein; cf an adequate curation.

24 The in-plant _rcup training programmes have in priaciple the
game structure, namely an intrcductery pericc, during which the ,
participants will rccuive instructicn in o class room, coneisting of
lectures, discussicn of case studics, round toble discussion, ctce

to be follcwed by prrcticil training in laboratories, workshcps or
foctorier and a number of miscel’ancous anctivitiess Althou h the
pattern is the sonc for 2ll presy mmes, the timc (istribution
varies(Sce Annex. I). The propertion cf the time fcr the introcuctory
trnining, which has as cbjective to upgrace the theoretical knowledge
of the participents, verics from 6 tc 42/  f the total time devoted

10 training(Arnex. II); the introductery training is for the sectorial
progrommes o8 an AVerays less thon thot for the functional programmes.
In & few pro_rammcs this part of the training is, hewever, given
dispersed cver the cntire troining programme, in some cther the entire
training prcoramme, the first half ¢f each week is directed to
nelassrccm work", the sceund half of the week fcr proctical training.

3,  The practicl trainin, pericd is the cssential ¢lecment f all
the training progrommes. <The perticipants Lct to know, and, to a
certoin extent live, in an incustrinl envircnments The objective of
the training is tc increase knowledge of the participonts, widen
their experience, vevelcp their skills ond to & certain extent mecdify
their attitudes. The most idecl conditicns uncer which in-plant
training is carricd out, is thot, where the porticipent is given
training assignments which have a close rcsemblance to their future
work to be carried out under uidonce of experienced permnnel(either
from the industry in which the troining is cxecuted cr conaultants/
tutors) «

The in-plant troining of engancers from Jeveloping countries in
the UN1DO in-plant .roup training procrommes hove in this respect
certain limitotions. The participoants come to o lerge extent from
countrics with o different socinl ~nd culiural background than that
of the host country, have & pricr cducational professional background
which differs for each individual and above cll the languoge of
instruction in most f thc cases alien both to the participant and
of the perscnnel of the enterprise in which the training; is carried out.

4. Becnuse of ~beve censiderations it will be understood that the
desiyn of the in-ilnnt troinin phasc thereforc ecnnnit be o merely

- copying of existing training schemes in the hest country, but it will
have tc be designed specificelly(tailor-made).
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5 It is not always possible to meke an exzct distinction between
"in~-plant training" and "factory vieits"; the time devoted to
practical training laboratorics, workshops and factories and
fectory visits as given in Annex I are totalled in the tables in
Annex II under "practical training". From these it appears that the
"practical training" takes between 37 to 84% of tie totcl time
devoted to training activities, IFrom the figures it appears that

in sectorial progremmes morc time is devoted to practical training
then in functional programmes.

6. The practioal treining is carried out mostly in small teams,
only in two out of the 10 programmes the in-plant training assigmments
are carried out individually. One of the major explanatione given

is that individual tutorin; would be either too expensive or not a
sufficient number of tutors is available,

(1) Although it is realized that no strict pattern of in-plant
group training could be developed, discuseion ie invitod on
the programme structure, particularly on the proportion of
time to be devoted to practical training and the organization
of in~plant training assignments of participants from
countries other than the host country. To what extent can
in-plant training be orsaniged as an "active participation™
activity as compared with "passive observztions" and is it
possible to have the participant take part in “the process of
production'" without disturbing the operations of the plant?

Te Experience has shown that, if participants are requested to
submit a final report after tieir return home only about 40% will
do so. It iias therefore been UNIDO's practice that participants
in in-plant training prosrammes will have to prepere their final
reports during the training progranme itself guaranting thus a 1oo$
response, In all but one programme time ie reserved for report
writing, which time varies from 1 - 4 days, with an average of

two deys.

The reports are in 6 out of the 10 yrogrammes disoussed
with the participants; in the other programmcs they are mainly

used for evaluating the programme (agenda item 7) and kept for
for dhe record.

