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"«««y oí tho cducaHi-: -"••'   "i'Vn'.'    »».V-VM-    •-• í  vxr    i:-   the 
itwlopir^ fcc-.u.tr*aii   i       *-••'- •    f   •'•''-:•>.  *'   '-'"   rii:1!:   w«i 
and in tuff.. v.* u*t nw<-f  -:.>   r ,. • ;; .«•*. ;   *   • n- .u^in-u for 
induct:i al  •jí,;f!'^tH¡,l   ,....  "• :*t   i.-   >«>   *- ' ^ •'•*i; ' " h ««.<»} VT- 

|#     4 short ig« of th« r*q« ¿:»¿ *»b-.r ckili« c»n act *• a 

Mrlou« obstad« er fci»inc*n,vi7*.. IO tto pro^y^on oí  iirtawtrisi 

d«v*louwsnt   In unvnlofun * c--in. rice.     On«  of  ih- t>m¿vr  vbstwil»* 

tt» an «nUirpnsc iBtaohrJ.j*.,, f  <*5*t xrttuatry in .\ «.VvdoTOiwi 

count}y i'i   *iv-   ;i.^f  cx*i«iàut-,  wi  ^'c-Ks i nv« ?"*;;:  i»- u^v»l<*jani| 

« «niUbU   skills labour inca,      -.«.ir p^er vili con.idw «os« 

of the measures w*.iah » fio*, í. ««wat e»« t*K» to owrec« tkU 

pr«bl«tr. 

2,      Th« Govimu.ant m * ir/*) opti-*,*» c*rmt*y *;Mt >.«lp i-.xitf.c* t*.i» 

éìsincontiv« b¿* ííwcicpi»S the mxp?ìj of Ut MIT okilU rei;uír«d 

for ìni'ietr.--.'   d«vel<n*.oü*.    'Ai- <*."»n  vo í*e¡.4*wl c*inlv J«  ivo w*y*t 

(i) tv «Äjueti^fi th« •jduci'ti-on %•>« irair«i:,- tij'&i-i- of u-» 3<n*»try 

to «Gkl«v«  this WA,  arJ  (ii*  by ennow^fir.? »xi.tinK  inÄu»lrl*.l 

fit»« to play «  i**rt  by tr'-ir.in^ Ubovr in tiàui«1 *w« r'#*it«, 

|#      Any direct Oovwrp'WJ*  '•on'-» i nuti-n toward« tha evit of an 

la-planv  i-ravm..- yrc"ra-r»ü VMV,'¡Wí b¿- a •   ••>•••/ -.• •. t «• r  ''-.î*  »*cd 

M ft« im:«;i.i/'» '.»¿»«vie in  »tn cwr r«fht,     Vr • •%-•..'•   •-:'    ..••!:. nv; 

labour for î* n, ..-  iii-Ju*>ti"sil  «M t«-/prii** c*-'    . *•   -•jfy i»*.;r<ii *¿-. nt ;     .-,* 

fmrUn«: SUCFH
:
V-ü  t-  • tw ^.un  pruvidt       v.:   '-^r.  ; •-. - *;.t   •r.»i*îin-t 

th# Ctovar.-wr.n   c'-ii  r'»auce   Viti r^o*   of  t*î.    . •"sr.-.---»   .:'   i*"- nm./ 

i)     ¡fucati t¿-   «.rv   t'-iini.-j :<i°S.S*---------'-Í*-J:^~'-'~;:L: ~" 
&  D:«C;;. :••" 

Intern • '-i 
«t...-   ,• •• ,»>•!   iir»--c;-* '••"r 

•v„ ;     , .- ,non: ri"   on    i . Il,    ' rj ;  f %f • p t . i»ne, 

(2)    ÁB tue       -ir.'.ry  jut   ''rru•..'.  îî,-I';  « r:.v »n*.-.•..*  i.n   ^o oovclop- 

went  <' •N-r"Wi?U'  ;utj-.»v tóht rr» '.#>>   «., a¡-, t: *• ^evexojj- 
»*nt  of is- -. .'.«*f.«nt  st.iiiiì *-»  .n  ìrvO'./r.'tì j-cii';-,   t)iO  proïu*»« 
of dOV«Iopi,r>e an ••*Q«tr.»at« 6v.r::-ly  oi   r--»y>^vrUi  sitali» fill 
not o« c-:^8i»ìerod in tui» p£,*>«*i% 
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which ih® •nterpriuo must m»k« and honce enhance the potenti»! 

profitability or  the project. 