(2) It is understood that final reports of participants are a
valuable and necessary means of checking the effectiveness
of & training programme (agenda item 7). Would it be
reoommendable to provide to the participants with standard
guidelines, how to write their final reports, thus avoiding
that unneccessary time is deeoted to prepare lengthy reports,
‘Which very often oontains information of which is no direoct
value to the programme mana_ement? Should final reports be

discussed individually with the participants or in plenary
scssions?
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8. The training tcchniques used in the theoretical part of various
training programmes differ anc range from straight lectures to the
discussions and exeroiscs to be carricd out in the "classroom",

In almost all programmes the language of instruction is not the
language of the host cauntry, whilc for several participants the
language of instruction is also foreigne. This creates certain
problems in communications; tlierc ars no easy menas to find out
whether the communication is well received, understood and comprehended.
From the 10 programmes covered in the survey in 6 all communication
is directly in the language of instruction (English), in four
programmes interpretation scrvices are uscd durin, the introductory
peried, ranging from 15 to 90k.

9, The number of handouts vorics considerably from programme

to programme., In somo of thc programmes the hand-outs are short summaries
in other extensive texts arc distributed. Hand-outs are in some
procrammes distributed in advance in order to avoid lengthy

introductory lectures, in other this is not done as experience has

shown that always o number of participents do not read these and
consequently the whole programme pets delayed.

(3) Discussion is invited on thc experience of the use of modern
teaching eids and methods as a2 mcans of facilitating
communication in a lan,uage alien to both the instructors and
participants. Does the distribution of extensive material
facilitate communication?

10, In four out of the ten progrommes lanjuage training is
provided for; in two of thesc progrommes it is jiven during the
normal programmc hours; in two outsice these hour; in'one programme
languoge training is obligntory, in the others not. +he number of
hcurs for languoge trzining vories from 12 to 50, mostly concentrited
during the first holf of the programme. In two pro_r-mmes. the
laaguape troining is considercd os necessary, in the two other as
useful; in all four pro;rrmmes the results -re considered os
satisfactory(as distinct from fully satisf:.ctory).

1ls The communicntion during the 'practicnl work" phase in all
programacs but one (United Kingdom) n~re phasing cdditional
difficulties with lnajungc 28 it cnnnot be cxpected thnt in
industri .1 cnterprises 2ll persons with whom the participants ocome
into contact will be cble to communicate in English. In three

of the ten prosrammes tle participants are therofore provided with
interpretors during the practical work period(two of these three
also provide for languoge training).

(4) The lnngucge barrier undoubtedly influences the effectiveness
of the practical troining. Are there spccicl mensures or
techniques to overcome or reduce these?
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Item 4. Apglicabilitx of the training programmes to prevaili

conditions in developin; countries

12, A principal justification for the training abroad of certain
categories of middle and higher level personnel of dcveloping
countries lics in the fact that certain conditions essentinl for such
training more generally prevail in developed countries than in
developing countries. These conditions are:

= the systematic proctice of advanced training of persons
in employment; .

= use of relatively advanced technoloyios;

= recoursc to develcped moncgerinal techniques;

= existenoe of mnilieux favouring innovation, taste of risk,
sense of achicvcment, etc,

Training onrried out in this type of environment in which
the tr-inee is cxposed to substantially diffcreat milieu normally
results in o nwnber of importont benefits over and above the
teohniozl skills acquired; these include formation of o more open
mind, greater receptivity to innovation and change, and introduction
to techniques seen as possible vehicles for chanuge rather than as
ends in themselves, 2/

13. The above positive consideration may be offset by oertain
negative oncs, such ~s

= the teohnclozies used in the host country are too sophisticated
to be used in the home countries of the partioipants;

= the participant may have diffioulties to adapt himself to
the milieu of the hcst country;

= the participent may face difficulties in "translating”
the newly obtained knowledge and experience into practical
applications upon return in his home oountry.

It also mny prove that the training staff in the host eountry
bave difficulties in understending the problems of the perticipants
and consequcntly are not fully in a position to rrovide the kind of
training to satisfy their training needs.

2/ Summary of Findings and kecommendotions, UNDP Review Mission on
Technical and Management Training for Nationals of Developing
Countries in Developed Countries.
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14, In five out of the¢ ten progrommes specicl sessions ere scheduled
to disouss the applicability of the training programme to the

economio cnd socinl conditions of the home countries of the partioci-
pants. Thesc sessions are considered by all parties as most valuable,
During these discussions it has proved possible to provide the
participants with some guidance how thoy cculd tackle prodblems upon
their return home. It also has served to prepare the steff of the
training programmes to o further adaptation of the ourriculum to

the training needs of the partioipants.

(5) Disoussion is invited on the experience of the training directors
on the adaptation of the training programmes to the prevailing
oonditions in the developing ocountries. What measures oon be
taken to have the tronining staff beoome awere of different
sooial and eoonomio conditions in the home countries of the
partioipants? Is it necessary to adapt the entire training
programme or will it be suffioient to devote e.ge during the
last speoial scssions to disouss the applioability to the
oonditions in the home oountrics (entcrprises) of the
participants?

Se Cost-benefit aspects of in-plant group train

15, The UNIDO In-Plant Group Training Progrommes are finanoced
from different sources, such as from the United Nations Development
Programme Interregionnl Project Funds and Special Pund, the

NIDO Oeneral Trust Fund on the one hand and from special oontri-
bution made by the host authorities, the latter are either in cash
or in kind. Particularly where contributions are provided in kind
the totnl oost of a training programme are diffioult to ascertain
asoourctely. The cost of the training programmes consist of

a) international travel from home country to host ocountry
b) fellowship stipends
o) book allowance

d) training ocost (oost of instruotors and tutors, preparatory
cost, etc.)

e) miscellaneous oost (adninistrative expenscs, medical
insurance, eto.)

By training personnel abroad as oo ed with training in home
country cost items sub a), b) and o) are to be oonsidered as
additional cost. These will amount for a three months programme
from $ 1,600. to $ 2,400 per participant, depending on distance
home ~ host country and amount of fellowship stipend paid.




-7 -

The cost items sub d) and e) differ from progromme to programme
as they depend on prevailing conditions in the host countries. In
additicn the participant received his szlary (fully or partly) in
his home country during the training period to support his family.

16, It is safe to assume that the cost per participant - man-months
of training abrocd is pcnerally higher than thot of training carried
out in the home oountry of the participants, Apart from other
considerations (sce para. 12) training abroad should becouse of the
relative high cost involved be of such o nature that it cannot be
conducted in the homc countries of the participants. The participant
should avail himself of an unique opportunity to obtain the optimum
of knowledse and experience as he will seldom hove a repeatec
opportunity to be trained outside his home country.

17, The authorities organizing and conducting training abroad
should be aware that through the treining "investments" are

made by inoreasing the knowledge of cxperience of higher technical
personnel, It is difficult to determine the roturn on this ™invcste
ment" as is done for other investments in industry, but should not
altogether be neglecteds Training is not an end in itsclf but is
carried out with the objective to yicld to "results". It is therefore
necessary to scrutinige regularly and ocrefully training budgets in
order to ascertain whether not unnecesscary cost itoms have been
included and to cscertain that zll cost items cre contributing to
the efficicncy of the trnining programme.

(6) Discussion is invited on the aspects of cost of training,
bearing in mind that training is one type of investment among
many others leading tc accelerated industrial development of
the developing countries, If funds are scarce, investment
in training programmes will be compared with other investiments
end decisions will have to be made whether to allocate funds
for in-plant training or other purposcs e.g. the pprovision for
cquipment and mechinery., How could benefits of training be
measured tc comc to o cost benefit analysis? Should the
lsast-cost or comporative cost analysis be used?
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ANNEX,I1

Distribution of time devoted to "theoretical" training
(classroom instructions and exercises, case studies, etc.
and individual studies), “practical” training (training
in laboratories, factories, workshops etc. and factory
visits) and miscellaneous activitics (discussion of
final reports, evaluution, introduction on economic,
social anc culturul aspects of the lLiost country,

la..uace treining, report writing, travel and others).