4.  Since ir. -pi art training programmo a al^o reduce the need for 

places in the Gu, tír;:mont-spori3ored labour training programmes, ths 

cobt to the Government of these subsidies may not be as great as 

they ma*,' at first appear. 

il.   surrey o? ISSUES RAISED 

5»      Ä range of ir.suos can Ve suggested for disousDion.    'Ih* 

issue« raised  in this paper can be considered under three headings: 

^\)  Have develop!r,'. cuuntnoH nade  s t'iTicient  provision for 

desopine-   tha qiuntit;   and quali!.y of labour skills required by 

their  pro6raff.es  oí   maictriat deteJ oprr^rt?    (?)  Ihrve cevelopin» 

countries mode nax^nun  ' í¡¿í of  the  training facUicien  of industriel 

enterprices?  (c)  v> it  fori:i3 of incentive  can bo dovised  to assist 

n«>w  indignai <u.ten rises to ;vnúortar;-'   v><eir own ir.-plant  trainine 

pru.-'i'.in,r.f:B':' 

^ Ptìv'»i lçpiyjL..^ uv i tabic •_-sii;\'>lJ/', 
c1' Q"illf!d i riiiour 

6.       The country BccK;;rüund  lapera  anew ti.at a number of developing 

countries have failed  to anticipate   the rapidly rising demand for 

skilled  labour which an  decelerated  protrai'Tie of induniriali'-iation 

brings.    Thie wat   t..e cae,'  in  Iran during  the decorri  Deve1 opnent 

Plan  (lVfi/ -   V)C¿) .    It   has also proved dif'hicnK   to  keep pttci  with 

the growing  ran.^f  of nkilla  required.     In   ihc  > ayuclio  of Korea 

until  recently  lit tit  attention was <\i ;oa   >o tr»e  quality of  labour 

required and as a result   vocational  trainr,-   feci lit i-;s have  lagged 

behind the   risinj demand  for  skilled  labors ¿n   industry.     Tho  issue 

arisec therefore:   uan <i  ¿Vortage  of  okill-.-d labour  proved a serious 

handicap +c   ;",.••   inuuu'-cc   ue .'elepnent pro-rcames of  *>ome developing 

count neu? 

7.       A number of h-v .orin^ countries have  Tied   to study  the 

present inventory of labour skills and to yl&n ahead for future 

demands.     In the  hepubiic of kcrea for example,   the Government 

checked and  an:.:id the ckills of about  63,0(0 workirs in  19o3. 
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However,  both the rate and type of industriai development is 

difficult tc anticipate as well as the  skills which new enter- 

prises will require.    The  i a BUG arice« Therefore:     can tnan-poner 

planning effective].y anr-icipate  tac  skilled   i_ah;ur rer;'-iren',::i1^. 

of  industrial  Development  profirafiae^ in dcvo'O- i'1." countries 

8.       The country hackçiounii lapert: r;:;c¡u that  no;;t   countries have 

recognized the need  to adapt their syîîten:   jf education tc tho 

needö  of an ex panai:./; pro^ic-me  of industrial dc-vdopnert,    h!obi 
Mid   u.c:!tiic?l 

of tho  eountnetí have ostablieheii  vocational/traini;).;' ror.trot.  to 

help meet  the  special requirement::  of new  mdusi-rier. ,     The  itssae 

aritses  therefore:     what  ad,-untn¡i'ntü ati • e r ^£Q _^J_3_^j_ _\i:__r !j.,iL - 2 Si lili. ïHTllu ^*" 

sponsored eiuoaticn anü  training  i;y.;te.n of  o. developiar;  f-^J^'/ 

if  it   i: to "líe- 'ov.i;i¿; dégarni   of  la^^ 'v  for ¿killed   TaXo1 •.*.'? 

9.       Since  industry  i A only one  of  t'.<e  act i vit:-,y  roq>;: rii;f; 

vocational  ski He,   the  isstie arises:     v¡ha^£p^^l_ty^cjj_o£j8kxJ.l 

dcGB  the -nai'üiriaJ   sector require at  vari OUF  si.?.-; es ir. tne  industrial- 

isation jnocíSf>? 