Sectorial Programmes
1 11 I11 v v Vi
"Pheoretical™ training 6 19 42 34 12 23
"Practical® training 7 15 48 54 84 55
Yiscellaneous
activities 17 6 10 12 4 23
TOTAL l/ 100 100 100 100 100 100
Funotionel Pro;rammes
1 2 3 4
"Pheoretioal™ training 36 40 21 L)1
"Practical" training 53 LY 59 47
Niscellaneous
activities 11 2) 20 22

L 23 =) - a—— o pum— - o~

rorard/ 100 100 100 100

)/ The total time(100%) represents the time devoted to training
activities 2® = 2" (Annex. I) excluding free time (21)







ANNEX, III

le &) Title of the programme:
b) Host oountry:
o) Duration:

2. Programme composition (to be calculated on 6 _workinz days per week) .

Note: Not to be included scheduled activities during the
evening hours as these are to be referred to under

question 3),

a) Theoretical lecture programme: eee days
b) Practical training in laboratories: eoe days
o) Practical training in factories, workshops, etc.: eeo days
d) Faotory visits: eeo days
e) Discussions of final rerorts, evaluation,
problem sessions, etc,.: cee days
f) Lectures on economic, social and cul tural
aspeots of the host country see days
g) Language training: veoo days
h) Cultural events, opening and closing ceremony: eee days
i) Reserved for individual studies (e.g. literature
study): eoo days
J) Reserved for report writing: eeo days
k) Travel: oeo days
1) PFree (including free Saturdays): ees days
m) Other (please specify): eee days
Total see days

3. Are there any activities scheduled during evening hours?
a) Language training:

b) Leotures on economio, social and cultural
aspects of the host country:

eeo OVENnings

see SVENings

c) Cultural events: ees 8VERings

4. a) Do you provide training in the language of the host country?
Yeo [ 7
vo [7
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6.

b)

d)

f)

If yes:

How many hours in total are devoted to the
language training:

This language training is provided:

Only during the first half of the
programme:

During the entire training programme:;

Is the language training obli_atory:

If no, what percentage of participants
attend regularly:

Is language training in your opinion
absolutely necessary
useful

What are tie results of the language training:
fully satisfactory
satisfactory

not satisfactory

Remarks:

Are lectures given in English?

all

partly
none

If partly, how many per cent of the lectures
are ;iven in En:lishs

Are participants provided with interpreters during
laboratory work, practical work, etc,?

ess hours
L7
LT
Yes ‘I:::7
L7
)
L7

ees per oent
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Is practicel training in ladoratories, factories, workshops, eto.
oarried out

individually

in small teams

oollectively

If more than one applies, e.;. teams for laboratory work
and individually for in-—plant work, please explain.
Are final reports prepared during the training period?
Yes [:7
No L7
Are thess reports discussed during the training period?
Yes [_:7
Yo Ej

Are there special sessions scheduled to discuss the applicability
of the training programme to the soonomic and social conditions
of the home ocountries of the participants?

Ten [:7
No LT

If yes, could you explain your experience?

Is a Certificate of Attendance yiven to the participants upon
oompletion of the programme?
Yen Z 7

¥o L7

Is accomodation during the theoretical training provided in

hotels Lj

with private families [ _7

special hostels [:7

I¢ the practical training is not provided at the same place as
she theoretioal training, how is accommodation arranged during
the practical treining period?

hotels I 7

with private families Z 7
speoial hostels Z - ]




12,

13,

14.
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Do you request the participante to cvaluate individual lectures,
group of topics, etc,?
Yesn Z~ 7

No LT

If yes, what method is used?

Vo you meintain regular contact with former participants?

Yes [:_7
No L7

If yes, what method is used?

Io the former participants maintain contact with you,
Cef;e by requesting adlitionel assistance?
Yes Z _7

No L7
If yes, how many per cent of the former
participants do so? ess per cent
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Item 6.  Programme participants

6s1 Recruitment anc sclection
6.2 Preparation of candidates before departure

6.3 Composition of the group participants

18, Farticipants for UNLIO In-Plant Group .Training Prosrammes are
recruited according to cstablished United Nations proocedures. An
Aide hMemoire descriting the pro ramme which also includes administrative
and other information ie sent out by UNNILU to the UNDP Resident
Representatives in the invited countries with the request to inform
the appropriate authorities on tie existence of the programme and
invite nominations, to be forwarded with the Government endorsement
throu;h the UNDF Resident Rejresentative's office to UNIDO, For
nominations use has to be made of the Fellowship Nomination Form
(Porm/FEL.1.Rev.2(10.71)). It has become a practice for some of the
prosrammes to give cancidates an option on subjects to be studied,
and candidates are requested to indicate these options under item 14
"Detailed description of field in which training is requested”.

19, Selection is l:ased on the information supplied by the participants
in the Nomination form, sometimes sup, lemented by additional information
provided by the [lational Selecting Authority and the UNIP Hesident
kepresentative., In cases where the lain:uagze of instruction is not

the candidates mother tongue or no other evidence is available of a
good proficiency in that language, a language certificate (UNIID/F}LL.
2.3(9.68)) has to be submitted.

20, The selection of participants is the joint responsibility of
UNIDO and the host authorities; the programme director having the most
up to date knowledge of availalility of training facilities in the
host ccuntry at the time of the training will have to participate

in the final selection.

(7) Discussion is invited on the expcrience on the selection of the
participants. Is the information given in the Aide Memoire
in its present form adequate enou;h for recruitment purposes?
Is the information ;iven in the Nomination Form
sufficient detailed to ascertain adequately the jrofessional
qualifications of the candidates and to determine whether he
would fit in a grour training programme? Is information
adequate enough to make an cdvance planning of in-plant
trainin;; assignments or is additional information required?

21, Experience has shown that in several instances candidates do
not get the opportunity to read the Aide Memoire and have therefore
not the full information on the programme, By making it a condition
that condidates complete item 14 of the ilomination Form in

accordance with instructioas ziven in the Aidc kemcire, it has
become mandatory that the candidates consult the Aide Memoiree
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22.  Accepted participants receive as soon as poaqible after the
selection panel has met a Notc for Participants. 7The main items
included in these Notes are

a) Dates

b) Location

¢) Training management

d) Postal information

e) Travel arrangements

f) Time of arrival

g) Excess baggage allowance

h) Passport, visa and vaccination requirements
1) Finencial an¢ adninistrative agsignments

j) Veather conditions.

23, In some instances the host authorities send additional
material, such as e map of thc city where the training will be
oarried out on Bome touristic information.

24, In the casc of the prosrammes carried out in Swoden, SIDA

in its evaluation questionnaire(Doc.ID/WG.117/3 Annex I pace 1 and 2)
requested the participante t.eir views on the receipt of "Fre course
information",

(8) It is realized that providing the participants with written
material is not the cptimum way of preparing them for training .
abroad. Discussion is invited as to the adequacy and value
of the present system, and if not, how the system could de
approved. "o what extent should UNIIO be responsible for
this activity and what will be the function of the host
authorities.

25 The majority of UNILO In~t'lant Group Training Progrommes are
carried out 28 Interre;ion~l Projects, that is that participation

is invited from countrics in more than one geographical re;jion,
Although the practieal training, phase is mostly carried out in small
teams, and as sueh individual training needs are to o certain extent
be taken into account, the nature of the programme remzins that of

a group training. The main prerequisite of o Lroup training is that
the group of participants is a homogenous one.,

Because of the "interre,ional? recruitment the groups cannot
be homogencous as for ag cultural, rele;ious, ¢thical, social and
economic background is concerned, The homogeniety of the group is
thus to be found in the ecucationzl and rrofessional background,
professioncl experiencc, a o and «roficieney in the langucge
of instruction.
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26, The response to WIIDO's evaluation questionnaire(Doo.IDAG.117/4
Annex I) has indicated that most partioipants are satisfied witl the
"interregional” coaposition of the &€Toups and some views are exyressed
that they favour an even wider goographical spread than obesrved ia

& specific programme. The main complaint onm heterogenity is moetly
related to a too great difference in professional bdachgrouwnd and
comes then from the higher qualified partioipants. One of the ressems
why the geographical distridution is favoured, is the poseidle
interaction between participanta and the sa jority of participente
report that one of the major side effests of the group traiaing is
the bdenefit from the professional exchange of view with their

fellow participants.