B. LT3zIÜ.SLCl^I^ÍEJ-n- -2ti?JüJ^.. Jàï-"c* ?r'u" ^r'Tn xHes 

10.    Whilst  a pocer.tial  investor considerine? the  establishment cf 

a new  industrial enterprr'.t.«;  in a devo lop in ; e CUI try will welcome 

the availability of laooiu   trained   in îVJV.;: •ni--:?; ot i f: o vp d train ir .^ 

institution!;,   the  enterprise wil:   normally   fi:>d  thai;  furtiu;!    tra<r.i»'n 

is required  co   the   job.     In ¡npiiy ir. due in es   th.' rumale.,- • *„  :,di 

prefer  to provicie  the r.cjor  rari  or   ihe tr,.,.ir.u,;!;  of a skilled worker 

on the   job  it ««IP  irrespective  of Vncthwr   .cv.rnr.ì.ìnt-^ùonsored  tr.iiring 

facilities are available  or not. 

11.    The natural   iaterebt  of new enterprises in  trfinin;; their own 

labour  force nay ret>ul+   in  the  enterprise  Ií' a'-.1 ìshin/   ite own 

program/no of  ui-plant  Tamia- without  fincata!  assit--* rcice   from 

the Government.     However,   ae  there  u- a rib1, ti,at   th.;  or.>-rsin ce 

may  lose part   of the  labour  force wnich it   hat'   trained   to o^he? 

enterprises,   thereby benefitting the economy  at   s»ci.ie expense  to it3 

own operation,  there is ocae  justification for Governments assist in* 



enttrprieoB willing to run th«ir own labour trainimi pro^rumn*. 

Th« issue arises therisfûr«? hav^ ih« Uov*i iisctita of developing 

countries provided eufficiont «»¿ouram-mont x^ firma to proved» 

in-plant trair.iry? 

12.    Por the  higher tracera ci* akiJlc*,  euch M  I*, "hr.loiatis and 

other level i¡ 5 train im: can be an op^rtnve e».»rciMe.    Some dov*ru- 

men to have  established  apprenticeship a^h^rîes to promote  the 

development  of these hi: her rur?»- of eiall.i;     other 'lovei-i.-..tento 

have co-op* r.M-ert  with üXI¡ ti TV: m^u^rvl   enterrrn-cu  it. developing 

training pros r;.i;..ìc:  in ncr* ao.ee.ne ed   insti, tut ic»;;:.     't"v?   i; cut 

arises:     hav" the  ^evenute;:  t.  .'I   -Uvlopin* cpu-',r:ef  meie mpxiMum 

use of tho oo-operat j 01    o** •,-:• ¡ct;i      . i.dusti v:iî   < nterprieoti in 

developing  The M •'   r  r u   u of Sì'.HìBI 

C.       Different  i\ r;u> of  jr. ivv' of  dubbidy 

I3t     The ine enti ver. or   Mit« •1.;en v   : ;-h  dovert-Pients öfter to 

individual   ti'ìMr^ri^:,   !,c provide   l^uan/;  of   .heir oui.  labour 

forces  aqo..i   ; n   + ake   two principal   fo'-.t,^:     rhv',   where   the 

Government  ivr».:¡ a o'"ar--.;e ci-   lev,,   ^r» .jli   iw^s-trii<l  ¿rtorprietB 

to help finance   itk vocational   tr^inin;-   p'o^r^^H,   those   firm 

which provide  m-piani   trui-iiu.^ cao  obtain  e:-*.o: q tiuni».     Ueeondly, 

in sorr.e couturier Covernr.ìenttì lia vu  provided a direct  fixant or 

subsidy to  fiuan, e  the   tmininj; proclame  of solcete-',  approved 

enterprises. 

14. íhe fii'öt a'vpi each  io uued  in Arpen i. ma \h;ere  industrial 

enterprises i¡¡u«,t   p<ry a  1'* tax on  their   to'<,•-. i  w "*? bill   to  finance 

the activities (.,"   in«  ¡;.,tiWfl  Council   of   Joca.ued   L'uucation. 

Thia Organisation   l'inanceti a  ».-ine  ram;e of  VK-. Lionel  and   technical 

training centra  which  provide  frc-e cour e er.  t!:rr-u¿ho,r   tr-.o country. 

Where  fin  lndtvid'-al   induul^ial  enterprise  oonvibutoe   to a nrivai-ely- 

financed training centre or nronrannie,   it   it-  xxe-'-iptod  fr'.vi payinp 

the  V*j tax. 

15. The sanie approach is followed in the Un il. ed. Kingdom where firms 

must pay a levy of 1, or 2,1 of  the total payroll under- the Industrial 

Training Act (14o4).  Should an enterprise decide to provide some 
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tï**4«ing i.ts«3f, the systst» of exemptions o* bub«idi9fc relieve« 

»©st of the burrión of the ìevy.    In Irenes,  irductr.Lal enter- 

priées pay a qua couvai ont to 0.6V »Í' their    ct-C payroll,  but 

tvo-thirdt; of thic SUM can be reolair.-.»»d under various exemption 

provisions.     Vhe^e provisions  includ« r^c ¡Aw-  u- industrial 

apprentices dur .in.-; the  first   lev mort he of tf.^ir  t^iniiy,,   the 

enterprise's excusen  i> >'nivwd  in HbtUiif  nu »uni  running inter- 

plant   traini;'./' wcrKxl.opu,  erri  contri CuUu;;r t<> vocational or 

technical   training  inni usj- jon«. 