(9) Discussicn is invited on the aspects of composition of
the group of participants.

T Evaluation apd apcraissl of effectivenens

Tel Bvaluation of different training components
Te2 Overall evaluation upon completion of the pregrasme
T.3 Appraisal of effectiveness of the training pregresnece
Tedel Evaluation questionmaires
Tede2 Pollow-up missions

27. Ivaluation of the training prograsses have %o be sarried out

at different stages of execution, namely during the progremme

(ecg. after sach lecture, during the in-plamt work), at the completien
of the programme and some time after the participants have returmsd
home. The different approaches and questionnaires used in the
In-Plant Training Progremmes are desorided in docwmeats ID/NG.117

and IDAG.117/4.

26. Some of the evaluations are oarried out Yy the progreame
sanagemsnt, partioularly those who are %0 o made Suring the
training programme itself and which require direct actioms if
outoome prove to be mot satisfactory. Other evaluations Cefe the
ovaluation upon ocompletion of the treining programme is in meet
instances carried out by UNIDO while the appraisal of effeetivences
after the return of participents in his hose ocountry has boen
entirely WIDO's responsibility,

(10) Discussion is invited on the adequesy of the prescat
evaluation systea and proposal for improvessats of
adjustments are appreciated. Should the evaluation carried
out during the training programmes Le standardised and sheuld
UNIDO give in this respect guidanes and direetives? Is the
evaluation method used on completion of a training pregreame
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edcquate or should revicions ip the question.na'irﬂbe made?
ould it be adviscble to have conparative studics on the
evaluatior made at the completion of thc training programsms,
Is the prescnt system adequate as a feed back for

corrcctive actions?

Item 8,  Follow-up asotavitics

29. The troining does not cnd at the completion of the prograsme;
in fact the actual work of the then former participant starts upoa
his return home. ¢ will be rojuired to aprly his newly aoquired
knowledge and expcrience, this, however, without the possibility of
consulting the training stoff, e mey foce difficulties, some of
them beyond some, however, within his controls Proper followeup
activities muy in this rcspect have = pesitive influcnce and
increasc the cffectivencss of te trnining,.

30, 8ix out of the ten training dircctors/staff remein in regular
contact with former perticijonts, citlicr tiroug h sending out persomal
letters, bullctins, cr litcroture, Also in the scm siX programmes
former participrnts rcmain in cont: ct with the training staff, the
percentage of former participants deing so varics from 10 to “l
these contaet range from request {or ~ssistonce to simple persomal
letters,

31. The cbove and the sendin, cut of cvaluation qucstionnaires
is the only followeup with whieh it is carried oute. Other follow-up
activities, of a nore intrinsic value, may com;.rise of: :

« followup missions, in ordcr to visit the former participaats,
for cvaluation purjoses ~nd/or to give him onethe-spot
assistance, Thome mission aleo allow for intervicws with
the suyjcriors of the former participantsy :

= followeup acminars, for a group of former participants
organised on o regiional basise;

= seminars fur the superiors of former participants, ongamised
on 1 national or regional Lasis.,

(11) Discussion is invited to the diffurent aspects of followsup
cetivitices what wensurce have to be taken to koep the
former participants informed on the lotest developments ia
their ficld of intercst? whai nctivities will be the
rcsponsibility of the host authoritics and which are those
of WINIDO? Should the activities for differcnt prosrasmes
be coordinated or e curricd out indepencently?
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Item 9, Promotions) cotivities combjned with training

32, This agenda item will be introduccd by a representative of
the Industricl Folicies and Programming Division of UNIDO,

Itom 10. Lopg-torp plopning of UNIDO In-Plant Oroup Training Procrommes

3}, WNIDO's past and planned training activities are presented
in tabular form in Document ID/‘M.II??LS.

(12) Discussion is invited specifically on

« the complctencss of list of major categories of
industrial personncl requiring trcining (tadle 1)p

= the list of major industrial aotivitics for which
NIDO oan provide training (table 3);

= the 1ist of training sudjects of UNIDO's In-Plant
Training Progromme( tadble 5),