16.    ÏUO icfcuo ,<riu,is:     ìR  ih le  a;-U-n of a n,-a » 3    ;ax or itvy on 

the payroH   of on  iwivtt.nn]   cnter-virse *  us^ul  a»K'   t\ar KäV 

-^-.ra.lsi2^  fin"'!,co   for  T¡£ I.aticn'B  v(v;atiom l _.-¡u  technical 

trainm« pro  ranre? 

lì.     The  iEtue  aJ.iO fU-jfwb:     wî.ere  ß-.c. ?.  ä^-s.e:,> ex;«ta,  can 

exempt i oris  frer.  ti-e  ,'evv  1.0 uaoe  tt  enenumrt  ih"  prc\iuion of 

in-plant   r-ain'n-  e,,,  ino ¿vidu-tl  * mc. V^ILîT'' 

10.     The second e,y;>roacx,   involve);, a 03/t-.. 1   i^v.m.n»   or  nubsid;' 

to finunci;  the   tro intn.,   • i*'  liceur uo«* not   -ipT ..»r   1.0  u*» vnde)> 

UBsd  in devéleme count r :tn-     Of ti,- coun'-r.^es eludi ad  in  the 

Back~rounö Vapora,   only  .anaìru nentiers r.voh nss.L .ance,  and evsa 

thif» has  been  or  a vor y  il fra ted  weal e. 

19.     U0WOV1.T.   ou"  exai... i«,  of  its uee  in .loveloi^d countries  is 

the united Kîr,(,aon where   í'irns who r/i«; t.. a 'Hevoiopmcnt fir«a" 

(a region where  inventives are  offorr-u  to  attract  new  industry) 

liave received  0cecial grants   oo aneint  thes. in training labeur  in 

skill*! which  a*v  new  to   tir; area.     l'ho ibruc     • IBVü  t'.;^r<aoro: 
p—°u,1,d, "eve3o! Ti,' cov.r.-;ri'.;ü consider  pro/iun..* L,UCíí ;'r?jtiU or 

.t! exi'ti.'L'u  ci*  crain:.n^ «killed subsidies to   thoBo   íni.uü.rtcc  wher< 

labour  iß oc.piion.'ì] v  ': \r\\'ì 

IP. iJl'l/U-.O  L *^3 ¡SSUKS ¡AH T)3:-"<ji;u.."t< 

20. A ranga of iaouca have boon raised in »h.ir; lasue Paper.  In 

order to make J.« cession devoted to this nu'-ject of maximum value, 

it IB Eugr.eattiu „..at dÌBau!>;iion mi.'ht focur; t.r. xi.e  following indues; 
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f» Mine out the oxp*rico« of colliri»« re t#iwwl*t 

al ih* Cw-un.tr,  partigli, its might indicate 

(*}    wheU'faî   t'n^ir count,' haa ^xpuríme* -d ¡   abort»f» 

of «killcid  iíiDOur P..1 technicians; 

(b)    r\«tVn»;' fr.ife nhortaj Las had a aoti - tble 

»ff%:*,t  in de*"errin;   lotor.tiul  inveni :'B  in R»t* 

indu«trial pi-o>;ot» 

(e)    te what «xtt;.i    latur    training iv ^roviilad 

by industrial •••ntei riues rather  t'.'n Government» 

apor.Borcu  in.;'.¿tuti - .tï} 

(d)    wli«tv,er t;uch trami  ;  it» ancouragt    by & forra of 

incentive  or tnï».avJ 

Mor« gomtral ìczuee wl.io   n.i/rht b# dipiusstd inoiudai 

(•)    is tneve any jv.ctii' ;*t«cn for c^nsidcrm» 

grants or a<ji/.;:ui';ß c   :aar':dua*   eiAt>rprioo3 

for  tiv.ii'.ir.f; u'.-'iii'-.- 1äI>CU~  ;io a »/.¿«^''-l :Vut  80 

far nag?«etadì t 'py       Inoentivt- ¡I'^u^-eY 

{#)    If 60,  wirU  type of    \-bte-n r.v'ht be u^d'? 
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